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I. Letter to Shareholders IR

Dear shareholders, ladies and gentlemen:

The consolidated revenue of the Group in 2020 was NTD 10.44 billion, a growth of 8%, primarily
due to the steady operations of the gaming business and the continuously optimized portfolios of
respective businesses. The consolidated revenue broke the ten billion threshold again and marked the
second highest in the history of the Group. Impacted by the renewal fees for gaming contracts in 2020,
the net operating profit came to NTD 3.97 billion, an annual reduction of 3%. The operating
expenditure was NTD 2.83 billion, which was equivalent to the year before. The operating profit
amounted to NTD 1.14 billion and the operating profit ratio was 11%. The after-tax net profit
attributable to the owner of the Company was NTD 870 million and the earnings per share (EPS) was
NTD 5.00.

In 2020, Gamania continued to piece together its ecosystem. The gaming business, in particular,
played a key role in profits and trend-setting. The charm of the main product “Lineage M” continued.
Its major rehash attracted players extensively and was greatly discussed. The evergreen online game
“MapleStory (New)”, on the other hand, hit a new record high revenue over the past 15 years under
respective trendy transformation plans initiated by the operational team and contributed to the new
record high revenue of Gamania Digital Entertainment (HK) Co., Ltd. to lay the groundwork for the
long-term operational momentum of the Group. In the first half of 2021, the IP masterpiece “World of
Dragon Nest” and the brand new pinball motion RPG “World Flipper” were introduced and for the
second half of the year, the self-developed recreational “Chibi Maruko-chan for mobile phones” will
be introduced. Hopefully, through the diversified deployment of products, the existing trend-setting

advantages are kept track of and the user base is further expanded.

In 2020, when non-contact economy was booming, the four major businesses, namely gaming,
payment, e-commerce, and media, gained traction and rendered synergistic effects in proactive
bridging of diversified online and offline consumption scenes. The massive game users and the huge
population brought about by the media business have helped the scope of service of the Group shift
from the traditional stay-at-home economy to the whole living community. With the splendid
performance in gaming, Gamania Digital Entertainment (HK) Co., Ltd. reached its scope of operation
out to integrated media marketing to make the best of the marginal benefit. Meanwhile, while the
pandemic remains unsteady, for more opportunities to contact and interact with users, the Group
integrated its games, payment, e-commerce, and beanfun! for the first and third quarters of 2020 and
created two rounds of the brand new Live Show “Gamania Online Carnival” with exposure to up to a
head count of a million people. The number of viewers went higher and higher, too. The performance

was impressive. Besides successfully keeping users of beanfun! active and increasing the use rate of



respective services, it also catalyzed the influential O20 curatorial brand for the Group.

In addition, the Group is proactively fulfilling its corporate social responsibilities. Besides
broadening of horizon and development of practical ability of young people through its Foundation,
answering to the adventurous essence of “Dare to Challenge”, starting in 2019, the Corporate Social
Responsibility Report has been prepared. In the 13th Taiwan Corporate Sustainability Award screening
of 2020, the Group was honored by the Silver Award for “Sustainability Report” and Award for
“Excellent Sustainability Example” - Talent Development in recognition of the sustainable

accomplishments of Gamania over the long term and its positive influence on society.

2021 will mark the beginning of a new wave of changes for the Group. On the basis of our
experience on the market accumulated over the past 25 years, we are transforming it to
third-generation competitiveness centering Al, big data, and platforms for the development. From
gaming, we are setting foot also in a variety of other fields, namely, payment, e-commerce, media, and
digital commerce. Through beanfun!, each service of the Group and its partners is linked together. It
helps maximize the digital entertainment territory of the Group and challenge the market for mobile

life portal in Taiwan.

The Group was able to constantly evolve over the past 25 years because of the long-term trust and
support from all shareholders. We promise each shareholder that trusts Gamania that we will continue
to create value and rewards and give them back to shareholders while at the same time making the best
of our market insights and releasing a new wave of innovative momentum to create next exciting 25

golden years of Gamania.

I wish you

The best in all your endeavors and happiness and well-being of you and your loved ones!

Chairman and President

Liu, Po-Yuan



Business Report
1. Results of Business Plans for 2020
The operating income, operating gross profit, pre-tax net profit, and after-tax net profit of
2020 are detailed in the table below.
Unit: NTD 1,000

Item 2020

Operating income 10,443,042
Operating gross profit 3,968,738
Operating profit 1,137,415
Pre-tax net profit 1,065,547

Net profit attributable to the
872,496

owner of the parent company

2. Analysis of Financial Income and Expenditure and Profitability
Refer to “II. Financial Analysis of Past Five Years” under “Six. Financial Overview” for

details.

3. Status of Research and Development
Refer to the descriptions about R&D accomplishments under “I. Scope of Operation”

under “Five. Overview of Operation” for details.

4. Expected Sales Volume and Rationale
The Company has different measurement units given its numerous types of operating
income and has not prepared financial forecasts, so there are no statistics on the expected

sales.

5. Impacts from External Competition, Regulatory Environment, and Overall Operational
Setting
(1)  Impacts from External Competition and Overall Operational Setting

The popularization of smart phones and mobile devices has contributed to the

rapid growths in the production value brought about by games and has also attracted
accession of foreign game service providers at the same time. As a result, the
competition on the domestic gaming market is getting fiercer and fiercer. The external
environment, international trade disputes, and the global pandemic, however, impact
global economic growths and add uncertainties to the operational setting. In light of this,
besides continuing to run large well-known I[P games, the Company is proactively
transforming to be a comprehensive web-based enterprise. Centering gaming consumers,

respective businesses are connected to bring growth momentum for the Company.



(2) Impacts from the Regulatory Setting

As far as the regulatory setting is concerned, besides complying with national
policies and regulatory requirements, respective units, namely finance, business, and
auditing, of the Company are paying close attention to changes in important policies
and laws in the nation at any time and are precisely keeping track of the latest
information so as to adjust the Company’s internal system and operating activities

accordingly and to ensure smooth corporate operations.

Chairman of the Board: Manager: Liu, Po-Yuan Head of Accounting:
Liu, Po-Yuan Su, Hsin-Hung



I1.

Company Profile

1. Established on June 12, 1995

2. Company History

1)

2)

3)

4)

S)

6)

7)

Company mergers and acquisitions in the past year up to the date the Annual Report
was printed: None.

Transfer or exchange of stock options in large quantities by directors, supervisors, or
heavyweight shareholders holding more than 10% of all shares in the past year up to
the date the Annual Report was printed: None.

Company restructuring in the past year up to the date the Annual Report was printed:
None.

Major changes in operation or scope of operation in the past year up to the date the
Annual Report was printed: None.

Change in the management and other important matters sufficient to impact
shareholder equity and their impacts on the Company in the past year up to the date
the Annual Report was printed: None.

Reinvestment in affiliates in the past year up to the date the Annual Report was
printed: Refer to “I. Related information of Affiliates” on Page 342.

Other Information:
1995 * The Company was established under the name of “FullSoft Co., Ltd.”
and dealt mainly with information and software services.
Released the first self-made product “CONVENIENT STORE”, which
was well received on the market with unprecedented sales.
* The Company officially changed its name to Gamania Digital
Entertainment Co., Ltd. (Gamania).
2000 * Gamania Digital Entertainment (HK) Co., Ltd. was established.
= Brokered and released the online game “Lineage” and rewrote the
history of the gaming industry of Taiwan.
= Released the digital recreational magazine “MANIA”; 200 thousand
volumes were sold as soon as it was available on the market.
= “CONVENIENT STORE” was awarded “Best Strategy Game by an
Independent Developer” by the Taipei Computer Association.
= Released the self-made product “CONVENIENT STORE 2”.
2001 = “CONVENIENT STORE 2” was awarded “Best Strategy Game by an
Independent Developer” by the Taipei Computer Association.
=  “Lineage” was awarded “Best Online Game” by the Taipei Computer
Association.
* Gamania’s Corporate Identity System (CIS) received the Gold Award
in Taiwan’s “Top 10 National Design Award”.
2002 » Listed in Taiwan under the ticker symbol of 6180.
* (Gamania Digital Entertainment (Beijing) Co., Ltd. was established.
2003 = The self-made online game “COCOCAN” was introduced to the
market in Taiwan along with “Game Cat” as its sound track.

1999



2004

2005

2006

2007

2008

2009

2010

2011

Gamania’s Corporate Identity System received a National Level Gold
Award for creativity.

“Hero: 108 won the “2003 International Digital Content Prototype
Award” for its animation.

Taiwan Index became part of Gamania (and the name was changed to
“Gameastor”).

Brokered and released the online game “MapleStory”, which became
the first free online game in Taiwan that changed the habits of players.
Brokered and released the online game “Mabinogi”.

Attended the Tokyo Game Show for the first time where five of the
Company's self-made online games, including “Lucent Heart” made
their debut.

Brokered and released the recreational online game “Crazy Arcade”.
Brokered and released the online game “CrazyRacing KartRider”,
which became the largest recreational game in scale in Taiwan.
“Lucent Heart” won the “International Digital Content Prototype
Award” in the digital content series of contests of Taiwan.

Released the self-made online games “Lucent Heart” and “SenMoDo”.
“Lucent Heart”, in particular, was awarded “Best Game of 2008 in
Japan.

Gamania was named one of Taiwan’s Top 10 Brands.

Brokered and released the online game “Counter Strike Online” which
started the fad of FPS shooting games.

“Gamania Cheer Up Foundation” was set up to encourage young
people to “dream hard and be yourself”.

Formed the E-sports team “Gama Bears” and became officially
devoted to E-sports.

Gameastor brokered and released the online game “Elsword”.
Gamania Digital Entertainment (United States) Co., Ltd. was
established.

Gamania received an “Outstanding” award from Branding Taiwan in
2009.

The original animation “Hero: 108”, a product of collaboration with
Cartoon Network under US Warner Bros. and France Moon Scoop
played in over 100 countries around the world, including the US, the
UK, and France through Cartoon Network channel.

Attended the Tokyo Game Show and showcased eight of the
Company's self-made games, including “Core Blaze,”“DIVINA,” etc.
The comprehensive platform “Beanfun!” made its official debut and
was commissioned one after another in Taiwan, the US, Europe,
China, and Hong Kong.

Released the self-made online games “DIVINA”, “ROA online”,
“Hero: 108”, and “Koihime Muso”.

Gamania Digital Entertainment (Europe) Co., Ltd. was established.
“TWO TIGERS CO., LTD.” was established in Taiwan and “Firedog
Studio” in Hong Kong.

Gash Point Card Digital Technology Co., Ltd. was established and
upgraded to “GASH+" to diversify business in repsective areas.
Released the first iPhone game “Hero: 108 to officially launch on the
global i0S platform.

8



2012

2013

2014

Organized the large product release conference Gamania Game Show
in Taipei that gathered representatives of 110 media companies from
around the world to try the games and to cover the show.

“Web Koihime Muso” won the 2012 GAME STAR “Best Self-made
Web-based Game Silver Award”.

Gama Bears won the national championship in Taiwan E-sports
five-year “SF” and “CrazyRacing KartRider”.

The first season of the original animation “Hero: 108 was well
received after it played through Cartoon Network around the world in
2010 and the complete second season played right after around the
world.

The cross-industrial collaboration of the original animation “Mig
Said” and the GTV trendy drama “In Time With You” started the
“Square-head Lion” fad. A series of commodities were introduced.
The said trendy drama won the “Program Marketing Award” of the
Golden Bell Awards.

Founded the corporate childcare facility “GamaGarden” that is based
on the corporate essence of “love to play” and to live up to “gaming is
to learn happily and learning is the game of acquiring knowledge”.
Gama Bears won the Taiwan E-sports five-year national
championship.

Brokered and released the cute online game “Crazy Shooting Bubble
Fighter” to showcase popularity.

Listed consecutively in Cheers Magazine’s “Top 100 Companies for
the Young Generation”in 2013 and topped the list of counterparts from
Taiwan.

Gama Bears won the national championship in Taiwan E-sports
six-year “CrazyRacing KartRider”.

Attended China Joy to maximize the distribution network and solicit
business.

The two popular games “Mabinogi (New)” and “Elsword” won the
Bronze Award in “Popular Online MMORPG Game of the Year” and
“Other Popular Online Game of the Year” in the 2013 Bahamut Game
Award.

Attended the Tokyo Game Show; the R&D Company PlayCoo
Corporation successfully attracted international attention with three of
its self-made games, including “Pocket Valkyria”.

Founded “MIMIGIGI” to take charge of the mobile phone business.
For the first game, it brokered the international masterpiece “Plants vs.
Zombies for Android Traditional Chinese version. In total, it was
downloaded more than 600 thousand times.

Brokered and released the popular scifi action “Phantasy Star Online
27,

The free server edition of the classic long-lived online game
“Lineage” was introduced; it became one of the most popular games
of the year in Taiwan. A headcount of more than one million people
signed up for the first time.

“Dragon Poker”, the famous Japanese card game was introduced.

The public fund-raising platform by the name of “WeBackers” was
introduced to provide entrepreneurship teams with diversified

9



2015

2016

opportunities and cultural and creative, gaming, animation, design,
audiovisual, technology, and public interest proposals are welcome.
Reinvested in “Jollywiz Digital” to officially set foot in e-commerce.
Established the online audiovisual new entertainment media platform
“COTURE” to bring new perspectives for online entertainment.
Established “Gash Point Pay” to secure third-party payment
opportunities.

The Group proactively transforms towards becoming a comprehensive
web-based enterprise. The “Gamania 20” exhibition was held in
Huashan 1914 Creative Park so that the general public got a chance to
feel for themselves the comprehensive web-based daily life services
provided by the Group.

Listed consecutively in Cheers Magazine’s “Top 100 Companies for
the Young Generation”in 2015 and topped the list of counterparts from
Taiwan.

Introduced the popular RPG game “Finger Knights”.

Introduced the mobile phone edition “Pocket MapleStory” of the super
popular RPG online game “MapleStory (New)”.

Introduced the mobile-end dual platform game “Lineage Mobile:
Haste”.

Announced collaboration with the Japan mobile game leader GungHo
to jointly enter the markets in Taiwan, Hong Kong, and Macao.

Gash Point Pay received the official business license to run as an
exclusive electronic payment institution for domestic 020 physical
store payment service.

Jollywiz established “JSTaiwan” to enter the China e-commerce
platform Tmall Global with quality historical store products in Taiwan.
COTURE introduced the talent show “Gamania 20 Top Million Star”,
the very first multi-screen real-time interactive audiovisual
entertainment show.

Introduced online exchange marketplace APP “Swapub” to start a new
shared economic model.

“Gash Point Card Digital Technology Co., Ltd.” changed its name to
“Gash Point Co., Ltd.”.

Introduced “Azion Corporation” and “MERCURIES DATA
SYSTEMS LTD.” to be the strategic partners of “Digicentre” and to
jointly create the great future for cloud data.

Invested in “NOWnews” to further media deployment.

Joined hands with the Japan mobile game leader GungHo and
introduced the popular Japanese RPG chessboard-type mobile game
“Summons Boards”; it was well received among the million players
and members.

Brokered and released the popular FPS classic online game extension
“CS02 Counter Strike Online 2”’; more than 500 thousand people
signed up in the first month after it was introduced to reignite the
passion for FPS games.

Introduced the original classic music-based social networking-oriented
mobile game “PLAN-S”; it combined the elements of COTURE’s
talent show “PLAN-S” while creating an innovative video-game
interactive entertainment model. The game was downloaded more than

10



2017

a million times.

The “2016 CSO World Championship” organized by Gamania
successfully attracted more than ten thousand players to take part and
a headcount of up to 500 thousand people watched it alive online.
“Gash Point Pay Co., Ltd.” changed its name to “GAMA PAY CO.,
LTD.”.

“GAMA PAY” officially went online to comprehensively promote the
scope of electronic payment. The goal is to become a leading brand in
electronic payment in Taiwan.

The masterpiece of COTURE “Gamania 20 Top Million Star” won the
“Best Variety Show Award” of the 51st Golden Bell Awards and was
the first new online media to be honored with the awards in Taiwan.
The Gamania Group was officially relocated to its new headquarters in
Neihu and turned over a new leaf as a comprehensive web-based
enterprise.

Jollywiz continued to expand the scope of its service and helped
introduce well-known brands such as SunnyHills, Lian Hwa Foods,
Watsons, and Yili Milk to Tmall Global to secure cross-border
business opportunities.

Introduced the real-time communication software “BeanGo!”; it sees
through communication at three levels: intuition, online dating, and
events, and redefines the networking model of the new generation and
hence builds the funniest and most trendy communication experience.
Listed in Cheers Magazine’s “Top 100 Companies for the Young
Generation”in 2017, the best ranking in history, and topped the list of
counterparts from Taiwan. The Group continued to live up to its core
essence of “live and work in peace and happiness” while building a
quality workplace with benefits.

Received “Outstanding Issuer of Government Uniform Invoice (GUI)”
Award from the Ministry of Finance.

Obtained the exclusive dealership of the mobile game masterpiece of
NCSOFT “Lineage M” for Taiwan, Hong Kong, and Macao. It was
released to the market concurrently in Taiwan, Hong Kong and Macao
on December 11 and the number of members went up to 2.43 million
within only 20 days. The highest record was over 1.11 million people
active in one single day and more than 400 thousand people online at
the same time; both were the new records on the gaming market.
Meanwhile, it had been topping the 108 list of best sellers and the
Google Play list of highest revenue for three weeks in a row.

For the classic flagship online game “MapleStory (New)”, the
yearned-for 10-year all-profession five-turn contents were introduced.
The popularity was unprecedented.

As part of its internationalization strategy, GASH cooperated with the
Japan cash flow platform BitCash to reach out to the world.
Fund-raising for the first nostalgic game magazine “Retro Game
Time” of WEBACKERS rendered more than NTD 7 million raised,
the highest record in the fund-raising history of game publications in
the world.

WEBACKERS focused on fund-raising for the ACG industry and
introduced the charity brand WeGamersLove; it was the single event

11



2018

that broke the one million record in fund-raising.

COTURE, in the midst of the “Lineage M” fad, introduced the
interactive video game “Be With You™ and the online drama “Game
Not Over”. Cumulatively, they were viewed by more than 2.5 million
times.

COTURE introduced Boy's Love drama “Deep Blue and Moonlight”;
the innovative theme triggered heated discussions online and it was
viewed 15 million times.

Swapub entered the Thai market by means of word-of-mouth
marketing. The platform grew actively by 8 folds. Its scope of
operation covers 155 countries, including China, Hong Kong, Japan,
and Thailand. The number of users around the world broke the 2
million threshold.

Jollywiz obtained the exclusive dealership of the international brand
Vita Coco in Taiwan. The cross-border e-commerce operation reached
out to the largest e-commerce platform Lazada in Southeast Asia.
Jollywiz ventured with sisters and formed “Bjolly Digital Corporation
Ltd.” to become e-commerce social media capable of producing its
own media content, running its own e-commerce platform, and
managing its own brand.

Listed in Cheers Magazine’s “Top 100 Companies for the Young
Generation”in 2018.

The Group took part in the Taipei Game Show, spearhead by “Lineage
M”, with subordinate businesses, namely GASH, COTURE, GAMA
PAY, and Swapub. Starting with games, new AV media, mobile pay,
and second-hand exchange marketplace were combined. The
deployment covering various types of mobile applications facilitated
the Group to grow toward being a comprehensive web-based
enterprise.

The No.1 cross-generational mobile game masterpiece “Lineage M”
continued to sweep through the gaming market in Taiwan. For weeks,
it had been topping the list of dual-platform best sellers in Taiwan.
Cumulatively, the number of members broke 5 million. New
professional modifications such as “Dark Fairy” and “Gunman” were
introduced, too, and the “Lineage M” fad continued throughout
Taiwan.

“MapleStory (New)” announced grand cross-industrial collaboration
with the famous classic animation “Evangelion”.

The action-based adventurous online game “Elsword” allowed the
3-turn final stage - the third branch. Three-turn was allowed for a total
of 37 new professions and unforeseen dark images and splendid
standing images of all roles were released.

To show its support for the IeSF Esports World Championship that
was held for the first time in Taiwan, Beanfun!, Gamania, GASH, and
GAMA PAY together built a large recreational area outside Kaohsiung
Arena and called for people throughout Taiwan to act to support the
players.

GASH started selling the limited-offer “Lineage M” Blue Diamond
Pack and the New Year Gift Pack; all were well received by the
players. The joint marketing effects from “Lineage M” quickly drove

12



2019

the number of users up to nearly 1.2 million in the first half of 2018.
GASH released its new business model for the gaming industry during
the Asia Blockchain Summit for the first time in the third quarter, the
IO (Initial Item Offerings), which triggered inquiries from a lot of
game operators.
GAMA PAY and Taishin Bank jointly introduced the “account link”
service. Users may add value through any of the 3100 FamilyMart
stores in Taiwan. GAMA PAY became the electronic payment service
provider with the most value addition sites throughout Taiwan.
Consumption sites throughout Taiwan had come to 30 thousand as
well. Meanwhile, collaboration began with Taiwan High-Speed Rail;
users could now purchase THSR tickets on its website with GAMA
PAY.
The mobile shopping platform centering on networking e-commerce -
“JollyBuy”’; the innovative group-shopping model and its combination
with Beanfun! allowance spending successfully boosted brand
awareness.
The media business took a step further. In the third quarter of 2018,
Nownews officially became a subsidiary of the Group; it is positioned
to be the engine for original contents of Taiwan and contributes to a
more robust foundation of the Group while the latter grows to be a
comprehensive web-based enterprise.
The original drama “Ghost High School” of COTURE was nominated
for Mini-series, Actor, and Supporting Actress of the Golden Bell
Awards.
The first Corporate Social Responsibility Report of Gamania won the
Golden Award for “Corporate Sustainability Report” in the 12
Taiwan Corporate Sustainability Awards.
Listed in Cheers Magazine’s “Top 100 Companies for the Young
Generation” for the 14" year and ranked 23", the best-ever in history.
The Group’s kindergarten “GamaGarden” won the 12 Taiwan
Interior Design Award in 2019 for its public space, demonstrating
that the corporate benefits had reached new heights.
Continued with the “Expedition to South Pole” project of Gamania
Cheer Up Foundation. First, a small “South Pole Adventure
Exhibition” was held in the headquarters of the Gamania Group in
Neihu where challenges countered in the south pole expedition and
its preparations were released to the public. It was recognized by
2019 Germany Iconic Awards. Cooperated with Discovery in 2019
and produced the adventure science documentary “Expedition to
South Pole” and held the first special exhibition on the south pole
adventure at the end of the year entitled “Go! Go | South Pole” to
encourage young generations to be brave to go for their dreams.
Mobile life portal Beanfun!
was officially released to trigger the marketing war. With Beanfun! as
the backbone, other subordinate businesses such as Gamania, GASH,
COTURE, GAMA PAY, Swapub, and JollyBuy joined hands and took
part in the Taipei Game Show. Starting with games, new AV media,
mobile pay, and second-hand exchange marketplace were combined.
The focus was on promoting the brand new integrated service
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Beanfun! Meanwhile, during the Chinese New Year, the first
allowance marketing war began. The treasure box marketing module
was applied to build an exclusive novel interactive mechanism that
attracted potential users.
The cross-generation mobile game masterpiece “Lineage M”
introduced new professions such as Dragon Fighter and Dark Knight
and allowed cross-server “World Marvelous Stone Siege” for the first
time. Meanwhile, the cross-industrial collaboration with “PiLi Puppet
Theatre” continued to contribute to the revenue and motivated
players to return.
“MapleStore (New)” had been running for 14 years. The “Black
Mage” brand new BOSS copy content and the new profession
“Pioneer” were released and the “No. 14 street layout” was renewed.
The first cross-industrial IP collaboration with the global role brand
LINE FRIENDS brought another log-in wave for the product.
The classic IP mobile game “Cross Gate M” allied with Beanfun!,
KKBOX, and TikTok and was introduced to the market expecting a
million log-ins. Meanwhile, with social gaming becoming a trend, the
mobile life portal Beanfun! was combined to build the “Cross Gate M
Community” and to successfully spearhead the gaming fad.
The “CrazyRacing KartRider” World Championship was held for the
first time. On the day of the final match, official channels in South
Korea saw an unprecedented number of players, 30 thousand in total,
watching the same online at the same time. Over three days, it was
vied a total of 300 thousand times. The gaming fad continued.
Obtained exclusive dealership for Taiwan, Hong Kong, and Macao
for the end-games “Lineage REMASTERED” and “Dragon Nest”
and mobile games “Dragon Nest: New World”, “SinTales”, and
“Komori Life” and deployed the market for mild to severe diversified
players to maximize the game player base.
The joint venture WalkerMedia was established with Taiwan
Kadokawa. Technological innovation was applied to travel and food
information, creating a one-stop fulfilling intelligence website for
those who love to travel and enriched contents were introduced into
Beanfun! In the future, it will be planned to combine memberships of
both for maximized synergistic effects in daily life entertainment
services such as intelligence/information, games, and payment.
DIGICENTRE rendered fruitful results in overseas deployment. Its
branch office HyperG was established in Singapore and it
collaborated with the Israel information security company Reblaze in
providing new services. Domestically, on the other hand, it
successfully entered the medical care and national defense fiedls. The
cloud information security service continued to grow.
Gamania Group celebrated its 25" anniversary by holding the online
exhibition “Checkpoint Challenge” and releasing its 25" anniversary
film “Let’s Go for It” at the same time. The film depicted the bravery
of Gamania in innovation and the journey it had taken on in being an
industrial leader as well as history of the cyber industry of Taiwan
that has covered generations.
The 2019 “Go! Go! South Pole” special exhibition of Gamania Cheer
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Up Foundation won the 2020 Germany Red Dot Design Award for
being the “Best of the Best” “Brands & Communication Design”, the
2020 Good Design Award, and 2020 Golden Pin Design Award, and
many other special honors.

The Gamania Group took part in the 13" Taiwan Corporate
Sustainability Award screening and won “Sustainability Report -
Silver” and “Excellent Sustainability Example - Talent
Development”.

The Gamania Group took part in the fifth Sports Enterprise
Certificate screening and received the “I Sports Enterprise”
certification symbol from the Sports Administration, Ministry of
Education.

Listed in Cheers Magazine’s “Top 100 Companies for the Young
Generation” for the 15" year and also the only enterprise selected
from the industry of Taiwan.

One of the finalists for the second Annual Enterprises Protection
Award.

Rated as top 6%-20% among TPEx-listed companies in the seventh
corporate governance accreditation.

Gamania has been devoted to corporate governance over the long
term and hopes to strengthen communications with stakeholders and
information disclosure by improving the function of its Board of
Directors, setting up the Audit Committee, the Nomination
Committee, independent directors, and corporate governance
supervisors, creating maximum shareholder equity and realizing
sustainable corporate operation.

The Group created two rounds of the player-interactive Live Show
“Gamania Online Carnival” where resources throughout the Gamania
Group, namely games, payment, e-commerce, and daily life portal
Beanfun! were combined to provide impressive game contents and
super-value preferred deals. The hope was to converge the
membership flow throughout the Group with the pan-entertainment
audiovisual live broadcasting and improve their involvement for
synergistic effects brought about by cross-business collaboration.
Both were clicked on more than a million times and were viewed by
nearly 6,000 people at the same time, demonstrating the potential of
this brand new curating approach.

For the mobile game masterpiece “Lineage M”, two new professions
“Saint Paladin” and “Berserker” were introduced and multiple
professions such as “Advanced Goblin”, “Gunman”, “Mage”, “Black
Demon”, and “Dragon Fighter” were optimized and the E-sports live
event “Flag Fight Elite Tournament” was held for the first time.

The two professions “Tiger Shadow” and “Adele” were introduced
for “MapleStory (New)” and multiple large modifications took place
to celebrate the 15" anniversary; it brought about splendid revenue
for the Group in 2020.

GungHo Gamania brokered the virtual life habit formation mobile
game “Komori Life” that was released by Shanghai Ruluo Network
Development and Shengqu Games and it went officially online on
both platforms in Taiwan, Hong Kong, and Macao.
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The Group obtained the dealership for the brand new pinball RPG
mobile game “World Flipper” Traditional Chinese that was jointly
developed by the Japan heavyweight Cygames and its subsidiary
Citail for Taiwan, Hong Kong, and Macao Cygames. In addition, it
was announced that the Group would join hands with the well-known
Korean game enterprise Kakao Games to jointly run the IP product
“The Legendary Moonlight Sculptor” of the famous fantasy novel.
This game was the first MMORPG mobile game created under the
leadership of the Father of Lineage - Jake Song.

Cross-border e-commerce “Jollywiz Digital” announced that it would
enter Vietnam and introduce the brand new cross-border e-commerce
platform “ttCHOICE”. In the beginning, it was expected to introduce
10 to 15 domestic and international brands. They would enter the
market in Vietnam as well. In addition, Jollywiz was recognized with
a five-star rating by Tmall again in 2020 and became the first Taiwan
capital enterprise to gain the honor consecutively.

GASH “IIO Virtual Exchange” completed Stage 1 virtual treasury
conversion, withdrawing function creation and testing in the first half
of the year and effectively brought new members for Beanfun!.
Multiple high-frequency consumption channels such as 7-ELEVEN,
Global Mall, Miramar Entertainment Park, and CPC were
commissioned for the third quarter for GAMA PAY; accumulatively,
there had been over 60 thousand consumption sites.

In response to the sudden increase in the demand for working from
home in 2020, DIGICENTRE focused on the “Amazing Thor Smart
and Safe Office solution” that could be quickly set up to provide
support and took care of information security at the same time in the
first quarter. Meanwhile, it worked with the Israel information
security company Reblaze in robotic flow authentication business
and continued to work on SaaS service planning and promotion to
facilitate home office applications. It also allied with
SecurityScorecard, which is known for specializing in non-invasive
information collection and analysis. Big data analysis and continuous
monitoring of threatening intelligence can be performed outside an
enterprise for cyber information security risk assessment. This has
become a new solution.

Entertainment e-commerce “JollyBuy” saw returning buying sprees
for game host accessories and home electronic appliances in the first
half of the year. Both the number of members and that of stores
surged. Meanwhile, it joined the e-commerce transformation
revitalization plan of the Ministry of Economic Affairs and increased
subsidies for resources to help stores with digital transformation.

The exchange platform Swapub saw an increase in membership
because of enterprises encouraging their employees to work from
home. Both the download size and the trading volume around the
world climbed in the second quarter. In the second half of the year,
Swapub focused on Al application and optimization of cross-screen
user experience.
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III. Corporate Governance Report

I. Organizational System:

(I) Organizational Structure:

Corporate Social Responsibility
Management Committee

Compensation and
Remuneration Committee

’ Audit Committee
’ Nomination Committee

Board of
Shareholders

Board of Directors

Audit Office

Chief Executive
Officer’s Office

l
—

Global Internal

Business Product

Research

Service

beanfun!
Division

Developmen

and
Developmen
t Division

t Division

Innovative Corporate Chief Brand Chief Human Chief
Incubator Marketing Technology Center Financial Resources Operating
Center Office Officer's Officer’s Office Officer's Office
Office Office
beanfun! Strategic Amazing
Project Deployment Lab Application Accounting
Division Division Services Information -
Development Management Strategic
Division Division | |  Product
Operation
Division
Fund Management
Division Information
I Technology
Division
[ | Legal

Division Product
“— Development

Division

(IT) Major Departments and Their Scope of Operation:

Unit

Task and Responsibility

Chief Executive
Officer’s Office

Prepares the overall strategic goals of the Group and centrally
manages and supervises the implementation of Group business as a
whole.

Audit Office Plans and implements the internal control system.
CherOpaing | Sy s s imlmers sprtion, i ke
Officer's Office © £ Procucts, b exp ’ P

as well as supervise operations at respective departments.

Human Resources
Office

Plans and implements recruitment, educational trainings,
compensation and welfare, and employee relations throughout the
Group.

Chief Financial
Officer’s Office

Normalizes the corporate financial structure, prepares corporate
financial strategies, allocates corporate funds, decides investments,
and manages risks as well as handles accounts, prepares and analyzes
financial and accounting statements and reports.

The Legal Division is responsible for reviewing contracts and
compliance.

Brand Center

Communicates the essence of Gamania as a brand and reinforces
brand depth. Takes charge of brand-related affairs such as brand
identity, brand image, branding, branded goods, and Group cultural
dissemination in order to maintain consistency of the brand internally
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and externally.

Chief Technology
Officer's Office

Takes charge of integrating related application and development
resources to coupled with the group’s operation direction and helps
define strategic development and technical research for new services.

Corporate Marketing
Office

Takes charge of the Group’s public relations, plans and implements
the Group’s annual public relations plan, holds luncheons with the
media and press conferences, releases Group news and accepts
interviews by the media, maintains media relations, monitors daily
news, and manages crises.

Innovative Incubator
Center

Helps the Group with the development and incubation of various
mobile applications.

Strategic Deployment
Division

Takes charge of related operational affairs between the Group and
outside parties as part of strategic collaboration.

beanfun! Product
Research and
Development Division

Plans beanfun! app products and develops their features.

beanfun! Project
Division

Prpeares marketing strategies and centrally organizes resources for
beanfun! app.

Internal Service
Division

Takes charge of planning fixed assets, purchases, contracts and
documentation, and occupational safety, among other logistic and
administrative resources, assisting in other services and measures
such as employee business tours, employee cafeterias, and the fitness
room, and centrally managing related properties such as the corporate
building in Neihu.

Global Business
Development Division

Searches for, approaches, and negotiates business development,
collaborative opportunities with respective subsidiaries, gaming
dealership and business to support with business operation, collects
market and competition information, shares new trends, maintains
relations with contractors and customers.
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I1. Information of Directors, Supervisors, President, Vice President, Assistant Vice President, and
Heads of Various Departments and Branches:

(I) Directors and Supervisors:

April 29, 2021

Other managers,
directors, or supervisors

o) = .
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Chairman and CEO of the
Company
Executive Manager of Refer to
Chairman| R.O.C. | Liu, Po-Yuan | Male | €17, | Three | April 1, 119.372,1 ) o) 1202911 o6 0 o |13600.1 545 FULLJIHN Machinery Refer to Note 1 for details None Note 2 for
2020 years | 1995 202 305 000 letails
Department of Mechanical
Engineering, Hwa Hsia
University of Technology
WANIN
R.O.C. | INTERNATIO | - three ] JumeS ISl g6 |l ss 0 0 0 0 - -
INAL CO., LTD. years
Director June 17, IChairman and President of None None
Representative 2020 'WANIN INTERNATIONAL (Chairman and President of
R.O.C. Hsiao, Male 0 0 0 0 0 0 0 0 ICO., LTD. IWANIN INTERNATIONAL
Cheng-Hao ICO., LTD.
LLing Tung University
Chairman and CSO of
'WISTRON CORPORATION
IChairman of Wiwynn
President of ACER ICorporation
INCORPORATED IChairman of WISTRON
IDIGITAL TECHNOLOGY
. . . . June 17, | Three | June 17, [Electronic Computer and HOLDING COMPANY
Director | R.O.C. ILin, Hsien-Ming  Male 2020 years | 2020 0 0 0 0 0 0 0 0 IControl Engineering, [Independent Director of None None
INational Chiao Tung TAIWAN IC PACKAGING
University ICORPORATION
Bachelor's Degree [Independent Director of ELAN
IMICROELECTRONICS
ICORPORATION
Independent Director of
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elected
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Shares held in
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name
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Background

Positions served at the
Company and other companies
at present

Other managers,

directors, or supervisors
who are the spouse or a

relative within the
second degree of
kinship
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sueN,
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Remarks

IPowerchip Semiconductor
Manufacturing Corporation

Director

R.O.C.

Cloud Copious
Investment
Limited

R.O.C.

Representative
Chen,
Shih-Ying

Male

June 17,
2020

Three
years

June 17,
2020

1,005 0

1,005 0

Managing Partner of Tongli
Law Firm

Master of Laws, University
lof Sheffield

Managing Partner of Tongli
Law Firm

Independent Director of Jinli
IGroup Holdings Limited
[ndependent Director of Nova
IChic Holdings Company
Limited

[Independent Director of Yonggu
Group Co., Ltd.

Supervisor of Thermaltake
[Technology Co., Ltd.

None

None

Independe
nt Directo

R.O.C.

Sheng, Bao-Si

Male

June 17,
2020

Three
years

June 8,
2017

IChairman and President of
IBORA
PHARMACEUTICALS CO.,
ILTD.

Bachelor of Economics of
University of California -
Berkeley

Member of the Compensation
and Remuneration Committee,
IAudit Committee, and
Nomination Committee of
Gamania Digital Entertainment
Co., Ltd.

IChairman and President of
IBORA PHARMACEUTICALS
ICO., LTD.

Director of WELLPOOL CO.,
ILTD.

IChairman of UNION
ICHEMICAL &
PHARMACEUTICAL CO.,
ILTD.

Director of Baolei Co. Ltd.
IChairman of Bao En
International Co., Ltd.
Independent Director,
ICompensation and
IRemuneration Committee,
IAudit Committee of BIONET
ICORP.

None

None
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Other managers,
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relative within the
second degree of

kinship

Company and other companies
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Director of Rui Bao Xing
nvestment Co., Ltd.
IChairman of YUTA HEALTH
ICO., LTD.

IChairman of Bora
[Pharmaceutical Laboratories
nc.

IChairman of Jia Xi Internationall
Co., Ltd.

(Chairman of Bora Management
Consulting Co., Ltd.

Independe
nt Directo

R.O.C.

Lin, Ruei-Yi

Male

June 17,
2020

Three
years

June 8,
2017

President of SHUNG YE
TRADING CO., LTD.

[Master of Business
IAdministration of George
IWashington University

Member of the Compensation
land Remuneration Committee,
IAudit Committee, and
INomination Committee of
Gamania Digital Entertainment
Co., Ltd.

IChairman of STARTRII CO.,
ILTD.

Director of Shun Yi Investment
Co., Ltd.

Director of SHUNG YE
TRADING CO., LTD.
IDirector of Lien Chen
IAutomotive Co., Ltd.
Independent Director,
ICompensation and
IRemuneration Committee,
IAudit Committee of BORA
IPHARMACEUTICALS CO.,

ILTD.

None

None
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IMember of the Compensation
land Remuneration Committee,
IAudit Committee, and
Nomination Committee of
Gamania Digital Entertainment
IChairman of Bai Chuan Co., Ltd.
[nternational Investment Co., Chairman of Bai Chuan
Independe R.O.C. |Chen, Kuan-Pai| Male June 17, | Three | June 17, 0 0 0 0 0 0 0 0 ILtd. [International Investment Co., None None
nt Director 2020 years | 2020 Ltd.
Master of University of Director of Bora
Southern California IPharmaceuticals
Independent Director,
ICompensation and
IRemuneration Committee,
IAudit Committee of Teco
Image Systems (TIS) Co., Ltd.

Note 1: CEO of Gamania Digital Entertainment Co., Ltd., Chairman of Gamania Digital Entertainment (HK) Co., Ltd., Chairman of Gamania Digital Entertainment (Beijing) Co., Ltd., Chairman (Institutional
Representative) of Fundation Digital Entertainment Co., Ltd., Director (Institutional Representative) of Taiwan Esports League Co., Ltd., Chairman (Institutional Representative) of Digicentre Company Limited,
Chairman (Institutional Representative) of JollyBuy Digital Tech. Co., Ltd., Chairman (Institutional Representative) of Two Tigers Co., Ltd., Chairman of Gash Point (Japan) Co., Ltd., Director of Cash Point
(Hong Kong) Company Limited, Chairman of Cash Point (Korea) Co., Ltd., Director (Institutional Representative) of JISDWAY DIGITAL TECHNOLOGY CO., LTD., Chairman (Institutional Representative) of
INDILAND CO., LTD., Chairman (Institutional Representative) of ANTS' POWER CO., LTD., Director (Institutional Representative) of PRI-ONE COMMERCIAL PRODUCTION CO., LTD., Chairman
(Institutional Representative) of COTURE NEW MEDIA CO., LTD., Chairman (Institutional Representative) of MADSUGR DIGITAL TECHNOLOGY CO., LTD., Chairman of Joymobee Entertainment
Company Limited, Chairman of Gamania Holdings Ltd., Chairman (Institutional Representative) of Gamania International Holdings Ltd., Chairman (Institutional Representative) of Gamania China Holdings
Ltd., Chairman of Gamania Sino Holdings Ltd., Chairman (Institutional Representative) of GASH POINT CO., LTD., Chairman (Institutional Representative) of Ya Ju Investment Co., Ltd., Chairman of
Gamania Cheer Up Foundation, Chairman of Wanin International Co., Ltd., Director (Institutional Representative) of GAMA PAY CO., LTD., Chairman (Institutional Representative) of CONETTER
COMARKETING CO., LTD., Chairman (Institutional Representative) of WEBACKERS CO., LTD., Chairman of Xiang Sheng Investment Co., Ltd., Director of HaPod Digital Technology Co., Ltd, Chairman
(Institutional Representative) of Jollywiz Digital Technology Co., Ltd, Director of Achieve Made International (BVI), Director of Gungho Gamania Co., Limited, Chairman (Institutional Representative) of
BEANGO CO., LTD., Chairman (Institutional Representative) of CIIRCO, INC., Director of CIIRCO (HK) Company Limited, Director (Institutional Representative) of 4-Way News, Chairman (Institutional
Representative) of The China Post, Director (Institutional Representative) of POLYSH CO., LTD., Director of DIGICENTRE(HK) COMPANT LIMITED, member of the Nomination Committee of Gamania
Digital Entertainment Co., Ltd.
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Note 2: When the chairman and president or someone charged with equivalent responsibilities (the highest-ranking manager) are the same person, are each other’s spouse, or are relatives of the first degree of kinship,
the reason, legitimacy, necessity, and countermeasures shall be stated below:
(I) The industry that the Company is in is changing quickly. Chairman Liu, Po-Yuan also serves as the President for the purpose of enhancing the operational efficiency and boosting decision-making capability
given his broker perspective, trendy insights, and flexible strategic approach so that maximum value may be created for the Company and given back to shareholders.
(ID) For reinforced corporate governance, substantial measures of the Company are as follows:
1. The Company has set up functional committees for which independent directors and members that are the best of their kind in the industry are selected to reinforce the function of the Board of
Directors.
2. The independent directors of the Company take part in the Compensation and Remuneration Committee, the Audit Committee, the Nomination Committee and important internal meetings for reinforced
corporate governance.
3. The Company plans at least 2 continuing education courses for the members of its Board of Directors each year to reinforce the function of the Board of Directors.
4. In 2019, the Board of Directors approved the establishment of the Corporate Social Responsibility Committee and voluntarily prepared the Corporate Social Responsibility Report for reinforced
corporate governance.

5. Only the Chairman and the President are the same person in the Company. No other directors are also employees of the Company.

(Resigned director and supervisor)

Note 1: Positions served at the Company and other companies at present were calculated up to April 19, 2020 and the number of shares held was calculated up to June 30, 2020.

Note 2: Director of LOYAL-HQ INDUSTRIAL CORP., Director of Triple Dragon Limited (B.V.1.), Director of Loyal Holdings PTE. Ltd., Director of Loyal International Holding Ltd. ( Samoa ) , Director of Loyal
International Enterprise Co.,Ltd. (B.V.L), Director of New Success House Co. Ltd( B.V.1.), Director of SUCCESS HOUSE INDUSTRIES LIMITED(HK), Director of New Success House Industries Limited(HK),
Director of Loyal Investment Limited(HK), Director of Supreme Joy Industrial Limited(HK), Chairman of YAN ZHOU ENTERPRISES LTD., Chairman of Azion Corporation, Chairman (Institutional
Representative of JetIT Corporation, Chairman (Institutional Representative of ED-IN International Co., Ltd., Chairman of ED-IN DATA TECHNOLOGY GROUP LTD.,CO., Chairman of ED-IN
TECHNOLOGY H.K.LIMITED, Director of LOYAL-KEENEYES INDUSTRIAL CORP., Chairman of Solvento GROUP, Director of SolventoSOFT, Director of IRONYUN INCORPORATED, Chairman of
YANG SOFT CORPORATION, Chairman of CCDN TECHNOLOGY CORP. , Chairman of WHATHEN DIGITAL CO., LTD., Director (Institutional Representative of LoFTech, Director of Pik Bear Co., Ltd.
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INVESTMEN Three | June 19,
R.O.C. T TAIWAN - years | 2014 1,000 0 1,000 0 0 0 0 0 - -
LTD.
R.O.C. [Representative| Male Chairman and President of Azion
Vice Liao, Wen-To June 8, Corporation None None
Chairman 2017
710,736 | 04 | 710,736 | 04 0 0 1,000 | 0 PhD of Computer Science, Refer to Note 2 for details
University of California
EMBA, Graduate Institute of
Business, National Taiwan
University
Chairman of ST. VINCENT
Hsich June 8. | Three | May 22 INTERNATIONAL CO., LTD. |Chairman of ST. VINCENT
Director | R.O.C. Chin-Ch;m Male 2017 ’ cars 23/01 > 17,387 | 0.01 17,387 | 0.01 | 2,000 0 0 0 INTERNATIONAL CO., None None
& y PhD of Education, University of |[LTD.
Arkansas
Chung Ying
R.O.C. [Investment - Three| June 13, |, 760.744| 072 [1.260,744| 072 | 0 0 0 0 - -
Co.. Ltd, years | 2008
Google Software Engineer
Master of of Computer Science, Chairman and CEO of
Stanford University IKALA INTERACTIVE
IMEDIA INC.
. June 8, Director of Chung Ying
Supervisor Representative 2017 Investment Co., Ltd. None None
R.O.C. Cheng, Male 800,000 | 0.46 | 145,000 [ 0.08 0 0 0 0 Director of Rawstone Co.,
Shih-Chia Ltd.
Chairman of Powerful
Content Inc.
IAdvisor of Taipei City
Government
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Other managers,

o) = Shares held by | Shares held in directors, or supervisors
Z & 2. Shares held when . ,
8 3 2 Shares held now [spouse and minor| someone else's who are the spouse or a
=3 o =N elected hild lati ithin th d
2 = = & child(ren) name relative wit] 1nt. e secon
S &5 Z @ % E] § Positions served at the degree of kinship
2 E ) g 2 = 5 og wl = » » o Background Company and other Remarks
3 = @ g 3 = 8 Z g &8 Z 3 Z g Z =3 companies at present &
° 2 =S¢ £ 2l o g £ £ 2 £ 5 = =
o, = & & £5 |mz2d| 28 hudlBE |mzd| B8 Lae S z 5
7 | & = I s & 2 s & B o & B s s & @, s =3
e g g 2o 2238 28 B3|l 8g e8| 88 23 = S Q
g & 2. g% [T°gl g8 [[°gl e [Tz €8 [°& g | @ Z
S g g ° S| s 1 - =l 7 e 5 5 £
& =1 ) & . & = & = & =
Cloud Copious
R.O.C. [Investment - Three  June 13, | - 95 0 1,005 0 0 0 0 0 - -
Limited years | 2008
Chairman of MEGA 888 CORP.
Bachelor of Economics, Columbia
[University in the City of New York
S . June 8, Master of Economics, Graduate
upervisor| . . None None
Representative 2017 School of Business and Finance, Chairman of MEGA 888
R.O.C. . .. | Male 4,440 0 4,440 0 0 0 0 0 [Waseda University
Chu, Chia-Lin - . ICORP.
Master of Administrative Research,
Business School of the University of]
Oxford
PhD student for Management,
Business School of Imperial College
London
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Major shareholders of institutional shareholders

Name of institutional Major shareholders of institutional shareholders Hold.mg
shareholder ratio
Huang Xin Investment Co., Ltd. 44.08%
Hsiao, Cheng-Hao 18.76%
Yu Xin Investment Co., Ltd. 8.18%
WANIN Li, Yu-Chi 7.62%
FANTASY TECHNOLOGY CO., LTD. 5.55%
INTERNIA;:F],ISI\IAL 0. JOYDEVELOPCY., LTD. 2.43%
Chang, Xie-Jian 2.33%
Bo Yang Investment Co., Ltd. 1.86%
Pu Yi Enterprise Co., Ltd. 1.52%
Xun Yeh Investment Co., Ltd. 0.88%
Cloud Cop%ou.s Tang, Jun-Jie 100%
Investment Limited

Major Shareholders Whose Major Shareholders are Legal Entities: The shareholding information

of the other legal entities is not released so disclosure is impossible.
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Director

April 29, 2021

More than five years of work
experience and the following Fulfillment of independence (Note)
professional qualifications

Qualification

Qualification

SI0}0311p
juopuadopur se Surales saruedwod

SONISIOATUN pue
59391105 djeand pue drjqnd jo uonerodo
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Chairman of the Board: Liu,
Po-Yuan

<
<
AN
AN
AN
AN
AN
<\
<\
o

Director: WANIN
INTERNATIONAL CO., LTD.
Representative: Hsiao,
Cheng-Hao

Director: Lin, Hsien-Ming v vV I VIV IVI|IVvI VIV I|IVvI IV IV |V|V 3

Director: Cloud Copious
Investment Limited
Representative: Chen,
Shih-Ying

Independent Director: Sheng,
Bao-Si

Independent Director: Lin,
Ruei-Yi

Independent Director: Chen,

Kuan-Pai

Notes:

(1) Not an employee of the Company or any of its affiliates.

(2) Not a director or supervisor of the Company or any of its affiliates (The same does not apply, however, to independent
directors set up by the Company and its parent company or subsidiary or a subsidiary that shares the same parent
company according to the Act or the local laws and regulations.)

(3) Not a natural person shareholder that holds by himself/herself or by his/her spouse or minor child in someone else's
name more than 1% of all circulating shares of the Company or is on the Top 10 shareholding list.

(4) Not the spouse, a relative within the second degree of kinship, or a direct blood relative within the third degree of
kinship of the managers listed under (1) or those listed under (2) and (3).

(5) Not a director, supervisor, or employee of an institutional shareholder directly holding at least 5% of the circulating
shares of the Company or that ranks Top 5 in shareholding ratio or that assigns a representative to serve as director or
supervisor of the Company according to Article 27 Paragraph 1 or 2 of the Company act (The same does not apply,
however, to independent directors set up by the Company and its parent company or subsidiary or a subsidiary that
shares the same parent company according to the Act or the local laws and regulations.)

(6) Not a director, supervisor, or employee of another company with the number of directors in the Company or shares
entitled to votes accounting for a majority that is controlled by the same person (The same does not apply, however, to
independent directors set up by the Company or its parent company or subsidiary or a subsidiary that shares the same
parent company according to the Act or the local laws and regulations.)
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(7) Not a director, supervisor, or employee of another company or institution whose chairman, president, or someone
assigned with similar responsibilities is the same person or the spouse of that of the Company (The same does not apply,
however, to independent directors set up by the Company and its parent company or subsidiary or a subsidiary that
shares the same parent company according to the Act or the local laws and regulations.)

(8) Not a director, supervisor, or manager, or shareholder holding at least 5% of shares of a specific company or institution
that is financially or commercially related to the Company (The same does not apply, however, if the said specific
company or institution holds at least 20% yet less than 50% of the circulating shares of the Company and to
independent directors set up by the Company and its parent company or subsidiary or a subsidiary that shares the same
parent company according to the Act or the local laws and regulations.)

(9) Not a professional providing services or consultations on business, legal affairs, financial affairs, and accounting at the
Company or its associated enterprise such as auditing that have brought about rewards accumulatively yet to exceed
NTD 500 thousand, or the owner, partner, director, supervisor, manager, and his/her spouse of a sole proprietorship or
collaborative company or institution. This, however, does not apply to the Compensation and Remuneration Committee,
the Public Acquisition Review Committee, or the Special Mergers and Acquisitions Committee fulfilling its duties in
accordance with the Securities Transaction Act or the Business Mergers and Acquisitions Act, among others.

(10) Not the spouse or a relative within the second degree of kinship to any other director of the Company.
(11) None of the conditions indicated under Article 30 of the Company Act.
(12) Not a government agency, corporation, or its representative set forth in Article 27 of the Company Act.
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(IT) President, Vice President, Assistant Vice President, and Heads of Various Departments and Branches:
April 29, 2021 Unit: Share

Shares held by
. Managers who are the
jw) spouse and  |Shares held in someone . e
S Shares held . , spouse or a relative within
g rmor clse's name the second degree of kinshi
o child(ren) g P
- z 2
g = z e g z 2 =z @ z @
= 2 g 2 —_ £ ] g ] g 2 | Main experience/education Current positions at other companies = Remarks
> S = & =3 2 o 2 @ 2 @ @
] 8, & @ B o = o = o = S =3
= 5 = g 8 ~3] & |~8 e ~3 2 p 2
= a3 o XE| o |XE o SE Z g g
S - - - 2 ¢ |2
= = = = =
g 5 £l & £l g £ =
7] ) 7] ) © o
Executive Manager of
Chief Executive Liu April 1 FULLJIHN Machinery ey
R.O.C. ? Male [P 20,291,305 11.56 0 0 13,600,000 7.75 Department of Mechanical Refer to Note 1 for details None
Officer Po-Yuan 1995 LT . for
Engineering, Hwa Hsia details
University of Technology
Underwriting Department of
May Yuanta Securities
Chief Financial | p o 0 | St Aypiel 130 | 990,533 0.56 0 0 0 0 Master’s Degree, Graduate Refer to Note 2 for details None None
Officer Hsin-Hung School of Business
2002 S L
Administration, University of
Houston
Supervisor of Gash Point Co., Ltd.
. - Supervisor of GAMA PAY CO., LTD.
Assistant Specialist on Data . o . .
. Supervisor (Institutional Representative) of Jollywiz
Management, International o
W, May 8 Department of Fubon Bank Digital Technology Co., Ltd.
Chief Auditor | R.O.C. | Chang-Hun | Male 20%0 ’ 8,777 0.01 0 0 0 0 pGra duate Schoool of Supervisor (Institutional Representative) of COCO None None
& Accounting, Eastern Michigan DIGITAL TECHNOLOGY CO., LTD
I%’n P, 821 |Supervisor of NOWNEWS NETWORK CO., LTD.
y Supervisor (Institutional Representative) of CHINA
POST
Microsoft Taiwan, Technical
. Account Manager
Chief Juan, Octobe Department of Electrical and
Technology R.O.C. & IMale| r 2, 259,177 0.15 0 0 0 0 P . . . None None None
Officer Shyan-Jer 2014 Mechanical Engineering,
Lee-Ming Institute of
Technology
Chief Operating Chien. January Heacll)(i)\ti]:i[gs l(ﬁ g:zi:z[i);q o
Ofﬁcer in R.O.C. Chih-Hao Male 1,2015 95,937 0.05 781 0 0 0 EMBA, Royal Roads None None None
Taiwan . .
University

Note 1: Chairman of Gamania Digital Entertainment Co., Ltd., Chairman of Gamania Digital Entertainment (HK) Co., Ltd., Chairman of Gamania Digital Entertainment (Beijing) Co., Ltd., Chairman (Institutional Representative) of
Fundation Digital Entertainment Co., Ltd., Director (Institutional Representative) of Taiwan Esports League Co., Ltd., Chairman (Institutional Representative) of Digicentre Company Limited, Chairman (Institutional Representative)
of JollyBuy Digital Tech. Co., Ltd., Chairman (Institutional Representative) of Two Tigers Co., Ltd., Chairman of Gash Point (Japan) Co., Ltd., Director of Cash Point (Hong Kong) Company Limited, Chairman of Cash Point (Korea)
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Co., Ltd., Director (Institutional Representative) of JSDWAY DIGITAL TECHNOLOGY CO., LTD., Chairman (Institutional Representative) of INDILAND CO., LTD., Chairman (Institutional Representative) of ANTS' POWER CO.
LTD., Director (Institutional Representative) of PRI-ONE COMMERCIAL PRODUCTION CO., LTD., Chairman (Institutional Representative) of COTURE NEW MEDIA CO., LTD., Chairman (Institutional Representative) of
MADSUGR DIGITAL TECHNOLOGY CO., LTD., Chairman of Joymobee Entertainment Company Limited, Chairman of Gamania Holdings Ltd., Chairman (Institutional Representative) of Gamania International Holdings Ltd.,
Chairman (Institutional Representative) of Gamania China Holdings Ltd., Chairman of Gamania Sino Holdings Ltd., Chairman (Institutional Representative) of GASH POINT CO., LTD., Chairman (Institutional Representative) of
Gamania Asia Investment Co., Ltd., Chairman of Gamania Cheer Up Foundation, Chairman of Wanin International Co., Ltd., Director (Institutional Representative) of GAMA PAY CO., LTD., Chairman (Institutional Representative)
of CONETTER COMARKETING CO., LTD., Chairman (Institutional Representative) of WEBACKERS CO., LTD., Chairman of Xiang Sheng Investment Co., Ltd., Director of HaPod Digital Technology Co., Ltd, Chairman
(Institutional Representative) of Jollywiz Digital Technology Co., Ltd., Director of Achieve Made International (BVI), Director of Gungho Gamania Co., Limited, Chairman (Institutional Representative) of BEANGO CO., LTD.,
Chairman (Institutional Representative) of CIIRCO, INC., Director of CIIRCO (HK) Company Limited, Director (Institutional Representative) of 4-Way News, Chairman (Institutional Representative) of The China Post, Director
(Institutional Representative) of POLYSH CO., LTD., Director of DIGICENTRE(HK) COMPANT LIMITED, member of the Nomination Committee of Gamania Digital Entertainment Co., Ltd.

Note 2: Director of Gamania Digital Entertainment (HK) Co., Ltd., Supervisor of Gamania Digital Entertainment (Beijing) Co., Ltd., Director of Achieve Made International (BVI), Supervisor of DIGICENTRE COMPANY LIMITED,
Supervisor of Jollybuy Digital Technology Co., Ltd., Director of Gamania Cheer Up Foundation, Director of Joymobee Entertainment Company Limited, Supervisor of TWO TIGERS CO., LTD., Director (Institutional Representative
of Gash Point Co., Ltd., Director of Gash Point (Japan) Co., Ltd., Director of Gash Point (Hong Kong) Company Limited., Supervisor of Gash Point (Korea) Co.,Ltd., Director (Institutional Representative) of JSDWAY DIGITAL
TECHNOLOGY CO., LTD., Supervisor of WEBACKERS CO., LTD., Supervisor of DIT, Supervisor of COTURE NEW MEDIA CO., LTD., Supervisor of MADSUGR DIGITAL TECHNOLOGY CO., LTD., Director (Institutional
Representative) and President of GAMA PAY CO., LTD., Supervisor of CONETTER COMARKETING CO., LTD., Director (Institutional Representative) of Jollywiz Digital Technology Co., Ltd., Director (Institutional
Representative) of Microprogram Information Co. Ltd., Director (Institutional Representative) of LifePlus Co., Ltd, Director (Institutional Representative) of NOWNEWS NETWORK CO., LTD., Director (Institutional Representative
of Gungho Gamania Co., Limited, Director (Institutional Representative) of CHINA POST, Director of Hyperg Smart Security Technology Pte. Ltd., Supervisor of WalkerMedia, Director (Institutional Representative) of Aotter Inc.,
Supervisor of CIIRCO, INC..

Note 3: When the chairman and president or someone charged with equivalent responsibilities (the highest-ranking manager) are the same person, are each other’s spouse, or are relatives of the first degree of kinship, the reason, legitimacy,
necessity, and countermeasures shall be stated below:

() The industry that the Company is in is changing quickly. Chairman Liu, Po-Yuan also serves as the Chairman for the purpose of enhancing the operational efficiency and boosting decision-making capability given his broker
perspective, trendy insights, and flexible strategic approach so that maximum value may be created for the Company and given back to shareholders.
(II) For reinforced corporate governance, substantial measures of the Company are as follows:
1. The Company has set up functional committees for which independent directors and members that are the best of their kind in the industry are selected to reinforce the function of the Board of Directors.
2. The independent directors of the Company take part in the Compensation and Remuneration Committee, the Audit Committee, the Nomination Committee and important internal meetings for reinforced corporate
governance.
3. The Company plans at least 2 continuing education courses for the members of its Board of Directors each year to reinforce the function of the Board of Directors.
4. In 2019, the Board of Directors approved the establishment of the Corporate Social Responsibility Committee and voluntarily prepared the Corporate Social Responsibility Report for reinforced corporate governance.
5. Only the Chairman and the President are the same person in the Company. No other directors are also employees of the Company.

30



III. Remuneration paid to to Directors, Supervisors, President and Vice President in the Past Year:

(I) Remuneration for general and independent directors

Unit: NTD thousand: 1,000 shares

Remuneration for directors Ratio of the sum of Related remuneration to those who are also employees Ratio of the sum of A
A, B, C, and D to - > .
Retirement and Remuneration for Operational after-tax net profit Sala}'y > bonus,.and Retirement and Remuneration for employees | B, C, D, E, F, and Goto Claim O.f
Reward (A) . . . o special expenditure . (G) after-tax net profit % | remuneration
pension (B) directors (C) expenditure (D) (%) ) pension (F) (Note 1) from re-invested
All All businesses other
Position Name All All All All All All All companies companies | than subsidiaries
companies companies companies companies companies companies companies The Compan inclulzie din The included in| or the parent
The included The included The included The included The included The included The included pany the financial Company the company
Company| inthe |[Company| inthe [Company| inthe [Company| inthe [Company| inthe [Company| inthe |Company| in the statement financial
financial financial financial financial financial financial financial statement
statement statement statement statement statement statement statement | Cash |Stock| Cash |Stock
value | value | value |value
Chairman |Liu, Po-Yuan 0 0 0 0 7,799 7,799 80 80 0.9 0.9 35,009 | 35,009 0 0 54,166| 0 0 0 11.12 11.12 0
WANIN
INTERNATIO
NAL CO.,
Director |LTD. 0 0 0 0 3,898 3,398 10 10 0.45 0.45 0 0 0 0 0 0 0 0 0.45 0.45 0
Representative:
Hsiao,
Cheng-Hao
Director LH{’ . 0 0 0 0 3,898 3,898 60 60 045 045 0 0 0 0 0 0 0 0 0.45 0.45 0
Hsien-Ming
Cloud Copious
Investment
Director |Limited 1 0 0 0 3,898 | 3,898 50 50 0.45 0.45 0 0 0 0 0 0 0 0 045 045 0
Representative:
Chen,
Shih-Ying
l“]d)eilr’:;‘i‘;‘m Sheng, Bao-Si | 1,800 | 1,800 0 0 1,169 | 1,169 80 80 035 | 035 0 0 0 0 o [ o | o | 0| 035 0.35 0
I“g‘if::tiim Lin, Ruei-Yi | 1,800 | 1,800 0 0 1169 | 1,169 80 80 035 | 035 0 0 0 0 0| o] o | 0] 035 0.35 0
Independent| Chen, 970 970 0 0 1,169 | 1,169 50 50 0.25 0.25 0 0 0 0 0 0 0 0 0.25 0.25 0
Director |Kuan-Pai

Note 1: The remuneration to employees is an estimate.

Note 2: The payment policy, system, criteria, and structure of remuneration for general and independent directors of the Company and the association between factors such as responsibilities assigned, risks, and time spent, among others,
and the value of the rewards paid:

1. In accordance with the Company’s Director Compensation and Remuneration Distribution Guidelines, the remuneration for directors is distributed following the weighted ratio system. Different weights are provided reflective

of the corresponding contribution of each director to the Company. For independent directors, on the other hand, the distribution is based on the substantial contributions.
2. In accordance with the Company’s Director Compensation and Remuneration Distribution Guidelines, the remuneration for independent directors is based on the extent of their involvement in the Company’s operations and
value of their contribution with reference to the generally-accepted industry standards domestically and internationally. The Board of Directors is authorized to determine it through a meeting.

31




(Resigned director)

Remuneration for directors

Related remuneration to those who are also employees

Ratio of the sum
of A, B, C, and

Salary, bonus,

Remuneration for employees (G)

Ratio of the sum of A, B, C,
D, E, F, and G to after-tax

Claim of
remuneration
from re-invested
businesses other

Reward (A) Retirement and | Remuneration Operational  |D to after-tax net and special Retirement and ¢ profit % th bsidiari
pension (B) | for directors (C) | expenditure (D) | profit (%) expen di]iure (E) pension (F) (Note 1) net prolit 7o e:rl ts}:le ;lrl:;ies
company
Position Name All companies All companies
=2 th =] = = = = : ; ; :
4|85 |a |82 |2 |Bse|a|E52|a 852 2|22 |2 |E 55 | ThCompany |Ncludedinthe | The fincludedin the
S |2Ee=|g |2e=|g |2e=|g |2e=|g |2e=|g|2a=|g |22a= financial Company financial
=S 0 = £ 0 = S O = 2 0 = 2 O = £ o = £ o
Q S a0 Q 2 a0 Q ® a0 Q ® a0 Q 2 a0 Q 2 a0 Q ® a0 statement statement
g |« &3 ] w88 |8 o &3 g |« &2 e 2«83 |2 |28&8 |8 z &3
2 |g2S |B |85 |B |85CS |B |85 |B |55 |B |82 |B |85
= =« =5 8 = = =5 8 = = 5 8 o = 5 8 =) = 5 8 o = 5 8 =) = 5 8
g |lgzs2 |8 |g2B |8 |g2B |8 |22 |8 o2 |B |22 |8 |8 =2 | Cash | Stock | Cash | Stock
2 2 5a |2 58g |2 2 Ba |2 2 E5a |2 2 E8a |2 589 |2 5 50
go“ g o @ go= go= go“ go« go= value | value | value | value
JL INVESTMENT
Vice TAIWAN LTD.
) ) 0 0 0 0 0 0 20 20 0.002| 0.002 0 0 0 0 0 0 0 0 0.002 0.002 0
Chairman |Representative:
Liao, Wen-To
Director |Hsieh, Chin-Chang | 0 0 0 0 0 0 30 30 0.003| 0.003 0 0 0 0 0 0 0 0 0.003 0.003 0
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Remuneration bracket table

Bracket by which remuneration is
paid to individual directors of the
Company

Director's Name

Sum of the first four types of remuneration (A+B+C+D)

Sum of the first seven types of remuneration (A+B+C+D+E+F+G)

The Company

All companies included in the
financial statement (I)

The Company

All companies included in the
financial statement (J)

Below $1,000,000.00

Representative of JL

INVESTMENT TAIWAN LTD.:

Liao, Wen-To
Hsieh, Chin-Chang

Representative of JL

INVESTMENT TAIWAN LTD.:

Liao, Wen-To
Hsieh, Chin-Chang

Representative of JL
INVESTMENT TAIWAN LTD.:
Liao, Wen-To

Hsieh, Chin-Chang

Representative of JL INVESTMENT
TAIWAN LTD.: Liao, Wen-To
Hsieh, Chin-Chang

$1,000,000.00 (inclusive) ~
$2,000,000.00 (exclusive)

$2,000,000.00 (inclusive) ~
$3,500,000.00 (exclusive)

Sheng, Bao-Si, Lin, Ruei-Yi,
Chen, Kuan-Pai

Sheng, Bao-Si, Lin, Ruei-Yi,
Chen, Kuan-Pai

Sheng, Bao-Si, Lin, Ruei-Yi,
Chen, Kuan-Pai

Sheng, Bao-Si, Lin, Ruei-Yi, Chen,
Kuan-Pai

$3,500,000.00 (inclusive) ~
$5,000,000.00 (exclusive)

Representative of WANIN

INTERNATIONAL CO., LTD.:

Hsiao, Cheng-Hao

Lin, Hsien-Ming
Representative of Cloud
Copious Investment Limited:
Chen, Shih-Ying

Representative of WANIN

INTERNATIONAL CO., LTD.:

Hsiao, Cheng-Hao

Lin, Hsien-Ming
Representative of Cloud
Copious Investment Limited:
Chen, Shih-Ying

Representative of WANIN
INTERNATIONAL CO., LTD.:
Hsiao, Cheng-Hao

Lin, Hsien-Ming
Representative of Cloud
Copious Investment Limited:
Chen, Shih-Ying

Representative of WANIN
INTERNATIONAL CO., LTD.:
Hsiao, Cheng-Hao

Lin, Hsien-Ming

Representative of Cloud Copious
Investment Limited: Chen, Shih-Ying

$5,000,000.00 (inclusive) ~
$10,000,000.00 (exclusive)

Liu, Po-Yuan

Liu, Po-Yuan

$10,000,000.00 (inclusive) ~
$15,000,000.00 (exclusive)

$15,000,000.00 (inclusive) ~
$30,000,000.00 (exclusive)

$30,000,000.00 (inclusive) ~
$50,000,000.00 (exclusive)

$50,000,000.00 (inclusive) ~
$100,000,000.00 (exclusive)

Liu, Po-Yuan

Liu, Po-Yuan

Above $100,000,000.00

Total
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(IT) Remuneration for supervisors

(Resigned)
Unit: NTD 1,000
Remuneration for supervisors Ratio of the sum of A, B s Q0
Reward Remunerations Operational expenditure | and Ctoafter-taxnet | 5 £ & = %
(A) (B) ©) profit % 82253
All ~5e a2
Position Name All . All . All . companies 8 §~§ gg
The COMPAntes The COmPpantes The COMPAnies The included in 5 o ESE
Compan included in Compan included in Compan included in Compan the 2SS %%a
Pany | the financial Pany | the financial Pany | the financial pany financial 25 saz
statement statement statement statement 5 8
Representative of Chung
Ying Investment Co., Ltd.: 0 0 0 0 30 30 0.003 0.003 0
Supervisor Cheng, Shih-Chia
P Representative of Cloud
Copious Investment 0 0 0 0 30 30 0.003 0.003 0
Limited: Chu, Chia-Lin
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Remuneration bracket table

Bracket by which remunerations are paid
to individual supervisors of the company

Name of Supervisor

Sum of the first three types of remunerations (A+B+C)

The Company

All companies included in the financial statement (D)

Below $1,000,000.00

Representative of Chung Ying Investment Co.,| Representative of Chung Ying Investment Co., Ltd.: Cheng,

Ltd.: Cheng, Shih-Chia

Shih-Chia

Representative of Cloud Copious Investment | Representative of Cloud Copious Investment Limited: Chu,

Limited: Chu, Chia-Lin

Chia-Lin

$1,000,000.00 (inclusive) ~
$2,000,000.00 (exclusive)

$2,000,000.00 (inclusive) ~
$3,500,000.00 (exclusive)

$3,500,000.00 (inclusive) ~
$5,000,000.00 (exclusive)

$5,000,000.00 (inclusive) ~
$10,000,000.00 (exclusive)

$10,000,000.00 (inclusive) ~
$15,000,000.00 (exclusive)

$15,000,000.00 (inclusive) ~
$30,000,000.00 (exclusive)

$30,000,000.00 (inclusive) ~
$50,000,000.00 (exclusive)

$50,000,000.00 (inclusive) ~
$100,000,000.00 (exclusive)

Above $100,000,000.00

Total
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(IIT) Remuneration for President and Vice President

Unit: NTD 1,000

Retirement and pension Bonus and special Employee remuneration Ratio of the sum Claim of
Salary . of A,B,C,and D .
(B) expenditure (D) remuneration
(A) to after-tax
(Note 1) (©) (Note 2) : o from
earnings (%) .
- re-invested
Position | Name = = = All companies | - All businesses
& | Allcompanies | § | Allcompanies | & | All companies The Company | Pcluded in the & |companies other than
Q) lincludedinthe | © | includedinthe | © | included in the pany financial Q) lincluded in o
g . g . g . g subsidiaries or
3 financial B financial B financial statement 2 the the parent
g statement g statement g statement Cash | Stock | Cash | Stock | E financial comban
= = b value | value | value |value | < | statement pany
. Liu,
President Po-Yuan
Vice Su,
President |Hsin-Hung
23,351 23,351 324 324 31,796 31,796 64,367 0 64,367 | 0 [13.74) 13.74 None
Vice Juang,
President | Shyan-Jer
Vice
President Ch\iK-]IEiII;ge;n
(Note 3) &

Note 1: The required amount to be set aside according to the Labor Standards Act for the Pension Fund (B).

Note 2: The remuneration to employees is an estimate.
Note 3: The status of Vice President is no longer starting from April 1, 2021 due to adjustment of positions.
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Remuneration bracket table

Bracket by which remuneration is paid to
individual President and Vice Presidents of the

Name of General Manager and Vice General Manager

All companies included in the

Company The Company financial statement
Below $1,000,000.00 - -
$1,000,000.00 (inclusive) ~ $2,000,000.00
(exclusive) i i
$2,000,000.00 (inclusive) ~ $3,500,000.00
(exclusive) i i
$3,500,000.00 (inclusive) ~ $5,000,000.00
(exclusive) i i
$5,000,000.00 (inclusive) ~  $10,000,000.00 Wang, Chi-Huang Wang, Chi-Huang
(exclusive) Juang, Shyan-Jer Juang, Shyan-Jer
$10,000,000.00 (inclusive) ~  $15,000,000.00
(exclusive) i i
$15,00Q,000.00 (inclusive) ~  $30,000,000.00 Su, Hsin-Hung Su, Hsin-Hung
(exclusive)
$30,000,000.00 (inclusive) ~  $50,000,000.00
(exclusive) ] ]
$50,00Q,000.00 (inclusive) ~  $100,000,000.00 Liu, Po-Yuan Liu, Po-Yuan
(exclusive)
Above $100,000,000.00 - -
Total 4 4
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(IV) Names of managers assigned with employee remuneration and the

distribution:

The Company expects to distribute the remuneration for employees for 2020 as

follows.

Unit: NTD 1,000

Position

Stock b Ratio of sum to
ock bonus
Name Cash bonus value Total after-tax net profit

value %)

President

Liu,

Po-Yuan

Vice President

Su,

. 0 64,076 64,076 7.23
Hsin-Hung

Vice President

Juang,

Shyan-Jer

(V)

(VI)

For TWSE/TPEx-listed companies whose individual or consolidated
financial statements of the past three years show after-tax deficits or
whose corporate governance evaluation of the last year came in the
last bracket or whose transaction method was once changed or which
were once stopped from trading or whose listed status has been
terminated or which had other conditions that were determined by the
corporate governance review committee as unqualified for the
evaluation in the past year up to the date the Annual Report was
printed, the remuneration of the Top 5 supervisors in value shall be
disclosed separately: None.

Compare and describe separately the analysis of ratios of the total
remuneration paid to directors, supervisors, the President and the Vice
President of the Company in the past two years by the Company and
all companies in the consolidated statement to after-tax net profit and
describe correlation among the remuneration payment policy,
standards and combination, remuneration establishment procedures,
and management efficacy and risks in the future.

1. The compensation structure for the directors of the Company is fixed: The
ratio to the annual Pre-tax net profit is adopted as the remuneration.

2. The compensation structure for the President and Vice President(s) of the
Company includes fixed items (such as salary and benefits defined in the
personnel management regulations) and variable items (such as bonus,
employee remuneration (stock/cash), and employee stock option).

3. Fixed items mentioned above shall maintain the mean competitive level of the

Company in the industry in principle. For the variable items, on the other
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hand, corporate profitability and personal performance are considered as a
whole. The performance is evaluated by the goal fulfillment rate, profitability,
operational efficacy, contribution, and future potential as a whole. Related
goals and weights are to be defined after the overall economic and
environmental changes, the internal operational plan, trends in the industry,
and risks in the future are evaluated.

4. The Company has set up its Compensation and Remuneration Committee.
Related procedures for defining and reviewing the remuneration are to be
enforced according to applicable laws and regulations.

Analysis of ratios of the total remuneration paid to directors, supervisors, the

President, and the Vice President by the Company and all companies included in
the consolidated statement to after-tax net profit in the past two years

The Company All companies included in
Position the financial statement
2019 2020 2019 2020
Directors, Supervisors,
President and Vice 26.29% 16.05% 26.29% 16.05%
President
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IV. Status of Corporate Governance

1. Operational Status of the Board of Directors:

Seating and attendance of directors in the 9 meetings of the Board of Directors over the past year as

of the date the Annual Report was printed are provided as follows:

(Current director)

a t‘éﬁgzllce Attendance Actual
Position Name through attendance Remarks
(seated) o
frequency proxy (seated)(%)
Tenure extended on
Chairman | Liu, Po-Yuan 9 0 100 June 17, 2020
(9 meetings for which
attendance is expected)
WANIN
INTERNATIONA Ter}‘;feel";egg‘;% on
Director L CO., LTD. 1 8 11 7 _
. (9 meetings for which
Representative: tendance i ted)
Hsiao, Cheng-Hao ariendanee s expecte
Tenure extended on
Director Lin, Hsien-Ming 7 2 78 June. 17, 2020,
(9 meetings for which
attendance is expected)
Cloud Copious Newly elected on
. Investment Limited June 17, 2020
Director Representative: 6 0 100 (6 meetings for which
Chen, Shih-Ying attendance is expected)
Tenure extended on
Independent . June 17, 2020
Director Sheng, Bao-Si ? 0 100 (9 meetings for which
attendance is expected)
Tenure extended on
Independent | . . — June 17, 2020
Director Lin, Ruer-¥1 ? 0 100 (9 meetings for which
attendance is expected)
Newly elected on
Inde'p endent Chen, Kuan-Pai 6 0 100 June. 17, 2020.
Director (6 meetings for which
attendance is expected)
(Resigned director)
JLINVESTMENT Resigned June 17,
Vice TAIWAN LTD. ) 0 66 2020
Chairman | Representative: (3 meetings for which
Liao, Wen-To attendance is expected)
Resigned June 17,
Director Hsieh, Chin-Chang 3 0 100 2020
(3 meetings for which
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attendance is expected)

Other details to be documented:

L

II.

I1I.

Does the operation of the Board of Directors involve (I) matters listed in Article 14-3 of the
Securities Exchange Act. (II) Besides the foregoing, other resolutions reached in Board of
Directors’ meetings objected to or with reservations expressed by independent directors that are
recorded or documented in written statements rectors in a written statement: No.

Recusal of directors upon conflicts of interest in proposals being discussed:

() Article 15 of the Company’s Rules of Procedure for the Board of Directors’ Meetings is
followed. If a director or the corporation that the director represents is considered an
interested party in the matter included in the meeting, important information on the
conflicting relationship shall be specified in the specific Board of Directors’ meeting. If the
Company’s interest being hurt is a concern, the said director may not join the discussions or
cast a vote and shall be excused during discussion and voting and the director may not
exercise voting rights on behalf of any other director.

(I) Recusal due to conflicting interests in each of the Board of Directors’ meetings is provided

as follows:
Date of the
Board of Reason for the
i Name Contents of the proposal Remarks
Directors’ recusal
Meeting
March 12, Proposal of the compensation
and remuneration for
2020 managers
March 12, Distribution the Company’s Excused
2020 ) remuneration for 2019 . and did not
Liu, Director and .
June 29, Po-Yuan Assignment of treasury stock Manager t?ke pa%”t m
2020 to managers discussions
Distribution the Company’s and voting
June 29, ) .
remuneration to 1ts managers
2020
for 2019
Lin, Ruei-Yi L . Excused
Revision of the Director ]
Sheng, . . and did not
December . Compensation and Compensation )
Bao-Si1 . o . take part in
24,2020 Remuneration Distribution was adjusted ] )
Chen, o discussions
. Guidelines .
Kuan-Pai and voting
Proposal of the compensation Excused
and remuneration for .
) . and did not
March 22, Liu, managers Director and .
take part in
2021 Po-Yuan Distribution the Company’s Manager discussions
remuneration for 2020 .
and voting

Information about the evaluation cycle and duration, and scope, approach, and content of the
evaluation, among other information, of the reviews performed independently by the Board of
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IV.

Directors or peer reviews:

(I) The Company’s Guidelines for Evaluating Performance of the Board of Directors have been
approved by the Board of Directors. As is required, the Board of Directors performance
evaluation shall be completed before the end of the year and the performance evaluation
findings shall be filed before the end of the first quarter of the coming year and report shall
be submitted to the Board of Directors.

(IT) The Company already completed related evaluations about the operations of the Board of
Directors between January 1, 2020 and December 31, 2020. The evaluations included the
self-evaluation questionnaire to be completed by the seven directors (including three
independent directors) and the internal questionnaire (to be completed by the Chief Financial
Officer’s Office, the Operation and Management Office, the Human Resources Division, and
the Audit Office).

(IIT) The performance evaluations of the Board of Directors and the functional committees of
2020 came back as “Excellent”.

(IV) The performance evaluation findings will serve as reference for the performance,
compensation, and nomination for an extension in office of individual directors.

Reinforced assessments of functional objectives of the Board of Directors and implementation
status of the objectives of the specific year and the most recent year:

(I) The Company revised through the Board of Directors in December 2006, March 2008, July
2011, March 2012, and October 2012 the Rules of Procedure for Board of Directors’
Meetings in order to effectively define the governance system and to normalize the
supervisory function of the Board of Directors and to reinforce the governance mechanism.

(I) The Company has set up the Compensation and Remuneration Committee to take charge of
helping the Board of Directors periodically evaluate and determine the compensation and
remuneration for directors and managers and to periodically reflect upon the policy, system,
criteria, and structure of performance evaluation and for compensation and remuneration to
be paid to directors and managers.

(III) The Company has set up the Audit Committee to take charge of supervising the Company in
the fair presentation of financial statements, the appointment and dismissal of and
independence and performance of certified public accountants, effective implementation of
internal control, compliance with laws and regulations, and control of existing or potential
risks.

(IV) The Company has set up the Nomination Committee to take charge of proposing a list of
suitable candidates for the director or high-ranking managerial openings to the Board of
Directors (including those of subsidiaries) and reviewing in advance the candidates
recommended by shareholders or the Board of Directors by law and submitting the review
results and the reference list of candidates to the Board of Directors.
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(IT) Implementation of Board of Directors Evaluations:

Evaluation
cycle

Evaluated
period

Scope of
evaluation

Evaluation
method

Highlights of evaluation

Every year

January 1
through
December 31,
2020

Board of
Directors

Internal
assessment of
the Board of

Directors

(1) Involvement in corporation
operations

(2) Improved decision-making
quality of the Board of
Directors

(3) Composition and structure of
Board of Directors

(4) Election of directors and
continuing education for them

(5) Internal control

Self-assessment
of the Board of
Directors
members

(1) Keeping track of goals and
missions

(2) Awareness of the duties of a
director

(3) Involvement in corporate
operations

(4) Management of internal
relationship and
communication

(5) Director's professionalism and
continuing education

(6) Internal control

Compensation
and
Remuneration
Committee
Audit Committee

Members’ and
internal
self-assessments

(1) Involvement in corporate
operations

(2) Awareness of the duties of
functional committees

(3) Decision-making quality of
functional committees

(4) Composition and election of
members of functional
committees

(5) Internal control
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(IIT) Operational status of the Audit Committee and participation of
supervisors in the operations of the Board of Directors:

1. Operation of Audit Committee:
Seating and attendance of independent directors in the 4 meetings held by the Audit Committee over

the past year up to the date the Annual Report was printed are provided as follows:

Actual attendance Actual seated

Positi R k
osttion Name (seated) frequency rate (%) cmarks
Memb . A
ember Lin, Ruei-Yi 4 100 June 17, 2020
(Convener) Establishment of th
ishmen
Member Sheng, Bao-Si 4 100 SabISiment o1 Hie
; Audit Committee
Member Chen, Kuan-Pai 4 100

Other details to be documented:

I.  The Audit Committee meet four times on June 16, 2020, August 3, 2020, November 11, 2020,
and March 22, 2021 to discuss the following:

(1) Referral of the convener and Chairman of the Audit Committee of the first intake.
(2) Approval of the Company’s Consolidated Financial Statement for the first half of 2020.
(3) Approval of the revision to the Company’ Internal Control System.
(4) Approval of the revision to the Company’ Internal Audit Enforcement Rules.
(5) Approval of the revision to the Company’s Consolidated Financial Statement for the third
quarter of 2020.
(6) Approval of the Company’s endorsement/guarantee of its subsidiary Jollybuy Digital
Technology Co., Ltd.
(7) Issuance of the Internal Control System Declaration based on the self-evaluation findings
for the internal control system between January 1, 2020 and December 31, 2020.
(8) The Company’s 2020 Financial Statements
(9) The Company’s 2020 Distribution of Earnings.
(10) 2021 highlights of the tasks of the Audit Committee
(11) Assessment of the independence of the CPAs and the accounting firm they belong to for
2021.
% All of the matters mentioned above were approved by the Committee.

II.  Other resolutions with approval by two-thirds and more of all directors despite the failure to be
approved by the Audit Committee: None.

III. For the recusal upon conflicts of interest among independent directors, the name of the
independent director, details of the proposal, reason for the recusal, and participation in the
voting process or not shall be described: None

IV. Communication between independent directors, supervisors and internal audit heads and CPAs
(important matters communicated, method, and results of the communication over the
financial standing and business operation of the Company, etc.)

(1) The Company's Board of Directors of the ninth intake consisted of 5 directors, 2
independent directors, and 2 supervisors and served a term in office from June §, 2017 to
June 7, 2020.

(2) The Company's Board of Directors of the tenth intake consists of 4 directors, 3
independent directors, and serves a term in office from June 17, 2020 to June 16, 2023.

(3) The Company's Audit Committee of the first intake consists of 3 independent directors
and serves a term in office identical to that of the Board of Director, that is, from June 17,
2020 to June 16, 2023.
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Communication between independent directors, supervisors and internal audit heads:
The internal audit unit submits the audit report on a monthly basis to each of the independent

L.

IIL.

I11.

directors and supervisors for their review and will discuss with them immediately on questions

asked by the independent directors and supervisors. Each year, it calls for the corporate

governance meeting, to communicate with independent directors, supervisors, and CPAs. After

the Audit Committee is established, it will report to the independent directors verbally of the
Audit Committee as needed for the specific proposal.
The independent directors, supervisors, and the internal audit unit communicate with one
another by email, phone, or face to face as needed on usual days.

Communication between independent directors, supervisors and internal audit heads is optimal
and is summarized as follows:

Opinions
Date of Nature of . from
. . Focus of the communication i
meeting meeting independent
directors
The internal audit head reported and
communicated on how audits were
March 12, Corporate performed and the internal operation
governance throughout 2019. None
2020 : ) .
meeting The internal audit head reported and
communicated on how audits are
expected to be performed for 2020.
Reporting of audit operations carried
out.
November Audit Reporting of the Audit Plan for 2021. None
11,2020 Committee Discussion of the revisions made to the
internal control system and the Internal
Audit Enforcement Rules.
The internal audit head reported and
communicated on how audits were
March 22, Corporate performed and the internal operation
2001 governance throgghout 2020: None
meeting The internal audit head reported and
communicated on how audits are
expected to be performed for 2021.
Reporting of audit operations carried
March 22, | Audit ‘ out. _ None
2021 Committee Reporting of the Internal Control

System Declaration.

Communication between independent directors, supervisors, and CPAs:
CPAs communicates in the Audit Committee meeting called for on a quarterly basis on the

L.

II.

audit of the financial statement(s) for the current quarter and the findings and other applicable

regulatory requirements.
The independent directors, supervisors, and CPAs communicate with one another by email,
phone, or face to face as needed on usual days.
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I11.

Communication between independent directors, supervisors and CPAs is optimal and is
summarized as follows:

Opinions
Date of Nature of L from
) ) Focus of the communication .
meeting meeting independent
directors
. CPAs fully communicated on findings
of the audit of 2019 financial
statements and key matters being
March 12, Corporate audited. .
governance . 2020 rotational transfer of CPAs. None
2020 : . .
meeting . CPAs discussed and communicated on
corporations preparing their own
financial statements and regulatory
updates.
August 3 Audit CPAs. repo.rted on the Consolidated
: Financial Statement for the first half of None
2020 Committee
2020.
November Audit CPAs reported the Consolidated Financial None
11,2020 Committee Statement for the third quarter of 2020.
CPAs fully communicated on findings
Corporate of the audit of 2020 financial statements
March 22, overnance and key matters being audited. None
2021 & ) CPAs discussed and communicated on
meeting .
the independence and regulatory
updates.
1. Gave a presentation on the status for
“independently preparing financial
statements.”
. 0000PAs reported on the 2020
March 22, Audit Cc.msohdated Financial Statement.
i . Discussed and communicated the None
2021 Committee

highlights of the Audit Committee tasks
for 2021.

. Discussed the independence of the

CPAs and the accounting firm they
belong to for 2021.
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2. Supervisors’ Involvement in Board of Directors’ Operations:

Seating and attendance of supervisors in the 8 meetings of the Board of Directors in the past year are

as follows:
Actual attend
. ctual attendance Actual seated
Position Name (seated) Remarks
rate (%)
frequency
Chung Ying
I tment Co., Ltd.
nvestment 1-0., 3 100 Resigned June 17,
Representative: 2020
. Cheng, Shih-Chi
Supervisor cng l. 1a (3 meetings for which
Cloud Copious .
L. attendance is expected
Investment Limited 3 100 throughout h )
Representative: Chu, RO e
Chia-Lin

Other details to be documented:
I.  Composition and Responsibilities of Supervisors:
(1) Communication between supervisors and employees and shareholders of the Company:
The supervisors of the Company communicate and discuss opinions from employees and
shareholders of the Company in Board of Directors’ meetings and in internal meetings
that are called for from time to time and the communication has been going well.
(2) Communication between internal audit heads and persons in charge of audits and CPAs:
The supervisors of the Company communicate and discuss internal control and
management and financial statements with the internal audit heads and the CPAs in Board
of Directors’ meetings and in internal meetings that are called for from time to time and
the communication has been going well.
II. Have supervisors seated in Board of Directors’ meetings expressed opinions against any

proposal: No.
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(IV) Corporate Governance Implementation Status and Deviations from Corporate Governance Best-Practice
Principles for TWSE/TPEx Listed Companies and Reasons:

Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Yes | No Summary ?}r\lillgg}%% ]fEO)Z
Listed
Companies and
reasons
I. Does the company establish and disclose its
ﬁﬁiﬁ%ﬁggﬁ;gﬁeﬁg?;;C;f;i?gge v The Company has established and disclosed them. No difference
Principles for TWSE/TPEx Listed Companies?
II. Shareholding Structure and Shareholder Equity
(1) Does the company establish internal A% ()  The Company has set up the Investor Relations Department
operating procedures for handling and has someone to take charge of addressing suggestions
shareholder suggestions, questions, disputes | V provided by or disputes involving shareholders.
or lawsuits and implement the procedures? (IT) There are exclusive unit and people to take charge.
(2) Does the company have a list of major \" (IIT) For the internal control system of the Company, there are
shareholders that have actual control over the the “Parent/Subsidiary and Affiliate Management
Company and a list of ultimate owners of Guidelines” and the “Operating Procedure for Transactions
those major shareholders? Involving Specific Companies, Group Businesses, and No difference
(3) Has the company established and Related Parties” to govern financial and operational
implemented risk management and firewall activities with its affiliates and “supervision and
mechanisms with its associated enterprises? management of subsidiaries” is in place for the sound risk
(4) Has the company established internal rules A" control mechanism and firewall with the affiliates.

against insiders trading with undisclosed
information?

(IV) The Company has defined its Ethical Code of Conduct to
govern the behavior of related people and applicable details
and information have been disclosed on the Company’s
website.
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
III. Composition and Responsibilities of the Board of (D e The Company has specified its diversification policy
Directors A% about the composition of the Board of Directors in its |No difference
(1) Has the Board of Directors developed and Corporate Governance Best Practice Principles;
implemented a diversified policy for the A% outstanding entrepreneurs and professionals with
composition of its members? abundant experience in finance and operation are
(2) Does the company voluntarily establish other included.
functional committees in addition to the A" e The Board of Directors of the current take consists of 7
Compensation and Remuneration Committee directors in total (including 3 independent directors).
and the Audit Committee that are established All independent directors may serve no more than three]
as required by laws? terms in office to ensure absolute independence.
(3) Has the Company established standards and e All members of the Board of Directors are known for
method for evaluating the performance of the | V their background and expertise in operation and
Board of Directors, and does the Company management, their abundant industrial knowledge, and
implement the performance evaluation their leadership and decision-making capability.
periodically and submit results of the Diversified professionalism
performance evaluation to the Board of - = o
Directors, and use them for reference while g £ E E8 ESE [ s EZ |y | &
. g . = Name c® |25 |E2|EQ2122|aE |2 |¢
deciding compensation and rewards for g EEls s EERERRE|ZE L |2
individual directors and nominating them for sE|SE EEEE REEIZE 5 | &
1 238 |ag = 5
a second term in office? i *
(4) Does the company regularly evaluate the
independence of CPAs? ;9 4
g Liu, Po-Yuan o [} [} [} [} [ J [ J [ J
g
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Yes | No Summar Principles for
y TWSE/TPEx
Listed
Companies and
reasons
WANIN
v} INTERNATIONAL
g |co., L. ° ° °
Q .
= Representative:
Hsiao, Cheng-Hao
=
=
& Lin, Hsien-Ming ) ) )
g
. Cloud Copious
5 |Investment Limited
e . [ J [ J [ J
§ Representative:
Chen, Shih-Ying
g
o &
53| .
& & |Lin, Ruei-Yi ) ) )
g a
)
=1
g
o &
=2 .
& & |Sheng, Bao-Si ) ° °
o &
= [¢]
=1
5
O &
=g .
& & |Chen, Kuan-Pai ) ° °
g 2
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(IT) The Board of Directors of the Company approved on March
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
7, 2019 on the voluntary establishment of a functional
committee (Corporate Social Responsibility Committee).
The Board of Directors of the Company approved on
December 24, 2020 on the voluntary establishment of a
functional committee (Nomination Committee).
(IIT) The Company has established standards and method for
evaluating the performance of its Board of Directors, and
performs periodic evaluations and submits the evaluation
findings to the Board of Directors on a yearly basis so that
they can serve as reference while compensation and
remuneration and nomination for a second term is being
decided.
(IV) The Company periodically evaluates the independence of
CPAs.
IV.For TWSE/TPEXx listed companies, is there an A% The Company has set up responsible people to take charge of  |No difference

appropriated (combined) unit or person and
designates supervisor for corporate governance to
take charge of related matters (including without
limitation providing directors and supervisors
with materials required for them to carry out their
tasks, taking care of Board of Directors' meetings
and shareholders' meetings as required by law,
registering the company and changing registered
information, preparing minutes of Board of
Directors' meetings and shareholders' meetings)?

corporate governance-related affairs. The Board of Directors also
designated in 2020 that the Company’s Vice President and Chief
Financial Officer Su, Hsin-Hung to serve as the head of
corporate governance and to take charge of corporate
governance-related affairs, including organizing meetings of the
Board of Directors, the Audit Committee, and the Compensation
and Remuneration Committee, and shareholders’ meetings,
helping directors to take office and receive continuing education,
providing materials required for directors to perform their duties,
and helping the directors comply with laws and regulations, etc.
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
V. Has the company established a communication \Y The Company has set up related departments and communication|No difference
channel and build a designated section on its channels in honor of its corporate social responsibilities.
website for stakeholders (including but without
limitation of shareholders, employees, customers,
and suppliers, etc.) and properly respond to
corporate social responsibility issues that
stakeholders are concerned about?
V1. Does the company designate a professional A% The shareholder service agency of the Company is KGI No difference
shareholder service agency to deal with affairs Securities Co., Ltd.
relating to shareholders meetings?
VII. Disclosure of Information
(1) Has the company established a corporate website | V The Company has set up its corporate website and disclose the |No difference
to disclose information regarding its financial, information as required.
business and corporate governance status? A" No difference

(2) Does the company adopt other ways of
disclosing information (e.g., maintaining an
English website, appointing responsible people
to handle information collection and disclosure,
creating a spokesperson system, webcasting
investor conference on company website)?

(3) Does the Company announce and declare its
Annual Financial Statement within 2 months
after a fiscal year ends and announce and declare
the financial statements for the first, second, and
third quarters and operational status of each
month than the required deadline?

The Company has set up its Chinese and English websites and
has someone to take charge of collecting and disclosing
information about the Company, enforces the spokesperson
system and investor conference is placed on the corporate
website.

The Company has completed the announcement and declaration
of its annual financial statements and the financial statements for
the first, second, and third quarters, and operational status in
each month by the given deadline.

No difference
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Evaluation item

Operation

Deviation from
Corporate
Governance
Best-Practice
Principles for

Yes | No Summary TWSE/TPEx
Listed
Companies and
reasons
VIILIs there any other important information \Y All of the Company’s employees are covered by Labor No difference

available to facilitate a better understanding of the
company’s corporate governance operational
status (including without limitation employee
rights, employee wellness, investor relations,
supplier relations, rights of stakeholders,
continuing education of directors and supervisors,
the implementation of risk management policies
and risk evaluation standards, the implementation
of customer relations policies, and purchasing
insurance for directors and supervisors)?

Insurance, National Health Insurance, and Group Insurance and
are entitled to benefits under each of the programs. Meanwhile,
there are the Employee Welfare Committee and the Pension
Fund Supervisory Committee in place to set aside the employee
welfare fund and the pension fund as required by law, to hold
employee communication meetings periodically, to set up the
daycare center for employees’ children, and to prepare details
about distribution of bonus to employees so that the Company
can share its profits with all employees. People with disabilities
are hired and the charity foundation is established to encourage
young people to work hard to realize their dreams in honor of
corporate social responsibilities. Meanwhile, industrial
workshops organized by the competent authority are proactively
participated in and investor conferences are held from time to
time. The Company also has the Investor Relations Department
and website to provide related information for investors’
reference.
Operation at the Board of Directors:
1. The Company’s directors and supervisors precisely excuse
themselves in proposals involving conflicting interests.
2. The Company has established its Rules of Procedure for
Shareholders’ Meetings and precisely enforces them.
3. The Company has established its Rules of Procedure for
Board of Directors’ Meetings and precisely enforces them.
4. The Company has purchased liability insurance from its
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Evaluation item

Operation

Yes

No

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

directors and supervisors and it has been approved through
the shareholders’ meeting that liability insurance for directors
and supervisors will be included as part of the Articles of
Incorporation and extensions or changes will be reported to
the Board of Directors once completed.

Except for impossible attendance in the Board of Directors’
meeting due to sudden or important public duties, all
directors and supervisors shall take part in the meeting from
start to end in order to supervise and discuss related
proposals.

Continuing education completed by the Company’s directors
in 2020:

. Continuation . . Hours
Position | Name Organizer Course title .
Date involved
Corporate Upgrade
g and Transformation
Og Strategy and
;o Management— 3
P .. |Choice over
= Securities L
. S Acquisition/Merger
. Liu, and .
Chairman and Alliance
Po-Yuan Futures -
. Human Resources in
z Institute
) Corporate Mergers
g and Acquisitions
o o 3
S8 and Integrated
= Mergers and
Acquisitions
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Evaluation item

Operation

Yes

No

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

Lin
Director |Hsien-Mi
ng

s

020¢ ‘81 Joquidydog

Taiwan
Corporate

Governancg
|Association|

lAnalysis of Top 10
Risks in the World

Development of the
Latest Practice
Regarding Insider
Trading in Taiwan
and
Countermeasures
Taken by
Corporations

Represen
tative of
Cloud
Copious
Director Investme
nt
Limited
Chen,
Shih-Yin

g

020T ‘¢ Isndny

020T
‘b1 1990100

020T
‘11 JOQUIAON

Securities
and
Futures
Institute

Corporate Upgrade
and Transformation
Strategy and
Management—
Choice over
Acquisition/Merger
and Alliance

2020 Workshop on
Prevention against
Insider Trading and
Transaction of
Insider Equity

Human Resources in
Corporate Mergers
and Acquisitions
and Integrated
Mergers and

Acquisitions
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Evaluation item

Operation

Yes

No

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

Independe

Lin

]

nt Director|Ruei-Yi

020T ‘¢ Isndny

Securities
and
Futures

020¢
‘€1 Isn3ny

Institute

Corporate Upgrade
and Transformation
Strategy and
Management—
Choice over
Acquisition/Merger
and Alliance

Information
Transparency and
Prevention against
Insider Trading

Independe
nt Director

Sheng,
Bao-Si

020T ‘¢ snsny

020¢
‘¢l Isn3ny

Securities
and
Futures
Institute

Corporate Upgrade
and Transformation
Strategy and
Management—
Choice over
Acquisition/Merger
and Alliance

Information
Transparency and
Prevention against
Insider Trading

Independe
nt Director

Chen,
Kuan-Pai

020T ‘¢ sndny

Securities
and
Futures
Institute

Corporate Upgrade
and Transformation
Strategy and
Management—
Choice over
Acquisition/Merger
and Alliance

56




Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Yes | No Summar Principles for
Y TWSE/TPEx
Listed
Companies and
reasons
:> Information
§ "é Transpa.rency a.nd 3
SN Prevention against
b Insider Trading
Human Resources in
22) Corporate Mergers
N8 and Acquisitions 3
= g and Integrated
= Mergers and
Acquisitions

IX. Improvement on findings from the corporate governance evaluation released in the past year: The Company has improved evaluation items that
were not given a score and continued to strengthen corporate governance and was rated Top 6%-20% among TPEx-listed companies in the
seventh corporate governance evaluation.
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(V) Composition, Responsibilities, and Operations of the Remuneration

Committee, If Available

The Board of Directors of the Company, based on the Organic Rules of the
Compensation and Remuneration Committee, established the Compensation and
Remuneration Committee to take charge of primarily: 1. Preparing and
periodically discussing the policy, system, criteria, and structure of director,
supervisor, and manager performance and compensation and remuneration. 2.
Periodically evaluating and determining the compensation and remuneration for
directors, supervisors, and managers and submitting the advice to the Board of
Directors for discussion. The Company’s Compensation and Remuneration
Committee was established on December 12, 2011.

1. Membership of Compensation and Remuneration Committee

Qualification| More than five years of az
. o £
work experience and the . =]
P . Fulfillment of independence (Note) £ B
following professional (SO
. . l°d
qualifications g o
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-l R 3 =3
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Status =S - L A g 8 g
8285|8388 =g & 2 =
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5 =3 = EE n O on
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S 7 = g @ &) =
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%] = = .
2 5 = 2 8 g
5
5 E B g =3
@ 3 SO £ =
o B g2 B Z e,
Name c = » o o =
Lin, Ruei-Yi 4 v | v |V v v v v v v | v 1 | None

1030211
juapuadopuy

1030211
juapuadopuy

Sheng, Bao-Si

v v v v v v v v v v | v 1 None

1030211
juopuadopuy

Chen,
Kuan-Pai

v v v v v v v v v v | v 1 None
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Notes:
(1)
(2)

€)
“4)

)

(6)

(7

®)

)

Not an employee of the Company or any of its affiliates.

Not a director or supervisor of the Company or any of its affiliates (The same does not apply, however, to
independent directors set up by the Company and its parent company or subsidiary or a subsidiary that shares the
same parent company according to the Act or the local laws and regulations.)

Not a natural person shareholder that holds by himself/herself or by his/her spouse or minor child in someone
else's name more than 1% of all circulating shares of the Company or is on the Top 10 shareholding list.

Not the spouse, a relative within the second degree of kinship, or a direct blood relative within the third degree of
kinship of the managers listed under (1) or those listed under (2) and (3).

Not a director, supervisor, or employee of an institutional shareholder directly holding at least 5% of the
circulating shares of the Company or that ranks Top 5 in shareholding ratio or that assigns a representative to serve
as director or supervisor of the Company according to Article 27 Paragraph 1 or 2 of the Company act (The same
does not apply, however, to independent directors set up by the Company and its parent company or subsidiary or
a subsidiary that shares the same parent company according to the Act or the local laws and regulations.)

Not a director, supervisor, or employee of another company with the number of directors in the Company or shares
entitled to votes accounting for a majority that is controlled by the same person (The same does not apply, however,
to independent directors set up by the Company or its parent company or subsidiary or a subsidiary that shares the
same parent company according to the Act or the local laws and regulations.)

Not a director, supervisor, or employee of another company or institution whose chairman, president, or someone
assigned with similar responsibilities is the same person or the spouse of that of the Company (The same does not
apply, however, to independent directors set up by the Company and its parent company or subsidiary or a
subsidiary that shares the same parent company according to the Act or the local laws and regulations.)

Not a director, supervisor, or manager, or shareholder holding at least 5% of shares of a specific company or
institution that is financially or commercially related to the Company (The same does not apply, however, if the
said specific company or institution holds at least 20% yet less than 50% of the circulating shares of the Company
and to independent directors set up by the Company and its parent company or subsidiary or a subsidiary that
shares the same parent company according to the Act or the local laws and regulations.)

Not a professional providing services or consultations on business, legal affairs, financial affairs, and accounting at
the Company or its associated enterprise such as auditing that have brought about rewards accumulatively yet to
exceed NTD 500 thousand, or the owner, partner, director, supervisor, manager, and his/her spouse of a sole
proprietorship or collaborative company or institution. This, however, does not apply to the Compensation and
Remuneration Committee, the Public Acquisition Review Committee, or the Special Mergers and Acquisitions
Committee fulfilling its duties in accordance with the Securities Transaction Act or the Business Mergers and
Acquisitions Act, among others.

(10) None of the conditions indicated under Article 30 of the Company Act.
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2. Operational Status of the Compensation and Remuneration Committee

(1) The Company's Compensation and Remuneration Committee has 3
members in total.

(2) Tenure of current members: from June 17, 2020 to June 16, 2023. The
Compensation and Remuneration Committee met 5 times over the past
year up to the date the Annual Report was printed. The attendance of
members is provided below:

Ratio of
Attendance Attendance attendance in
Position Name ) through Remarks
in person roxy person
P (%)
Member Sheng
. 5 0 100 N
(Convener) | Bao-Si one
Lin,
Member Ruci-Vi 5 0 100 None
Ch
Member o 5 0 100 None
Kuan-Pai

Other details to be documented:
1.  The Compensation and Remuneration Committee met five times on March 12, 2020, June 17,

2020, June 29, 2020, December 24, 2020, and March 22, 2021 to discuss the following:

(1) Approval of the revision of the Company’s Organic Rules of the Compensation and
Remuneration Committee.

(2) Proposal of the compensation and remuneration for the directors, supervisors, and managers
of the Company.

(3) Review of the distribution of the remuneration for directors and supervisors and that for
employees for 2019 of the Company.

(4) Referral and election of the convener and Chairman of the Compensation and Remuneration
Committee of the Fourth Intake.

(5) Proposal on the value of the remuneration for directors and supervisors and that for
employees for 2019 of the Company.

(6) Assignment of treasury stock to managers.

(7) Approval of the revision of the Director Compensation and Remuneration Distribution
Guidelines.

(8) Proposal of the compensation and remuneration for the directors and managers of the

Company.
(9) Review of the distribution of the remuneration for directors and supervisors and that for
employees for 2020 of the Company.
% All of the matters mentioned above were approved by the Committee.

2. The Board of Directors does not adopt or modifies the advice provided by the Compensation
and Remuneration Committee: None.

3. For decisions made by the Compensation and Remuneration Committee, there are members
who object to or have their reservations that are recorded or stated in writing: None.
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(VD) Fulfillment of Social Responsibilities and Deviation from the Corporate Social Responsibility Best Practice
Principles for TWSE/TPEx Listed Companies and reasons

Evaluation item

Operation

Yes

No

Summary

Deviation from the Corporate
Social Responsibility Best
Practice Principles for
TWSE/TPEx Listed Companies
and reasons

I.  Does the Company perform risk assessments when | V The Company has had related units to perform risk |No difference
dealing with environmental, social, and corporate assessments.
governance-related issues that concern the
Company’s operations according to the materiality
principle and define related risk management
policies or strategies?
II. Does the company have a unit that specializes (or | V The Company has set up its Corporate Social No difference
is involved) in CSR practices? Is the CSR unit run Responsibility Committee under the Board of
by senior management as authorized by the Board Directors. Members of the Committee are
of Directors and reports its progress to the Board responsible for promoting corporate social
of Directors? responsibilities and reporting the operational status
to the Board of Directors.
III. Environmental Issues
(1) Has the company developed an appropriate v (1) The Administration Department of the No difference
environmental management system, given its Company is responsible for promoting and
distinctive characteristics? A% enforcing related tasks.
(2) Has the company endeavored to improve the (2) The Administration Department of the
efficiency of resource utilization and used recycled | V Company is responsible for promoting and
materials which have a low impact on the enforcing related affairs.
environment? (3) The Administration Department of the
(3) Does the Company evaluate potential risks and v Company is responsible for promoting and
opportunities now and in the future brought about enforcing related tasks. The environmental
by climate change for the corporation and adopts safety and health management goals are defined
responsive measures to climate-related issues? and disclosed on the corporate website.
(4) Does the Company tally the total greenhouse gas (4) The Administration Department of the

emissions, water usage, and waste generated over

Company is responsible for promoting and
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Operation Deviation from the Corporate
Social Responsibility Best
Evaluation item ves | No Summar Practice Principles for
Y TWSE/TPEx Listed Companies
and reasons
the past 2 years and have energy conservation and enforcing related tasks and disclosing the
carbon reduction, greenhouse gas reduction, water information on the corporate website.
reduction, or other waste management policies in
place?
IV. Social Issues
(1) Has the company developed related management A% (1) The Company complies with applicable labor [No difference
policies and procedures in accordance with laws and regulations and respects
applicable laws and regulations and the A% internationally accepted principles about basic
International Bill of Human Rights? human rights of the workforce. Hiring and
(2) Does the Company define and enforce reasonable dismissal of employees and their
employee welfare measures (including A% compensation are based on the requirements
compensation, leave, and other benefits, among specified in the Company’s Personnel
others) and the operational performance or A% Management Regulations in order to protect
accomplishments are adequately reflected in the the basic rights of employees.
employees’ compensation? \" (2) The Company defines and enforces reasonable
(3) Does the Company provide employees with a safe employee welfare measures according to the
and healthy work environment as well as periodic Personnel Management Regulations and
safety and health education? adequately reflects operational performance
(4) Has the Company established an effective training | V and achievements in the employees’

()

(6)

program that helps employees develop skills over
the course of their career?

Does the Company comply with laws and
international standards concerning customer health
and safety, customer privacy, marketing, and
labeling of products and services and define
related policies and complaint-filing procedures to
protect the rights of consumers?

Does the Company define supplier management
policies and require that suppliers follow

compensation.

(3) The Company disinfects respective workplaces
and maintains safety equipment periodically
and holds employee health examinations
periodically on a yearly basis and arranges a
variety of workshops on employee health and
safety. The employee recreational center and
cafeteria have been established to contribute to
a safe and healthy workplace.

The Company holds the employee general
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Listed Companies, please describe the differences between its implementation and the established principles: None.

Operation Deviation from the Corporate
Social Responsibility Best
Evaluation item ves | No Summar Practice Principles for
Y TWSE/TPEx Listed Companies
and reasons
applicable regulations in issues such as assembly on a quarterly basis to communicate
environmental protection, occupational safety and face to face with employees on issues brought
health, or human rights of workers and how are forth and also communicates various
they implemented? operational strategies or operational changes
to employees through internal publications.
(4) The Company plans career empowerment
programs periodically for its employees.
(5) The Company has exclusive people and email
to address related consumer complaints fairly
and in a timely manner.
(6) The Administration Department of the
Company is responsible for promoting and
enforcing related tasks and the supplier
management policy has been defined and
disclosed on the corporate website.
V. Does the Company prepare the Corporate Social A" The Company adopts GRI Standards while No difference
Responsibility Report or other reports disclosing preparing the report and has it validated by a
non-financial information of the Company by third-party qualification unit and there is the
referring to international general principles or exclusive section for corporate social
guidelines in the preparation of reports? Are there responsibilities on the corporate website.
opinions from a third-party qualification unit to Meanwhile, related information in the report is
validate or guarantee the said reports? disclosed concurrently on the MOPS.
VI. If the Company has established its own CSR principles according to the Corporate Social Responsibility Best Practice Principles for TWSE/TPEx

VII Other important information to help understand utilization of Corporate Social Responsibilities:
The Company cares about industrial safety, environmental protection, safety, and health and has respective units to promote and enforce them.
The Company creates many job opportunities. It was listed as one of the “Top 100 Companies for the Young Generation” and has set up the
Employee Welfare Committee. It enforces the Pension System and organizes various training programs, travels, and group insurance, as well as
periodic health examinations for the employees. A harmonious relationship with workers is valued.

(1)
2)

63




Evaluation item

Operation

Yes

No

Summary

Deviation from the Corporate
Social Responsibility Best
Practice Principles for
TWSE/TPEx Listed Companies
and reasons

3)
(4)

The Company's Employee Welfare Committee has been proactively taking part in and calling upon employees to take part in various charity sale and
caring events for years to help related social welfare groups.
The Company established its “Gamania Cheer Up Foundation” in April 2007 and has been caring for young people and encouraging them to go for
their dreams in addition to a variety of public interest projects enforced.

64




(VII) Fulfillment of Ethical Corporate Management and Deviation from Ethical Corporate Management Best
Practice Principles for TWSE/GTSM Listed Companies and Reasons

Operation Deviation from Ethical
Corporate Management
Assessed Item ves | No Summa Best Practice Principles
Y for TWSE/TPEx Listed
Companies and Reasons
I. Establishment of Ethical Corporate Management
Policy and Proposal A% (1) The Company has prepared applicable regulations [No difference
(I) Has the Company defined ethical corporate management and policies on ethical corporate management that
policies approved by the Board of Directors and declared have been approved by the Board of Directors.
its ethical corporate management policies and Both the Board of Directors and the management
procedures in its rules and external documents, as well A% adhere to the principle of ethical corporate
as the commitment of its Board of Directors and management in order to maximize the shareholder
high-ranking management to implementing the equity.
management policies? (2) The Company has set up the exclusive unit to
(IT) Has the Company established an evaluation mechanism promote ethical corporate management under the
for unethical behavioral risks that helps periodically A% Board of Directors, the “Chief Executive

analyze and evaluate operational activities of relatively
high unethical behavioral risks within the scope of
operation and defined a solution to prevent against
unethical behaviors accordingly that covers at least the
preventive measures against respective acts under
Article 7 Paragraph 2 of the Ethical Corporate
Management Best Practice Principles for TWSE/TPEx
Listed Companies.

(IIT) Has the Company specified the operating procedures,
guidelines of conduct, punishment for violators, and
rules of appeal in the solution to prevent against
unethical behaviors, and enforced them, and
periodically reflected upon and amended the foregoing
solution?

Officer’s Office”. It is responsible for defining
and supervising the implementation of the ethical
corporate management policy and preventive
solutions and reporting to the Board of Directors
periodically on the implementation status. Related
regulations and information have been disclosed
on the corporate website.

The Company has set up the exclusive unit to
promote ethical corporate management under the
Board of Directors, the “Chief Executive
Officer’s Office”. It is responsible for defining
and supervising the implementation of the ethical
corporate management policy and preventive
solutions and reporting to the Board of Directors
periodically on the implementation status. Related

€)
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Assessed Item

Operation

Deviation from Ethical
Corporate Management
Best Practice Principles

Yes | No Summary for TWSE/TPEx Listed
Companies and Reasons
regulations and information have been disclosed
on the corporate website.
II. Consolidation of Ethical Corporate Management
(1) Has the Company evaluated the ethical records of | V (1) The Company has a rating mechanism in place for|No difference
parties it does business with and stipulated ethical current customers and suppliers. The rights and
conduct clauses in business contracts? \Y obligations as well as the confidentiality clause of
(2) Has the Company established a dedicated unit both parties are detailed in a business contract
under the Board of Directors to promote ethical entered into.
corporate management and report its ethical (2) The Company has established a dedicated unit
management policy and solution to prevent against | V under the Board of Directors, the Chief, to take
unethical behaviors and the status of charge of the promotion and related planning. It
implementation to the Board of Directors A% reports the ethical corporate management policy
periodically (at least once a year)? and the preventive solution and monitoring and
(3) Has the Company established policies to prevent implementation status to the Board of Directors at
against conflicts of interest, provided appropriate \% least once a year.
channels for filing related complaints and (3) The Company already has the Guidelines for
implemented the policies accordingly? Recusals in Cases of Conflicting Personal
(4) Has the company created effective accounting and Interests for Group Employees in place. Any
internal control systems to consolidate ethical conflict of interest can be reported to the
corporate management and have those systems respective supervisor.
audited by either internal auditors or CPAs on a (4) The Company's Audit Office sets respective
regular basis? routine, non-routine, exceptional, and impromptu
(5) Does the Company hold internal and external audit plans each year and reports to the Board of
educational trainings on ethical management Directors how audits are performed.
regularly? (5) The Company holds internal and external
educational trainings on ethical corporate
management periodically.
ITII. Whistle-blowing System of the Company
(I) Does the Company have substantial reportingand | V The Company has established the Operational No difference
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Operation Deviation from Ethical
Corporate Management
Assessed Item Yes | No Summa Best Practice Principles
Y for TWSE/TPEx Listed
Companies and Reasons
incentive systems in place, provide convenient Procedures and Guidelines of Ethical Corporate
reporting channels, and assign appropriate Management Best Practice that cover thorough
specialists investigate reported matters? A" whistleblowing measures, the standard operating
(IT) Has the company established any standard procedure and confidentiality mechanism for the
operating procedures, subsequent measures to be investigation of reported matter, applicable measures
adopted after the investigation is completed, or to protect the whistleblower. External whistleblowing
confidentiality mechanisms for handling reported | V is under the charge of the dedicated unit under the
matters? Board of Directors, the Audit Office while internally,
(III) Does the Company assure employees who reported the responsible unit is the Human Resources Office,
on malpractices that they will not be improperly which plans and operates related whistleblowing
treated for making such reports? systems. If a report matter is found to be true, the
responsible unit will report it along with how it will be
handled and the subsequent corrective actions to the
Board of Directors. Related regulations and
information are already disclosed on the corporate
website.
IV. Reinforced Information Disclosure No difference
(1) Has the company disclosed information regarding | V The Company has disclosed information regarding its

its ethical corporate management principles and
implementation status on its website and the
MOPS.?

ethical corporate management principles and
implementation status on its website and the MOPS.

V. If the company has its own Ethical Management Principles established according to the Ethical Corporate Management Best Practice Principles for
TWSE/TPEx Listed Companies, please describe the differences between its implementation and the principles: None.

V1. Other important information that helps understand the implementation of ethical corporate management of the company: None.

(VIII) How they may be found shall be disclosed if the company has established Corporate Governance
Principles and related regulations: The corporate website and the MOPS.

67




(IX) Other important information that is sufficient to boost knowledge about
corporate governance shall also be disclosed:

Gamania has been devoted to corporate governance over the long term and
hopes to create maximum shareholder equity and sustainable corporate
operation by enhancing the function of the Board of Directors, establishing
functional committees, strengthening communications with stakeholders, and

reinforcing information disclosure, among others.
1. Establishment of the Nomination Committee

In the fifth meeting of the Board of Directors of the tenth intake on
December 24, 2020, establishment of the Nomination Committee was
approved. The Committee consists of four members in total that are the
Company’s Chairman and all independent directors.

(1) Committee Membership and Professionalism

All members of the Committee are equipped with diversified

professionalism, including operation and management, industrial

knowledge, leadership, and decision-making. They are either
outstanding entrepreneurs or professionals with enriched experience in

finance and operation.

Diversified professionalism
I 5 g = v}
. o = - g o g 5= ) = &
Position | Name (3525 | 22§ 2% |29 | 82 | &5 g2 | .E
S2ES| 28 | 5% |sE|E: | s | £ |"°:
7 2 “ 2R % g % @ B 2 gi 5 ;
Member Liu,
o o L L L L L L
(Convener)| Po-Yuan
Lin,
Member e o o [ [ [ [ [ [
Ruei-Yi
Sheng,
Member . o o [ [ o [ [ [
Bao-Si
Chen,
Member | @ o o [ [ L L L
Kuan-Pai

(2) Duties of the Committee
To propose a list of suitable candidates for the director or high-ranking
managerial openings to the Board of Directors (including those of
subsidiaries) and review in advance the candidates recommended by
shareholders or the Board of Directors by law and submit the review
results and the reference list of candidates to the Board of Directors.
While proposing the list of independent director candidates, attention
shall be paid to the experience, professionalism, integrity, and
fulfillment of the Securities and Exchange Act, Regulations
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Governing Appointment of Independent Directors and Compliance
Matters for Public Companies, and applicable laws and regulations
regarding the criteria of independent directors of each candidate and
the developments of the Company and the long-term interest of
shareholders shall be the primary considerations.

(3) Operational Status

Organization and Staffing

The Nomination Committee referred Liu, Po-Yuan to be its Chairman
and convener on December 24, 2020.

Scope of Operation

® No tasks have been performed for 2020 since the Nomination
Committee was set up on December 24, 2020.
® Scating and attendance in the 1 meeting of the Nomination

Committee held in the past year are as follows:

Actual
.. attendance Actual seated
Position Name
(seated) rate (%)
frequency
Member 1 & Po-Yuan | 100
(Convener)
Member Lin, Ruei-Yi 1 100
Sheng
Memb > 1 100
ember Bao-Si1
Chen
Memb ’ 1 100
ember Kuan-Pai

2. Establishment of Corporate Governance Supervisor

In the fourth meeting of the Board of Directors of the tenth intake on
November 11, 2020, the establishment of the corporate governance
supervisor was approved. It would be served by the Chief Financial Officer
Su, Hsin-Hung, who has experience of working as the supervisor of
shareholder affairs and corporate governance-related affairs in public
companies for at least three years.

(1) Responsibilities of the Corporate Governance Supervisor

To take care of corporate governance-related affairs, including matters

related to the organization of shareholders’ meetings and the meetings

of the Board of Directors, the Audit Committee, the Compensation and

Remuneration Committee, the Nomination Committee and related

functional committees, helping directors to take office and comply with

laws and regulations, providing directors with materials required for

69



them to perform tasks, and other matters defined by law, in the Articles

of Incorporation, or in contracts, etc.
(2) Operational Status in 2020

Organization and Staffing

® The Audit Committee was set up after the comprehensive

re-election through the shareholders’ meeting on June 17, 2020.

® The Board of Directors approved the setup of corporate governance

supervisor on November 11, 2020.

® The Board of Directors approved the setup of Nomination
Committee on December 24, 2020.

Execution of Operation

® To prepare the agenda for a shareholders’ meeting, a Board of

Directors’ meeting, or a meeting of each of the functional

committees, provide the agenda and related attachments by the

statutory deadline, and communicate with the Board of Directors

members or the members of each of the said committees in advance

and prepare meeting minutes-related documentation.

Compensation Corporate
Board of | Audit and Nomination Social
Name of |Shareholders’| . ) ) ) g
. . Directors’|Committee| Remuneration| Committee |[Responsibility
Meeting meeting . ) ) )
meeting | meeting | Committee meeting | Management
meeting Committee
Frequency 1 8 3 4 1 1

® Reviewed the important information to be released after the Board

of Directors’ meeting and the shareholders’ meeting to ensure its

legitimacy and accuracy of its content and to protect the rights of

investors.

® Helped new directors to take office and comply with laws and

regulations by introducing the scope of operation, organization, and

other precautions of the Company and providing new directors with

related internal personnel and regulatory communication
handbooks.
® Completed the revision of the Articles of Incorporation and

registration of related changes following the re-election of directors.

® Cooperated with the competent authority in the latter’s revision of

policies or laws or regulations by revising applicable regulations on

corporate governance in real time and to submit it to the Board of

Directors.
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® Planned the annual Board of Directors continuing education courses

that help reinforce its function.

Training o Hours
Date Description .
agency involved

. Corporate Upgrade and
Securities and .
August 3, Transformation Strategy and
Futures ) 3 hours
2020 . Management - Choice over
Institute L .
Acquisition/Merger and Alliance

. Discussion of Human Resources
Securities and ] ]
November during Corporation Mergers and
Futures o 3 hours
11,2020 . Acquisitions and Integrated Issues
Institute

of Mergers and Acquisitions

® Provided related financial or operational information of the
Company needed by directors and to keep optimal communications
between directors and the management.

® Arranged communication meetings between independent directors
and the internal audit head and CPAs so that independent directors
can summarize historical communications as part of their duty.
Refer to “Corporate Governance” on the corporate website for
investor relations for the communications with independent
directors.

® Optimized the terms and conditions of the liability insurance
contract for the directors, supervisors, and managers and to present
them in the Board of Director’s meeting on March 12, 2020.

® The Corporate Social Responsibility Management Committee
reported annual implementation accomplishments to the Board of
Directors on November 11, 2020.

® The Ethical Corporate Management Unit reported annual
implementation accomplishments to the Board of Directors on
November 11, 2020.

® Performed the 2019 Board of Directors Performance Evaluation and
reported it to the Board of Directors on March 12, 2020.

® Planned the 2020 Board of Directors Performance Evaluation and
included the Compensation and Remuneration Committee, the
Audit Committee to consolidate corporate governance.

® Established the “Intellectual Property Management Plan” and
submitted it to the Board of Directors on November 11, 2020 to

consolidate the Group’s intellectual property management policy.
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® Promoted paper-less meetings and applied it to the Board of
Directors and each of the functional committees to control
confidential documentation at a depth and to consolidate the
Group’s environmental protection policy.

® Uploaded the 2019 Financial Statement disclosed in English 7 days
prior to the general shareholders’ meeting on June 17, 2020.

® The quarterly financial statements for the first and second quarters
of 2020 were approved by the Board of Directors or submitted to
the Board of Directors 7 days before the announcement deadline
and were released within one day after the date of approval or
submission.

® The interim financial statements for the first to the third quarters of
2020 were disclosed in English and were announced within two
months after the deadline for declaring the Chinese interim
financial statements.

® The overview of trends in the macroeconomic environment and in
the industry that the Company is in was disclosed in the annual
report during the 2019 shareholder’s meeting and the trends were
discussed.

® On the corporate website, 2020 financial, operation, and corporate
governance-related information was disclosed and related
information was disclosed in English on the English corporate

website as well.

Item Disclosed Matter

Monthly revenues, quarterly financial statements
in 2020

Financial

Operational Latest news in 2020

= Introduction to the professional background of
each member of the Board of Directors of the
tenth intake

= 2020 shareholders’ meeting-related

Corporate information, including the annual report in the

governance shareholders’ meeting, the meeting notice, the
meeting handbook, and the meeting minutes.

= 2020 Investor Conference-related information

and presentation

= 2019 Corporate Social Responsibility Report

® On the corporate website, other corporate governance-related
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information was disclosed in 2020:

Organizational structure, labor-management relations,
important internal requirements - applicable regulations governing
the operations of shareholders’ meetings and the Board of Directors,
corporate governance and corporate social responsibility-related
guidelines, Articles of Incorporation, Letter to Shareholders,
diversification in the composition of the Board of Directors and the
professionalism, Nomination Committee, Audit Committee,
Compensation and Remuneration Committee, summary of
communications between independent directors and CPAs in 2020,
summary of communications between independent directors and the
internal audit head in 2020, 2020 information security risk
disclosure, 2020 Corporate Social Responsibility Report, exclusive
section for stakeholders, exclusive section for sustainable
environmental development - energy management policy

® On the corporate website, the list of major shareholders was
disclosed, including the name of shareholder, the number of shares
held, and the shareholding ratio of those holding at lest 5% of
shares and who were one of the Top 10 shareholders as of the base
date of April 19, 2020.

® The Company was invited to hold one investor conference on a
quarterly basis throughout 2020 where the industry and the

operational overview were presented.

Date Information about investor conference

March 18, | Invited to take part in the online investor conference

2020 organized by President Securities
June 18, Invited to take part in the online investor conference
2020 organized by MasterLink Securities

Invited to take part in the Jih Sun Securities Sun Lion
September . . .
3. 2000 Fall Business Day for Stock Market in Taiwan

organized by Jih Sun Securities

December | Invited to take part in the investor conference

17,2020 organized by Mega Securities

® Built the exchange platform for respective units within the Group
in order to strengthen communication between the Group and its
employees and to communicate information.

® Improved software and hardware in the employee cafeteria (gama

island) and the communication channel for enhanced employee
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welfare.

® Established and disclosed energy management policy to consolidate
the Group's policy.

® Listed in Cheers Magazine’s “Top 100 Companies for the Young
Generation” for the 15" year in a row.

® Honored by the “2020 to 2023 Sports Enterprise Certificate” from
the Sports Administration under the Ministry of Education.

® One of the finalists for the second Annual Enterprises Protection
Award.

® Honored by the 13" TCSA Silver Award for “Sustainability Report”
and the fourth place in the service and information and
communication sector for “Excellent Sustainability Example” -
Talent Development.

® Rated as 6%-20% among TPEx-listed companies in the seventh

corporate governance accreditation.
3. Continuing Education for Corporate Governance Supervisor

(1) As is required by Article 24 Paragraph 2 of the Guidelines to the
Establishment of the Board of Directors, anyone who serves as the
corporate governance supervisor for the first time shall complete
continuing education consisting of 18 hours within one year from the
start of service and additional continuing education at 12 hours shall be
maintained each year thereafter.

(2) The Company's corporate governance supervisor was set up on
November 11, 2020 and the said number of hours to be fulfilled shall be
acquired by November 10, 2021.

(3) The corporate governance supervisor has not acquired any continuing
education hours this year.
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(X) Implementation of Internal Control System:

1. Declaration on Internal Control:
Date: December 31, 2020
For the Company's internal control system of 2020, it is hereby declared as follows according to

self-assessment findings:

(I) The Company knows that establishing, enforcing, and maintaining an internal control system is
the responsibility of the Company's Board of Directors and managers and has such a system in
place already. The purpose of the system is to reasonably ensure the achievement of various
objectives, including operational efficiency and effectiveness (including profitability, business
performance and the security of assets), the reliability, timeliness and transparency of information
disclosed, and compliance with relevant guidelines as well as relevant laws and regulations.

(I) The internal control system has its inherited restrictions that cannot be overcome with improved
design. An effective internal control system can also only reasonably ensure the fulfillment of the
three goals stated above and its effectiveness may change as the environment or situation changes.
There is a self-surveillance mechanism, however, built inside the internal control system of the
Company that helps the Company take a corrective action against deficiencies confirmed.

(III) The Company determines the effectiveness of the design and implementation of its internal
control system in accordance with the items in "Governing Regulations for Public Company's
Establishment of Internal Control System" (hereinafter called "Governing Regulations") that are
related to the effectiveness of internal control systems. The items adopted in the Governing
Regulations for determining the internal control system are the five constitutional elements of the
internal control system divided according to the management and control process: 1. control
environment, 2. risk assessment, 3. control process, 4. information and communication, and 5.
supervision. Each element further encompasses several items. Please refer to "Governing
Regulations" for details.

(IV) The Company has already adopted the aforesaid items for assessing the effectiveness of its
internal control system in terms of system design and implementation.

(V) Pursuant to the results of the above-mentioned evaluations, the Company is of the view that the
design and implementation of its internal control system as of December 31, 2020 (including its
supervision and management of subsidiaries), including its awareness of the extent by which the
operating effects and efficiency goals are fulfilled, reliability of reports, and compliance with
relevant laws and regulations, are such that it is effective and capable of reasonably ensuring that
the aforementioned goals can be achieved.

(VI) This declaration constitutes a major part of the Company's Annual Report and the Company's
Prospectus that are made available to the public. If the aforesaid published contents are found to
be false, or fraudulent in any way, the Company and its management shall be legally liable in
accordance with Articles 20, 32, 171 and 174 of the Securities and Exchange Act.

(VID) This Declaration was approved at the meeting of the Company's Board of Directors on
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March 22, 2021 with no directors expressing dissent out of the 7 Directors in attendance.

Gamania Digital Entertainment Co., Ltd.

Chairman: Liu, Po-Yuan Signature/Seal

President: Liu, Po-Yuan Signature/Seal

2. If review of the internal audit system is outsourced to CPAs as an exception,
the CPA Review Report shall be disclosed: None.
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(XI) Details of the penalty imposed on the Company and its internal staff as
required by law or that imposed by the Company on its internal staff for
violating requirements of the internal control system that may have
significant impacts on the shareholder equity or prices of securities,
major deficiencies, and improvements that shall be disclosed in the past
year up to the date the Annual Report was printed: None.

(XII) Important decisions reached in shareholders' meetings and made by the
Board of Directors in the past year up to the date the Annual Report was
printed

1. Important decisions made in the 2020 shareholders' meeting:

Date of Summary of important .
. Implementation status

meeting proposals
Ratification of 2019 The proposal was approved in the
statements and reports shareholders’ meeting as is.

The proposal was approved in the

Ratification of 2019 shareholders’ meeting as is; distribution of
distribution of earnings cash dividends was completed on August

7, 2020.

The proposal was approved in the
shareholders’ meeting as is and the change
registration was approved by the Ministry
of Economic Affairs on July 13, 2020.
Approval of the revision to the | The proposal was approved in the

Approval of the revision of the
Company’s Articles of
Incorporation

Company’s Rules of Procedure|shareholders’ meeting as is and the
for Shareholders’ Meetings post-amended procedure was followed.

Approval of the revision of the
Company’s Regulations
Governing the Acquisition and

The proposal was approved in the
shareholders’ meeting as is and the

June 17, post-amended procedure was followed.

2020 Disposal of Assets
Approval of the revision of the
Company’s Operating The proposal was approved in the
Procedure for Lending of shareholders’ meeting as is and the
Funds and Endorsement/ post-amended procedure was followed.
Guarantee

Approval of the revision of the | The proposal was approved in the
Company’s Board of Directors |shareholders’ meeting as is and the
Election Regulations post-amended Regulations were followed.

The proposal was approved in the
shareholders’ meeting as is.

The non-competition pledge obligations
were lifted for new directors.

Seven directors were re-elected and the
Comprehensive re-election of |change registration was approved by the
Board directors Ministry of Economic Affairs on July 13,
2020.

Approval of lifting of the
non-competition pledge
obligations upon new directors
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2.

Important decisions of the Board of Directors
Important decisions made by the Board of Directors in 2020 up to the
date the Annual Report was printed are summarized as follows:
Date Important decision
® Approval of the Company’s 2019 statements and reports
® Approval of the Company’s 2019 distribution of earnings in cash
dividends
March 12, Y . . .
2020 ® Approval of the distribution of remuneration for directors and supervisors
and that for employees
® Approval of the call for 2020 General Shareholders’ Meeting and
comprehensive re-election of the seven directors
April 22, . .
2020 ® Approval of the Company's extension of the contract on game dealership
May 5 ® Approval of the Company’s consolidated financial statement for the first
020 ’ quarter of 2020
® Approval of the Board of Directors’ nominations for independent directors
Tune 17 ® Approval of the appointment of the Company’s Chairman
2020 ’ |® Approval of the appointment of the members for the Company's
Compensation and Remuneration Committee of the fourth intake
® Approval of the determination of the Ex-dividend base date for the
Company
Tune 29 ® Approval of the Company’s proposal on the value of the remuneration for
2020 ’ directors and supervisors and managers that for employees for 2019
® Approval of the determination of the base date for share subscription in
the “transfer of treasury stock to employees”
® Transfer of treasury stock to managers
August 3, |® Approval of the Company’s Consolidated Financial Statement for the first
2020 half of 2020
® Approval of the Company’s Consolidated Financial Statement for the third
quarter of 2020
November :
11. 2020 ® Approval of the Company’s 2021 Annual Audit Plan
’ ® Approval of 2020 Board of Directors Performance Evaluation
® Approval of the establishment of “Corporate Governance Supervisor”
December |® Approval of the appointment of the members for the Company's
24,2020 | Nomination Committee of the first intake
® Approval of the Company’s 2020 statements and reports
® Approval of the Company’s 2020 distribution of earnings in cash
March 22, | dividends
2021 |® Approval of the distribution of remuneration for directors and supervisors

and that for employees
® Approval of the call for 2020 General Shareholders’ Meeting
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(XIIT) Main contents of different opinions of directors or supervisors that are
recorded and stated in writing on important decisions made by the
Board of Directors in the past year up to the date the Annual Report
was printed: None.

(XIV) Summary of resignations and dismissals of the Company's Chairman,
President, head of accounting, head of finance, head of internal audit,
head of corporate governance, and head of R&D in the past year up to
the date the Annual Report was printed: None.

(XV) Status on certification required by the competent authority of the
Company and applicable staff in financial information transparency

Name of certificate Number of
people

Internal Auditor Certificate 1
Basic Internal Corporate Control Skills 5
Qualification Certificate
Trust and Investment Underwriter 2
Shareholder Service Professionalism Qualification :
Certificate
Professional Trust Business Provider Qualification )
Certificate
Certification in Risk Management Assurance 1
(CRMA)
Bank Internal Control and Internal Audit Test 1
Brokerage Senior Dealer Qualification Certificate 1
Brokerage Dealer Certificate of Successful 1
Completion
Brokerage Dealer Qualification Certificate 1
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V. Information on Public Expenditure on CPAs

Bracket table of information on public expenditure on CPAs

Name of Accounting Firm Name of CPA Duration of Inspection | Remarks

) January 1, 2020
Lin Yen

PwC Taiwan . through December 31, | None
Yi-Fan Yu-Fun 2020

Currency: NTD 1,000

Public expenditure Audit Non-audit
Value bracket public public Total
expenditure | expenditure
1 | Below $2,000,000.00 v
5 $2,000,000.00 (inclusive) ~
$4,000,000.00
3 $4,000,000.00 (inclusive) ~ 4 ,
$6,000,000.00
4 $6,000,000.00 (inclusive) ~
$8,000,000.00
s $8,000,000.00 (inclusive) ~
$10,000,000.00
6 | Above $10,000,000.00 (inclusive)

(I) When the non-audit public expenditure paid to CPAs, their firms, and
their associated enterprises accounts for more than one-fourth of the
audit public expenditure, the values of both audit and non-audit public
expenditures and contents of non-audit services shall be disclosed

The non-audit public expenditure paid in 2020 by the Company accounted for
24% of audit public expenditure. Details about the service provided are as
follows:
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Currency: NTD 1,000

> » » »% g Non-audit public expenditure
o8 B Qe & £ 2w |a Duration
5 2 o 3 2 a2 | 2T | o z
== 2 > 2 22 (2% |2 215 8 | § | ofaud Remarks
5 = = E S |BEE5 |22 |8 | @ g
aQ ac B g e | @ =
For dual-status
business entities,
January the certification
Lin 1,2020 charge of
Yi-F th h
PwC Taiwan | oo 0| 4035 | - | - | - [970 | 970 | """ 1§120,000.00 and
Yen Decembe taxation consultin
X u
Yu-Fun £, service of :
2020
$850,000.00 are
subtracted directly.

Note: The audit public expenditure of the Company in 2020 totaled $4,035,000.00 only and
non-audit public expenditure - other totaled $970,000.00. Although it fell short of the 25%
expected of non-audit public expenditure, related information is provided in the remarks

column.

(IT) When the accounting firm is changed and the audit public expenditure in
the year of replacement is reduced compared to that in the preceding
year, the audit public expenditures before and after the replacement and
the reasons shall be disclosed: None.

(IIT)When the audit public expenditure is reduced by more than 10% from
the preceding year, the value reduced and its ratio and cause shall be
disclosed: None.
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VI. Information on Replacement of CPAs:

If the Company replaced the CPAs in the past two years and thereafter, the following

information shall be disclosed:

(I) About the former CPA

Date of Replacement

February 27, 2020

Reason for Replacement and

To go with the internal organizational adjustment of PwC

opinions issued within the most
recent two years and the reason

Description Taiwan
Explain if the appointee or Client
accountant is terminated or does  [Situation CPA Authorizer
not accept the appointment
Sponfancous Lin Yi-Fan, PAN
termination of o None
) Huiling
appointment
Does not accept
(continue with) None None
appointment
Opinions expressed in audit
reports other than unqualified None

Different opinions from those of
the publisher

Accounting principles or practice

Disclosure of financial statements

Subparagraph 6 Items 1-4 to 1-7
of these Guidelines)

Yes . .
Scope of inspection or steps
Others
None \
Description
Other Matters
(Those that should be disclosed as
indicated in Article 10 None
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(IT) About the Succeeding CPA

Name of Accounting Firm PwC Taiwan
Name of CPA Lin Yi-Fan, Yen Yu-Fun
Date of Authorization February 27, 2020

Consultations and findings about opinions possibly
signed off on the accounting approach of specific

. . . None
transactions and financial statements prior to
authorization.
Written opinions of succeeding CPAs that differ from N
one

those of former CPAs

(ITT)Replies of former CPAs to Article 10 Paragraph 6 Item 1 and Item 2
Matter 3 of the Guidelines: Not applicable.

(IV) Evaluation of CPA’s Independence

The Company prepares its Independent Evaluation Form based on the
contents of “Integrity, Impartiality, Objectiveness, and Independence” in 10 of
the Code of Ethics for Professional Accountants and evaluates the
independence, professionalism, and suitability of CPAs. The evaluation covers
whether the CPA is correlated to the Company, is in a business relationship
with, holds financial interests in the Company. The Evaluation Form is
reviewed also by the Company's supervisors. In addition, the Company obtains

the Independence Declaration issued by the accounting firm, too.

It was reviewed and approved through the sixth meeting of the Board of
Directors of the tenth term on March 22, 2021. The evaluation revealed that
CPA Lin, Yi-Fan and CPA Yen, Yu-Fun of PwC Taiwan both meet the

Company’ independence evaluation criteria and can serve as the CPAs of the
Company.

VII. Disclosure of the name, position, and duration of service at the
firms or their affiliates that the Company’s Chairman,
President, or managers in charge of financial or accounting
affairs in the past year, if any: None.
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VIII. Changes in the transfer and pledge of equity among directors,
supervisors, managers, and shareholders with a holding ratio
exceeding 10% in the past year and up to the date the Annual
Report was printed.

Unit: Thousand shares

2021
As of March 31
Increase/De|Increase/De|Increase/De|Increase/De

2020

Position Name crease in | creasein | creasein | crease in
the number | the number | the number | the number
of shares | of shares | of shares | of shares

held pledged held pledged

Chairman |Liu, Po-Yuan 919 (2,121) - (250)
WANIN
INTERNATIONAL
Director |CO., LTD. - - - -
Representative: Hsiao,
Cheng-Hao

Director |Lin, Hsien-Ming - - - -

Cloud Copious
. Investment Limited
Director . - - - -
Representative: Chen,
Shih-Ying
Ind dent
n e‘pen en Sheng, Bao-Si - - - -
Director
Ind
B e'pendent Lin, Ruei-Yi - - - -
Director
Indetpendent Chen, Kuan-Pai - - - -
Director
Manager |Su, Hsin-Hung 71 - (31) -
Manager |Wu, Chang-Hung 3 - - -
Manager |Juang, Shyan-Jer 31 - - -
Manager |Chien, Chih-Hao 26 - - -
M .
(;r;ig)e g Wang, Chi-Huang 31 - (6) -
(Note) The status of manager is no longer starting from April 1, 2021 due to adjustment
of positions.
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(Resigned director/supervisor)

2020
As of June 30
Position Name Increase/Decrease in | Increase/Decrease in
the number of shares | the number of shares
held pledged
JLINVESTMENT
Vice TAIWAN LTD.
Chairman |Representative: Liao, ) )
Wen-To
Director  [Hsieh, Chin-Chang - -
Chung Ying Investment
Supervisor Co., Ltd. . - -
Representative: Cheng,
Shih-Chia
Cloud Copious
) Investment Limited
Supervisor - -

Representative: Chu,
Chia-Lin

Information on the transfer of equity: No transfer of equity to a related party occurred
among the directors, supervisors, managers, and
shareholders with a holding ratio exceeding 10%
of the Company.
Information on the pledge of equity: No pledge of equity to a related party occurred
among the directors, supervisors, managers, and
shareholders with a holding ratio exceeding 10%
of the Company.
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IX. Information of relationship among Top 10 shareholders who are
related, spouses, or relatives within the second degree of
kinship.

April 26, 2021

Name

Shares held in person

Shares held by
spouse and minor
child(ren)

Shares held in
someone else's name

The title or name and
relationship among
shareholders in the Top 10
shareholding list who are
related, spouse to each other,
or relatives within the second
degree of kinship

IRemarks|

Number of
shares

Shareholding
ratio

INumber]
of
shares

Shareholding]
ratio

INumber|
of
shares

Shareholding
ratio

Name

Relationship

ILiu, Po-Yuan

20, 291, 305

11. 56%

Xiangsheng
Investment
Co., Ltd.

Person in charge

IWANIN
INTERNATIONAL
CO., LTD.

15,101, 000

8. 60%

Representative: Hsiao,
Cheng-Hao

JOY DEVELOP CO.,
ILTD. Taiwan Branch

13, 639, 000

1.77%

Lawsuit and
non-lawsuit
representative: Wang,

Jun-Ming

Xiangsheng Investment
Co., Ltd.

13, 600, 000

1. 75%

Liu,

Po-Yuan

Person in charge

Representative: Liu,

IPo-Yuan

20, 291, 305

11. 56%

Investment Account of
Polunin Emerging
Markets Fund
Company in the
trusteeship of Deutsche
Bank

3,074,100

2. 04%

Jakedi Emerging
Market Small Cap
Equity Fund in the
trusteeship of HSBC

2,626,000

1. 5%

Investment Account of

Xingtian Technology

1,975,000

1. 13%
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Co., Ltd. in the
trusteeship of KGI
Bank Co., Ltd.

Liu, Tie-Cheng

1,664, 411

0. 95%

Liu,

Po-Yuan

Son

Gamania Digital
Entertainment Co., Ltd.
Trust Account with
Chinatrust Commercial
IBank

1,150,495

0. 66%

WISTRON
CORPORATION

1,126, 445

0. 64%
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X. Number of shares held by the Company, the Company’s
directors, supervisors, managers, and directly or indirectly
controlled businesses and the consolidated general holding

ratio.

March 31, 2020

Unit: Thousand shares; %

Directors, supervisors,

Investment made by the | managers, and directly Comprehensive
Re-invested business Company or indirectly controlled investment
(Note) businesses
Number of | Holding | Number of | Holding Holding
shares ratio shares ratio Shares ratio

Gamania Holdings Ltd. 46,278 | 100.00% - - 46,278 | 100.00%
FUNdation DIGITAL o o
ENTERTAINMENT Co. Ltd. 317 | 100.00% - - 317 | 100.00%
DIGICENTRE COMPANY 0 0
LIMITED 16,016 67.48% - - 16,016 67.48%
JL‘;gyb“y Digital Technology Co. 18,600 |  96.37% ] S| 18600 9637%
TWO TIGERS CO., LTD. 627 51.00% - - 627 51.00%
Gash Point Co., Ltd. 13,500 90.00% 602 4.01% 14,102 94.01%
Indiland Co., Ltd. 50| 100.00% - - 50 | 100.00%
DIT startup Co., Ltd. 3,997 33.03% - - 3,997 33.03%
ANTS' POWER CO., LTD. 1,000 |  100.00% - - 1,000 | 100.00%
COTURE NEW MEDIA CO., LTD. 1,315 93.08% - - 1.315 93.08%
MADSUGR DIGITAL o 0
TECHNOLOGY CO., LTD. 4,590 51.00% - - 4,590 51.00%
WEBACKERS CO., LTD. 374 93.38% - - 374 93.38%
IE,?SVNEWS NETWORK €O, 33,917 78.72% 515 1.20% 34,432 79.92%
Gamania Asia Investment Co., Ltd. 18,900 100.00% - - 18,900 100.00%
BEANGO CO., LTD. 400 | 100.00% - - 400 | 100.00%
GAMA PAY CO., LTD. 47,714 59.64% 22,643 28.30% 70,357 87.94%
CIIRCO, INC. 6,991 99.87% - - 6,991 99.87%
4-Way News 190 38.00% - - 190 38.00%
WALKERMEDIA CO., LTD. 3,000 30.00% 3,000 30.00%

(Note): It 1s the long-term investment of the Company using the equity method.
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IV. Fund-raising

I. Capital and Shares
(1) Source of Capital Stock

April 29, 2021 Unit: NTD 1,000; thousand shares

Approved capital stock | Paid-in capital stock Remarks
Using properties

MM/YYYY| Issue price Number Number . other than cash to
p of shares Value of shares Value Source of capital stock write off the stock Others
value
06/1995 10 500 5,000 500 5,000|Establishment Note 1
04/1998 10 1,000 10,000 1,000 10,000|Capital increase in cash $5,000 Note 2
10/1999 10 17,000 170,000 5,000 50,000|Capital increase in cash $40,000 Note 3

Capital increase in cash $200,000
Earnings transferred capital
05/2000 10 60,000 600,000 28,057 280,570|increase  $ 27,500 Note 4
Employee bonus transferred capital
increase  $ 3,070

03/2001 10 60,000 600,000 52,813 528,130]|Capital increase in cash $247,560 Note 5

Earnings transferred capital
increase $ 36,970

08/2001 10 60,000 600,000 56,920 569,200 . Note 6
Employee bonus transferred capital
increase $ 4,100
Earnings transferred capital
increase $ 227,680
07/2002 10 110,000 1,100,000 88,027 880,270|C2pital reserve transferred capital Note 7

increase $56,920
Employee bonus transferred capital
increase $ 26,470

11/2002 10 110,000 1,100,000 108,027 1,080,270|Capital increase in cash $200,000 Note 8

Earnings transferred capital
increase $ 410,503

Employee bonus transferred capital
increase $ 97,224

07/2003 10 250,000 2,500,000 158,799 1,587,997 Note 9

10/2004 10 250,000 2,500,000 153,990 1,539,897|Treasury  stock-based capital Note 10
reduction $48,100

Treasury  stock-based  capital

04/2005 10 250,000 2,500,000 152,918 1,529,177| T s Note 11

09/2005 10 250,000 2,500,000 151,879 1,518,787|reasury _ stock-based capital Note 12
reduction $10,390

03/2006 10 250,000 2,500,000 146,879 1,468,787|reasury _stock-based  capital Note 13
reduction $50,000 _
Earnings transferred capital

09/2007 10 250,000 2,500,000 152,869 1,528,694 | merease $38,188 , Note 14
Employee bonus transferred capital
increase $ 21,719

10/2007 10 250,000 2,500,000 153,067 1,530,677|Employee  share - subscription Note 15
warrant conversion $1,983
Earnings transferred capital

10/2008 10 250,000 2,500,000 158,782 1,587 g27|increase $ 7,061 . Note 16
Employee bonus transferred capital
increase $ 50,088

05/2009 10 250,000 2,500,000 158,905 1,589,058 Employee  share - subscription Note 17
warrant conversion $1,231

11/2009 10 250,000 2,500,000 160,495 1,604,950|Employee  share  subscription Note 18
warrant conversion $15,892

04/2010 10 250,000 2,500,000 161,738 1,617,387|Employec  share ~subscription Note 19
warrant conversion $12,436

05/2010 10 250,000 2,500,000 165,637 1,656,376|Employec  share ~subscription Note 20
warrant conversion $38,988

11/2010 10 250,000 2,500,000] 165,702 1,657,020|Employee  share  subscription Note 21
warrant conversion $644

04/2011 10 250,000 2,500,000] 166,320 1,663,206|Fmployee  share subscription Note 22
warrant conversion $6,186

05/2011 10 250,000 2,500,000] 168,128 1,681,282 |Fmployee  share  subscription Note 23
warrant conversion $18,076

06/2011 10 250,000 2,500,000 156,288 1,562,882 | Treasury - stock-based  capital Note 24
reduction $118,400

09/2011 10 250,000 2,500,000 156,401 1,564,011 | Employee share subscription Note 25
warrant conversion $1,128

11/2011 10 250,000 2,500,000 156,751 1,567,515 |Employee  share -~ subscription Note 26
warrant conversion $3,504

04/2012 10 250,000 2,500,000 156,754 1,567,543 |Employee  share  subscription Note 27

warrant conversion $28
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06/2012 10 250,000 2,500,000 156,812 1.568,125|Employee  share 5 5 bscription Note 28
112012 10 250,000 2,500,000 156,868 1,568,684 Emplovee  share _ ubseription Note 29
05/2013 10 250,000 2,500,000 156,883 1,568,833 Employee  share | bseription Note 30
06/2013 10 250,000 2,500,000 157,097 1,570,975|Employee  share $2JS:§’5°“P“°“ Note 31
09/2013 10 250,000 2,500,000 157,113 1,571,132 mployee share | subscription Note 32
1212013 10 250,000 2,500,000 157,311 1,573, 117|Employee  share $1’9S;§’S°ripﬁ°“ Note 33
04/2014 10 250,000 2,500,000 157,594 1,575.936|Employee  share $2,§fgscripﬁ"“ Note 34
112017 10 250,000 2,500,000 168,537 1,685,372 gl"(‘;gjgge bone  conversion Note 35
022018 10 250,000 2,500,000 175,028 1,750,281 ggf;orgte bone  conversion Note 36
05/2018 10 250,000 2,500,000 175,427 1,754,270|Corporate bone conversion $3,989 Note 37
08/2018 10 250,000 2,500,000 175,493 1,754,935|Corporate bone conversion $665 Note 38
Note 20: Approval No.: Jing-Shou-Shang No. 09901109060 dated May 28,
ﬁ%lt(e) 21b: Aggrozv(?llé\lo.: Jing-Shou-Shang No. 09901260820 dated
. . : ovember 22,
e Ao 1 o o st ez RS g e 1
Note 3: Approval No.: Jing (1999) Zhong No. 88972957 dated October 27, 1999

Note 4:
Note 5:
2000
Note 6:
Note 7:
Note 8:
2002
Note 9:
Note 10: Approval No.:
2004

Note 11: Approval No.:
2005

Note 12: Approval No.:
2005

Note 13: Approval No.:
2006

Note 14: Approval No.:
10, 2007

Note 15: Approval No.:
2007

Note 16: Approval No.:
2008

Note 17: Approval No.:
Note 18: Approval No.:
2009

Note 19: Approval No.:
2010

Jing-Shou-Shang No.
Jing-Shou-Shang No.
Jing-Shou-Shang No.
Jing-Shou-Shang No.
Jing-Shou-Shang No.
Jing-Shou-Shang No.

Jing-Shou-Shang No.
Jing-Shou-Shang No.

Jing-Shou-Shang No.

Approval No.:(2000) Tai-Cai-Zheng (I) No. 29638 dated April 14, 2000
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April 29, 2021; Unit; Share
Approved capital stock
Type of share | Shares already Shares yet to be Total Remarks
issued issued
Registered Main Board stock
175,493,573 74,506,427 250,000,000
common stock

Information on shelf registration: None
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(2) Shareholder Structure

April 26, 2021

Shareholder ) ) Foreign
Government | Financial Other
tructure o ) Individuals | institution Total
. agency stitutions | corporations .
Quantity and alien

Number of people 0 1 151 42,909 131 43,192
Number of shares

held 0 620,000 |33,188,169|109, 736,487 |31, 948, 917| 175, 493, 573

e

Holding ratio (%) 0 0.35 18. 91 62. 53 18. 21 100

(3) Decentralization of Equity

Decentralization of equity

Denomination of $10 per share

April 26, 2021

. . ) Number of Number of shares Holding ratio
Shareholding classification sharcholders held ( ‘Vf’)

1 ~999 18,153 644,002 0.37
1,000 ~ 5,000 21,932 40,506,836 23.08
5,001 ~ 10,000 1,902 15,159,528 8.64
10,001 ~ 15,000 426 5,534,570 3.15
15,001 ~ 20,000 282 5,255,920 2.99
20,001 ~ 30,000 208 5,353,333 3.05
30,001 ~ 40,000 82 3,006,207 1.71
40,001 ~ 50,000 62 2,893,886 1.65
50,001 ~ 100,000 69 4,744,580 2.70
100,001 ~ 200,000 36 5,001,985 2.85
200,001 ~ 400,000 20 5,685,117 3.24
400,001 ~ 600,000 4 2,066,000 1.18
600,001 ~ 800,000 3 2,061,620 1.17
800,001 ~ 1,000,000 3 2,832,233 1.61
Above 1,000,001 10 74,747,756 42.61
Total 43,192 175,493,573 100.00

Preferred stock: None
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(4) List of Major Shareholders
April 26, 2021

. Number of shares| Holding ratio
Name of major shareholder held (share) (%)

Liu, Po-Yuan 20,291,305 11.56%
WANIN INTERNATIONAL CO., LTD. 15,101,000 8.60%
JOY DEVELOP CO., LTD. Taiwan Branch 13,639,000 7.77%
Xiangsheng Investment Co., Ltd. 13,600,000 7.75%
Investment Account of Polunin Emerging Markets o
Fund Company in the trusteeship of Deutsche Bank 3,574,100 2.04%
Jakedi Emerging Market Small Cap Equity Fund 0
in the trusteeship of HSBC 2,626,000 1.50%
Investment Account of Xingtian Technology Co., Ltd. o
in the trusteeship of KGI Bank Co., Ltd. 1,975,000 1.13%
Liu, Tie-Cheng 1,664,411 0.95%
Gamania Digital Entertainment Co., Ltd. Trust 0
Account with Chinatrust Commercial Bank 1,150,495 0.66%
WISTRON CORPORATION 1,126,445 0.64%

(5) Related information of market price per share, net value, earnings, and
dividends for the past two years

Year The current year up
Item 2019 2020 to March 31, 2021
Market |[Maximum 82.20 82.30 72.40
value per |Minimum 56.20 37.10 62.10
share |Average 66.91 61.93 65.00
Net value |Before distribution 26.84 28.40 30.15
per share |After distribution 23.74 28.40 30.15
Weighted average
Earnings |number of shares 174,203 174,474 175,494
per share |(thousand shares)
Earnings per share 5.10 5.00 1.76
Cash dividend 3.10 4.00 -
Dividend |F re¢ share - - - -
per share assignment i - - -
Accumulated unpaid - -
dividend ]
Analysis of|Price to earnings ratio 13.12 12.39 36.93
return on |Price to dividend ratio 21.58 15.48 -
investment |Cash dividend yield 4.63% 6.46% -

Note: As f the date this Annual Report was printed, materials from the latest quarter that have
been audited (reviewed and approved) by the CPAs were yet to be received.

(6) Company's dividend policy and implementation status
I. Dividend policy:
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As is required by the Company’s Articles of Incorporation, for pre-tax
profits of the Company for the current period, 10% to 15% of the profits will
be set aside to pay employee remuneration, and no more than 2% of profits
will be set aside to pay remuneration to directors. The Company shall
appropriate for write-off the loss carried forward, if applicable. The policy
on the distribution of dividends is as follows:

(1) Principle for the distribution of dividends:
The Company distributes dividends applying the robust balance
principle, with normalization of the corporate financial structure and
accommodation of operational growth potential as the top principle.
Dividends are distributed at a ratio of no less than 10% of the earnings
of the specific year.

(2) Procedure for distributing dividends:
The procedure for distributing dividends of the Company is based on
the requirements of the Company Act. Each year, the Board of
Directors takes into consideration the profitability of the Company
and its future operational demand while preparing the proposal on
distribution of earnings and the proposal is to be approved through the
general shareholders’ meeting before it is implemented.

(3) How dividends will be distributed:
How dividends are distributed takes reference of the profitability,
financial structure, and future developments of the Company, among
other factors, and at least 10% of the dividends distributed in the
specific year will be set aside to pay cash dividends. The Board of
Directors, however, may adjust it reflective of the overall operational
status and fund planning and submit it during the shareholders’

meeting for a decision.

II. Distribution of dividends intended to be proposed and discussed during the

current shareholders’ meeting:

It was approved by the Company’s Board of Directors on March 22,
2021 that cash dividends in the value of $4 per share will be distributed.

III. Expected major changes to the dividend policy, if any: None.

(7) Impacts of free share assignment intended through the current
shareholders’ meeting on the Company's operational performance and
earnings per share: No share assignment is involved.
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(8) Remuneration for employees, directors

I. Percentage or range of remuneration for employees, and directors as stated in

the Company’s Articles of Incorporation:

(1) 10% to 15% as the remuneration for employees

(2) No higher than 2% as the remuneration for directors

II. Accounting measures adopted in case of any difference between the basis for
estimating the amount of remuneration for employees, and directors, basis for
calculating the number of shares included in the distribution of remuneration
for employees, and the actual value distributed and their estimates of the

current term:

The remuneration to directors dropped by NT$610,396 from that was
recognized for 2020. The difference will be listed as the loss or profit for
2021.

I11. Approval of distribution of remuneration by the Board of Directors:

It was approved by the Company’s Board of Directors on March 22,
2021 to distribute
(1) Remuneration for directors: NTD 23,000,000.00.
(2) Remuneration for employees: NTD 118,051,982.00.

IV.  The actual value of the remuneration distributed to employees and
directors for 2019 in 2020 did not differ from that decided by the Board of

Directors and during the shareholders’ meeting in 2020.

(9) Buyback of the Company’s Shares
I. Completed

Buyback of the Company's shares

April 29, 2021

Buyback period 11" times 12" times
Purpose of the buyback Transfer to employees | Transfer to employees
. 11/09/2018- 03/13/2020-
Duration of the buy back 01/08/2019 05/12/2020
Buyback price range $50-90 $40-58
Type and quantity of shares Common stock Common stock
already bought back 0 shares 2,241,000 shares
Value of shares already bought S0 §91,449.447.00
back
Number of shares bought
back/Number of shares 0 74.7
expected to be bought back (%)
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Quantity of shares already

. : 0 shares
written off and assigned

2,241,000 shares

Cumulative quantity of shares
0 shares
of the Company held

0 shares

Total number of shares in the
Company/total number of 0

outstanding shares (%)

II. Ongoing: None.

II. Corporate Bonds: None.

I11. Preferred Stock: None.

IV. Global Depositary Receipt: None.

V. Employee Share Subscription Warrant: None.

VI. M&A or Acceptance of Transferred Shares of Another Company

for Issuance of New Shares: None.

VII. Implementation of Capital Utilization Plan: None.
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V. Operational Overview

I. Scope of Operation:
(I) Scope of Operation:

1. Main scope of operation

(1) Trading in all kinds of computer hardware and software.

(2) Design, planning, trading, agency and distribution of industrial and

commercial machinery and equipment.

(3) Output of machinery and equipment across the plant.

(4) General imports and exports (excluding licensing).

(5) Bidding and quotation for products on behalf of domestic and foreign

manufacturers.
(6) General advertising.

(7) TV program production.

(8) Release of Radio and TV programs.

(9)Radio and TV advertising.

(10) Brokerage.

(11) Manufacturing of data storage and processing equipment.

(12) Information software service.

(13) Magazine.

(14) Besides that licensed, the Company may also engage itself in business

that is not prohibited or restricted by law.

2. Scope of operation by the weight

Unit: NTD 1,000

Year 2019 2020
Product Value % Value %
Gaming and point storage
. 7,997,878 83%| 8,552,139 82%
income
Labor and other operating
. 1,683,467 17%| 1,890,903 18%
income
Total 9,681,345 100%| 10,443,042 100%

Source: 2020 Consolidated Financial Statement Audited and Certified by

CPAs

3. Current Products (Services) of the Company

(1) Games: The games provided by the Group include online games

“MapleStory (New)”, Lineage Remastered”, “Counter Strike Online”,

and “Dragon Nest” and mobile games “Lineage M”, “Summons

Boards”, “Cross Gate M”, and “The Legendary Moonlight Sculptor”,

among others. The Company continues to work with international

96




heavyweights in introducing gaming masterpieces featuring exquisite
and unique contents.

(2) E-commerce: The Group’s “Jollybuy Digital”is the first of its kind to
focus on Anime, Comics, and Games (ACG) and is devoted to creating
an entertaining e-commerce platform. Gaming and socializing upgrade
the shopping fun. Al data are applied to improve the operational
performance of partner stores and to make trading more convenient and
shopping more fun.

(3) Payment: The Group’s GAMA PAY combines the Group and its
cross-disciplinary partners and turns online digital content-based
transactions offline (Online to Offline). The scope of service covers
food, clothing, housing, transportation, education, and entertainment to
build convenient and safe payment applications that better meet the
spending needs of the digital generation. Young and gaming
populations are prioritized. Meanwhile, the stores are offered the best
solution to cash flows, membership management, and ticketing.
“GASH” point service not only enables players to make payments but
also provides them with comprehensive digital entertainment contents.
The quality and powerful features make it possible for digital players
around the world to travel freely in the infinite wide-range digital
entertainment world through the GASH platform.

(4) Media: The Group’s “CONETTER” is known for its in-depth original
digital solid foundation. The needs of network users are explored at a
depth. Meanwhile, the organizational capability of the Group makes
rapid streamlining of network resources possible. It becomes a
marketing A Team in streamlining media resources and helping
customers echo with consumers of the digital generation that is heard
on the market, creating synergistic effects! “ANTS”, with its many
years of experience in customer service and sound customer service
mechanism as well as flexible professional organization and
deployment, renders benefits such as brand formation and product
promotion through social media-based marketing to provide customers
with powerful backup and support in real time.

(5) Others: The Group’s “DIGICENTRE” is an expert in cloud data and
information security that combines cloud depot, information security
service, and mobile safety in one. With its technical experience
accumulated over the years, domestic and international customers are

offered tailored services and solutions in terms of information security,
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system integration, and IDC/NOC/SOC.

(6) Mobile platform: Beanfun! is a comprehensive mobile living platform
that combines games, entertainment points, payment, e-commerce, and
IM in one and also consumption coupons. With simple personalized
interfaces, it further enriches life. One can shop in a group through
chatting, adding more fun to communication and allowing the
“multi-functional radar” to remain on at any time anywhere for a

simple yet enriched web-based life.

(IT) Industrial Overview:
1. Current Status and Developmental Trends

The PwC Global Entertainment & Media Outlook 2020-2024 released
by PricewaterhouseCoopers (PWC ) shows that impacted by the pandemic,
the global entertainment and media industry in 2020 suffered a slightly
shrunk market share that was worth USD 2 trillion (around NTD 56 trillion)
(see the figure below). Over the long term, however, the growing stream
remains strong. It is estimated that the value will reach around USD 2.5
trillion in 2024 (around NTD 70 trillion). As a whole, the compound growth
rate in the global entertainment and media industry between 2020 and 2024
is around 2.8%. Impacted by the pandemic, consumers changed their
behavior in 2020, which expedited the digitalization pace taken by
governments and enterprises. It is making a digital revolution happen early
and even brings a turning point for the industry that can be an industrial
ecology impossible to be broken through for years. Digitalization will be a
key momentum to shape all industries. It is expected that the entertainment
and media industry in the future will turn distant, virtual, streamed, and
personalized and become even more home-centered, creating even greater

digital business opportunities.
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Revenue of Global Entertainment and Media Industry 2015~2024
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As is stated in the “2020 Taiwan Digital Content Industry Yearbook”
released in September 2020 by the Ministry of Economic Affairs, with the
dawning of the digital economy era, the production value structure of the
digital content industry in Taiwan was inferred to be adjusted as: digital
games, animations, digital publishing and digital learning, and
motion-sensing technology, which are core sub-industries, in 2018.
Meanwhile, in response to the smart learning program of the Industrial
Development Bureau under the MOEA, it is estimated that the production
value of the digital learning industry would change somehow. The combined
production value of digital contents in Taiwan in 2019 was about NTD
254.2 billion, an annual growth of around 5.3% (see the table below). By the
industry, digital learning accounted for the largest portion in all digital
content industries, followed by digital games. Taiwan’s digital content
market secures its 20" place in the world and 7" place in Asia, with a
compound annual growth rate of around 3.7%. The digital content industry
is also key to the reinforcement of the cultural soft capabilities and industrial
competitive advantages of Taiwan. Technological developments are
constantly moving the digital content industry forward, too, and brings a
new look in life for people. To open up new business opportunities on the
constantly changing market, one has to deal with new challenges. The
digital content industry will develop towards combining emerging
technologies and cross-disciplinary applications. Given the pandemic in
2020, it is particularly important to think outside the box and apply the
co-creation model in the ecosystem in order to welcome the new wave of

digital economy after the pandemic and secure business opportunities.

99



Productiono structure of the digital content industry in Taiwan 2014 - 2019
Unit: NTD hundred million
2014 2015 2016 2017 2018 2019

506 532 S72 531 587 622
67 70 75 76 79 87

719 903 1,102 1,323 1,269 1,336

438 383 385 375 386 391
- - 70 84 94 106
1,730 1,888 2,204 2389 2,415 2,542

Source: Taiwan Digital Content Industry Yearbook (2020)
2. Industrial Correlation

According to the latest 2020 Taiwan Digital Content Industry Yearbook,
the discussions shall cover three levels. At level one, the original three major
core industries are maintained: 1. Digital games, mobile games, e-sports. 2.
Animation: animated special effects, digital portraiture, and derivatives. 3.
Digital learning: digital materials, tool platforms, learning service,
integration of learning software and hardware, e-books. At the second level,
it is the digital content industry that combines emerging technologies
(motion-sensing) and new technological elements, including AR/VR/MR, Al,
and blockchain. The third level, on the other hand, explores an integrated
digital content industry that constantly evolves with technological contents.
Examples include DigitalTwin, smart virtual figures, holography, edge
computing, and distributed cloud, among other emerging technologies. It
aims to present a digitalized ecology, with domain/platform/experience as
the display or application interface (see the figure below).
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The latest scope of the digital content industry in Taiwan 2020
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Institution for Economic Research.

3. Developmental Trends and Competition of Products and Services

(1) Abundant types of games that vary in styles: Gamania introduced
“Lineage” in Taiwan in 2000 and opened the era of online games in
Taiwan. In 2005, the free “MapleStory” heated up the gaming fad

throughout Taiwan. Games introduced over the years feature better

enriched contents and diversified styles. There are first-person shooting,

cosplay, real-time strategy, motion, adventure, simulation, sports, quiz,

recreational, and habit-forming options. Products are run for the long

term. Despite the increased competition in Taiwan, several classic

games of the Company continue to stand out as always. The

heavyweight IP mobile game “Lineage M” was introduced at the end of

2017 and set multiple records in the history of mobile games of Taiwan.

Various collaborative events have been introduced with subsidiaries,

too, to provide players with more diversified services. Data of the

international research and investigation institute App Annie show that

since it was introduced to the market, “Lineage M” has topped the list
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of best-selling mobile phones for three years in a row in Taiwan.

(2) Mobile game contents: As smart phones and tablets become popular,
mobile game contents bring about new opportunities. Data of the
international market survey institute Newzoo show that the income
from mobile games throughout 2020 accounted for nearly 50% on the
gaming market as a whole and was the largest market segment and its
growth remains the fastest. The Gamania Group has introduced one
after another multiple trend-setting mobile games, too, namely
“Lineage M”, “Cross Gate M”, and “The Legendary Moonlight
Sculptor”, all of which are eye-catchers on the market. In the future,
localized operational capabilities will continue to excel in order to
bring about brand new impressive gaming experience for the players.

(3) Vast e-commerce opportunities: The Gamania Group’s “JollyBuy
Digital”is the first entertaining e-commerce platform to focus on Anime,
Comics, and Games (ACG) and is the first one to connect the four
segments together, namely, supply, distribution, introduction, and
shopping. Applying the introduction and shopping features of beanfun!
and the Group’s advantageous membership base in addition to the
interactive consumption model that combines e-commerce and games,
it brings the e-commerce market to new heights. “JollyBuy Digital”
was also one of the businesses included in the digital transformation
revitalization plan for retail business of the MOEA in 2020 that aimed
to help micro-stores and personal stores by providing retailers with
more digital transformation preferred solutions and help ease the
operational stress they had to deal with in the midst of the pandemic.

(4) Maximized deployment for mobile payment service: To popularize
mobile payment service in Taiwan, the government proactively
introduces related solutions. The goal is to bring the popularization rate
to 90% by 2025. Survey of the Institute for Information Industry shows
that consumers’ dependence and preference over mobile payment
service continue to rise. Young people aged 18 to 35 are particularly
proactive. This also shows that young people are leading the mobile
payment market for the time being. In terms of the scenario and
channel, main businesses are integration 020 and deploying towards
cross-industrial alliance to allow sharing among each other’s members,
points, and channels. As far as application is concerned, due to the fact
that mobile payment helps build the transaction data and behavioral

traces of users, which, after appropriate processing, may be combined
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in advertising or marketing, banking, telecommunication, healthcare,
and sightseeing scenarios, they are giving rise to even more profitable
opportunities. What is also worth noting is that channels, preferred
discounts, and system stability will be key factors affecting whether
user choose to say or leave. The Group’s “GAMA PAY” is proactively
explore collaboration through a variety of consumption channels. It
was comprehensively integrated with beanfun! in 2019, too. The
mobile wallet “beanfun! GAMA Pay” that combines social media
service and payment was introduced for a brand new gaming and daily
payment pattern and it has been certified by multiple international
information security standards, too. In 2020, all of the four major
convenience stores joined the partnership as well as multiple shopping
areas and large franchises to significantly empower beanfun! and raid
spending preferred discounts are introduced from time to time to
provide members with spending experiences that are more fun and
more diversified. They have not only been well-received among users
but also brought about multiplied growths.

(5) Precise control over digital marketing trends: The Group’s
“CONETTER?” provides partners with comprehensive integrating
marketing service that explores the needs of network users at a depth
applying its robust digital media base that has been in place for years.
Taking advantage of the solid network resources of the Group, data are
shared and analyzed, as well, and diversified media is combined to
maximize the customer marketing effect. In 2020, it successfully
helped multiple games, entertaining and e-commerce products enter the

market in Taiwan.

(IIT) Technical and Research and Development Overview:

Research and, development expenses and technologies or products successfully

developed in the most recent year and up to the date the annual report was

printed.
Research and
Year development Research and development accomplishments
expenditure

1. Completion of the internal communication

2020 NTD 345.651 and coordination tool teamgoal!

million|2. Justification of the internal application system

3. Fulfillment of comprehensive monitoring of
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the safe release environment for products
4. Dismantlement and restructuring interactive
motion devices
5. Completion of internal service and
development of multi-purpose self-driving car
application
6. Completion new corporate service
multi-media device
7. Completion of the configuration of a
multi-media digital filming studio
8. Research, analysis, and output of Al Big Data
9. Completion of Alpha Ver.1.0 for Chibi
Maruko-chan for mobile phones
10. Continued optimization of respective features
of beanfun!
1. Feedback on Al object image transformation
2001 data learning and qualification power
First NTD 89.775[2. Testing and calibration of Alpha for Chibi
Quarter million Maruko-chan for mobile phones
3. Testing and calibration of the core pocket
version available at FamilyMart

(IV) Long-term and Short-term Business Development Plans

1. Mid-to-long-term business development plan

The Group will continue to grow towards being a comprehensive web-based

enterprise. In the future, besides growing further each of its businesses,

including gaming, payment, e-commerce, media, and digital business

solutions for diversified deployment, the operations will be focused on

beanfun! Respective businesses will be integrated and connected with one

another to ensure comprehensive in-depth daily utilization, to turn around

user experience, to innovate on the backbone of the Group, to render

synergistic effects throughout the Group, and to become a comprehensive

web-based enterprise while creating a wonderful smart new life.

2. Short-term business development plan

(1) Heavyweight Ip-driven game operations: Market oriented and player

demand-centered along with the diversified segmentation strategy,

quality game contents will be introduced.
(2) Cultivating ACG e-commerce at a depth: In light of the fact that social

media experience is becoming a new driving force to catalyze online

shopping needs, the Group’s “JollyBuy Digital” will continue to
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strengthen the consumption model where shopping is combined with
gaming and will research and develop digitalization-specific
differential business models to expedite the application of big data that
are the resources in the ecosystem of the Group and to realize real-time
referrals of personalized commodities and to further bring operating
momentum for beanfun!.

(3) Deployment of the scenario for applying mobile payment: The Group's
“GAMA PAY” prioritizes young and gaming populations and is
proactively approaching prospective partners in respective industries
and adding diversity to the scope of service and use scenarios. It
continues to explore key channels reflective of user preference and to
empower beanfun! while at the same time creating rapid, convenient,
and safe payment tools.

(4) Expanding the market share of beanfun! and maximizing its influence on
a mobile life: The mobile life platform beanfun! App introduced by the
Group demonstrates the momentum and membership size built over the
years in the transformation into a web-based enterprise, which are the
niche for the growth of beanfun!. Beanfun! will continue to develop
and interface new contents and services and deepen the management
over user needs to secure its presence on the mobile life portal market

in Taiwan.

I1. Market and Production/Distribution Overview:

(I) Market Analysis

1. Where products services are primarily sold to or provided and the market

share

Unit: NTD 1,000

Year 2019 2020
Item Value % Value %
Taiwan 8,714,793 90% 8,720,101 84%
Asia and others 966,552 10% 1,722,941 16%
Total 9,681,345 100%| 10,443,042 100%
Source: 2020 Consolidated Financial Statement Audited and Certified by
CPAs

Gamania is a pioneer in the gaming industry of Taiwan. It started the era of
online games in 2000 and introduced the first fee collection model
featuring free download of the tools in 2005. All have been trend-setting
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and received well among the consumers. Gamania has also been listed as
one of the “Top 100 Companies for the Young Generation” for consecutive
years. The Gamania Group, not only demonstrating robust capabilities in
the gaming field, has also been proactively transforming itself. In 2019, it
built the first local mobile life portal “beanfun!” in Taiwan that combines
games, points, media, mobile payment, and e-commerce in one while

trying to become the first comprehensive web-based enterprise in Taiwan.
2. Future supply and demand and growth on the market

(1) Games: Newzoo updated its forecast about the global gaming market
size at the end of 2020 to USD 174.9 billion. Mobile games, in
particular, accounted for USD 86.3 billion, nearly 50% of the overall
market size and continue to be the fastest-growing segment. By the
region, contributions from the Asia-Pacific region remain the highest
at nearly 50%. In addition, it also forecast that the 2.8 billion players
around the world will help the global gaming market see an income
of USD 189.3 billion in 2021. By 2023, the income on the gaming
market will increase to USD 217.9 billion and the compound annual
growth rate between 2018 and 2023 will be as high as 9.4%. The
PwC Global Entertainment & Media Outlook 2020-2024 released by
PricewaterhouseCoopers (PWC ) shows that the overall gaming
market size in Taiwan was USD 2.05 billion in 2020 and it would
grow to USD 2.5 billion in 2024. Mobile games, in particular, will
account for nearly 60% of the overall market size. It was further
pointed out in the report that Taiwan ranked 11" globally with its
gaming market size in 2019 and steady growths are expected in the

future for Taiwan to keep the leading position in the world.
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Global gaming market scale 2018~2023
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Analysis of the global gaming market by the region 2020
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Analysis of the global gaming market by the equipment 2020

2020 Global Games Market
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Taiwan gaming market scale 2015~2024

Computer games and e-sports in Taiwan

Traditional computer 803 758 799 828 850 873 905 929 960 993  3.2%

games

Computer games 562 533 570 593 609 633 664 687 717 750 43%
- Physical games 1 1 1 1 1 1 1 1 0 0 -30.2%
- Digital 74 18 19 19 20 21 22 23 25 27 6.1%

- Online/Intra-game

- : 487 513 549 573 588 612 641 663 692 724  42%
micro-transaction
Home game consoles 241 225 230 235 241 240 241 242 243 243 0.1%
- Physical games 205 185 183 180 180 173 169 165 160 155 -3.0%
- Digital 35 39 46 53 59 65 70 75 79 83 7.0%

- Online/Intra-game
micro-transaction
Social media/recreational

1 1 1 1 2 2 2 3 4 5 25.8%

712 828 917 975 1,079 1,166 1,249 1,326 1,408 1,480 6.5%

ames
ipp 616 744 838 902 1,011 1,101 1,188 1,268 1,353 1,428 7.2%
Browser 96 84 79 73 69 65 62 58 55 52 -5.5%
Gaming advertisement 8 10 11 12 13 13 14 15 15 16 4.5%
Overall revenue 1,523 1,596 1,727 1,815 1,942 2,052 2,168 2,270 2,383 2,489 5.1%

Note: The statistics are the preliminary sum including repeated calculations and hence may not be equal to the sum of the
respective sub-industries.

Source: PwC Global Entertainment and Media Industry Outlook Report 2020-2024, www.pwc.outlook.

Source: PWC (2020)

(2) E-commerce: The data of eMarketer show that the global
e-commerce market size grew quickly in the midst of the pandemic
by 27.6% to reach USD 4.3 trillion in 2020 and it is expected to
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reach USD 4.9 trillion in 2021 and even break the threshold of USD
6.3 trillion in 2024. Data of the MOEA Department of Statistics
show that the revenue of the e-shopping and mail order industry of
Taiwan reached NTD 241.2 billion in 2020, an annual growth of
16% and the greatest over the past nearly ten years. Besides the
continuous expansion in market size, e-commerce will penetrate the
retail market further, indicating that online spending is a future
trend.

Global e-commerce market size 2019~2024

Retad Ecommuearce Sales Worldwide, 2019-2024
trivons, % change, ond % of total retal sales
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Taiwan e-shopping and mail order industry market size 2011~2020
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(3) Mobile payment: Mordor intelligence points out that the global
mobile payment market size was USD 1.45 trillion in 2020 and it is
expected to reach USD 5.40 trillion in 2026, with a compound
annual growth rate (CAGR) of around 24.5%. When analyzed by the
number of people, statistical data of eMarketer show that the number
of users of mobile payment around the world broke the threshold of
1 billion in 2020 and users of smart phones accounted for around
38.4% and it is expected that it will grow to 1.3 billion in 2023 and
the ratio of users will continue to grow steadily, too. When analyzed
by the payment method, Worldpay indicated in its report that the
ratios of online and offline mobile payments around the world were,
respectively, 45% and 26% in 2020 and they are expected to grow
further to 52% and 33%, respectively, in 2024. In addition, impacted
by the pandemic, consumption has turned online, which also
motivated consumers to use mobile payment and turn it would be
even more popularized payment option. The ratios of online and
offline mobile payments in the Asia-Pacific region were, respectively,
60% and 40%, in 2020 and they are expected to grow further to 65%
and 48%, respectively in 2024, turning it to be the region with the
highest ratios of mobile payments in the world. The MIC survey of
the Institute for Information Industry shows that among the common
transaction methods in Taiwan for the second half of 2020, mobile

payment (60.3%) remained below physical cards (76.3%) and cash
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(75.5%) yet it surpassed physical E-tickets (54.8%) for the first time
and entered the golden cross. In addition, the ratio of mobile
payment being a preferred option of consumers in stores that accept
it has been climbing steadily from 32.2% in 2019 to 37.2% in the
second half of 2020, surpassing those of physical cards (34.5%),
cash (18.8%), and E-tickets ( 8.9%), indicating that with reduced
environmental restrictions, mobile payment as a preferred option for
consumers still has potential for growth. Plus the pandemic that
continues to expedite the dependence of consumers on touch-free
tools, it is expected that the market for mobile payment will be
further heated in 2021. In the future, adding the scenarios and
collaborative strategies will decide who will win out in the

competition.

Number and ratio of users of mobile payment around the world 2018~2023
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Analysis of ratios of payment options in Asia-Pacific region 2020~2024
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Survey of use of mobile payment in Taiwan 2019~2020

Common transaction methods among consumers (choose all that apply, without restrictions)

Physical card
(Credit/Debit)
- ‘-—',.l_ Cash
ol Physical card
Py o 1 ; (Co-branded)
___-~" g3 :— i~‘.::.': .
= Mobile

Preferred payment option (single choice) among consumers
when spending in stores that offer the following options

i1 Q Physical card
‘. - ' (Credit/Debit)
> I et :
' Cash
Fr e 18 | = 5% Physical card
T e Y, . (Co-branded)
, Mbbile

Source: MIC (2020)

(4) Media: eMarketer data show that there were up to 2.78 billion
people who used the digital audiovisual service around world in
2020 and the population is expected to reach 3.14 billion in 2023.
The number in the Asia-Pacific Region, in particular, was 1.54
billion and is expected to reach 1.64 billion in 2021, with an annual
growth rate of around 6.5%, which is above the global annual
growth rate of 4.8%. The InsightXplorer survey revealed that the use
rate of online audiovisual websites in Taiwan also reached 93.8% in
2020, with “smart phone” being the most common viewing

equipment, which shows that watching digital audiovisual films is
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not just a trend but also a part of people’s life. What is also worth
paying attention to is that it is indicated in the 2020 Taiwan Internet
Report released by the Taiwan Network Information Center that
among the Top 5 network services used in Taiwan, the Top 3 were,
respectively, real-time communication (95.6%), web-news (80.3%),
and social media forum (80.1%), all of which were web-based
media-related services. One can see that in this era where Internet
usage is highly popular, people depend highly on web-based media.
As such, it will attract more enterprises to invest in it, too for a brand
new Internet ecosystem and it will further diversify the
developments on the market. It also means that related services such

as web-based media will be an important trend in the industry.

Digital AV viewing population around the world by the region 2019-2023
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Top 5 web-based services used in Taiwan in 2020

1. Real-time
communication

2. Web news

3. Social media
forum

4. AV/live
broadcasting

5. Email/search

All Generation Z Generation Y  Generation X 56+ years old
12+ yearsold 12-24 years  25-39 years 40-55 years
old old old

Source: Taiwan Network Information Center (2020)

3. Competitive niche and advantageous and disadvantageous factors for future

developments and countermeasures

Gamania has been on the gaming market for 25 years and is a pioneer
in the industry. In 2003, with its flagship game “Lineage”, it set the prelude
to the onling gaming era in Taiwan. In 2005, its “MapleStory” featured a
new free operational model, customer-positioning and a unique marketing
approach, and successfully expanded the scope for players. In 2014, it
introduced the free server edition of the classic ever-green online game
“Lineage”, which brought the headcount of newly registered members to a
million people. The marketing of the heavyweight IP mobile game “Lineage
M” in 2017 set multiple records in the history of mobile games in Taiwan.
App Annie’s data show that to date, “Lineage M” has been topping the list
of best-selling mobile games in Taiwan for three years in a row. All of the
above are examples of Gamania’s innovative and flexible strategies.
Gamania thinks outside the box and takes the lead to address demand on the
market and the needs of users to be a brave breakthrough pioneer. Its brand

new creativity is its main competitive advantage.
The Gamania Group not only keeps track of the mobile tendency on

the global gaming market; it is also not afraid of challenges and began its

path to transformation. It extended its reach to payment, e-commerce, media,
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and digital business solutions, among other businesses while proactively
growing towards being a comprehensive we-based enterprise. The Group
works with major international gaming service providers, introduces
heavyweight new games to give players with unparalleled experience, keeps
track of business opportunities in entertaining e-commerce, introduces its
JollyDigital to target the ACG population and to explore new possibilities
on the market for e-commerce through a consumption model that combines
shopping and gaming. The Group’s GAMA PAY covers respective segments
of consumption, food, clothing, housing, transportation, education, and
entertainment, and online and offline locations to realize convenient and
safe payment application services that better reflect the spending needs of
the digital generation; media In the future, the Gamania Group will grow
towards the goal of integrated developments of the four major businesses,
namely games, payment, e-commerce, and media. With game users as the
starting point, these four major businesses are connected with one another
and gathered on the beanfun! platform. The hope is to form an ecosystem
featuring mutual assistance and sharing of resources with beanfun! in the

center.

(IT) Important purposes and production processes of main products
1. Important purposes of main products

The Company mainly provides gaming service and hopes to reach out
to other diversified fields such as e-commerce, payment, media, and mobile
life platform to help create a comprehensive smart new life for its

consumers.

2. Production processes of main products: The Company is not in the production

industry and hence this is not applicable.

(IIT)Supply of main raw materials: The Company is not in the production
industry and hence this is not applicable.
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(IV) List of main purchases and sales customers over the past two years

1.

Names of customers with 10% or more purchases and the values and ratios of the purchases in any of the past two

years: please also describe the reason for the increase or decrease.

Unit: NTD thousand

2019 2020 2021 up to the end of the previous quarter (Note 1)
Percentage in the . ) Percentage in the . i Percentage in the net . i
Relationship Relationship Relationship
net purchases ) net purchases ) purchases of the current )
Item| Name Value with the Name Value with the Name Value with the
throughout the ) throughout the ) year up to the end of the )
issuer issuer issuer
year (%) year (%) first quarter (%)
1 P04 1,575,828 29.25|  None P04 1,579,746 24.29| None P01 471,759 25.44|  None
2 PO1 436,002 8.09] None PO1 890,238 13.69| None P04 324,015 17.47| None
Other 3,374,838 62.66 Other 4,034,697 62.02 Other 1,058,494 57.09
Net Net Net
5,386,668 100.00 6,504,681 100.00 1,854,268 100.00
purchases purchases purchases
2. Names of customers with 10% or more sales and the values and ratios of the sales in any of the past two years: please
also describe the reason for the increase or decrease.
Unit: NTD thousand
2019 2020 2021 up to the end of the previous quarter (Note 1)
Percentage in ) Percentage in the ) ) Percentage in the net )
Relationsh Relationship Relationsh
the net sales | . net sales ) sales of the current |
Item| Name Value ip with the| Name Value with the Name Value ip with the
throughout the . throughout the . year up to the end of )
issuer issuer issuer
year (%) year (%) the first quarter (%)
1 S23 2,784,510 27.80| None S23 2,907,748 27.99| None S23 695,476 22.34| None
Other 7,229,961 72.20 Other 7,481,369 72.01 Other | 2,417,560 77.66
Net sales 10,014,471 100.00 Net sales 10,389,117 100.00 Net sales | 2,417,560 100.00
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(V) Production volumes/values in the past two years

Production volumes/values over the past two years

Unit: NTD thousand

Year

Production

volume/value

Main product
(or department)

2020 2019
Production | Production |Throughp [Production| Production
Throughput
volume value ut volume value

Online game
Labor

Other

Total

Note: Not applicable because of the nature of the industry.

(VI) Sales volumes/values in the past two years

Sales volumes/values in the past two years

Unit: NTD thousand

Year 2020 2019
Sales
volume/value Importation Exportation Importation Exportation
Main produc
Volume |Value |Volume [Value |Volume [Value |Volume |Value

(or department)

Online game

Labor

Other

Total

Note: Not applicable because of the nature of the industry
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II1. Employees

Year 2019 2020 As of March 31, 2021
Manager 194 170 164
Research and
g Z 124 113 104
S 2 development
s o
S S |Management and
& S o 660 688 695
distribution
Total 978 971 963
Mean age 34.94 35.02 35.09
Mean years in service 6.51 5.16 5.29
Post-graduate
0.00% 0.00% 0.13%
- School
o %’- Graduate School 14.31% 12.92% 12.57%
%. < University
g & 64.93% 68.52% 69.07%
g £ (College)
> %’- Junior College 13.19% 13.62% 13.22%
=
High School and
7.57% 4.95% 5.00%
Below

IV. Information on Environmental Protection Expenditure

Losses suffered because of environmental pollutions in the past year up to the date the

Annual Report was printed (including compensation and violations of environmental

protection laws and regulations with environmental protection audit findings; the date of

punishment, punishment number, article of the law or regulation violated, description of the

violation and the punishment shall be specified) and disclose estimated values now and

likely incurred in the future and countermeasures: None.

V. Labor-Management Relations

() Employee Welfare Measures

1. Group insurance: The Company has each of its employees covered by the

group insurance that has coverage for life, accidents and
injuries, hospitalized medical care, cancer, and unexpected

medical care, etc.

2. Employee healthcare program: Employees are entitled to one health

examination at a hospital or physical checkup facility that
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collaborates with the Company.

3. Cafeteria and recreational center: There is the employee cafeteria and each

employee are entitled to certain free consumption points

a day and may use the fitness room free of charge around

the clock.

4. Welfare events: All Gamania employees are entitled to have their children to

study in the affiliated kindergarten with partial sponsorship,

online game points offers for employees, free parking spaces,

peripheral corporate commodities, unlimited spontaneous leave,

paid travel leave of three days, paid birthday leave, paid

maternity leave for female workers of up to eight days, paid

paternity leave for male workers of up to five days and

maternity leave up to eight days, and multiple subsidies to cover

the expenses in employee gatherings, travel expenses, and to

sponsor employee clubs, the three festival and birthday gift

money, for weddings, funerals, hospital stays, child birth,

emergencies, home cleaning, and laundry, etc.

(IT) Continuing education and training for employees

The Company provides a sound learning environment and complete

educational training framework, including training for new hires, professional

training, hierarchical training, and holds seminars on a yearly basis and

workshops from time to time and digital learning is applied for educational

training. Meanwhile, employees will receive subsidies for them to attend

external professional courses.

In 2020, there were a total of 164 classes of employee training courses;

among them, a total of 144 were organized by the Company, with a headcount

of 5,459 trainees in total and up to 7,252 trainee-hours combined. The overall

training expenses throughout the year came to NTD 2,206,665.

o Number of | No. of classes | Headcount )
Description ) Trainee-hours
courses |opened per course| of trainees

Organized by the Compan

8 Y PEYL 35 92 1547 3986
- classroom course
Organized by the Compan

&4 Y PEYL 5 52 3789 1314
- online course
Organized by an external
institution - external 77 123 123 1952
training course
Total 164 267 5459 7252
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(ITII)Retirement System and Its Implementation

1. The Company has prepared the Employee Retirement Guidelines as required
by the Labor Standards Act, the Labor Pension Act and follows them.

2. Appropriation of the pension fund: Starting on July 1, 2005, the Company has
been applying its pension allocation guidelines that were prepared for native
employees in compliance with the Labor Pension Act. The Company sets
aside 6% of the monthly salary to be the labor pension for the personal
accounts of employees with the Labor Insurance Bureau in accordance with
the labor pension system defined in the Labor Pension Act that employees
choose to apply. The payment of the pension fund can be done on a monthly
basis or in a lump sum according to the amount in the personal retirement
account of each employee and the accumulated income. The employee
pension reserve set aside by the Company is under the supervision of the
Committee formed jointly by employees and the Company. Employees may

not account for less than two-thirds of the total members of the Committee.

3. Employees may apply for retirement as they wish under of the following
conditions: (1) they have worked for at least 15 years and are 55 years old or
older; (2) they have worked for at least 25 years; or (3) they have worked for
at least 10 years and are 60 years old or older. For spontaneous retirement, the
employee shall submit the “Employee Retirement Application Form™ one
month prior to the scheduled date of retirement. Once it is approved by the
supervisor with decision-making power, it will be processed by the Human
Resources Unit. Employees applicable under the new system who are 60
years old or older and have worked for at least 15 years may apply with the
Labor Insurance Bureau and claim the pension fund on a monthly basis. For
those who have not worked for 15 years, the pension fund shall be claimed in

a lump sum.

(IV) Labor-management agreement: None.

(V) Respective Measures to Protect the Rights of Employees

1. Protective measures in the workplace:
(1) Fire drills and fire prevention workshops are organized on a yearly basis
targeting in particular new hires. The Fire Prevention Plan is prepared
and participants are assigned tasks during the drill and used actual

firefighting equipment. Meanwhile, disaster prevention is precisely
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2)

€)

(4)

()

(6)

enforced in order to protect the safety of employees. Fire drills and
demonstrations take place from time to time as required by the Fire
Department, too, to further perfect fire prevention in the workplace.
Filters for the drinking water dispensers in offices are replaced on a
quarterly basis and water quality is tested and the water tower is cleaned
each year to ensure quality of drinking water and protect the health of
employees.

There are monthly preventions against cockroaches, mosquitoes, and
mice and also quarterly thorough preventions against vectors in office
areas to ensure a clean workplace for our people.

The carpets are extensively cleaned periodically on a yearly basis in
order to ensure a comfortable environment.

The air-conditioning system is cleaned up periodically on a yearly basis
and the filter for the energy recovery ventilator (ERV) is replaced
periodically to ensure the quality of air at work.

There are multiple janitors to take charge of cleaning up offices and

restrooms regularly on a daily basis to keep the workplace comfortable.

2.Personal safety protection:

(1)
2)
€)

(4)

()

(6)

(7)

All employees are entitled to one complete and comprehensive physical
checkup a year to safeguard their health.

There is a full-time nurse based in the office to provide care.

There are the employee cafeteria and fitness room - gama island. Internal
chefs and fitness coaches provide employees with thorough health
solutions from their diet to exercise.

Medical doctors come to the Company each month to answer questions
so that colleagues may have their health concerns addressed.

Labor Insurance, National Health Insurance, group insurance, and
liability insurance overage is provided. For those traveling for business,
there is also the travel insurance so that colleagues are better protected
with regard to their safety and health while they work hard for the
Company.

The Safety and Space Management Department is set up to monitor the
workplace around the clock for a safe and assuring workplace. Security
guards control access around the clock and make the rounds through
floors regularly to check blind spots that cannot be picked up by
surveillance cameras.

The whole building is the exclusive office space for the Group and

employees are given limited access that is set as needed by the Company.
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(VI) Losses suffered because of labor-management disputes in the past year
up to the date the Annual Report was printed (including violations of the
Labor Standards Act with labor inspection findings; the date of
punishment, punishment number, article of the law or regulation violated,
description of the violation and the punishment shall be specified) and
disclose estimated values now and likely incurred in the future and
countermeasures:

The Company has been valuing employee welfare and the
labor-management relations have been quite harmonious; no
labor-management disputes have occurred. The same principle will continue to
be followed in the future for more robust and harmonious labor-management
relations, which is believed to be able to eliminate labor-management issues.
Therefore, no losses have been incurred because of labor-management

disputes.
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VI. Important Contract

As of the date the Annual Report was printed, important contracts of the Company are

as follows:

Contract start/end

Nature of contract Client dat Main contents Restrictions
ate
The authorized
Software '
.. Nexon Korea . Software areas include
authorization ) Valid .. .
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
The authorized
Software .
. Nexon Korea ) Software areas include
authorization . Valid .. )
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
The authorized
Software ]
L. Nexon Korea . Software areas include
authorization ) Valid L .
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
The authorized
Software ]
L. Nexon Korea . Software areas include
authorization ) Valid L .
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
The authorized
Software .
. Nexon Korea . Software areas include
authorization . Valid L .
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
Soft The authorized
oftware )
. NCsoft . Software areas include
authorization . Valid L .
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
Soft The authorized
oftware )
.. NCsoft . Software areas include
authorization . Valid L .
Corporation authorization Taiwan, Hong
contract
Kong, and Macao
The authorized
Software ) .
. Eyedentity ) Software areas include
authorization Valid . .
Games, Inc. authorization Taiwan, Hong
contract
Kong, and Macao
NCSOFT Effective July 7
Equity swa . ’ Sale of NCT shares
AUy SWap Corporation 2020
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V1. Financial Overview

I. Condensed Balance Sheet and Comprehensive Income Statement
of the Past Five Years and Audit Opinions from the CPAs

(I) Condensed Balance Sheet and Income Statement

1. Condensed Balance Sheet- Consolidated Financial Statement
Unit; NTD thousand

Year Financial Data of the Past Five Years (Note 1) The current
year up to
2020 March 31,
Ttem 2016 2017 2018 2019 2021
(Note 2) Financi
inancial
Data (Note 1)
Current assets 3,424.774| 4,134,005| 5,300,764| 4,559,088| 4,382,635 5,422,018
Real estate, plants, and | g0 780| 2794303 | 2,896,310 2.857.123| 2.845.436 2,841,836
equipment
Intangible assets 282,592 | 286219 | 737,468 | 842551 | 1,411,663 1,238,471
Other assets 1,392,520] 1,317,011| 888,870 | 1,001,123] 665,161 650,850
Total assets 7.910,166| 8,531,538 9,823,412] 9,259,885| 9,304,895 10,153,175
Before 15610787 4.082,592| 3.787.431| 3.606.079| 3.579.602 4,160,989
Current distribution
liabilities | =~ After | 36167871 4 082502| 4.861,653| 4.150,109| 3.579.602 4,160,989
distribution
Non-current liabilities | 1,730,968| 1,313,133| 877.251 | 356,413 | 213,562 171,226
Before 15541 755| 5.305.725| 4,664,682 3.962.492| 3.793.164 4,332,215
Total distribution
liabilities |~ After | 5541 755] 5395725 5.738.904| 4.506,522| 3.793.164 4332215
distribution
Equity attributable to the
owner of the parent | 2,068,344| 2,788,644 | 4,720,979 4,711,091| 4,984,648 5.291,523
company
Capital stock 1,575,936| 1,750.281| 1,754,936 1,754,936] 1,754,936 1,754,936
Additional paid-in capital] 697,656 | 1,033,045| 1,140,786 1,291,593 1,352,471 1,345,128
Before
Retained | distribution | (191:319)| (14.270) | 2,089,075 1,836,538 2,429,145 2,737,369
camings | After 191 319)] (14270 | 1,014,853| 1,292,508| 2,429,145 2,737,369
distribution
Other equities 171,535 | 205,814 | (199,195)] (171,976)| (551,904) (545,910
Treasury stock (185,464)| (186,226)| (64,623) - - -
Non-controlling interests| 300,067 347,169 437,751 586,302 527,083 529,437
Before 1) 306 411] 3,135.813| 5.158.730| 5.297.393| 5,511,731 5,820,960
Total distribution
equity  After | 5 368411 3,135,813| 4,084,508| 4,753,363| 5,511,731 5,820,960
distribution

Note 1: All the annual financial data listed above have been audited or reviewed and certified by the

CPAs.

Note 2: The above distribution of 2020 earnings was finalized through the Board of Directors’ meeting

on March 22, 2021 yet it is pending approval through the shareholders’ meeting.
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2. Condensed Balance Sheet- Individual Financial Statement
Unit: NTD thousand

Year Financial Data of the Past Five Years (Note 1)
Item 2016 2017 2018 2019 2020 (Note 2)
Current assets 550,550| 1355475] 2523220 1291583 1,190,557
Real estate, plants, | 705 s40]  2,708,181] 2,681,500 2,665210] 2,661,093
and equipment
Intangible assets 129577 165,057 80,700 158,910 808,911
Other assets 20245915 2,051.471] 2492669 2,853,705 2,555,683
Total assets 5628582 6,280.184] 7,778,089 6.969.408]  7.216244
Bef
elore 1,827,686 2262343 2.247,020 1,995,678 2,114,535
Current |distribution
liabiliti
tabriities |After 1,827,686 2262343 3321242| 2,539,708 2,114,535
distribution
Non-current 1,732,552] 1229.197| 810,090 262,639 117,061
liabilities
Befx
elore 3.560,238| 3,491,540 3,057,110 2.258317|  2.231,596
Total distribution
liabiliti
tabriities | - After 3,560,238| 3491540 4,131,332 2802347  2.231,596
distribution
Capital stock 1,575,936 1,750281| 1,754.936| 1,754.936] 1,754,936
Additional paid-in 697,656| 1,033,045 1,140,786| 1,291,593 1,352,471
capital
Bef
elore (191,319)]  (14,270)| 2,089,075 1,836,538 2,429,145
Retained | distribution
i Aft
carnings e (191319)]  (14270)| 1,014,853| 1,292,508] 2,429,145
distribution
Other equities 171,535] 205,814 (199,195) (171,976)]  (551,904)
Treasury stock (185,464) (186,226)]  (64,623) _ _
1
Before 2,068,344 2,788,644 4,720,979| 4,711,091 4,984,648
Total distribution
it Aft
squty Tl 2,068,344 2,788,644 3,646,757 4,167,061 4,984,648
distribution

Note 1: All the annual financial data listed above have been audited and certified by the CPAs.
Note 2: The above distribution of 2020 earnings was finalized through the Board of Directors’

meeting on March 22, 2021 yet it is pending approval through the shareholders’

meeting.

Note 3: The Individual Financial statement for the first quarter of 2021 was not prepared.
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3. Comprehensive Income Statement- Consolidated Financial Statement
Unit: NTD thousand

Year

Item

Financial Data of the Past Five Years (Note)

2016

2017

2018

2019

2020

Financial Data of

the Current Year

up to March 31,
2021 (Note)

Operating income

8,409,034

8,474,988

14,334,948

9,681,345

10,443,042

3,106,547

Operating gross
profit

1,288,422

1,564,887

4,893,919

4,093,158

3,968,738

1,221,716

Operating loss or
profit

(139,636)

(81,960)

2,042,366

1,260,034

1,137,415

430,093

Non-operating
income and
expenditure

(336,489)

81,020

115,243

(81,627)

(71,868)

(4,307)

Pre-tax net profit
(loss)

(476,125)

(940)

2,157,609

1,178,407

1,065,547

425,786

Net profit (loss) of
the continuing
operating department
for the current term

(485,089)

(36,907)

1,693,985

864,618

782,320

292,991

Losses from
discontinued units

Net profit (loss) of
current term

(485,089)

(36,907)

1,693,985

864,618

782,320

292,991

Other
comprehensive
income of current
term (after-tax net
value)

216,883

37,915

(56,296)

(7,811)

(109,948)

7,870

Sum of combined
profits or losses of
current term

(268,206)

1,008

1,637,689

856,807

672,372

300,861

Net profit
attributable to the
owner of the parent
company

(382,883)

26,680

1,759,973

887,895

872,496

308,878

Net profit
attributable to
non-controlling
interests

(102,206)

(63,587)

(65,988)

(23,277)

(90,176)

(15,887)

The sum of
comprehensive
income attributable
to the owner of the
parent company

(146,463)

57,668

1,721,137

877,316

759,822

314,872

Total combined
profits or losses
attributable to
non-controlling
interests

(121,743)

(56,660)

(83,448)

(20,509)

(87,450)

(14,011)

Earnings per share

(2.45)

0.17

10.31

5.10

5.00

1.76

Note: All the annual financial data listed above have been audited or reviewed and certified by the

CPAs.
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4. Comprehensive Income Statement- Individual Financial Statement

Unit; NTD thousand

Year Financial Data of the Past Five Years (Note 1)
ltem 2016 2017 2018 2019 2020
Operating income 1,909,836| 2,697,961 12,556,278| 7,011,514] 7,423,592
Operating gross profit 850,927| 1,039,707/ 3,817,973] 2,803,873] 2,613,206
Operating loss or profit 162,398 115,697 2,320,999| 1,325,732 1,024,974
Non-operating income
and expenditure (557,266) (71,011)]  (114,744)| (175,877) 15,037
Pre-tax net profit (loss) (394,868) 44,686 2,206,255 1,149,855 1,040,011
Net profit (loss) of the
continuing operating
department for the current (382,883) 26,680 1,759,973 887,895 872,496
term
Losses from discontinued ) i i i i
units
Net profit (loss) of (382,883) 26,680 1,759,973| 887,895 872,496
current term
Other comprehensive
income of current term 236,420 30,988 (38,836) (10,579)| (112,674)
(after-tax net value)
Sum of combined profits
(146,463) 57,668 1,721,137 877,316 759,822
or losses of current term
Earnings per share (2.45) 0.17 10.31 5.10 5.00

Note 1: All the annual financial data listed above have been audited and certified by the CPAs.

Note 2: The Individual Financial statement for the first quarter of 2020 was not prepared.

(IT) Names of CPAs for the Past Five Years and Their Audit Opinions

N fA ti
ame 07 ACCOUMNE | Name of CPA Audit Opinion
Firm
Lin Yi-F HANG Modifi lifi
2016 PwC Taiwan in Yi an‘C NG Modi 1eq u.nqual ied
Shugiong opinions
2017 PwC Taiwan Lin Y1—Fan‘ CHANG Modlﬁeq u.nquahﬁed
Shugiong opinions
Unqualified opinions
2018 PwC Taiwan Lin Y1-1?a'n, PAN plus emphasized
Huiling matters and other
matters
2019 PwC Taiwan Lin Yi-l?a‘n, PAN |Unqualified opinion
Huiling plus other matters
Lin Yi-Fan, Y lifi ini
2020 PwC Taiwan in Yi-Fan, Yen |Unqualified opinion
Yu-Fun plus other matters
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I1. Financial Analysis of the past Five Years

() Financial Analysis - Consolidated Financial Statement

Year (Note) Financial Analysis of the Past Five Years The current year
2016 2017 2018 2019 2020 up to March 31,
Analytical Item (Note ) 2021
£ = |Liability-to-asset ratio 70.06 63.24 47.49 42.79 40.77 42.67
¢ ¢ |Long term capital to real estate,
S . _ 145.87 159.21 208.40 197.88 201.21 210.86
= plants and equipment Ratio
cgf Current ratio 89.87 101.26 139.96 126.43 122.43 130.31
E Quick ratio 84.34 92.04 120.71 108.10 107.10 114.23
S |Interest Protection Multiples (836.24) 97.89] 8575.84] 6460.14| 8827.55 24333.69
Receivable turnover ratio
4.67 4.33 8.47 9.02 9.84 2.85
(frequency)
Average collection days 78.15 84.29 43.09 40.46 37.09 128.07
=z |Inventory turnover ratio
g 93.83 123.62 106.16 50.11 52.44 13.79
& (frequency)
E: Payable turnover ratio (frequency) 5.30 4.90 8.47 9.39 12.35 3.39
;ij Average sales days 3.89 2.95 3.43 7.28 6.96 26.46
“ |Real estate, plants and equipment
O 2.99 3.02 5.03 3.36 3.66 1.09
turnover ratio (times)
Total asset turnover  ratio
1.04 1.03 1.56 1.01 1.13 0.32
(frequency)
Return on assets (%) (5.46) 0.00 18.68 9.22 8.53 3.03
. |Return on equity (%) (18.27) (1.34) 40.85 16.54 14.48 5.17
% Pre-tax net profit to paid-in capital
s . _ (30.21) (0.05) 122.95 67.15 60.72 24.26
§ size ratio (%)
Net profit rate (% ) (5.77) (0.44) 11.82 8.93 7.49 9.43
Earnings per share (NTS) (2.45) 0.17 10.31 5.10 5.00 1.76
o |Cash flow ratio (%) 12.63 (2.26) 81.89 24.30 65.20 11.32
:; Cash flow adequacy ratio (%) 30.30 16.10 56.82 59.79 130.31 148.14
* |Cash Re-investment ratio (%) 7.52 (2.06) 35.81 6.39 49.78 9.22
'g Operating leverage 1.00 1.00 1.00 1.00 1.00 1.00
U?g Financial leverage 0.73 0.65 1.01 1.01 1.01 1.00

Explain the reasons for the changes in respective financial ratios over the most recent two years. (No analysis is required
if the variation in increases/decreases falls short of 20%.)

Interest protection multiples were the result of the increase in profits for the current term.
2. Cash flow ratio was the result of the increase in cash in-flows from operating activities.
3. Cash flow adequacy ratio was the result of the increase in cash in-flows from operating activities.
4. Cash re-investment ratio was the result of the increase in cash in-flows from operating activities.

1.
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(IT) Financial Analysis- Individual Financial Analysis

Year (Note 1)

Financial Analysis of the Past Five Years

Analytical Ttem  (Note ) 2016 2017 2018 2019 2020
é’ = |Liability-to-asset ratio 63.25 55.60 39.30 32.40 30.92
£EE |Long t ital to real estat
dg |-ong ferm capital to real estate, 140.64 148.36 206.27 186.62 191.71
S plants and equipment Ratio
jf Current ratio 30.12 59.91 112.29 64.72 56.30
g Quick ratio 29.11 54.50 102.09 56.05 50.85
S |Interest Protection Multiples (837.71) 212.78 10,738.71 9,243.98 12014.43
Receivabl t ti
coetvable - Hmover 1o 3.98 3.48 13.73 10.49 12.86
(frequency)
Average collection days 91.70 104.88 26.58 34.79 28.38
I .
£ |nvemtory - fumover  ratio 515.66 75650  3,616.84)  1201.66 1020485
&  |(frequency)
E: Payable turnover ratio (frequency) 11.99 5.13 17.36 11.37 17.03
& |Average sales days 0.70 0.48 0.10 0.3 0.30
< |Real estate,. plénts and equipment 0.70 0.99 465 b 62 578
turnover ratio (times)
Total  asset  turnover  ratio 0.34 0.45 179 0.95 L05
(frequency)
Return on assets (%) (6.19) 1.00 25.27 12.18 12.40
v Return on equity (%) (16.37) 1.10 46.87 18.83 18.00
= |Pre-t t profit to paid-i ital
g |/etax net rofit to paic-n captia (25.06) 2.55 125.72 65.52 59.26
g [size ratio (%)
Net profit rate (% ) (20.05) 0.99 14.02 12.66 11.75
Earnings per share (NTS$) (2.45) 0.17 10.31 5.1 5.00
¢ |Cash flow ratio (%) 25.44 15.59 144.70 40.1 110.19
OZ Cash flow adequacy ratio (%) 39.76 36.37 75.21 66.36 124.60
*  |Cash Re-investment ratio (%) 7.96 9.08 62.69 66.36 52.83
'g Operating leverage 1.00 1.00 1.00 1.00 1.00
cr?g Financial leverage 1.35 1.52 1.01 1.01 1.01

ARl A e

term.

Receivable turnover ratio was the result of the increase in operating income for the current term.
Payable turnover ratio was the result of the increase in operating cost for the current term.
Cash flow ratio was the result of the increase in cash in-flows from operating activities for the current term.

Explain the reasons for the changes in respective financial ratios over the most recent two years. (No analysis is
required if the variation in increases/decreases falls short of 20%.)

Interest protection multiples were the result of the decrease in interest expenditure for the current term.

Cash re-investment ratio was the result of the increase in cash in-flows from operating activities for the current

Note 1: All the annual financial data listed above have been audited and certified by the CPAs.

Note 2: The Individual Financial statement for the first quarter of 2021 was not prepared.
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Note*: The calculation formula is provided below:
1. Financial structure
(1) Liability-to-asset ratio = total liabilities/ total assets
(2) Long-term funds to fixed assets ratio= (net value of shareholder equity -+ long-term liabilities)/
net value of fixed assets.

2. Solvency
(1) Currentratio = Current assets/ Current liabilities.
(2) Quickratio = (Current assets — Inventory — Advance payments)/Current liabilities.
(3) Interest protection multiples = Income tax and net profit before interest/Interest expenditure of

current term
3. Management ability
(1) Receivable (including accounts receivable and receivable notes from operations) turnover ratio =
Net sales value/ mean balance of receivables of each term (including accounts receivable and
receivable notes from operations).
(2) Average collection days =365/Receivable turnover ratio
(3) Inventory turnover ratio = Sales cost/mean inventory
(4) Payable (including accounts payable and payable notes from operations) turnover ratio = Net
sales value/ mean balance of payables of each term (including accounts payable and payable notes
from operations).
(5) Average sales days =365/Inventory turnover ratio
(6) Fixed asset turnover ratio = Net sales value/Mean net value of fixed assets
(7) Total asset turnover ratio = Net sales value/Mean total assets
4. Profitability
(1) Return on assets = [after-tax gains and losses + interest x (1-tax rate)]/gross assets on average
(2) Return on shareholder equity = after-tax profit or loss/mean net value of shareholder equity
(3) Net profitrate = After-tax profits and losses/Net sales value
(4) Earnings per share = (After-tax net profit — Preferred stock dividend)/Weighted average
number of shares already issued

5. Cash flow
(1) Cash flow ratio = Net cash flow from operating activities/Current liabilities
(2) Net cash flow adequacy ratio = Net cash flow of operating activities over the past five

years/(capital expenditure + increase in inventory -+ cash dividend) over the past five years.

(3) Cash reinvestment ratio = (net cash flow from operating activities - cash dividends)/(gross value
of fixed assets + long-term investment + other assets + working capital)

6. Leverage:

(1) Operating leverage = (Net operating income — Change in operating costs and
expenses)/Operating profit.

(2) Financial leverage = Operating profit/(Operating profit - interest expenditure).
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II1. Review Reports of Audit Committee of 2020 Financial
Statements

Gamania Digital Entertainment Co., Ltd.
Audit Committee’s Audit Report

The Board of Directors prepared and submitted the 2020 Business Report,
Financial Statements (individual and consolidated), and Proposal on Distribution of
Earnings. The Financial Statements, in particular, were completely audited by CPA
Lin, Yi-Fan and CPA Yen, Yu-Fun of PwC Taiwan and this Audit Report was issued.
The above-mentioned Business Report, Financial Statements, and Proposal on
Distribution of Earnings have been reviewed by the Audit Committee and no
inconsistency has been found. Therefore, according to applicable requirements of the
Securities and Exchange Act and the Company Act, it is reported as above. Your

review and approval are cordially requested.

Gamania Digital Entertainment Co., Ltd.

Convener of Audit Committee:
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Seam ol Moo s Baszvne .  ervena bups 1 %)

bea i Sherfiee Artvities Deverrbeed 3. 2000 Deresrbae 31,2009 Deweriuon

Nt Dhgrinl Mg Ul Frtvas sTRces loe 120

Tochuwogeen Ce.  Toxtmlogs (1R RS

Led o, Lal

Tl Caooo (IR) O Lid Bl sxvicons 106 N

LANTRIE AR The Cline st T Namgmpar il 1 1

Invednast CO L 1l ngpurse

prididery

Usttmins A fjolly Lat 104 ety 1 datioen d L s2v N

bramrrnant o, Ll Ohadiy) SrfeaTaston Ao

Dbgpemnted oy Digiomess (HK) ~Onas wrnces 100 120

Lune e Covepais Miad

Diagemates Clurgantyy  Popxry Metsat uthmoes wvtces " 1% Mo

Limntad ' Seestity ekl ogy

Mo Lt Olypergs

Neg |- The Bguadation of GWH was completed in Jmmary 2020,

Neate 20 The equaty Beld by the Giroup was lew then $0%0 Tlowever, the Grony beld halt seats i
fhe Bourd of Dhrectons, thus, the wmvesice was muluded n the cormolidated Tnmcial
slatensenea.

Nee 30 The Company s sobsidaries, Adneve Made Isternational Tad. and: Jollywix Drgaal
Techmobogy Co., 1A, heid a 93,335 mad 65 aqaity interent m Jollywis lmtsomatiowsl
(HK) Co., Lanted, eonpevtivety, and bl comizol aovir the imvestee, lhlu.!humwnum
included jn the consoladatad finmncial sustcnrenss.

Note 4 The Compasry s sbsichanes, Jollywoz Digsl Techoology Co., Lk wnd Gamama Ana,
hold u 95 R3% and 4. 7% equity interest i Bolly. rﬁpn:tmly and had cousrol over the

| mvestee, s, the imvestee wios mcinded in the coessalidated finmmuial staiements

Nafe & On November 20, 2014, Bjolty aoquired 1-58% agaity ln NOWnaws durins the cepital
insrease, T April and Seplaribsr 2020, NOWnesx incressed il camital. Howuver, Biolly
did not participate in boldi the capital movease mnl sccordingly. s equity interest
NOWoews decressed to 1 52%

Nate 6 On Jusaary 7, 2020, Hyperg incecased #ts capmal . exchange for contrinntion of

technology from external sharvhoddens Accordingly, Ehgtecotres cquety interest in
nymduumdto&lk

The inamoial statansents oF cartain comsalsdatéd subridinmion Wure audined by other audetors, whish
stareenunts reflect botal assets off $2,186.919 and S2. 124556, cowsibaing 24% amd 23% of the
consolidated fotad assets s of Deeeenber 11, 2020 and 2619, respctively, aid not opersting
revenue of SZT16,688 and S2186,6M), conditutsrg 26% s 2¥ of the consolidated dital
vperiting revwnises lor the vears then anded rovpuetivily.
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C, Subsichiarses mat incladad mn the comsolsdated fimancial statemsents: None.,

D. Adpustments for subsidiaries with different balance sheet dates: None.

E. Signaficant restrictions: Nooe.

F  Subsidiarses that have mon-controlling interests that are matersal to the Group:

As of December 31, 2020 and 2019, the non-comtrolling imerest amounted 1o S$527.083 and
S$586,302, respectively. The informatzon on nos-comrolling mierest and respective subsadiares o
s follows:

Non-controllmg nterest
Princpal December 31, 2020 Decernber 31, 30119

Name of phece Oueceshup Ownershep
setwidaery ofbwines Amourt (%) Amount (%)  Desyiption
AMI and subsidomies Tarwon and $ 231,538 ST § 305 bl L Note
Chana
Digicenre Compary  Tarwee, China and 134837 0.2 1M 254 3252%
Linted and Singapore
\dars
Note: Regastered Jocation of AMI & Beitish Virgin [slands.
Balancs sty
AMI and subsadarics
December 31, 2020 December 31, 2019
Currenm assets ) 629323 § 726,969
Noowcurrent assets 68,011 68,433
Current labilities [ IN,192) ( 236,470)
Total net assets S 427142 § 558,932

Digicentre Compeey Limilod and sebesihiarcs
Decomber 31, 2020 Decomber 31, 2019

Cuarren assets S 389,387 § 269,804
Noo-currenl assels 253,147 212,123
Current Iabilities ( 212.876) ( 139,945)
Noo-current abilitses [ 23,152) ( 21,39%)

Total net assets $ 66,506 S 320,584
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AMI and sobsiharios
¥ endad Decenber 11
2020 009
Revenue < 212437 § 835 TR4
(L) peofit bedore snoime 14y ( 20,669} 1942
locame tas bemef®l e £183
(Laxas) peofit T the vea ( 219,471) €128
Ouhar commrebensnve wnmse, net of tax, 16,27% 3142
Total comprehenive o) rocome tor the yer 13 WI.193) S f1.267
Comprehensive {hss) ecome attvibutsdde )
not-vantralling aderest (s 03.420) § hA%E
Dnadends pid 10 noo-coetroting swenest s « 'S .
hgreesre Cunpany L dad and sihsidaens
Veors onded Deosntber 31,
3020 2009
Ievenus s a6 S 043,426
Profl beire mootms tax a2 K52
Income 1ax expense | 12,9760 § K33)
Proflt for the year 24,166 29969
Ol compretenseve S, eel ol L L 23061 4 182}
Total comprebonsive incums for 1he v S 21560 S 29787
Coneprehensive meomse atm Matable 1o |
Dividersds puid 10 non-controlimg mseress p) B3s S TR
Stolunanty of cadt (loves
AN andd seihshiliarics
Yeors onded Docember 31,
2020 2519
Net G wied i operatng UV 5 6,720 8 &4, 506)
Net cash ased innvesiag activityes ( 89.107) { 14.793)
Net cadh provided by finascig actovitics 13308 240N
Effevt of exchange rate dauiges on cash and
cash equivakols 11,435 LB
(Decrease) mevesee W cash wad Guh egenalems | (R 156,281
Cash and casdy egaivaients, begummng of yeu 221,074 4 T3

Canh s chedy cquivalents, and of vem L XS L 220,074
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Digicentre Company Limitad sad subsidsmo

Years endod December 31,
2020 019

Net cash provaded by operting sclivilies s KLU S 164
Net cash used m investing activitics ( 14.962) ( 12.812)
Net cash (used in) provided by financing

activities ( XL.541) A2 8
EMact of exchange rale changes on cash and

cah equivalonts ( 1.163) ( NX)
Increase m cah and Gsh equavakenis .57 62,930
Cash and cash equivakents, beginning of yer 105,176 42.246
Cash and cash equivalents, end of yewr S 134743 S 105,176

(4) Enreign sumency ranslation
Iems incloded in the fisancal staements of cach of the Group are messured using the currency of
the primary economac enviromment in which the company operates (the “functional currency™). The
consobidated finamcial sttemonts are prosented in New Taiwan Dollars, which & the Group's
functional and peesentalsonm currency.
A Forvign cumrency tramsactions and balances

(a) Foreign currency tramsactions are translated into the functional cerrency using the exchange
rates prevailing m the dules of the transactions or valuation where items are remeasured.
Forvign exchange gains and losses resuling from the setllament of such trassactions are
recognised in profit or boss in the period in which they arise.

(b) Mouetary assets and labilities denomnated in Foreign owrencies af the penod end are re
tramslated @ the exchange rates prevaling @1 the balance sheat date. Exchasge differences
arising upon re-transkation at the balance sheet date are recogmised m profit or loss.

(c) Non-monctary asscts and lmbilties denominated m Fforeign cwrrencies held # fur value
theough profit or kos are re-translated at the exchange rates prevasling & the halunce sheet
dane, thew translatson differences are recopmsed m profit o loss. Non-monctary assets and
Babilities denominated in Foreign currencies held ot faar vadue throwgh other comprehensave
imcome are re<ranslated af the exchange rates peevailing s the balance sheet date; their
ramslation differences are recognised m ofher comprebensive income. However, non-
monetary assets and liabslities denominated i foreign currencies that are not measured af fair
vitloe are translited wsing the hastorical exchange rates ot the dates of the initial trassactions.

(d) All other forcign exchange gains and losses hased on the nature of those tramsactions are
prosemted in the sttament of comprehemsive meome within “other gins and losses”.

B. Translation of foreign operations

(a) The operating results and financial position of all the Growp entfties and associates that have
a functional currency different fromm the presentation currency are translued o the
prosantation currensy as follows:
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1 Assars and Habilines for cach halance sheot prosented are rmnalared ar the choamg exchange
rale a1 the dute of thar ulancs shect
i Inoome amil expuerrers for cach saterment of comprehetmve incoare are trmdated 3t merage
exctuitge rates of that year and
ihi AR resulting exchange dilfoances are recognmed m other comaprehonsive invome
() Wisen the foreign operation partially disposed of o sald bs an ssochnte, exchinge dforences
it were reeoedad in mher cComprebemaie inoome are proportostcly yeclssilied o profic e
liss s part of the gain or bes on salle [y addicions. o' the Coronge refuine pactial movest m the
lommer foreign associase fter lmeing significant influence over the fonter fureign msociale,
mich tramsactioes should te scoommad for as Sisposl of all inkerest m these forcign eperinns
(o) When the foreigm operation partisily disposed of of sold is & subsalliany. camilitive exchange.
diffeesrces thal were rocarled b sthier comprotiensive losne se propaornately iusd eoned
10 the tun-comacolling nteress m this foreign opaaation [y sdditscn, when the Geougpr retaing
partill futeresd w the Torises foecign silbiddiary after Mg comool of e fermer Ruelgn
sttluidiary, soch setrsactivn should be scooumied for s Eopronal Of Wl witerest m e foreigy

al Amuwtmdmmnmuﬂmudnﬁdammmmmﬂ

chassified as non-crre assets.

(1) Awsets rovmg Civam Uperabing setivities Tt are sapestod 10 b readinsd], or me mmamdied o e
sald or comsumed withis the noomal sperating cyle,

(b5 Ksstn hebd mwintly for sty prarpees.

(V) Amets that wre oxpectod 10 be realised within twelve montés frons the balance sheet datc:

() Cush el casle cquavalents. oxcluding renoacd e and cali oquivaloss and e thst sre
1 B excchamond on s 10 xettly Babslition mmmee thar twelve montks afler e halance she!
ilate.

B Lasilitren 9t niwt one of 1w Folbinaimg or e s clanssi el an curreed Rabalitien. ebrw I iy
are chassified as noo-curremt fiabloies:

() Linfrlities thet sre sxpested o be setrded within the mormad operating cvile

(b} Liahilikics arisimg mainly froos tradisg activitie

(0) Laskliticn that are 4o be settled witha bwelbe months fron e bulaoce sheet date;

(0 Einfbivtes fowr whicdi the reposment dabe commt he exbendad smwooditionally to mere San
tweloe wvonths after the belance sheot date. Toomes of 0 Bahdity (=t could, w1 the optecs of the
Sosmtarpanty, testlh m t sttt by the deiks of susaity dedrumeetin o nol alleld 1
Sassafication,
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(03 Cash et ey
Cash cguvabeses refer so shomtooe tughly lyuitl Invéstmacals Ut see seaity conveetiblo 1 knowi
mnaims of cash ped whidh e subyect to an msignificant v of chasges m walue Time doposits the
meet the definmition sbov wed we hell for th purpess of ssecting shar-taom cash oommitmsents tn
opemtions jwe slassilied e vl equvetiniy

(7) Einsoeist asscss 4t fme volus teungh selrr somprehooeve 1nooms

A Finemzial ssets 8l fair vahine theough ither somprebensdve inooose ompnise cgaty seoutitios
s ars 1ot hekd for eding. and i wiich he Group has made n invevocuble ehotion st ki
fzcugiibon b recapnies chmigis in Giie vahus in @ comprahenmsive mooms

B O s veigubar way prerchuss of sale bals, Mokl sasers 91 Baic calug theough other Goomprefanuve

C They are initially recogresed al far value plos et cots. These Hamal sssds ace
weequenth remiesmwed sl stased m Goir vidwe The chamges tn far valne of equity nvostmgnts
that were recognimed n other comprehentive moone are roclassitiod 1o rmned cammgs and wre
oot Teclassifiod 10 peulil of Toss following the divecoguiticn of the envestmon. Dividends e
recopned uy tevemme when the rght b recerve pavimant s sstahlished, future geonomie broefin
waocated whh the doadend will ow to the Geoip and the anioum of s Evedemd G be
meaaead whohly.

e , .
e G s time depovity whech do ot lafl sader cndh equivnlanss are thase oh n short metanyy

persod and are messured i mitzal mvestment amount a the dbect of Sosamming is munotonal

(9) Agconere sl notes receliabde
A Anzuunte sl notes recervable smins the Group o lemal e 50 recanve consalendtoon I eachange
fise tramferred goods o randerod servicss |
B The shors-tenn accommts and notes recervable w ahous bearmiy mterest ave st uent Iy mssersd
st sortind mvoiee amvount ws the offect of descounting: is immateria).
(140 Impes et of finuescisl sasts
For recctvalsdas i have & signiticot finsncmy composesd, o cach ropoeting e the Groap
rocognises the apaimmicnt provieoon for 12 mossks expadted credit bosses of there hias not been a
g fic . waoreme meredit rsk sinoe matial recagnntinn s neooerees tie tmpairment pronsion for
e Wfetime expected credie loseos (ECTs) if s cradit vk hae inoreased since inisk recognilice
alter 1ahing it coosideratbns all e mmabie sad venthhle information that induses Revewts On
e other Damd, Tor recenvablies dut do ot contase o spndiont finsacing compomt, i Grup
recognises e impaimavent pooision fue lifaime LOLS
(1) Deragngnitiot of Geamnctal gels
The Gevnp derecagnaas » Tnancal sewt when poe of 1he folSoming conditians is met:
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A The contractual rights to receive cash Dows from the finamcial asset expire,
15 The conractal nghas wo reccrve cash flows Trom e Tmancial asset Bove heen wansierred and
the Ciroup s transfomred sabstastindly all tisks and revands of ownirship of U Fnamcind wsset

C e contractunl nghes tosocerve cash flons fromt the fmmnoidt st have boen ransfeered and.
the Geonngr hins mint retasoned comtocd of e finsocial st

lmuuum from m upmnulawmldlny mastives givim B the besse) i recogmmsed w
profit ur lods 0o a strasgint-line basis owr the lease term

(¥3) loventoess
Snventomes are stated at the koaur of cost and noy misebhe value The origaeal cois are tha cost 1o
ubtain the assees. Cost 1 determmed using the woighreds average method. The #temn by tteor spproach
1 wsed tn applynsg the lower of coxt and ne reafizable valoe Nt renlissble value 1x the catsmased
.elmmmumminnmormmmmw¢u¢Muammm. |

A Assocutes e i ontifies mawhchiha(}mup Il-:lynﬁam mifucace boe not conwred In
peneral, B §s presumscd that the savestor has significant wdeencs, if me ssveator holda. dircetly oo
indirectly 20 perveist or more of the sotmg powser of the wvestos. lvestments in assocites are
acoontted Far wsiig e cgoity inethnd aod sre sontally eocognised o cont.

B The Growp sliure of iy swecintes’ post-aogaityon proffis of lasss & recogmsed in protil o
ks, and s share of post . octuisstion movensetts i other comprehensive invame is recognised
in other sonspreheusive socomse, Wiwen the Croops shiwe af losses in an. mesociate eymals o
escoods s interod m the wseaciate, mwhadimg any other umaccured resaiv shlen. Uhe Groop dose
ot recogmive furfhey losses, oodése i has fcwred legal on constroctive nbligstioms ar mak
payivers ca behall of e wsocute '

£ When chaages m an assocune w oguity do nut anse from pealin oc loss of ofher comprebensve
incoene of Uie seeociate aod sach chunges 4o not aflzet the Group's owaceship percentage of the
pascciae, e Crougs recugnine clidege i oW ssteteds fn the dsictsbe i Spital sl
0 proportion (o iss owneeship.

1. Deeal bpod umes on teaeactions between the CGironp and its ssooate are chmuatod to (ke exton
of the Growps loterest o he assocites. Unrerlizall losses are dlso elmminod wsbos e
transsction provides evtdence o = snpaenment of he mwet sranslered

£ Iy the came that an sssdeiate Bsnes new dearcs and the Group docs not subisectse of soyquire nes
sharen propertiootuly, which nesults in & Change m the Trops ownenbg percentinge of the
wssocige bt muntains signdficem selluonce oo the associase, then capital surplus’ and
Trodstanatts decounied. oo wmder (he oquity taethind” shiall be sdjusted 15 the Bssae o
decremse of 10s share of equify meros)
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T Whent tha Grosm dispossa it mvestmunt m an sssocsate and loses signafican! meffsance ovur this
sssoctale. the smoonts previonsdy recugised wn other comprebensive inoomes i relaion o e
moctale mw reclaessifiod W0 pralin or loss oo the sarme Bens s wanhid b rogeematl of sy relevm
mets of liahilities were disposed of. U it retains significant influenoe over this assoclate, then
thet anwevets peevinly recognd i oy compechersive moutte in rellon b (he s
we rochsssifiad (o profit o [uss proportionatoly in sccordance with the afoeemontivnesd approsch.

£y, Wit thae Cirowge dhisgrovass iix svestimes i ah ioocsate and e sigeafiosn mefbaence vver thie
mwoctale. the amoums previously frevognised as capital surplus in rebtion 4o Ibe sssociale ane
trmemsfetrod 1o peedit o bos 1 it retans sggaitiount infliene avet Sris swocsie, then the ssommis
previossty reooprised o capatal surpius in relaiion 10 the wsociae s mafiored 1o prolil o
limpmprti:muh‘

(¥2) Bropeny, plast and oquipymen

A Property: plaot wnd cqumpment ure imtially recosded al sl

B. Susquent costs se mclialed in ke asel s citmong anmtount of recogmised o 4 sepsuld mseet,
w appropeiindy, vely when it is probable that et coosamie henefils sssocized with B flem
will Flone b thse Clroap and the cost of e itent can be mensured reliably. The crryiog anmont of
the seplaced pan is derecogmsed. A ogher repairs end memtenauce are charged to profit or lom
during the Mmmcinl period in which 1bey are nconed.

C Lad 15 oot deprevissed. (ther propery, plas sod cquipmenn apply cost model and arz
deprociated usiag the seou ghe-lne peethod to dliacate their cost over theic estimmed wsetl lves
Each part of in irem of properry, plant and eguumet With & cost fst s sigrsficast in reaton t
the 1utal 0ost of the e phent be deprecialad separaely

13 The assts rosnbal valien, wetial Bves and déprecaation methods e vy mtasted. and sdjusted if
sppropete, o wsch Knsiscial yesr~od 16 expectations fur tha sesets” rosidiad vidues aml wseCul
lvws it Tar frvem provioss eximastes or the puttorns of soonsmpiton of the sssets e scommn:
bemetits ambodied i tye weets have changed sipmificantly. any change is pocommed for m u
change m esttmate wder 1A% £ “Accounimg Policies, Chonges in Acoountmg £=mmes and
Errors’, froos the date of the change. The estimuted wscbl lives of property. plant snd squipmen

ase as fothows:

Hinkdings v 38 o
Machimery and equygwne| 2~6 ywarn
Uramsportation ogupmant S yeors
Orlice equpment a~4 wors
Laashio N} woproveman| 16 wews
Oher cugmz I~ wen

(36) Lazuing srrangemaants (lesced - vight-oFnne gatsloane lishilities

A Leases are recognived as n nght-af-use aseot and » gorresponding lesse labadity st the dme o
Whict the lessed ot Iy aviilatile For see BY the Ciruup, For shott-tarm ek or lessey of fon-
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vahue assets, Seve paynuents are recognised as mn expenso on s strasgte-line bases over the lease
(ESTEN

B Lewe Tobalities melade e 0dt peovnd vabae of fhe ovmmanming fosss prvmwents 31 Ow
commmencoment date, demconnted using the moremonted harmpwing imosedt mee Lo pasmenss
g Tixed pavmnents los any fetie incont|ves recavalie, The Grougp sebwagucntly measises the
lease Biability s amortizod cosl using e mtevest mithed sodf nrcognives mteces vxpawe vvar
the Jease torm The lesse Iabiity s remeasired and the o of remesssecntent iy recogiesed
w an odjustenet (o e cight-of-oee aesel when Dhery 2oy changes o e R torne or loms
paywcols amd soch changes do not arise from contract neodud im ons

C AL comsencetten date, the nghtof-ise’ weet 1+ soed 2 cout and e st ks coprised of
the ot of e feitial mcmaremen of lease Babdhity The rghi-ol-use asser & mcsiand
shihregsguentty ssing e coat modid s Iy degeeciured [fons the ommmencernnt Jate 10 the carlie
oF the codt of e pwat's wictial We o i d of B lesse wom. When (he kiase ahilicy i
torswarodl, the st of remessiremeant 14 rvoogmieed o an Mttt 10 e Highl-0l-es
sl

(17} Ltimegihly assats

A. Licenoe foes
Founce fees wore peepaid and may ho pasd m (he fituse oe operating ooline gank soflware, arz
maed W Lot mewd wnsorteeed bassed om the perind of The comact or revarsad n progostion of
operarng revenue after onhing games lmxchung

i Solvan
Costs 0F softwars ame stased i coet aud sncrtised wmder the straighi-Ime hamis over the estimated
sl Nkl of -8 veurs

U Trademork eght
Trademan, nght w stated o fuirvalue ® the acqmisition date ana regarded ns having an indofinete
mezfUl 16 s W was ussessed Lo geserste contimums net cnh inflow withe foasseeabde frure
Trudamars right in mot spoetmed. but s 1estod ammmlly for imparment,

1) Clavomer el inalps
Cuosloner reltionships which arg intangibly asss aciired during e busisess combinations
are st s fair vadue m the voguemifson dile aml are sssetised oos o straaghn-line basis over thee
Orbaratedd WUl LG o' 812 yemrs

F Ot imtamgible assls
(a) Copyrights which nee imtangilo assets peqoindd durmg the business combinmions are utsed

o Loy vahoe ot the sequinition it sod wre smoriicgd wn oo sgls-fme bose over thew
estmated usefld 1ife of 1€ yewrs

(hy Saftoare mlspeadesn developmen wich b imanglhle assens avquired during e bussiess
‘ommbimsstices arv stated al Fam valne of 1he acquisition dite and ure smrtised on a straighs
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[ine brasis over thair etimaod wseful e of 3 yeors
(<) Obtamasg the cehovam beence for the game, distridagion hessiimnss recogiised o insnghls
sets and special tochoclogy wirk catimated wseful e are siaod o) scquistion med vocured
cost dirte il are amoctesed oo & straight-line basts over their estimmosed sevebul life of |30
years
¥ Coodwill
Goodwill anises m o basiness combisaticn: sceaumtod for 5y applymg the acgumition method.
Guodwill 15 recognised m the amoum of acyuusiion peco mididing direct costy of busamess
cambuunion Jess the fair vadve of identidinhle met assets sequired Toe sacanrement dote of
acquilion pave mwt ot exceed nae yaar froor the acquisstion dae
(0% Ly of nton- Goanciad tesgte
A The Jmoup assestes o coclt balmoe shest dite the recovarshle mmoumts of those ety in
Aaucilace Wik EAS 36 “lgus ren) oF sty whiers (here |6 s inadiestion Ml they are tnpined,
An ipriineénd boss i revogeisad for e amomm by which the sesl s =rrvimg suvosmd excesds
its recovorahle mmmmt. Thg recovernble esowme a the highar of an usset’s fair valie less vosts
po sl or valey e seie Tovept for goodwill wihen the cirewnstances oo russons [or recognering
el koo for wn aswet w0 prioe YWars w0 longer ¢xisl of daminnd, the mpuarment lows i
reversed. Yhe morewsod cormymg mmount duee 80 reversl @oeld not he more than what the
deprecimed or swetned hesodicll cost ol have bear IF the bopaitment tad not heen
regogsel
I The recovesable amoouts of goodh i1l and intangible assers thal bave mot definite usetul lide wd
Bave e v boon avadlabde Tor use shall e svalumted posodically  An wipssomen) fods |
rogogrsed o thee senoun) Iy whacih (he 3ot s carrvmy smount ¢xoseds 1y recaversh v mmoun)
Inegairmen) doss ol poudwill previeusty recogmmed by profin or loss shall noe be reversed e die
[oRowig years
€ For the prarpose of impaimmmt Sesting, goodwill acqemrod in o tsiness sonfrinatin is allocsd
e canh of the cash-genrating units, o groops of cash-gencoilng umb, that s expoaed o
Bt ot the symergies of tho Inesinss combrmation. Excdi unil or grosq of uns 4 which the
poodwill 15 allocmed represents the lowest lovel within the ssily al svhich the goodwill
monitceed for inteérml mmagement porposes Goodwill is mmitcrsd m the operating segment
kel
(19] Boorowmps
¥ refors to doegacrm and shon-tenm borrowangs rom the hoeke. Borrowings are recogmsed mitially
at fair value. met of sransacton costs mowred. Borrawings are wdeequently stated al mostised cont:
amy diflermee bowseen the procveds (e of mmsactive cosa) and s rodeoypiion value 1
Tecognised m profi ar doss aver the period of e borrowings usey the elfective mmerest method
(20 Nsaen and accoums peaahle
Noles mnd accounts pavable are abligations so pay for gonds or services that have been acgeared i
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thue wrdemsary Conrse of bivmess Teom supplwrs. Short-sarm noses amd asvontuts peyable whach are
nun-imirest beanng s sdbserquostly menured o il invoice mmnl e se offect of dissminting
1y smnaenn .

(21) Drscoymiion of financial kit
A fmement Tibility o derecognossd whent the vbligiton undar the lintality specifiod in the contrv)
tn deschiinrged ar cmeelled ar wxpires

(27) Emplovee banafiss
A, Shortverm empdsve banefits
Shart-actm emmplnyioe hamefits are messured o the smdiseomsted amuu of the Benafits expested
b be paed in respect of seroics rensdered by employess a2 peacd and shoodd be recogmised ax
expama in Ml period whan I amplovess rember sarvice
B Pensions
(4} Dhfimed coptrdetion plan
For defimed vouiribation plan. tie comtribulices are recvgmsed 35 pansion expunse whee thiy
ar¢ dus om at aocrnad hasi Propaid cantribatsons are reongmesid as an st w0 b oxdant of
# omsh rofond or a reduction im the futine psey ments.
(1) Dfitsed Betetit plan

ik

Net oblsgation wnder & hifined bonel5t plan i delined as the prosent valug of as amoun
of pensiom bemefits that emplosees will receive o ratiremaont lor their sarvices with thi
Cironp m cumeeen penod or prior peneds The labiliy recognived i thy halssce shoot o
rinpect f defined bemefit pomsion plas & B prosem vakw of thy delinad benefit
obfigation af the hadmoe sheot daty dows tiae Tair vadyw of plan wssets The net defined
botefit obligatson i calonlsbed somally by indopennlont sctaaries wang U projyctal imil
ervdit meathesh Thie e vewd o discount is dadenmned by sy whered e of fgh-
qualily comporate bonds thid are desommated b bhe commey m which it bamafits will
b et ol #hnit lovvee formes b mesturity spprocianatng bo the lerms of the telalod pensson
Babality. whan thers s wo deepr market n high-yisdits coeparabe bonds. e Cimowgs s
macred rales of government bonds (a8 the balane oot diad) imtend:

Remassuroments seheing on defid benedit plam wre reoapised in odser compreheseive
menie in the period i which they aris md are recordad i retained Gmings

C Tommmaisom honsfite
Tammumon henelite are emphoyve benefite provided i exchange Tor the Memnntion of
complosvmant as i el Trom atlxr e Croeg’s ducision 10 Lemmtmae an srpliyee s smploy o
bulore the mommal retwoment dise; or s employee’s dovissm 16 saoept o ofTer of redundancy
bmadits t exchmnge For the Semitsition of mpdoymment. The Croup secogmises axponse whaon il
e s Somper withdrnw e oflur of Werminstion besefite of 1t recognies: nebited sesanctumg
conln. Whichwver s enmhier Bennicfie Dt une wxpactod fo e ik mrme thas | 2 mimihs efter halancs
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sheet date shall by discoomted Lo thvir preseot vadus.

D Employces compensation and dirocion rennersiion
Employees commpenimtson and directon’ reniuncration are rocegmesed i expenso md llabitey.,
provided tha such recogaition i roguired undes fegal or cosstructive vbliganion snd those
sooaty v e reliady otimatod. Ay differcscs hetweon the resobved umputts and the
nihscquantly sl Sestnbuted smotss is sccouted fr 3 changes i ashunates.

(23) Emplovee sharg-hasd paxment

For the egquity-settiod share-fased paymont sTagements, Ihe ompiovve servacos, recerved are

mewsured al the fuir value of de oyuity imstronsenms grantod = the gram dase, aud we recoused as

compensation vost over the vesting period. vwith 2 correspondmsg sdfustinent 1o squity. The fhir value

uummwu-muuq-adm vestang condittons amd oo

vestp coselitivess Compemation cost | slyect 10 adgatnsent Based an 1he servane comditdongs hat

Az expeted 1o b milkeiaad amd e extmmabeon of Wy tsmber of supilly mtrtments et are eypoacted.

o vt noder ibe non-maurket vesting conditions af each Balance et date | 'anmaiely, the senount

of cmpansation «imt recogaived iy hised o the mmibrer of eyuity instrumants that evanmally vess

(24) lncomg tax

A The tax expense Loe the penod compriscs carean sl deferved tes Tas b rocaunined s poilt or
b cxoept 1o the evtent Bt i redates 10 et recognised ) whcr Sompraicnsive INCume o
et recogrived directly in eunny, s which e the Ty Is cocogmmead in sllser coomgrehensive
ocame ot equity.

i1 The omment inpome tice oxgpomss 1 cadendated o the b al the tio Jaws enacted or sabstantively
enacted @ the badance dbect dase 1 the coomtrics wisery ihe Congpany and its subsadierses operate.
ad geoeruis txable moome Munsgemont penodically evaliates positions tabee n s fetormy
With respest 5o sitwarions in sccordance wiath sgrplicatde Lo regelations. it csidtishes prosision
where spgeoprans hased o (e semunis gxpectead 1o e pasd 1o s Co sathoritha. An addtinnal
mxnhvhdmhwwmw-mnmm»mm
it year the stockbobders rowolve 1o retans the cammmgs

C. Deforred 1xx 15 recognased, sy the halance shect fiability mothod. on temporary deflcrances
arsing bawvecn the tax bases of sssars sod Mabdines and thewr caming smounes i he
oamnladuted halunce shect. Huwover: the deferred tax e nit acoomned toe i1 it aptsex oo indtial
rEEOgNEIn dﬂ#ﬂ«dqma%ﬂhmnwmﬁtmamnm
cambitsathon Gt o the Ly of O Ememction Wfects mesthis sccming wor taxably profis or
boss. Dhfrred tax i provided om emporsry differcoves arming on mvestmenms mosubvidarics,
mpnbmhmdhmdhwm.mdhdbyu(hmm
poct # 25 probable that the tenapocary dafference will not reverse in e foreseeahle futwre. Deferred
1ax % determmined usimy L pres | sed L) thad huveo beon eoucted o subetasinlly enacted by
he halance sheel tae and sre Sxpected to spply when the rehited deferred tay assct is reafesed oe
e detbrrpd Lax Labaiits & wmipd
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D Deferred L aasets sre 1a0opnised oaly 1o the Sxient that of & probable tha e Lixabie peoflt
Wil e svasdabd s w il the Lemporary difTerenies oo e stibmed. A cauh balsses dlee)
e, wrevognised sed socognesed detonred Tax msetn a0 reassisad.

Fo Curtent income tay ussets oud Babibities arc offat oul the net ot repocted m B helance
shext Whim there iy o Japally enforceable tight 1 offiset the reoagmised sty a0 Brere is an
pmention W sdthe on onomel hasos or ronlint e sl sl sttt e Nnhiliy srmnlienecus s
Detervesd Sax asscts s abilsies soe olTast oo e balince showt when the entity fus B Segally
enforceabie right s ATt corremd ik ssets agammd cierett) Lax TaabiBlies sod they ure beaad I
the samme taxastion authorily on eithes the my ostity o dfldrcest entition thnt intond 40 satile o
w it bewsts v realine the et and acmtle the Tinkility: wimultaneonsly.

FDeforred fax ssnats s revognined only b the exXtont thal o is probable that fenird 1axsbie pealit
will e availahle sgnnet whocl the Lix ceoilite com bo inilised

(25) Share capitd |

A Ovdimary sharos are shnlicd m eyoity. loenmuimal costs direatly streihuduble Lo the iestie of
new shares or stock optioas are shown m exuity ax « dedaction. met of tax, front the proceeds

8 Where the Conmairy repwirchases the Camprary's exqiiity shire copitad that hay bosn issusd, the
consaderstion pasd. including nay direcily attribusabilo incremeneal costs (net of come tms) s
deducred from wjuity mirihutable to e Company s oguaty holders Wlore sach shares we
nibsoqueatly reisseed, the difference between their book value aed any consideration received.
nat ol ey directly sttribetable leoreusenial romysction costs and the selated iocome tax offects,
is included m equity setributable o the Company s equity holdées

1 26) Rixideni
Dividends are recoedod in the Company’s fhomncied stdemens o the period in which they are
upproved by the Cmpeeny ‘s sharebedders. Cach G oidends are recoeded as liobilibies seodk divideads
are recorded as stock dividands 10 bo distribused and ure reclassifiod to ondusary shares va the
elfective date of naw Sarss soumece
(37 Revenie: fevogniton
A Owiine aud moMle gaomes revomie
(a) The Caoup » sogaged in ondme games 2od mohile phing gunes and sales ol penphenl
produces of the games, Sales wre recognised whico cantrol of the prodiaces has transfired, tha
i, B cenlomar B comtnol of the product s cheaivad most rmidial henefil, sod thire bs e
unfultiied obbgaten thit could atfect the custooaer accaptance of the products
() Mevermee by scsoansl 1 e value of the comddenition teatived o fecelvahle tdomy il
oot Bsiness W, retoms, rebies and discounts for the rale of poods hasd v The canin)
price
(<) The Growp revoguises the sollections of pasinents foe prm stored-vifos cand puechiecs o
valune-odded by players ay sontrmst lhahilios, and amortines those mmounts s wyeme owr
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the expectad wsers” relationship persod or the estimaled delivery period of the virtsal e,
when they are actually wsed.

() The Group recogmised acooumts recvivable when the control of product has been ramsdemed
and has the right 1o collect price without conditson. The accounts receivable bas wually a
shoet-term peniod and does not contain significant financial component. However, for online
games and mobile phone games, the Groep collects the price in advance upon sale, md
recognises the contract lisbelity

B Service revese

The Group recogmeses customer service revenne, advertsement revenue, E<commernce senvice
revene, doud md mformation secunty serviee revenue when the individual obligation =
fullilled a1 a point in tese or fulfilled over time Service revense ix based on contract price. The
sabex of services w based on the prce saled m the contract. When the comirsct comaduralon
mcludes varable consideration, the Group recognises the missmum amount that i haghly likdly
to not reverse in the future penod

C. Revenue from stored-valwes

The Group is engaged m the sake of gose stored-value cards. The purpose of sellmg gamse stored-
value cands to players is 10 offer a tool that allows them 1o purchase game services from the
Ciroup or another party. Whea a player peschases a game from asother party for which the Group
has oo control over the servce provided, then the Group merely acts s an mdermodiary that
facilitates the tramsaction, the game sarvied is entirely provaded by another paety. The CGrowp
recogmises pavmsn iy recenved les amounts pasd 1o another party as revenue,

D. Sales reveome
The Groap sell agent produocts and information secwrity eguipment. Sales revemse recogmeced
when the products transter control 1o cwdomer, thal =, when e prodect = dlivered 1o the
castomers and the Group has no cutstanding obligatsons that mary affect the cetomer’s
scoeptance of the product. When the product is shipped 8o the designated Jocation, the nisk of
obsolescence and keas has been transferred to the customer and the customer aocepts the product
i sccordance with the sales comtract or there is objective evidence that all acceptance ongeris
have been met, the delivery of the goods will bappen. Account recenvables are recognised when
the goods are defvered 1o the cuvtomer because the growp haes the uncomdational right For
comsadiratzon which cam by colleciad from the cemtommr.

(3%) Operating e gments

Operating segments aec repored i a manner consistent with the latermal repocting peovidad to the

chiel opermting decisionmaker, who s resporsible for allocating resources and  mesessing

performance of the operating segments.

N -l"‘...l\

The preparation of these consolidated financial statements reguires masagement to make onitical
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Jdgettemns in applyimg the Groop's sccomting podisses sml me critical avvunplions ssd adinune
conestmy et csmate, Asumptions ol sdimees gy difler from e anusd vesulte anil e
comfomsally evalustod and alpssted tunad oo historical espersenss and olher Gatoes Steh saimmpizons
and estinmes bave 3 sagntficam & of camang 4 matonal adjusimen 10 S carrying amounts of wssets
and bubilities withio the poxt fhumcal yoar, and the relatod information 15 addressed beion:

meilmu(mnnmhm

ho Groep devermines whwther fhe matsre of s pertamsance oblygation is 1o provide the specificd

goods or services aself (e the Uroup o a precipaly or w amsage foe the other party 1o provide those

guods oF seAioss (Le e Girosp B s agon) Tased on ilic tratadtiop model and s comomic

subistance. The Geoup o o prinesal i 11 controly & promived goud of vensce before 1 Irmsdon the

good or service o 3 vetooser. The (honp recognises rvwime m gross mmownt of consideration fo

wehich i expecty b hu amiitial zn excangs for those goods orsarsices tmmfored The Grop i =

apent & Ha performmsce ohligation o 1 amumge for the provesion of goods or senaces by mothor

pany. The Crraup recosmises revenng at the mmount of any 5o or commsesion to which it expects 4

b entilod i exihinge e e G e iher ety b arovide i goods o servwes.

Indsrmoes it thie Cironp comirads the s oo servioe hefire i 1 pronided 10 2 sustomer inchade 1he

Todbwing:

A The Group is primsnty respoosile (ur the provicion of gnods or sercices.

B T Group mesmnes the mommkmvuﬁfmtlhmnf-dgw&«mmbﬂn
custormer or atter wumtening comsrot of the good o services 0 (e costonser.

C. The Group has Sscreton o estuhlisling prices Log the Sood of srvives.

() Cobaul ageuntiong estmetles il jpossrption:

A, Revomae recagitim
The Groop wocognises the collectinns of payaneots for game stored-value card puschuses or valoo:
alded by plevors s oonttact Dubdbate, wnd amnsees those waounis s reveme svey expecied
mers” relationship pericuds or the estmsied delovery pertod of the wrtsal demy, witen they se
sctmally weed. The Giroup estematies it defermed st and delivery: petiod Ieased on aperating
hisgory and ofher hnown factors. Chverr Bt the Oroup hees extenena Fist of vatwl serss sproad
osrmes thousmnds of usces and the efimation of deliveey peviod for virtual flenm may be complex
e Gronp . ascdson the romvomahiness of tlie samation pemodically. Plase roler to Not (2%
fir the sfrmmaatooe o fev e fecopstion

1 lspaliment dusosment of lloenue feey
The impasimeot msessment of licencs fees Sopead o the Groop's subyective jodgemeant The
recaverable amouest vy determminad bastd on exhimastod onfine grene nevense amang from expected
game pointd wsed by plavers and Imdgat expenditres
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C. hmpitmcst scsssmnses of gooda ()
The mupasoment assersment of goodwill reties o the Group s subgoctive judgement. mxluding
adniiying esh-peniramy amne. dllooting avety und Tbilties an well s goodwill (o valated
oadl-gonerniogg wits. and determimmng the recovershic smows of relaled castigenerataag smits.
Pleass sefer 1o Note 0012 far the infonmiticn oo goodwill inpaiemcnt

N Renlisability of heome foos pevssent obbigatvons
Avsewanentt of the realbaalitbiny of Yecmee Toes pavment Oblngitions vorboes siioctive judpeartten|
of mosagesoont, wilh tespect o osstmptioos on the ostimation of gmme point. Xay chmspes in
weonure cirvmmetanoes, tudustnal envioomeent sed estimates doe 0 e chagy of Gonp strotegs

(15 Canhy sod cpmle equivabents
Decembey 31,2020 Devenber 31, 2019
Cahon beaesd s ety canh s 4040 5 5824
Chovkiing soooumts g denanl depontts 1 008 681 1, 130659
Cush equivalonts « tme Seposits 64 872 LusI216

p ) 2‘.197£1 S 220278
A, The Uroup deals with » varmety of financist mstituons aff with tigh credit qualiy o dpense
crodis sk w0 il expecns that the probabelity of cowtarpuny default & sematc.

B Defails of the Ciroup™s cash sed cish squrvaleass plodiesd 10 others s collseral that have been
classified as fimsecind wsct (dows us “other cerren moeend’| e provaded m Nowe &

12 Noter md pecosps fecaiiadids
Décember 11, 2000 Docemiber 31, 2019
Notes receryabie s 433 3 si
Avomunls recervabls s s i1l A LHReT
Less: Loss albomanne | 37,4203 6104
044,691 ) (w7474
Ovenbue recervables
fshowe as ollsee pon~current mssex | QU R PRI
Less: Laows altowance ( 29.823) ( 29.810)

s Ui % Lik.474
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A The spetng anadvss of aocoumts rocwnvable S s postt dine et oot smgooredd is s foflvos:

Nat past due
Up 1o 30 dave
1140 doys
B 1A dayy
01120 days
(ver 121 daevy

lhmhu!!.g@z M'JL}OW
L 1,026,566

FANAL 13802

AV T

7000 2,564

25423 TG

AT WL 60,1179

< A1) S limlm'r

e above sy sl was besed o past due dete

A al Desamber 31, 2070 snd 2019, the Chrmmp bus wer vvtes seswiyalby powl dus

C Asat December 31, 2000 December 35 2019 sod Jassury 1, 2019, the balmnces of recoivables
Cinchuding nirtes aud pvesdie recoryahibes ) frovn conteacts wills setiursess amuutted So $L0%A 463

SE,20444% al $1,072,554, respectividy

12 The Growp does st Bold wry collsterel Furihr, the Groop o no octes and. secomtts receivable

pledgod 10 others as collimeral,

B AR Decembrer ¥, T020 wad 2019, wiont tsicing s sccossst soy collaerad bebd or dlbrer arodil
enhmcamenits. (he mxsmmunm exporniz 1o credil mad, i respeit of The snocen thid hot reprounts
Wy Coep s wotes tosisable svae $4.533 amd $511, and sesvnunts tsogevahly was S980001 andl

SLOGT 474 respectively

F. Infursastian relaing b crede red dm_mukbpmlulnw 13

3) by rocgavabiias

Other receavabiles
Lasn 1oes sl moce

Diecersbor 31. N0 Daa‘«dm)l{ 019
s 68.%) S 40722
{ 74085 ¢ N des)

b 238160 S M

A Thie mgeitty imadysin oF other recorvabibes kol wert: past dead but ped impavited i a0 (ollows.

Nov et e
Lp 1o 30 dayy
et days
61 109 Jayy
O 1o 130 dun
Over 121 dinve

Decentber 31,2030 Decouaber 81, 2019

$ 221316 § W, 8
1 .5
%417 LG
T 24607
6390 Les3
10639 123,599
b 856 S 440,722

Tha above agemg smaltsas was based on post due date
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B The <iroup degs not hold any colistaral For other recoivabies. Further, the Group has no othec
tecervablen plédieed 1o othens au collaterd,

C. At Docember 31 2020 wad 2019, wiehout tahmog s sceommil any coffalue held oo other vradil
anbsancermeits, e AU eXpromine S credil sk s eespect of the st (s Nest reprsenes
the Groap's oliser receivables wis 5255, 160 ond SITLIS, respectivedy,

D falosnsateon rebiug % crodit red of ofhier revery stidés s provided n Note 1202)

(44 fovemoriss

Decerrber 31, 2020
Alossance o
obsobescence wed
ket vahue
Cond Joclme Book value
Merchandive mentor s 128.330 (8 2427) $ 124906

Diecomber 31, 2019
Allowance foe
obroleswence wd
marhet valg
Con dei e Haok walue

Meorchandise swentcey 3 118556 (S 2.127) S 116,429

Fxparses ond Lisson inomred on svvattomses for the your

Y eus endield Docenibet 3),
2020 ' w19
Cuoat o goads k) $ TILTIR S (K9 824
Lossom (gam vo reversnl of ) decline in nerkct
w w

Note: Ihe Group reversed dlowance for obsolescence Because same swatories with ullowance for
ihanbessencs hind bovn wld durmy b year ended December 31, 2019

153 Prepaymz
Iecupber 31, 2000 Dooember 31, 2049
Preparymants to winpp lers s 282162 S 85N
Prepakl expenses U4 T 14 436
E sccos baacindss tax pahd A2V 5192
Others 230 ST otry

b3 423008 S 44533
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A A2 AL
ecember 31, 2020 BPocomber 31, 2019

Non-curreet tems:
Fapty vt emmenils

OTC stocks b A S ™A%
Emerging stocks 20,000 20,0040
nbtad, o OTT o nem-sitsergmg wtocky 238, 1) Ayl
36,566 639407

Vahution sdsestonm W 538130 105 X74)
s 182953 % L850

A T Group has chiatad 10 sBaseify investmonts St iy comibersd (0 be olepic amstmanix o
lmancial jeocts st fuir value through other compreiensive mcome. The fair vilue of siuch
investmonts smwomitod o SIR2.953 and $553.533 ms o Decornber 31 2020 and 2019, respectively.

C I the turd gquarter of 2024, w line with the Group s Busiiess developinent s resotvee ullocstion
plan thre Croup wdd ds | 555 aguity interesd b NC T Co., 104 ar Finr vales iy the amoust of
£294,116 which resulted m o comulative gon on dspossd of $271,275. Due to the dissolsinn of
Hagnme Ingeruational Co., 12 in the third guartes of 2019 and the complerion of lqudaion in
the thind quaster of 20N, the soonnt remisted back wan $2.331 and the cunusbaiove loss oo dieposal
was $9,407

€ Arvomne recogasied i profit o D sl olker comprebiams v swome or boss m nelation 1o the
fasancial assets at foir value Beough other comprehenalve income are listed belaw:

¥ corn unded Docomber AL
2020 2019
Chango of i vakoe rocogsed moother
compechensive (bys<) income - TIanK) 4 I1,541
Comulative gaim (s ) rechissified (o retained o
carnees due (o derocognntion b 276G (8 36.000)
D¥adend moonse recagnisod i profil or ke
- held ut eod of year 3 438 S 2906
D The Croup has po financis! sscets @ fuir vadue throngh other comprebensnve mooeoy plodged w
cthees as collisaral. |
(7) Ernangial mescts at gmortised gogt
lHens December 81 3026 Decetshor $1. 2019
Current Kean:

Timic deproas £ e $ Al 182
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A Amsoons recogmined i profin ae e s vebation 1 finmecial weats @ amortisod Cot s it
Ielow:
N ewts ended Deoember 31
2020 2049
Inonast meome S 1£ 3 11
B As a1 Devamber V1. 2020 sl 2019, wiom 1k ing nivo account aoy collatersl beld or other credi
enhamoometite the marmm 2xpoats 1o Crod b in rogea of the amocst thit bod represcans
e Mnancutl srscts o antoenteed coi held by the Geoup was $102.626 and S0, 185, ropasively
C lmhn(urmaw-cnlww'hw»o&ﬁumﬂmddomu&d

" Noke &
0 Information relatig 1o cradit selk of Hisnoal asscte ot amontsasd cost i prorsded i Note 12124
(%) benstrmaine soouunied for wedor gyt mabod
2020 019
At Sy | s 5% S WS
M:mol‘mmm aecownted for soder
[igoncal il imvosimaents seannend Tie imdes squity
mwthod - fotly
Pronsseds thoms capatal reducton of svestmems
 moonmda) fr undér oguity method { 23,340 .
Shae ol ke o) arvcaments accowted for wodsr
copary mathiod ' 100103y | Msuly
Farnings dwiritwsion of wvestments accommed
toe under equity method ( 620) | L30Y)
Changes in capral mwphus { 2.490) ANG
Changes m vetaimed carnugs ( 787) .
Clisgas m other oquily dems 542 | LN
Effects of larchan exchanee ( 208) L497)

Al Dveruber §1 p 208000 $ IS 4IR
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A List of lossleom investmsenta

Decamther #1. 212 Dyvcarber 31, X019
g Orwaersiep
Peban o mmmoic demonne | Tebne | poeotage | Balage
Costgho Gamania U, Tl
| Cramgeher Claamania) FUTU TN 3 L LY om s atun
Tedway Dagaal Technodigy Vo,
1AL (Badway) T8 s14m .76 K8
Chutang Meng She H Co, 88
1€ uang Mese Bl 1) 13m 3195 19.53 w20
Actier Lo i) na 20.9% 2148 3,3%
Wallamadia Co., LW
(Walkemodia) RUREY 19,424 Mo X.ax
Fareayy Fuh Digetal Giases
Co, Lk Fastaey Fish)
(Note 1) . - daim am
Tarman coporss T Lal
ITamean e-spoeis) bo il (L BN 25,281
Polysh Co L (Pobsh .
1Nt 2) - - 2w AT
Store Marais Co, 1id (M Graie)
M:’ 11“ w . hd
Po-Oee Markitog Co, T2
(Priine) i a7 Mw RA L
4= Wity Viokes Cualluead £ 1l
(d-Way Vesce) M A LT '
fix She D S CShomghai)
hetornationsd Tradag Cu., _ .
LA B Shr D Jiwd (Nets 3 3w - M -
ACCT Geoup Limived | VOCT) .
M" w.w * m .
Vady crestive On Ll
(Piradog) (o 3] e 4.0 2
$ Xm0 £ G54l
Nt 11 As of Doccmber 31, 2620 Fantany Fish was bl uoder Hgundiaon whiile the captal fud
boen (emiited fack

Nite 20 On Marsh 12020, Marsis monged with Podysh Hresgh o fock siap o ralio of LT with
U shawshalders Wi pravessnly wwned Polysh, Maraie was the survisag scenpaty and
Potaady wiss the @emnlved company wider the merger. The Group held 769 ompershop of
Marsas and recogrmad » the ivvorhimett smier pgrts msthod bewanne tie Oronp sl has
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= sapmiticanl intlience over the lvestas throsghh the seats hedd in the Board of Dwecton,

Note 5: All impanment losses ervod from cguay myestments lisve deen tecopmsed basad oo
Abe Company s aasessmant
I The finandal statements af @yvesoments wider sguify method, Gemato Gamania and Kdway, were
analiiod by ey ilepomdent wuditoms. The share of profh (Lo | sd aser Soompichendise incoms:
o) of' ssssociutes was (STOTIN) fiw the vear snded Decavher 1), 2020 mnd the hadace of
vt ccuod for smder squity method wis S10G6 543 we 8 Docember 11, 200

C As of December 33, 2120 and 2019, the carrymg amount of the Cronp’s msdividually mmistorial

msocimes amwnited fo S205.00) wnd 5235,418 repectively. The Groop's share of the opomiing
results a0 simmersed bodow

Yoy endod Decomber 31,

2021 2019
Lo for the sear ‘ 5 100,103) (5 MI391)
Oher camprebensnie noome (dess), wot of 1as 582 821)
Total comprehensave bosy 15 P53 (S TLAD)

D, There is no price 10 opon naarket for ssocates of the Oromp, therelinre, mo fair valoe is spplicable.

L The Groep s thic single hargest sharsholder of Jadway with o 37.18% cquity interest. Given thal
the rensioong 62.82% cquary lutevesa m Sdway o Scld by other few mvestons and the wambser of
vartes of minory virting rsis hobders Bas cxcoedod the Group's wies a3 ey actod sogecher. this
mdicstes tht e Cwoop he oo omres anlidy 0 diceer thie relovant sctivities of Jadwas
Ascardimgly. the Croop b 1o control, but owly hes sagniticant initnesce, over the vvenae,
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Dsngpretoen Offies
L MWM&_MMM Lo

fmsuld Ueha Unfimshed

Albsoouo L2050

ou P Lm0 WnEw 4 e 25T % Win o NWeST £ WIS ) T b Lansn

Avennidasod Jweesssg) o T vn( 323359 ( 1400 WM (RRSE ] 21.3%) e m.m)

Azznudated seprmiced m (

Cptmung met boack et _

N Lary 1 L Y L T CUE T o3 NID (TN B T V| L b e

Adblien L (IIX57) 7341 v e, A4 IE A TRATS

Cagperals ' 2370 f 2547 ' f | 350 N it )

Tratsies o< . . i TETES) '

Feehastifsticos o nmivh = 8 a0 | L) : '

Cprecanun (e { B ( o | 12519 1 7974 | LR AR v 1y

Netexchange Silfmeties - L Moo 31 14 1] o, Ay

Chontrg ot took, weecue

At Bvamphar 85 0|4

o §ozawG b Ve b Amn § U ST U T 5 TS | L S T

Aseunudased darecan K NI ¢ 3819 ( 1380 ( ST | LI ( S50 10 Ssensk)

Bt s Nepms preed : - el L. |
§ 236003 b A 8 1dasal s 0 & AT Iadid 18013 [ DL LR

BNo Bormwimg cond wak upitaiived as part of propernty, piland il oquipatent
C afomuation show thie propeny, plas and cquipmen tha nore plodged 1o wifers 2 collmerdl i peovided i Noee 3
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(1)) Lensing wramgamments - fessce

Al The Cironp feases canions assoty jnchwding buiidegs. mackamery 20d business wehicles Remial
contrects me typecally musde for petiods ol | jo 0 vous Loue tensw e sogoliated o
ndividusd bases and eantain a wide raege of differeat Vo wnd comditioos The lsase agreenents
&> Dot tnpose covenmmts. but keamed msets may mot be med s securdty for borrowing purposes

B, Shortterm limes With 2 havse term ol 12 mooths or ks comgrins Baaildings and sltifunction
privters. Fer the yoars snded Docemabr 31 2020 and 2019, pavesatts of Seusd vommitmmsass far

short term heasexs mmosnted 10 322417 mad $42.147, ronpectively
C. The carrymg armosses A rightsof-ise avsets ad the dopreciation chamge are a foflmss:

Deoember 31, 2020 Dedember 31 2009

Hook valoe Book walue

thaidmgs b3 W29 3 40,746
Taauf sy venas o 1063 -
Tramsportation wgutpment (s sobadles ) S LAl
Machinery 2. 7o 1 H0

$ 66589 S 5700

Yo ended December 31,
T 2019

I$aiimgs s %13 § 19 %41
Lad sepconeacnts 1131 =
Trmseportation wutprmsnl (e ebndle ) | foR 2401
Machinery 1581 1 53]

s 26595 S 20,064

D For e somm gl Decomsther 71, 2020 sl 2014 the addinioms jo nghl-of-tss dsasth wese
SHRTT amd SI91 7K repectivay
E nforeastion om prodif or bees m nebilon S0 lease conlrsatx o e fhiows
Y enns endod Deceraber 31
bl 20819

Do sflectos pvuf® of ko
Intierest axpanse an lease Bahiftion $ 42 3 rd
Expoase on shartacrm lease comrcts b3 22417 S 41,147

E For the years cnded December 31, 2020 md 201%. the Giroup's total cash sutflow foc leasos wore

S AN and $62,777, copeaively
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(71) Leannt arraniements - lesor
A: The Group Seases varions ascets includiog buildings Reetad contraces ase typioslly made for
porwdy OF 1 e 3 puars. Lease torme e tegotisted on s iudividost Sk aml contum vl
range of dif¥erent tooms and conditices Yo prosect the Jessor s omwership rights on the leased
st lezsed wexty muy o he wacd a8 secar iy [0 hoeovatng punpoecs.
B Gaws artvmg Troos operaaing kese agrecments for the sea eoded December 31 2020 and 2019
15 ax fallows

3 gurs coded Deceniber 11
N2 2019
Rent incowe s L4y 8 | ,gg

C. The mustorsty smalysss of the devso payments wockr the operating bmses 1 = follows:
Decamber 31,2000 Dicembor 31, 2019
00 s - % i
31 105 s
s s § 1.219
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Adsliscny L3178 ALas L : ' |81 283
Mcrzivelliie Satpe i T ( LS| s o e . 4 )
Drurprashs derrmg the v . Py D) ‘ . « ! WS
Neckastsomann St 'l "2 - " .4 =3
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e raciargs Al A29) ( 24¢ (R RS R . | A - | M)
Miaring pet doul lweratet e & Distenitet 1) g LIS S TN [ 3 ) WaL0s - § LU ocs 3 ez s LA
ALDvepber 31 2000
G ‘ b ¥ Vet % 1§15 3 Yo nEsE 3 HEEe 4 S
P N PUITEL TR ( G2 A ma i S92 L e )
Aoomibeed inpaomees ( e . . « ! Ml "ll}ﬂ(
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Cater Tradrenct Datoner

Lhetelons _ Softewte ineeplééams (g oiaehp - Soehil Toul
Aldsmasr |1y
Lom P (T S 5 Tl (VLTS SR UL 7N S T SR L
Aoastiyml avivresne. | 290,083 1 w:a,u 42000) e 1) ( E R
Ascomabewn] wepoormmil L '!L*ED =3 XEH(____WKS
i a8 gm i a8 1 11 ‘ 1295 ) RATA L | RAREL
P s 4
Olpeerrgg et frade smtousd ips 2t anibry | ¥ (% 3 L2 | R tHE I (L O S 1A % EERET A T3
Mdlorw 4% 10 o363 EOE 21710
Tratsdeos s 1) a2 - - . - . R
Az deege | (TR S0 o) ' 1) ( 177 1)
Dispinsls dhwmg ke pime | 1200 ' ) . ( Mo
Trausiorad w sxparves enal loery i LT Yy ( LR
irvpar et bow (St 20 ’ ' vl LA SLTT "
N enctunge difhven v l L By L)) g},u asse AB%
(hmang v book aetoun) s Tacteter 1) $ _ ams 8 RO ) 6 . 3 = 160107 §  ¥i0sss §  sadés)
Atlkconie 31_NG0
Cimd P DR (0 TR S T Y os & (OTASE. 4 RS $ LM
Serxremiads) @eiecnalr s ' e A2 ﬂ;.ﬂlh w; = M -4 ]
Acarrsalaiet ireprersiay i I3ty =1 T i B 1)

t_z’.tﬁL_ﬁkL__&l_'L.l_&L‘i‘l_l&ﬁi'i_‘ﬁﬂ

Now 1 Partaing to rovenss sharog propasmsntis {shown s propersmcrts § which were ibew oced - foes 30 acquire lcenves: T, ibe peapaymints were
tratisterad wo mtanpible oot

Note 2 It setens 00 supammetl loss of poodwill wising from NOWeous md [agicootiy muosnting b0 $I16,825. Mleme refor 10 Note 616 tor fundur
i emation.
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A The Siualy of mnoneeation are ns folows:

Yems aded December 31,
20240 2019
Opurating costs s TEAT 3§ 127672
Sellig expenves 18471 18,0600
Ceneral nod admimistrative cxpeses AT 0,446
Rescarch and development oxpersey 4981 L1
S X911 3 177,341

B, The Groum acguined regiteond trademark fom the sequisition of NOWnews, Ay the eadenrarh
is mesossad 1o hive indefinite veefll 1ie, it dhall not be amortised bur shadl bo 1eded for
hmypstirmovenst ammiedly

C, Goodwill wonid trademnark with un mchefimble wselul Bfe e aBlocated o the Gromps cnb-
sawesting wnils ideotified according 10 opersting sepnscot as follows:

December 31, 20200 Decomber 3L 2019

Croodwill
NOWnows s 197055 ¢ 197,055
Digwsnire (ETREL AR
AMI 17.543 1467
Gesl 25450 26,71
(Rhers 1607 1.682
1%2 304 NS (14
Lass: Acoumulated impamment f Tas1) ¢ A2
s 0K 393§ 110,585

Treadimark
NOWnews b 10090 3 10,090

Avqusithon prices for Business combinstion e calculued based an the prace of acgsiisitim and
rolated diroct costs. The smuons of goodwill recognesed Is the dilference of 1he acquisinom price
heoss e et Faie vadow of wdemtifiable amts soguired. The sifocation period of soguisition price
sy it cxcesd une yeu aller fie asquisaion

D Ax of Docernber $1, 2020, the Coaup s goodwill aogerad i s ey combimation amcnned
Io SME 30N, consisting of cxpected operating revemue growth from acquired companies and
Drene i from 18 posestial cunomer relatcns. it scvardasce wilh TAS 36, goodwill acguirad from
s compbnimon shall be Lested for ampatrment every yaar smd when there ix any endication
that i nght Bave boen mmpasred. The mapamment testag oa goodwill us of Decomber 312020
A U e odloans
For the impatrment testing of goodwill, geodwill acguired m 2 business combanation i allocated
b cach of the cooh - poserating umils tht ore expected to henefit fram the svocrgres of the busimess
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comhistion. Each cornpany man be a cash-generating nnit which csm generale mdepondent coh
flovws. Thus, the mparment of goodoill » ofadaed bt on the difforence hetwaen thie
revuveruble amont and canving awoont of st ssas of each company.
The Genopr sl valuc-io-uns calislamd by courml spprsssr 10 e’ he recoversdble amosnt,
subsadinries, NOWnews wod Digicentre. The Ceotyr iol rscognised mipatrmant bess an goodwill
it Devember 31 2020, hecause the recuyerable mminnt wis higher than fhe curyiag anmum.
While the recoverable ansomal wan bvwer than the crring soomn & Decomber 31, 2019, o
sttt e wi deconed. The et assmmploms used s colonbitong  value-ti-se W
oxtarnal rpoTmier ure et out below:

Decetnber 11, 020 Pecenber 35, 2019
Cirowth rase 2% A 1% 2.3%4.3%
Discooet (3t 13.5%- b4,6% L3.0%-108%

O Decembrer 31, 2000 mnd 2009, 2 from NOWete sl Digizcnne, he eocoy erabls amounts
of ¢ gencroting wots were calvoliesd hased on iluc-ls-use. Hecatse the 1eoovonible saams
excerdod the camrveng auscunt, goodadl was mot snpaired. The koy sssssupdions wsed for valoe-
oire caloubativos ke weo cansidecdsns operatms peotit matgms. goowil tae and discoent nte.
Mumagemont determimed e fmdgeted aperating profit mmgin hased on past perfomsmee sl
ihe projectivn iy imbistss reports The diseaunt ries ware pro-tax amit nefloctod specific ides

relatang 0 the relevant oporatmyg segmvams
(13) Oshar tm—strvent sesety
Docemmber 11, 00 Decotabar 31 2014
Overdug ceceivables s "4 3 00,530
Laown, o abhvwiny foe ovordds roveivables ' W24 ¢ 9, 8N0)
Refuudabde deposny 41422 40,436

" IS % 41203

() Impairmant of noo-firencal seets _
P Lirirsgs recapmet ionpitrmatit S For the veamm st Dissmher 21, 2000 god 2019 o SH0 112
ond SL6R2S. rapestively, Ditaile of vuch fows mr o followa

Vears endod December 31
2020 019
Recognised o Revopniced &
geofit or hes Frofil e s
Tpuurmment hos - s fioes s e s -
fmpadmeet Joss « poodwill = 46815

5 10119 § 825
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A The Geoup recogsised mgaimuent Loss om Uhe Beanse fee i the socond quames of 2020 as the
recovesuble smonm of 1he present value of fassse cosh Maws of boonse fees w Lo thaa the
GRrTYIng wmounl.

H The Jrvup imploscoiod impammonl lealay o the recoversble smcont of geodwill o the Mmunial
year-smif dte. Information ve e dctsrmanatzon of the rosmamible smomunt is provided m Node 6012 ),
For B your endod Decombur 51 2079, the voesovcrable amoums of goodwill of NOWoows and
Dipresatre wene bower than St aamrving mecunh. \ccordmyly. S Cireop cesupmiesd anpammem

ol goodwill smonmting 10 $46.82%
( 1%) Shors: e boorommgs
December 31, 2020 Devcanber 31, 2019
Hesb boerowings
Secured borrow g $ iBo1d 98 179
Vemaswrud burrowings 102 333 630,000
b 226 148 S TAR. 179
Cradit s h) L1258 S 2150.171
fimteress rate runge O A 6.10% 1 10% 6. L0
(16) Ciher pyymbles .
Decambwr 30, 2000 Deseenbyr 31, 7019
Store-vuliae feoehved i besall of sehen s TRNE S T35, 24%
Pruvable om business tax md withbolding Lax oAl N
Commpmun pryabls LW 47
Sahry and mmad boms pavablc 196,024 183,964
Faplovess’ compensation payable 19473 173,060
asuhbe om wiquiprmeent and itangitle sests (Notv) 7% %48 T 43
Directon’ remunermiaos payable 24145 26,674
Others 254,778 204,110

S L999.7AY - § LT 2R

Note The pavonent obligaizons of codtaim game Bconse ama 10 pay game devalopers license foes
the reveaue reaches o cortam ssomml waton two yoars alber vhe signseg of the contract. The
Group vecogmised tse liceise Tees and payabde on ltangivle sisess effer ussessing that the

poymen| Sohgation w ughly reatisable
CIT) Ot curtant Habualitics

Dacemnber 31, 2000 Decanber 31, 2019

Lomg-term borrawmngs, coeram portio s 160,000 § JEOL00
Iteveipes under custody 12,757 10280
Tax racoges unider cuntaly 15389 1257
Oeher owrrone libild ion 34153 27600

s 2RI 3 210,447
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CE) Lo ternn oo s

Tvrenvimg peried and
~Apcctbooowine  eppesiitow socinel ol Docsubor 31 A00.
Tong-scm basl
Tt e
Socured bovromirgs Bormowmg podod s Mordh  L1I3% L% laoded  $ 2400000
M, X035 - Maech 20, X2%; Fredibmgs anl
pstirest b par s ookl et
firr thve Mwsd Shyoe yean
whartimy from e foanh year,
foincgal and odorod are
pavably quarnaly = 28
featalbucy
L Clirent poiom f 160,001
S 24 L)
lsmreg periced and
Tape of boacowngs fepagymeanl 1on hsaotme  Collmesd  Dicaobe 31 2009
Loraarm bond,
Daorvurit e
Secured boorowigy  Boormwug porniod i Mach LURG LY fadend 8 Jousem
My 005 - Mawch D), X25; Balilings ant
mowrest is pavabio madhly A
low the Fine ess vean,
sartisg foeon S Sty vaar,
peincipal and st sre
payabls qrareaty i B¥
thalalbmcrds
Lass Csrore panm (. W) LO0)
$ ZALO)
(19) Ponsions
A, INfmad benefit plan

(#) The Company hes adofmedd Iramafii persaces plan m ssvordance with the Labor Standards Act.
covering all regular employees’ service yeas poor to the enforcement of the Labor Pension
At on Juby 1, 2005 sl service veans thotesfier uf emplovoes who choee & comtinue 16 he
subyect to the pesson meckamn mnder (he Eabor Standards At Under i defined e
poesion plas. hwo units are acoraed oe each vear of servios For the Tirse )5 vears and cee unit
low cacds wdditfonad e theeeallor, stboct 1o & msosmtunm ol 45 seits. Pensaun Beelin ure
Trasad on tha ymber of ity accrued ond the average moothly slames and wages of the by
6 momal prioe o retmemant. The Company contritwies muothldy e oo cyus] 1o 2% of
the emplovecs’ ceonthly ssanes and wages 10 the retirement ud depossiad with Hanl, of
Fuiwan. the trurtee. seder the mame of the imdapondent retiromem fund committee. Alsoc the
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Coropuny woulld ssess the balunce in the afieementionad Raboe pemsion reserve acedmmt Iry
December 21 ebery veur Ithe accomn halianie b imsafTicient 10 pay the pension calisilatel

by the aforementioned method to the camplovess expected to gnalify. for retiroment m the
following vear, fhe Comgumy will make comribation for the defic betore March fin the .
Folbowing year.

(1) The peamion coste wnder the defmod bgmefit permon plim of the Comguany for the yeurs ended
Decentber 31, 2000 and 2019 wire $687 and $662_ raxpectivety,

(¢) The mmowsts cepomsed i) (e balssce sheel are as follows:

Docetsber 31, 2020 Deceminer 31, 3019

Prosont value of delined benefit obligitoes (S TIATS) ¢S 67.103)
Famr vadus of phan asssts 67,106 #3977
Net defined heoefit Sabilny
(sbown ms ‘other pon-cwrrend fobilities”) S 11.4659) (S 1,126)
() Moveonate m net Sefioed Demetii liabilities ane g thblows: A
Present vadse ol Net defined
dulond benets  Faw vadpe of oyl (latility)
obligmions plan assels et
Yo nded Decamiber 21, 202
Radince ar Jausry | % 07505y § 03977 % $,126)
Crrrend servica eosl | 662) | 61}
Tritarost (axpwtie) inoottie { 531 a2 24)
( 68.302) 04389 3E19)
Remmasuranmems
Retum on plan assciy - 2,126 2126
Change in flaancial assunptions  ( 3,795 “ 3N
Expereece sbpsments { 6,271} o 6.271)
f 110,066) 2,126 7.946)
Favsion fund corgoiwiwn - 1284 1284
'8 yrenmion ™y T3 .

Bakunco at December 31 s 77.575) $ §7.106 (S 10 469)
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Presed vakic ol Net detined
defined bherefz Fair vidoe of  benctit [lisbadiy )

ublgaiors  plan seets E)
¥ fed T et 312019
Hafanee at Jumusry | s GL463) $ 50982 (S 1 483)
Clarrent Service aml ( 640) . d b
Linetest (€ xpanse )y manene ( 75) o { 1)
( GL7RT) MLOGAD ¢ 2. 1AS)
Remvwimurenmenta '
Return oa plim weds - 2,069 2,069
Clunge o founcud sssampiions | 2636) . 2.636)
Fxpericnce adpastmants f LAR) - { | 680
( 4106) P 2,247
Parsoron fondd oontrdmim . 120 1264
Balinee at Devamber 31 (£ 6T.103) $ 63,977 (S 3.126)

(¢) The Basd of Tultvan was commussioned 10 mampe e Fuod of he Coomptany s delined
Yo it petadon plan i sccordanee with the Fomd's anntal mvestment and iwibisstion plan
ad the “Requbations for Revermes. Expembitures. Sefegusnd aod Undisiion of the Laboe
Retiroment Fod” (Artiche 6 The scope ol siliution for the Fond meludes. depasih in
damestic or foreign Nmancial institutions, investmeo! = domestic or foreign fided, overthe
Commiet, or privale plagamun| Gty sectintie, mvestimuet i dimestic of Girvign roal velaly
Securitization products, e ), With cegand 1o the stiftsagion of the Fund, s arrinmem carmngs
i e aprrasl dsatribeaions on the sl immoal aaenicoss shall be o doss ot the carnings:
attoimahle from the moounts aconad from two-year tinse deposiss with the mierest rites
afered by lncal banks IF tise carmngs is bees thars aforementicesed rates, govermment shall
make payoserd for e deficit aller bemg authoriéd by The Regulatoe The Compumy bas to
vight to purtictpate s managag wd opersting P fund and bence the Company is wble tn
disclose the classification of plon sseets falr value in secordance with [AS 19 parsgraph 142
The compositico of Fiir value of plan sescts a5 of Decambar 31 2020 md 2019 is given in
the Armmnl Labor Retirement Tund 1ilssion Report mnposmoed by the goveomment.

A} The princal aetiarinl asssmplaoms ssad wene a8 Flbows

Y ears ended Decaiober 3§
2020 2019
Discount cate 0304 0 80"
Tuture suligy wcreses LA L8,

Assurmphons regarding [vre mortality oporsmoe are sif besed von acuaral mdvice
seovrdance wigh publihed statistics and sxperienos it each temitory.

Recanse the wmin acthaarial assuneption chmged, the present value of defined benefit
ohbgation is affected. The amalysis was & follows.
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Discount rats Futar e sidary incrensis
hcrease Decrense Twremse Decrense

0, 2%% 025% 0,25% 0.23%
Decemiber 11, 2020
Fflect on preseen vahu of
defined benefit obligation 3 2.09% S 2393 3 2,231 (% 11523
Deceninr 31,2019
Lflect on proves valis of

defined benel obligation (S 2306 § 1300 8 2066 (& | 998)
The seantivity anslyses shove & baseudl on oo asumipiion windd changed winle the other
conditices ramein anchanged. In practice. more than one assumaption nesy change all ot voce.
The method of analyang sensstivity and the matbod ol calenlating met pension lahility i the
halance sheet g (e same
The enathods wnd bypes of wssmptioss: uweed | proporing (he sesmibivity umalvse: dil ool
changs comtparsd 10 the previows ves

() Expected comribenions b the defined henetit preervnom plan of Bie Compatyy S the veur ailmg
December 31, 2021 mmooat 1o $1,.299.

B Ifmed coutributam plan

() EVective July 1, 2005, the Compamny sl s domsestic subsidmnies have estahfshod o define!
comriniiom peosson plan (ihe “Neéw PMlan™) under the Labeoe Pensim Act (the “A¢t™),
coveony sll reguler cmplosesy with ROL. satiopality. Usader the New Man, the Compreny
sod its domestic subsidaries contribule monthly sn amout hased on G of the eniployees”
owniibly salaries and wages ¥ the coployees” individusl peosion st o the Butvso of
Labor Enstroncy. The banefits sscrwed are paid mooihly or m domp sum apon Sermmabon of
cmpho v

(b} Gamuma Dignal Dmcrtaimment (Beingd Co., 1ad. Legion Technodogy (Shanglet Co, 1ad,
and Jolbywis Digital Msmess Co. Lad have a defmed comnbution plan Montisly
comtrinitons 1o an ndependent Fond admimistered bry 1l govermmiet m acoordamce with the
pemion repulitions e the Pooples Republic of China (PRC) ate hiosd oo # coviin
percentage of cruplovecs” printhls salanzs sad wages. The contribedion pereostage for the
vems ended December 11, 2000 and 2019 were bath M 23% Other sus the manthly
contribamans, the Geroup ks 0o fimther obdigations

(¢} Cliermunia Digetl Entertainement (1K 1 Co., LA Cash Potnt (Hoeg Koag) Conspeay Linsited,
Ciaaly Pkl (Gagean) O, L4d, Gashs Post Kores Co., LI, Mymuobes Eotortamtiment Co, 114
Hapod DNgiral Tectmolopy Co., Lad, dellywiz Intermmtbonal (HK) Ce, Lk, Madeugr Dighal
Technolegy (HK) Co., Lad, Cirgo (1K) Cos Lad, Dxgicentee (HK ) Company [ inaited ol
Hyperg Smart Sesaraly Tashoologe P, 134 proveds pamsiom towrves mmuslly oo thaty
employees  acoardance with the lncal regulations
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) The peusaom costs amder the defined vontribution ponsion plan of e Crongs for the yeus
-ended December 31, 2020 usd 2019 were S3K440 and $36,072, respecuvely

(20) Share-based promzes
A, For e Sears onded Duoamber 31, 2020 amid 2019, Ow Coemprans”s shape-lised pasation|
wrrangemens were as follows:
. Quantily mastold  Coatiact Veoating
1ype ol wrangeoms Covark date  _ din thomessb) _ peniod conditions

P noasiety steck Tnamtoned w M5 2049 NA Vasal
employe of B Company sl trenedascly
suilalatics {ak 1)
U sy slock wamalixeol Lo 0529 IR NA Vatal
anplovoss of the Cranpany s frenadhately
subadiarics {Nate 1)
E20h tromsiie y shisd transtideed Jo NOR29 134 NA Vslal
seplonoss of G Mimprpany sl rrencshatsly
sutondiaries { Note 2)

Note | For the 2 amd 11 drensny sock tmmlvorad 1o emplovess of the, Company anil
satmidiancs, the peoods of actusl payment sed transfor wers from haly Y. 3019 so July
19, 2019 and from Awgest L 2019 16 Augist 7, 2019, resgsectivels

Note 2 Tor the 12 trepsury stock trmmsferrad tor employees of the Corapamy and sobwidincs,
e perkod of acted] payment and trusslee were froms Augast 6, 2020 10 Auguss 100 2020
and from Seplember 2. 2020 so Sepreenber o, 2020, rapectively

B The fair vl of Ueasury shook trmmeferred 1o employees on June 29, M120 ad May 29, 2019 is
memured wang the Blick-Scholes pracung moded. Refevam nfiveshion &= s Rllony

trpasal Faun
Fasteme price Pipeciad Bkl Tadc

Typeof Lram prye wigihly opbon  sdered peunh
—gncs . Mato  [(dden) _(Now) life it (i dullar)
0 m—p—" WI9A29 8 MW LI Ol var 04, & 3866
teumtiosyed 1) eupheros
of the Company anl
sulbesdianice
teansfocrod to amphovocs
of the Company and
subosdiaries
LT mosery stock: 20%.6.2% 0RO Dflvew 0% W40
transfocred 10 vaployes
ol the Cempany and

warbw hiarion
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Note: Fapectod price wobatdity rte was estamatod By using the stock prices of the most reoent
pervod with jeugth of this period appeoxinunz to e lesggh of the stock options” expecied
tife, aed the stnodard devabion of return on the stock during this penod.

C Fapesses mourred on alurohased pavmene wamawtions. sre showa below

Y cars anded Decomber M,
P W15
Exuity=ssithed 3 LsEal S #0303

F200 Lo stosh
A As of Decenber 31, 2020, the Conpuy s authonsed capitdl wis $2, 5000000, consistiag of 240
million shutes of ardinary stock (mcludizg 12 millee shares reseeved D employee stock
optiomes i and the paidan capaal was $1, 75895 wah o par value of $HH (o dollars) pres share.
All preceeds from shares issued have bevo collected.

Moversenis in the ammnber of the Company s ondmary shares (in thossands ) cutanding orc =

followes
020 2019
As Jomsary | 1T 494 173,262
Trewsiwy dhares pamchood { .34 =
Tremuny Mok trandereed (o cmployees 2241 2232
Al Decershar 31 175 44 175,424
B Treawsey vy

() The Compmay hies o tresemy shares becmes They were il transterred %o employess = of
Dvcembier 31, 2020 sod 70192

(b Pursisant 10 the R.0O.C Sceneities and Fachasge Act, the musber of shariss hought hack, &
sy shire shonld woe excoed 1046 ol the manber of the Conpany ‘s issaed und cunsandisg
shuses and he umonm booght dack should not exceed the sun of retalined carnmgs. pasd.a
capnal in excess of par value and realisod capnal suphe

(<) Pursmant o the B O.C Seourities and Fschange Act, teasury dumes shoudd not by plodged
as coflsersd and = oot eniitled 8o dividends bafore ot is resssoad..

(&) Pursman 1o the B O.C Securmines and Exchange Act traaswry shares should be resssoed to the
empdonves within shree yeurs from e roscquisation e and dhares ot reimesed withim the
three-smar pariod s i he retmad.

122) Capttal serphus
A Prorssnd do 15 LOC, Comprnny Lo, capital somlus st from ol copasl i excss o
par vialing oo ssaminie of commu stocks and donations can B wsed to cover acomsmilated deficit

OC 10 tauw new wotks of Lok m&mh&nhtmﬁmumdrmmm;g provided

that the Canspany los 2o accamulsted defiatl Turtser, the R.O.C. Secwries and Exchange Law
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poqquires fhat the smount of capital sseplis 1o be capdabived aventioned ubove sboukd nin oxeeed
100% o the pasd-in oxpural soch venr Capasd surplus shoedd not be isad 10 owver acooamilamed
detict unleo the legal ceserve s msuillciont

B When it a resolved by the shaecholders m thed sharcholders’ mesting, legal reserve md whole
oc (ut of cagntal reserve arming Homn the follovring tems cun Be ised b e tew stucds o casl)
2 shacholders @ propotion 1o their share owsership, proveded that the Compy lus 1o
ausmmmmbated deficit:
(2) Paid<an capital @ exoess of par valne oo ssasne of comman stocks: amil
1) Dooaes

(23) Lsappogeiated rstuld somng
A Usidor the Compay’s Artickes of Incoeparsison, (he curnen) year's eanings. If ury. shali fise be

s to pay dl tiwes und offset poor years' operating losses, thes 10% of the rensainieg amoun)

M'bcxi%ukﬂmulltkk@twcq@&ﬂdwiﬂmmm

approprite of Teverse for special reserve as requured by the operaung seods of the Company o

rogulstions when noosssary. The remsindes,  any. %0 be retamoed or 10 by appeopriated shuld be

proposed by the Board of Directors and resotved try the stockholders s the stockbolders” mecting.
M The Company '« divadend pobcy sdopes the conservatinn prmciple. with comwiderssion of the

Compasy's profit, fmmcinl snture wd fiure devclopment plas. Al lease 10% of the

Compeny's diemsteadable somnmps o of the end of the period shull he approposied o el

dividmds

L Exeopt foc covermy accumulaled defion or pseng mew stocks oc cash 1o sharcholders m
peopartion tu theer share ewmenha, the Legal reserve shall ot be vsed foo wm other purpres

Tho nge of legal reserve for ting issmmee of ocks ur cash 1o sharchadders i proportion b thea

sharg nwosrship is peomated, providod that the distrbsgion of the revarve is lmated b0 the porton

m excees of 25% of the Company s pard-1n capital

12 (o) Tnooswedance wify the repnlatioms, the Compaery shiall v moade spasinl reweryd Trom the Sebit

 balasce onf other ety ilems 4l the bulimce sbedt &oe belore Eatributing carnings. When

dehit belance oo ohes cquies e v toversed sitbwesgentiy, the reversed sl coald he
mctuded in T disininstable sammgs ”

(b) The ansosmts previousdy st mside by the Comgpany s special resaryo on bl agplicatson of
RS im accombnce wilh Jis-Cham-7heng-Fa-7i Latier Nov 0017865, dised Al 1), 2052,
dhiall be revend propottacesnily wiven the relevamt sesets are weal, divposed of or reclpesiliod
sibveacqpueniiy
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E. Om May 29, 2019, the shcholdors during thes mocting resolved the 201 approprinisoms of
setamnad carnimgs s Dtlovo.
Yo ended Decemer 11 2018

Divklend per
Amount whiare (o dodhues )
Legnl reverve appropnated 5 175997 S -
Special rewrve sppropriated 109,195 .
Cuah dio idends distnbured 10 sharcholers L074.222 6.2
S | 449414 § a2

E. On Juse 17 2020, the sharcholders daring their mecting resolvid e 2019 appropeiations of
nebanied carnengs o follnvwe

Yesr ended Deoenibe 11 2019
Dividend per
Asteanid hiare Uiy deofans)
[ egal reserve appropeated 3 B s .
Reversal of special reserve ( 27.219) -
Cush drvidenids distributed to shanchniders 44080 Al
s G301 § al

G, On Muel 22, 2021, fhe shaehoMery Giring (hese nieing risvolved the J020 sppropeistiony of
‘retamned camingy s Follows.

Yoar onded Devember 11 2020
Dividend per
Aot share Lo dofiars)
Tegal reserw appeopoated 5 3660 S .
Spevind resurve appropriated 37928 -
Cosh dividembs distnbuted to shisrehnidens LI 4l
s 119856 § 40

H. Enformation abore the approprifions apgraved by the Bowrd of Dhreciors and resolvd by the
sharehaldens and sppropratves of emplovees’ compensation amd dicoctons” asd wperison’
reemureration WAL be posted im the “Maket Observation Post Syvetem™ il the website of thy
Tswan Stock Factage

L For the information wiating 1o empiovess” bomis and ditedoes’ aml sigeriisons yetmonenizm,
pleteso refer 10 Note &)
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124) Oeher 2qomy (lems

20
1nrsaisnd g or e
on Fatanc b assets M
tur value through
Transhino wther vomprehensive
difloroures OO Tutal
At favesary | 5 LI (S 98 R0T) (8 17,976}
Revaluuion - Grueg - T1.408) ¢ 71 40R)
Revalumtion « fssocione . | 12004 120}
Revalumion trssfecred f0
retamed commgs - Grog -1 ITI000) ¢ 7D 005)
IBiTeromnes
« Uy \ 15.45) - 13 456)
« Assocenor 62 . 52
Al Devember 11 (s 107968 ($ 443.036) (S 255 204}
2049
Vinrealised grm or bss
o Cavsec af wesets 10
Lar value through
Tramdativn wther pompeohensive
diflircoan movene. Tital |
Al Jertsuy 1 5 3 4881 (S 145,07 (8 192.195)
Revahingion - Uropp . 11,541 1.5
Revalumion « Asgocisies - 630 ¢ o)
Revalumion trussferred v
reeancd comamys - Groug - 36 MM 36,000
Curresey (ranshation
Efferonces
- Growp ( 19.5%1) ol 1%.500)
» Associtied { 1£5) - iR5)
At Deoerdbes 30 o TGS 98802 (S 171,976)
(35) Oneniing feveiie
¥ vary ended Dacomber 31,
202 219
Revenuo from comtracts wilh ot niners s 10443042 § 0.681,348

A Thiagprigation of revenoe Brom comtescts with custoten

The Ciroespy degives revanue from Bhe traunfa oF ganses, goods aml services over time aml ol »

preriest it Thimme i ihe Lafbow kg mgor eypes
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Ol lipe annd

Yo ended mobdeganeey Seyvex e Weverme (tom
D ber 312000 P eris e | e Frriie wckedva bty T o)
Hevenne frige citieresd
GoIper caniterts O ey LR WL AL N T s 6. e S U WL
Timyng of revienie fecogninics
A ® pooni m bame $ORMIIGe 3 MRS 3 MR 3 TNeIs § M
vee me — NN e . 2
1 AITIEME & l.l’m Wl §F O oimdes 3 lWliiaag
Ol ey mandd
Yeurenlad mobdegaes. Serei sl levere (tom
Legeniber 51 2004 DOROM rewniee o ryvens seredvaiees Low)
Revetnut fiee eonoetnd ; '
o sty § T 3 HITIE 4 MBIIE $  WETID 3 veMbaas
Towong of revenme cecogrmon
A& poten it mages P T4 8 ZHIM OF MO L)E 3 HATE 3 B
Over fitoe — ()] P b — ]

§ Tepe-3 RYEGes b TNlis ) METIT B AN des

B\ Comract liahiltios

(a4} The Guroep pecogmised contract lahilties relaged 30 the comract revenee from s
atooumting fo 281,129, SR35054 and $452.619 o of Decomber 31, 2000, Decvinber 31,
2119 and baminry | 2019, respectivedy. The Ciomgy's comtrmet Sinalities are misdy defirred
revenme from poims wiated bet unused ot uncocsmmacd m the cadine gaote ar mohile game,
wind re smontined i Arvinze aver the pevimd of ihe aervices o the estimanal usofid petind of
e varsss] e when (hwy src actnplly wsed

by Rovente rowmnised That wan included wm the oot Tisbaliiv balaao at the Beptnneg of the

ven
Y ears gaated Decetishir 11,
o R 2019
Revense recognoed that wis meluded
w the crmtract Yahility halasoce ut the
Revenne fhom ganos ) 333054 S 452619
(267 [omgrand ittooom
Y enrs ended Docember 31,
20 _ 2014
listerest iisne from hank deponty 5 mesy s 2920
Imresest mcome fivan Histou! woet 3
AMOTsod chst I$ 2l

S Mg 8 2941
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(T7r b it

Nental mooms
Dividond i
Ot inconse

(23} Uhee gauns and {osses

Charien o esrnal of propurnty. plast 2l oguipment S

Giam on disposal of evestnicos
Foreygn e uchage gam

Sl om fmestal assets il Tar vabas Hrough

profit o ks

hnpumoem foss
Onhey g und hissesy

(29) Eipanes eosts

loterest exponse
[lah borrowings
Lo Lkl y

(A0 Eanployee banelit, depreciation and amodisation sapeme:

Fauplovee benefh expanses
Wager imd safurien
Directons” senmima stion
Share-bused pavinets

Laalror 2ol Ieadthy fyesamy iz

Poweiains coaia
Oy persosnel cxpesses

Dopreciatioon om propecty, plaot and squapren

(inchading rights ofarve assets)
A fiedlom expatey
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Yosen ended Ducévisher 1§,
2020 mie
5 1451 8 1,642
5% 290
4,240 10463
5 36,381 3 15,021
Years ended Ducémber 11
220 2019,
I S 1155
. a7
974 15,625
. .1
( LIRLIY 5, 825)
{ 1524) ¢ 9.352)
s 6.433) ($ MM
Years ended December 3!,
2020 I
s 172 § 17.%64
=2 d
s Ry 3§ 18,528
“Yuwes enibed Decviher 11
2020 my:
5 WOMT S LSS YR
.654 24373
65,553 86,303
19,423 63,663
19,537 36,734
45,949 41,502
s LAE 2GS & L. 2R7. 556
b 164394 154,636
5 g3v.1e1 3 177,541




A, Accordimg to the Artiches of Incorporstoon of the Commpanr sy, the profit before tax helfore deductsan
of employess” competsation and directons” remuncrasion of the Company. shall be dstrduied ay

employers’ compensstion and direcrons’ remmneration. The mno shall be 300%-15% foc
empboyess” cmpenastinm amd sl ot be bigher than 2% for directon” remmetation. Haw v
when there is still acounmnluted Sosses of the Comspany. o shall reserve tho compensutson mmosm
Aty ey

B For the yews ended Docember M. 2020 and 2019, amplovees” compensation was scomod at
SHIRO52 and $130,665, raspectvaly, while Smoctions sammimet stion s svonsed 2 S23.610 ol
S 143 gespectively The sforumentioned st were recosmined  salury expenkes.
For e yom endud Decarmber 31 20200 (he emplovess’ compensaliom md dirocsars’
remuneration were estnmitad and acorued based oo the distbutable profin of qurrens yeor o5 of
My and of reportimg period Emplovees compamsation ssd directors” ronmneition for 2120
aimunead 1o $118,082 and $23,000, respoctivety. as resobved @ the meefing ol Hourd of Directors.
The emphinees” compersatie foe 2020 as vosolved by hw Bosnd of Direcines wiy m ogreomen
with thaose amoums recognised i the 2020 Nuuucad samemens wid the difference of S61U
direcrors” and supervicons” remumseration betwesn fhe amoot tesolved w the Boand meelimg omd
the ot recognised i the 2020 finsaced statements had hoas adjusted n (he peofis of Joss for
2021
Employwes” compensation oud dtrecton mxd superyivons rasminaration Tor 2019 smounded
$1300665 el S26.000 vespectively, mx resolved 2 fhe mecting of Board of’ Directons. The
emplovees' cootpemmation resobved hy the Board of Drectons was the sune with the smoea
recogsed W the 2019 muncial stadenseets. The dference i ditecton” remuseratios for 2019
of $133 biad been adjusted i the profit ox foms far 2020

L. Informatem abont the apgwogmiation of Sooplovess” commpessation and durocon remuecation by
the Comprny = resobved by fe Board of Directors and stockbolders will be posted in the
Markas Olservatson Fost Syicm & (he wirbennz of the Tawan Stadh Exclange.
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(31) Inconse tax
A, Imcome Lax expemss

(2) Components of INCome 14X Sxpense:

Years ended December 31,

Current tax 2020 2019
Current tax om profit for the vesr S 23221 $ 265,644
Tax oo wappropristed retsned cammgs 10,844 33,934
Prior year mcome tax over estimation ( 13.501) ( 18,374)
Total cerrent 1ax A0 564 281,208
Deferred tax:
Origination and reversal of temnporary

differences { 37337 32,584
[mcome 1ax expenss b 23227 $ 313,789

(b) The income tax relating to components of other comprehensive income is s follows:

Years ended December 31,
2020 2019
Remeasurement of defimed benelit
obligation (s 1.588) (S 449)
Currency tramslation differences { 9.9:7) .
s 11.495) (S 449)
B The reconciliation between acooumting imcome smd income Lax expons:
Years ended December 31,
2020 2019
Tax calculated based on profit before tax
and satutory lax rate (Nole) S RS0 S 259,282
Effect from tome deallowed by tax rogulation 18945 49,080
Onvursess mvestmnl meome nol recognmad s
defered 1ax habilitaes ( 14611) ¢ 10,134)
Prior vear moome tax owr edimation ( 13.501) ( 18,374)
Tax on unapproprated retaned camegs 10.844 33935
Income tax expeomse S 2xX3.227 $ 313,789

Note: The bases for computing the applicable tax rate are the rates apphicable & the respective

countries where the Group entitics operme
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1. The Compary wnd the Compuey s setondumes zxgorstnn dates of umsed linss worryorwand mnd
antovnds of urirecognised defeeved 1ax assets are as (llows:

Decambyr 31, 2020
nreco gresed
Amowd filed' Unused tax deferred
Yeat ineurcd anowed anigh LA sy sl 1l st
WI0-2020 S LELIS § 2ENISE § 2664030 2030
Deceinber 31, 2019
| mreopgrused
: Amnes fikd Linnined tay defirred
Y ear mpurred assessed wedas Ak absets sabde until vear

W00-01% S 2ANETI § 2378098 & 2750w e

F The anmonts of edimtihlé tamgrarses dilYererses (hal wire sl raoagmmsed ax defimmnad tas nsctx

e as Todlows
Decaiher 31, 2020 Decomber 11, 2019

Dodantihle Wmporary difleremes s 55944 S 0556
The deduhible temporars diffiroces arss when e Company doos 0ot plam (6 disposs
sihsadiurics in the foresesablie Totsre, Thes, the pat of weccogomed imvesement 1ass o aversens
subsichinries was not recogmised as deterred tax asseta.

F. The Coonpany & and #s domestic subssduanes  jesessed and appraved moanse Bax retums e oy
follows:

Ladent You
Assessed Iy
Tax Authordy
The Coanpanry, Clach Poml, Jolvwiz, Twe Tigers, Ants’ Pavwer. [ndilassd, 2018
Gt Asta, Cireo. Coture New Media, Madsagr, Conatter
CoMaukoting, Welnders, BeanGiot, Fsedation, Jollvboy, NOWnews,
Digicentre. Mjulty
GAMAPAY 09
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(32) Esmngs pax sdhore
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s . 5
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Dileted spangags pur sharg
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Assassct] comvenios of o8
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Fonplovess " bowmus (Notie) ST A% im
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Note: Effective January 1, 2008, as employees’ compensation could be distributed in the form of
stock, the diluted EPS computation shall include those estimated shares that would increase
from employees” stock compensation issuance in the weighted-average number of common
shares outstanding during the reporting period, taking into account the dilutive effects of stock
compensation on potential common shares; whereas. basic EPS shall be calculated based on
the weighted-average number of common shares outstanding during the reporting period that
include the shares of employees” stock compensation for the appropriation of prior year
earnings. which have already been resolved at the shareholders™ meeting held in the reporting
period. Since capitalisation of employees” compensation no longer belongs to distribution of
stock dividends (or retained eamings and capital reserve capitalised), the caleulation of basic
EPS and diluted EPS for all periods presented shall not be adjusted retroactively.

(33) Transactions with non-controlling interest

A. Acquisition of additional equity mterest in a subsidiary
In August 2019 and December 2019, the Group acquired additional 5.36% and 1.07% equity inlerest
in the subsidiary. GAMA PAY. for & cash consideration of $24,343 and $4,886, respectively. For the
year ended December 31, 2019, the movement in equity resulted in the changes in equity attributable

to owners of parent as follows:

GAMA PAY
Year ended
December 31, 2019
Carrying amount of non-controlling interest acquired $ 30,267
Consideration paid to non-controlling interest ( 29,229)
Capital surplus - changes in parent's ownership mterest in subsidiary $ 1.038

B. The Group did not subscribe to the capital increase raised by a subsidiary proportionally to its
interest in the subsidiary
(a) The subsidiaries, Hyperg, JollyBuy, Ciirco and NOWnews, increased capital by issuing new
shares for technology and cash, respectively, for the year ended December 31, 2020, However,
the Group did not acquire additional shares proportionately to its interest, thus, the share
ownership increased (decreased) by (49%), 1.27%, 0.15% and 0.36%., respectively. The
impact of the transaction attributed to owners of parent is as follows:
Hyperg

Year ended
December 31. 2020

Special Technology $ 29.305
Increase m carrying amount of non-controlling interest ( 29,090)
Capital surplus - changes in parent’s ownership iterest in subsidiary  $ 215
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Jallybuy

Yew anded
decemiber 31 2000
Cash 3 -
Incresse in cavying smoesd of son-cowrolimg imerea { 1365}
Capatal surpliss - dumges = parent 's owneesbnp wterest ® subsidary (S 365}
Carvo NOWnews
Year andad Decamber 312020
Cashr 5 .S 12,0019
Increanse i carrying amoun of wm- i
cocrruling micres ( ) ( 13.164)
Dectense i inappropesnsd rstased
carmings (L] Ay ¢S 1.093) .

(555 The sabsadiuries, Wiebkickers, Caroo, GAMA PAY. AML SaltvBuy, Nowoews, Conetter and
Coture New Media incroased cupital hy ssuing new shares for the yewr ended Documiber 31,
2019 However, e Group did ooe scypure saditonal shares propaumasely o 05 ureres,
thum, the share wnership moressed (decrossed) by 1 7I% 0 129 7,50% (R01%L (4 90%),
(BTN, (4.03%6), mnd U 8% psspoctiviely, The impace of fhe S ammaction suibated 10 0vwirers
OF panens i as fistlones

Wi Backers Cimco
Yeur enled Decembser 31, 201%
Casly b | -
Inerease Wi carrving Mo of mm-
contteilimg aflerod | 419) ¢ 811
Decrease in unapproprared retamed
Ermings S 319, (3 £
GAMA FAY Nownews
Year ended Decamber 31 2019
Cash s -8 0,575
Increase m excrying smoon of aon-
covhioleg wocs ' 232800 ¢ 12.385)
INcrense mi nnappeoprsted retamed

carmings s T3.2%0) (5 1.810)
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Cotuwre New Medu

Year ended
Cas December 31, 2019
Increase in carying amoant of pon- N "
controling mierest
Decrease in unappropeated retamed
camings { o69)
(s 669)
AMI JolbyBuy
Year ended December 31, 2019
Cash ) 226738 S 7,000
Increase in carying amount of mon-
comtroling micrest ( 165.426) ( 5.200)
Capital surplus - danges m parent s
ownership interest in subsadiary s 61312 S 1,800
Conetter
Year ended
Decamber 31, 2019
Cash S 1570
Incresse in carrying amosnt of son-
comtroling imcrest { 1.660)
Capital surphes - changes = parent's
ownership werest m subsadury (s 90)

C. In July 2020, the extermal sharcholders of the subsadiary, Bjolly discarded 45.46% of issucd
shares and retired its share capital. After cancellation of its share capstal, the Group held 100%%
of the shares of Bjolly after the retirement. Accordingly. the carrying amount of non-controlling
inserest mcressad by $2.536, capital sueplus - changes m parent’s ownership inlerest =
subsidiaries decreased by $1.345 and umapproprimed retained camings decreased by $1,191.

D. The subsidsary, Drgicentre, purchased treasury shares for the vear endad December 31, 2019
tealling $2.434. Therefore. the share ownership of the Group increased by 0.52%, the carying
amount of pon-controlling micrest increased by $1,053 and unappeopristod retamed carmings
decrensed by S1,053
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Aotior dnw,
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Store Marais Co,, L1d. (Note)

L)

Fastass Fis Digital Games (K Co . Lad .
Camania Choer Hp Foundapon Other relaed pany
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() Signiticant transmtions sad balanoes with rebred partics

A Opetating fevenue
Yoy ended Docemdsr 11,
200 Al
Saber of goods
Associates S 395 1.956
Other relmed partoes 25,808 162948
s SST5% S Jo4 904
Salkes o serviees
Assocines s M7 S )
Ot rebaad] prection 39411 7800
S 11427 § 118,560

S&-ﬂ'ﬂmwh&wm%ﬁmmﬂw&mﬂwmnm.
comuuction fevanse of [NC sarver toom m accordmcs with mual sgreements, The onliee
Lk Tov ke ham i smmilar Eameact s bo s With sedd the parymmicet b s the sme Wil

moenrelated partios

Sabew of sanvicws nne genaraned from 3 certmn perventage ol vaduc-added wervioe provided 1o
relaed pertion. cmsomer senices, produchon of advertisements. and providing (DC ssrvico (bl

nre w accocdonce with musnal ezreemams
A Osvrating ety
¥ ey ended Descaiber 11,

PUNL] 219

Mobile sarvice stists;
AbsOgiston s - 8
Programs conl
Assocismes 324
Advertning coste
Sonisoe culs’
Associstes -
Other rebsted partics 6.3

2N

1.236
b

0%

93

s 7029 3

21738

Mobile service conts are sarvice cost for plitteng revenme fromn inobdile service. progruns custs ure
oty incereed in the devedopmuent of mtemnes progrmns aud 1Y oo, sod scevice outs anse

from 1 sules of servicss. AL abosesmontioned wonks e Tascd o situad agrocinent.
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Yeurs eodad December 31,

2020 2019

Associmes s 2006 S 22,300
Ober relled partiss 19.618 93
S o § 72091

Thie shove inchiies wipenes paid fo msovises md oteer reldled garties fin the Compan
pedvertisements and game dévelopment. which wese hased cn mutml agreemends.

Years coded Decenber 31,
201200, 2000

Otber rednted pany
Crameda Cheer 1p Formdation S 15500 § 29,306

The Graups made dovsticns s support of projects for caring aod encauraging the youih which bad
boon resodvad by the Board of Directons

L Heotad meome (shovwn m ather moome )
Yeurs codud Decermber 31,
2020 2019
Avucies 5 23 5 B
Cther relnted partics 336 I
s 35 s 367

Runtal revemse arosy from lossng offices 1o assocotes anid other radated purtios. The tevesd i
harsed ooy musunl agreeencnt. wnd ix collected monthly based oo the agreemean. The offeces” comract
persod 15 o Jessary | 201910 Decemba 1, 22T

F Recetvables

Deconder 35, 2020 Docannter 31, 2019

Associstes s ol s bl
Cther ralaled parixes 6555 o0

s 12345 & 6.762

by recorvablon

Asnasles 3 2577 § 1456,
Other reluod partics o5 (3
S 3042 8 1522

Accounss recervable arise muinky from service reveme, advertsing revense sad [DC servaces
Accounsy recervahle sre nit pledpad as cotlateral. do nee hear luterest and have no provision,
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Ihher recaivables ase mmnly Dom rent recervable aad pavments on behall of athers
. Emiables
DNcemine 32020 Iecserbwr 31, 2019

Accunams pavaliie:
Asspamer 5 - 3 297
Other reloted parties 4,060 -
S 4060 § 27
ey pvables
Associstes s Sy % 4356
Other related partics 104 883 94,322
s 11£77% § IRA6TH

Accounzs payable are pavubles for costs relatiny w senvice revoone and are due 60 daos after th
prrctsse. The payables do not hew mterest
her payahles aré recerpas under cutody wrining Trom velac-added services provided 1o refates
partics, laxs o cortaln perocitage of serdloe fevetme, pavaies [or mubile garmes devilopre
sdvertrsomen)

. Lewsing arrasesments - lesos
fn January 2079, she Oyoup lossed affices Bom Sabviay and nght-oFsse assts was necogmsed
tse mnuut of S572 in accordamce with 1FRS 10 A of December 31, 2020 and 2019, the camryin
ot of Pphi-ofeine ssectx were S224 mod SAER, and lease Hahileies were 5227 and $45]
pespwsiivily For thi yans ended Decaisher 11 1020 sad 2619, the Ciroup resogmmd iiibvres
anxpense amounmg to S5 and SK. respectively.
The sgificant agrecnesns o relation iy kase labfimes are us (ollows
(A} I Aammary 2019, thie Croop entered moo a 3opon parvod office bease comraet wath Jadway.
(1) Keants are based oo wintaal sgecconent ond we puid nsathh

4) ey nnsnsacent cronectsale

¥ eams ansfed Deosebar 31,
0T e
Sheet-tomn anployes bomelis s 116,127 § 123988
Posdsgmpdovment bosetits 324 M
Sharc-basad paynom 11,7% IR 261

5 138247 % 162473
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K PLEDGED ASSETS
The Cromp 'y wrsets pledged o collagerst are as 1alloors

ook vl
Fadpud nete Do 31, 2000 Ecerber 11 2019 Plodge pomose
Pt deposids ishown m § ot s 169,256 Chawrasmew for shoet -tarm
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1) Commmittmernis
The Cirowg comrcted the sz of vable fimes T1 a0 T3, wish remul charges bused ae unlisation. ba
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Noee A
1) SIONTEICANT EVENTS AFTER THE BALANCE SHEETDATE
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anid 2 good copatal strocture 1o support operations and maxemise stockholders™ oguity: In order 1o
maishan of adjust the. capanal snsctre. (e Group sy st e amenl of dividends paud

shareboklors

(2) Financial instrusgoks
A Fiimetal nstossients 9% catogoey

Fimsnicisl acsets 31 fair valie throtgh other
umha-u incovoe
Designation of eguity insnzmem 5 LK2953 § 553,533
Finatenl assets 1 anon el codt
s gl ey cuparcalents s 1T S 220,71
Plowial asscts al umoetieed oost 102,626 A0, 185
Nodes revenvuble 4,531 "
Ao recervatdo (meubng rebited
parties) 458,030 LO74,1 16
Other recctvaliion (rcitubng related purics) 2601, 862 ITLETS
Othis fmancil assets 91641 165,256
Cyarsntoe doposits paod A4z 40 AM
s LESH.661 S 3,890 202
Freansul ot e
Financisd Bbiliiues & mnorised vodl
Shustt-berim boehow gy Al 26,148 8 AN
Notes pavahle 120 1237
Avvottnis payable {inchidag related partice | 504,241 4096
Uxhee payables | nchading rolabed partics) L5508 L676,704
lomg -tema borromungs (mchiding cerernt
pOrton) 240,060 400,000
Casrasboe depotds recerved 12,625 A0Zi
b 3999736 % 33709
Leane Sttty (incushisg relued parthes | X 66019 $ 5854

R Vissnaal risk assmagomen pobioes

December 11 2031 Docesber 31 2019

The Group's acloanes exposs o to a.vamdy of finsesd rnks, weludong markat risk (ecloding
forgign exchampe risk, imtorost rate risk und price risk | coodit risk mid liguidity risk. D Croup's
rish mumagement pirograen comiders the elfect of econumic savircsmen, sompetitson and makel
waloe sk The Group anmsens fo e best sk posithon. hokds sppropytate Uguidty position and
cenlers vo munagiment oF all the nsacket riska To reach 1he abjective of rsd nanagement, the
Crvoup's bedged activitios ane fecuved m the market vatue risk ad the siteh Mo vivk.
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C. Signifovant fismuind rivks sod logress of financial rivks
() Mackot sk

Potesen exchanuy rish

t Each of the entises i the Group operges m dilferent comstnies and s exposed to foresgn
xchiange vk arkang Moo varioos curesney sxpasiies, sy with respect 1o the 181),
Forgign eocbsnge mk smmgs [roen Fiture commercial iransscdtions. rovognesed ssots and
liabilithes s net investenesly i foceian (peamtinm.

i Mimiapensant b st s o policy o fogure geoep compinkies L isasape thetr Torsign
exchiange rsk agamst their functivast curresey. To manege their forcmn oxchange risk
waing lroen Future commcrciad ransactions aivd recomnised asscts and llahifiteex. the
Coroupt Wit the tinl hodgmp o poinegple. Foreign ixciangs md aregs when Nilue
conumaraial tramsactions, rocognised awsets or lishilgties are denonunaded n 2 surnency
thiat &5 not the eotiny s funclions cotrency,

i The Groups tusncsses invoive some womfimctional currency operatsons. The
Ieorrition o anscts aend Ldilties denominated tn foeign cuencies of sach entity (i
1he Cronp whose values would be materially affected by the exclmmge rile Moduatioos iy

& Jalloms:
Decomher 11 2020
Torergn enrreney
(Forvign cerranoy: Functuonad wmoanl Book valie
curmency y (m Shoosanils)  Hudnge rabe (NTIH
Emanvel gassss
Soswtary e
USDNTIY s 14,732 WA § 419,567
HKDNTD 10, 169 67 37,351
HRRUSD(Notey TOATS " 258,912
USDHRD {(Nate) 10,474 7753 298,304
- Nonemongtary e
USDINTD 32484 28 450 922,000
ARWNTD THI W0 0.260 19,512
IPYNTD 107.630 0.276 20,706
AKINUSD { Nate) 80,762 0.129 296,712
el lisbiltice
Monctars dloms
SDNTD WOVRI 28 450 142354
HRDNTD w872 1673 36,260
HRDUSD {Note)y 4 X6k e | 7,58

USDLHKD (Nole) LR 7.754 53,858
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Note: Stme The flesctinmal cusrency of commlideted ity was ot NTT) @ shoubd by

considered whea dsclosed
Docenddher 31, 2019
Forewn surtency
(Foresgn cwrrency: Functonal amoami Book value
carrency ) (i thoosudsy  Eschemge rafe (NTID)
Ll st
e .
LSD:NTD s 14 K5 POk I T s E
HKDNTD %776 IR49 AT
HKDLUSD(Noke) 071 0128 ATIAN
USDAIED (Note) 2,546 1759 295182
) A
USIINTD 11,502 2.9%0 824507
KRW:NTD wenn 04026 15972
JPYINTD 14011 0.276 28707
HKDUSI (Note) 57,196 u12s 220,17
Vool lishili
USTENTD 10412 29980 2142
HRDNTD 1364 1849 5230
EURNTD 30 33 590 AT
Note: Sittoe’ the Nuactinnal cmrency of comsalidated ety was aot NTI. (I huutd be
oomsidered when disclosad

v The wiad exchingy gom mchulmg roalised wnd omrcalined, swmmg from sigmificmd
forcign exchange variation on the mooctary fems held by the Groap for the vears ended
Dhcimnber 31, 2020 mnd 207172 snsoantiell b $4.974 i ﬂ.*.‘é;i». respectiety
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Antalyass of féevign curtamey nsarkit vk arwing froo signifivam i‘mwt wachangy nde
Auctisations 1 as follons:

Yoo endad Dacembier 31, 07U
St BNty amilysls
. It on veher
(Foraegn cwrvency . Famtiona| Exaentof  EIRctonprofit  Somjrehinsive
CETENCY ) varigion o 5o Iomme
Lo ial scects
LSDINTD 1" s 419% 8 -
HKDNTD 1% 374 -
MEDISD (Note) 1%, 2,550 .
USDAIKD (Note) 1% 2985 .
Fiiancial lishiliti
USDINTD " 14238 -
HKDNTD ™ 163 -
HRDLSD (Note s 1% 179 .
CUSDHED (Noso)y 1% 8589 -
Note. Since (he fuscbonal currency of cossolidated enlity wae ot NTD, il should by
considerad when decdosed
Yo endal Devanher 11, 3014
Sensneoty analyvsis
Fifect on ither
(Foremgn staveny: Fumctiom| Extentol  EMfvet anpeoli  comprebetsing
carrency) Variaion 0 bos ncame
Finaoutal sssets
L'SIENTD " S 154 S5 -
HEDNTD 1" 38 -
HEDAISD (Note) 1% 3,778 -
LSIERD (Note) 1% 2952 -
il abOii
Mooetary Ueus
LSDNTD ™ L .
HRIDENTD 1" 5 .
EURNTD 1% 0 .
LSDUHKD (Nare) 1 753 -

Note: Since e Turctiomil curmemoy of comsolidated entity was it NTID, it should he
comsidered when dscimed
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Erice ruk

i

The Group's equity secuntics, wisich are exposcd boprice risk. aro the held fimmciad assets
a fan value Swough peofil or losy and fimance] asets & Gir valoe fhrough, other
comprehermsive monme. To mmmed s prive sk aring From jusestmonts o gty
seouritess, the Growp diversifaes o portiobin. Dyversilicsabon of the pontolia s dove (n
nocordance with thxe Tmuts set by the Groap

The Groop’s investments in eqany securitics congeise shares aod opes-cnid foaxls issued
by the dometic ompames. The prices of equity securities. wondd. change duv o the
Change of th litare value of myvesses companivs. Howaver, the Growp has 561 sdop-lves
armauits Tor sthoske swets theroforz, mo mateoial ket sk o sxpected. If e pricss of
these oguity secaritios hind crcased hy 1% with sl cther vanables held constant for the
vears ended Docamber 31, 2020 and 2019, vther compeehensive soome of Juss swoakl
have merensed by S1.830 and $5,535, respectivoly, becamse equety mvestment s classified
a fimanecsal ssvet 2 Kair valoe (hoough ol comprehensive imconss

Casti 1 § Ko vabie i il

The Group™s interest nile ol urises Trom bocrowings ssued it varsabls rates and dxposy
Ui Cirong b cauly Mo inferesd 1aee vk The dtterest rate B shett-t2nn borrowlogs of the
Giroup 2 inainly floating raie ead for long-term horrowings ace fixed and variabie nes.
During e vear sndad Decomber 31, 2020 and 2019, Uie Gromap’s bewrowings al vatiahle
e were demominated in NTD and RAB

Al Decembver 31, 7020 sod 201918 snitigrost esfer oo horrowmgs had been 1% ghér lower
with al) other varublcs Beld constmn, posz-tax gwalst or the yesrs endod December 31,
2020wl 2039 woliddd bevre eems $U4 and $113 Sawer igher, vespectivety, muinly o «
result of higher lower ingerest expeeseon floatmg rate borrowings

(b) Credst nskc

|

Cradit rish refers 00 the ridk of Fmancinl loox 1o the Groap swing from defmle by the
Claense o countgrpanties of fimancial instrunsnts on the coniris obligsions. The tin
£adtor o that comslorpartias could et regeas wn 11 e sccoms feoavuble Booed i the
agreed seoms and the contract cash Mows of debs insrmnies stated at senortsod ool

Acoording 1o 1be Group s credn polecy. each local smey w the Group is responssble for
mmaneging wnd annlysmg the crodit risk for each of then new clionts hefore standard
payment and delivery forms and condftioms are offered The nmermal risk cowrol
imannpement cvakites the credit quality of the customers. taking im0 aevouet Yhoir
Tavescsal positaon, poest experiense and oty 1o Madevidual viske Ten e sy st bosed
ca ratings from sccouming and admossrtion depanmients o acoondance with linnts se
by the Hoard of Pirectom. The wislission of credst limits = regulerdy monitored. Credst
sk muaindy arae from debd instromens statod ot mnortised cost and receivablos genermted
finm sputatimg sctivity. Only henbs and Gouncial sodaations with optinssd cedi vulings
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s sevepded.

(M Tt Cieonge adopiz sasmnptsons ey TFRS ¥ 10 soess whether theee hss hoen 4 wmgnificsn
mcrease 3n crodit risk o that meinument since mital recognifion. When the payment s
past due 30 duys based an the contruct lerms. thers is 3 significut increzse in credil Tk
on financinl assets smee manal recognitem

1%, T bane anith credet fivk masspement procodiee. the defiulk dcctes whan th Growy expects
Mt paymseoss camil D onllected sod rectamifiod s overdue reveivalies,

v The tollowag usdivator sy ssod 1o deramme whether the credil mpumment vl detd
strnens bas ocoured:

(1) 1 becomes protable e the ssuer will entey Basknupicy or otiser fuancmd
réorgarasation due 1o their fuancnl ddficnities:

(i) The disappesrance of an actrve mamrket for that fmmcil assel becarse of finamcial
difficuines

() Dt or dabmupuaney m mtirest or prncipal repavmnie.
(V) Advenss chamges i naticaal O regions ccotomic conditions that kre expected 10
a2 elaull
vi. The Giroup classities enstomer’s accounts receivahle s contract wescts m accordance
with prodact types: The Ciroup apphies the sunplificd approach nsing the proveston matnx
(o edummte cxpected credit o
vit. Thy Group weobe-ofl the fmancul medte, Which camol be reasonably expoctod 0 by
recovered, alter Mnitiming roconmme grocoduses Flowover e Grvep Wil cimtiie
cxuting the recomne procadizes 1o secure thew nights On Decsmber 31, 2020, 1he
Ciroup has 1o wertten-of) {Yisetal dssees that wee stll utder roootss procedures.
viii-The Group uses e forscastability 1o adjust histancal and timefy mfoomation 10 sesess
the defunlt possibility of scconmix recarvalile amd olbwr recerables. (n December 31,
2029 and 1019, 1he provivion matrix is as follows!
Decsmber 11, 2030
Lxpectad fuss rabe  Total book vaie Loes alkrwanoe

Not past duv DO 11N 8 LUseK12 S al
Uip to 30 days 0.19% -2 16% 33146 64
31 10 00 Eugn 09R% 33T 25,813 wr
63 1090 dase 3 NM-1291% M0 50
01 10 120 daye 22000 3813 LSy
Owir 124 dmys T2 NP OO0 57940 42159

s L7674 & 44 823
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Dyecomnbert 31, 2019 .
Espevted koms vty Total book value Lussa allow nney

Nt past due 000% 01 S 1329752 5 M2
Up 10 36 davy 0.0 1.46% 13,933 2%
1o 60 days 0.79% 4.31% 14,73 164
00 o N doys 15 19% 20,00 4971 417
91 to 120 daws 2689436, 93 2,840 @
Ovet 121 duve EERTLSS [TTIT LN 183,978 114,798

3 LIS4E 3 117001
Note: The ahotw docs 1ot inchade iverdie reosivaliles. All the evendue receivables had
Vitii, Movenas i relstion 1 the Crosp apptyie Dhe smplified appeosch 1o provids s
aflowance for accounts receivahle (mcluding overdue reccrvables ) amd other reccivables

arn s Follows
{0
Accouts pecervuble  Onher receivabics el
AL Jirusey | s 136,83 § MIss § 216,531
Proeion for
i e 30970 4777 35747
Wrig-ofl ( 36.427) 67.505) ( 106,942)
it of eachange
rate changes ( a2 pA T SN
Al Decanber 31 5 137284 § T 5 144,047
2099
Acuolings soceivahle Cehet 1oy abdes Total
AL Janisary | 5 150047 5 a0 S 216,442
(Reversal of)
proevmsn Sy
mparmant kes | 1.3%4) 4088 $s
Effect of exchmngo ,
rato chemipes =1 1254 125)
Ar Docember 31 s 146863 S TOIE S 216 K1

Far provistoned joss {or the years endod Decensber 31 2020 snd 2019, the ungosmont
liveass aristmg Pt ctedonnars” comeacts Wire $38,747 sl S304, respectivaly,

(4} Eguickty risk
1. Cash Aow forecmsting % perdformed in thé operating entitics of the Group wnd aggregnted
by #he cogetal ssugemint department, Group resary momors selling fieecasss of 1he
Ciroag's liquidity requiremcots to smsure that it has sufficiont cash 10 meot operatianal
neede
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il The table below in the Gronp's wom-derivative Mumocml liabiltics which 5 pecsented
Teedd gon the rupstistnp pord o U Uslamce sheet dasg 80 (he comtract mataraty dme and
undiscountod nraturity smotun based on the maturity date:

Negderiono far il Eae. |
Lew thaa etween | e
Devsariny M, 2000 I vens and 3 wans A ey
Shortqeem borrowings S 22019 S - % -
Nates payahle L1211 v
Accauuts paxuide L IRE S - -
Acvonnns payable - jeband panics 4 L) . .
Offrer panabies 1999733 S ~
Ofler pasabics - rebrted parties 11877 X X
Laans hahilizns 3.497) 37200 w5
Long-torm borronwngs
(inchud g Current gocton ) 162.520 A0 .
Lewe lhum Between | Over
Decantey $1L M09 | yeur and 3 veans A sears
Shoet-torm borrve g § TERIM S - & -
Naotes pavable 1,237 - -
m‘mm m.m - -
Accountts gy ablle - retstod partes 297 - .
(flser payabdes 157TR28 - -
Unher payables « related parties VRE™ - -
Lease lnhditaes 23904 JZANS L3582
lnﬂhwm) 163760 242980 -
(3) Faw vl infoenumtion

A The Aillerent Tevels than the sputs o yvalistiom tochutges are used 10 measure Tulr value of

T il sl nons-Cinaescsal ltumments bave been defboned av FolSowe

Lewul 10 Quated prices {(smadismod) m activy markets For sfentaal sesets or Habifies that the
antity om acoess # the movmnemwer dige A mordat v reganded @ active where a
mearket (B which wassticns foe the mest or Hability tike place wilh sd¥icicnt
fequency sd velume 10 pronde pnemg asformation o an omgoing b The fanr
value of the Gronp™s bvestnuesnt i Batad and OTU ssocks and ipea-cnd land i incSoded
m Leved |

Lvel 2: Tnputs other (o yuotod pricos includied within Lovel | Bt are cbieryvablo for the assel
o lalukly, snber dneaihy or mderectly. The fair yakae of the Urosp s myestmom 1=
Imded 208 OTC stocks of privve placomend is inchaded w Levil 2

Level 3: Unobservable saputs tor the sso or lahibiny. The Tair valee of the Group's invesimen
ie cquery investment without active srarket = docluded in Level 3
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B Froancial instruments not measseed at fue vadue
The carrving amsuns of cush drad cash cyuivalante. aoles receivable sccounls reveivilie
(inchading relited partiest other receivables (mciuding reloled poctics), olher current asscts
Susrantee deponsts and, oodes pryaile; acoomts pavable Omcluding related pamedd wind other
pavables (mcluding rolmed parties). Sease fabilies aml prarantec deposits received are
appeoxinsite 1o the far valies.

€ The related ifoentinm an financial and non-fimncial imstruments mossured o Gaer salue by level
o thse Baszy of 1he matare, charectermstcs ant risks of the awete and labdlitis 15 & follows

Dscomher 1, 202 lesel Levet 2 l=vel 3 Tatal
Asts
Resvmug. flur vake: edsamursuonss
Fromacst! ansnts at fae valug theough
other comprebensise moome «
Toe-currant
Figuaty sucartio S 56562 8 - & J12599) § 1294

Decomtes 1], 2019 Level | Lowet 2 Level 3 Tasal
Assets

" -
Frian st} assets af Cair value teough

other comprelwrearyo oo -

Bo0-curedd

Equity secuitics $ 107128 8 - £ 446310 A SSEE3Y

D. The metlwsh and sssunprizons the Groap used W mvasore Tar valos dre a Tollows:
() Tl thstranents the Group sied mmhet guoted prwes &5 el Tair values (1ha 18 Lavel 1)

wre Listed belony by charagtenistics
Opereend Lt (OTT)
el _emerzing S1odks
ALkt gooed price Net st value  Closing price

() Except fiw fimancial mstrmmonts with acteve muekets, the fair vafue of sther financul
strumenls = mesared By usmng Valushon techmigues o by tefetence 80 cosmerpant v guotes
The fair vales of finucial eimuments measared by woing valuitbon techioques mettiod can
be vefermed 1o cutrent Faar valse of tostrunmenis with simlar Lorms und Srarsetenstics in
substance, disoomed cosh How method or other valuation methods, meluding calcalated by
appthy g imotel msamg market mEormanon available o The curssolidhited balacy sheet date

() For taghly comiples fleancial mtnusets, the fair value & mewsured by wang self-develiped
valuiton model based on The vahsdtion mabiod md teclnigue widety tsed witliin the ssme
madustry e valunisan moded is oormally applied by deivative fasncal tstnancass, deb
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wstrompents weilt srteddud dervatives o securtieed sanmmenis. Certath wguils saed 0 the
valuntion model st not observable sl markel, and Gie Csoon st mukie resscenble estamates
based v s wsssnptions. The effed of wnolservable s w0 fhe valustion of fimancial
trstsments & proveded m Noges 1300 1 wsd |

(d) The outpent of valestion maded is - estinated valse and the valuidon teclmiue may oot be
abie w0 captire wll relevant factore of the Group's Neancial and wwce- flmcal stanmsents.
Theretme, the extimstad valoe derivd sy valmmem modl w adjested scoordingly wath
sdditionsl mputs, for example. model visk or ligeedity dsk and ot In sccordance with the
Group's mssmagerment palicks anll relesund comrdl procedures relating 1 e valisabion
modils sed fow Fuir value mossinamedt, magagomenl bobeves adjustment W Viduation
nocessary m urder to resamably reguesent the farr valne of fimamcnal und  nosBsancial
nsnements @ the comsolidued balance sheer The mpans and gricing informution used during
valustion o carclally wowssd and adiaded hased on aaremt ot coanditions

E. For the yeurs ended December 1. 2020 snd 2019, there was no tramsfer berween Level | and
level X

F. The fidbowiing shart is the mobumem o Leswl 3 fur the yuars mdod Decembor 31, 2020 g
2019,

Equaty securxs
200 2019
At Jamusy § | s auawe s as7M02
Loos pecogrind in ot coopruhemsive _

o ot hess \ 2578y ( 13.057)
Aoquirad durtug the vewr - 3,000
Diposal durmg the yomw ( 294.116) .
Effects of foregn cschange \ 2720 1335
Ar December 31 s 125991 S 46410

G Treasury departmets i w charye of valualuom procedisrss o Tair valoe imeussrements haing
categorised withm Lovel X, whach m b varify independont fun value of fmmcial mrerumeants,
Such msevsmont = %0 comnue (e volumtiver cesults see yeasooable by spplymy dependent
inBormution 1o mads resulls dese o cured markel condtions, comflnming e sesouece of
miarmation s mdependant, reflakle amt i line with efher reamirces and repeesenied a5 the
exaremable price, e frequenily cafihrating vabsstion model. udsting mpas uved bo the
vabaatim model and masking any other necessary adpsstiments 10 the far valus

. The Ballowing m the qualiltive informsation of signalica wivservabde gots smd sty
aalyses of changes in sigoificas unobservable mputs to vabuation nvodel wsed = Level 3 for
vakic mesmenen)
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Fair valws at Signifisant fange  Rultionslyip of
Docombar 31, Valetiom  jmolwerable (weighiad AL 1
. BSSS . SPNE e (i vale

Noo-daivatine ap)
tesrane
Lullatgd sud o S 125990 Narks  Eepebsvalve 31354205 The lgher U
(O1C shates comparahle (o opotatiny 13847 ouubtiphe, the
R e e Rygees T i
muNiple b
Discosnt for 3% The tagher the
fack of 120 dwoourt for
markaetahilny Sack of
manthctabeday
B lowar the
faaalue
Fair vahos at Signifcant leange Relatioonhip of
Docanbar 31, Vabsstum  omolvarable (welghiad iguls 1o
19 o ipul Avera ) (ke v adic
Nee-dawatne apt)
ms sty
Unhstad slmon-  § 446310 Nk Frics o bock 1.3 The highter the
INC s cmmparable ratse mudpl (1A% wliiphe, the
companies nigher 1hio thin
vakw

Evperpittes valine 20883700 iz hishes the
1o cpaating 13559 mnliiphe, the

mcome ot Rigder ths oo
Dltecnen| fie B% The Inglier the
fock. of 125 discoure Ke
marketahiiiny bekaof
e h tabeity
the: lowves the
i walue

1 The Group has carefilly asseesed the valustion modds and assamptions wed to measuro far
valie. Howeser, wee ol differenm vatuitem modeds o ssssmpions mwy vt e difteren
mimssremont. The Tolbowing is the effect cm profil or koss or oo cbor compreliansiveg imcotne
Ty financied ssoces categorised withim Level 3 i the fmputs wsed o valuation models have
changal:
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ocmmber 31200
Recormel oy Resunanial in sy
it v buea _somgrdiamine e
Favornsbde Unlvvomrabk Foosrabk  Unlnvutabdo
lapdt  (lange  shomge  chongs dnge _ clongs

Fasocial ssscty
Fawity Emtorpeessalne c1% € - % -8 187 (8 8T
s e operaton
aComse natio
Fuligl
o foo 9 . . ™2 v
lack ol
vearbgatdiy
Dexsmbey 3. 2042
Recugosud W Recugowad b ot
oot or boss compreéhamive wcoms
Favounble  Uniavoarshke  Fevoerabk  Enfsvoarable
| lopw _ Clange slusge = chuge shange _ chuige
T'mancial sascts ,
Equeay Pricedobook % S - 8 o (FEREY KT
Emeprucsalus 1 - - 3507 ANT
o pperaimy
Macumee (i)
cutipic
st foe V% - - AR 1A%
ek ot
' war bt belity
13 SUPLEMENIARY. DISCLOSLRES
(1) Sigmilcamt st ioos infommstion

A Loans 10 uthers: Noee
B Provision of endarsetunts wed guacantoss o others. Pie refor o talile 1

C. Hobdung oF marketable socuntiey ot e end ol dhe penod (oot moliling substdanies, ssocises
and jount venturesx Please eefor to table 2

D, Acquisition ot sale of the sanee secwrty with the socomndated cost exceeding $300 millon or
2000 of the Company”™s pidin sapital Nema

£ Actquisition of teal oast resching S0 million ar 200 of paid-tn copital or-mors: Nema.

F. Dispomal of real etute reavhing S300 million or 200 of paidd-in cupitad or more: Noow.

Ci, Purchieses ve sales of goods fivun o 10 telmed fretics rzachimg S100 million of 20% ol paad-in
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cupiiad e mute Mease el dade £

1 Reveivablion froou selsasd parties ieachions SO0 untfias or 20% of pasd-to captad ot o Mese
refer b able 4 '

| Trnding in derrrative insrmmemy undinak ¢o doaug the reporting ponwds: Nooe.
L Sigmificans mter-comapny trmmations turing the repertmg pericds ﬂunrq!&tﬁﬂlh!.
(2) Jnfomstion <o myestocy
Numen. bacatioms and other sformaioo of investec compmmes (ot including mvessces m Massdand
Chimay: Flame refar % ahilo &
(3) Infomation sn wvestens in Mainkd Chass
A Besie fermation Plose nefer (s tle 7
1. Sigrasficaum transactions, sither devctly or mdirectly teoogh o third anes. with investe companics
v the Mamlmd Arex Nope
() Magor shegadesdders furmpsd iom
Aajor sharcbolders mformmiom: Pesse refer o rable ¥
14 GPERATING SEGMEST INFORSM ATION
(1) $atieral iormasinn

Wh“hmwuumup@m&uw by the chief
operatmg dectsionmeker whach are wsed to make srategic decisiome.

(23 Avspeamen| of scgment micrmation

mmmm-mbnﬂmmdfhm.mmﬁhndm
nat income o oss of the Tepartimy porved.
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) lnfoacion 4 s ment s s, Meets s Habibitin
The segment infommstion o reporiable segments provided 6o tha chief operating decisionmaber for the vours ended Diecember 11, 2020 and 2009 fs 2

fofbormy:
Yo onded Decenber 3, 2024
Caaeh Pone Comgany
Lirmisad st Cianhy
G T30 Prid (Hoog Koo
. Eovertubunent Co Ltd - Company Lunited Onzers Toead
Revomtm froen esternal custonsn 4 LITL MG § PR TR 29302 § 10441042
loter-sepren reverme 151, M6 429,042 730,341 LALLED. Note £
Segmone oprratng profn fhek) LOMSN 123,038 1 100,497 LISTALS
Sogrouct el (s, 1wt of 1y KT1.496 1oz | 20,194 TELIM
Sepmerk (ot (hoss ) i ades:
Deprecagion nod amodistom 241,240 ( I8.088) ( IANO4R) ( 001,585
Gcomm s g ( 167.314) ( AT £2.000) ( 143,227
fimegstanan income (ko) accoomed ( 31,263) 13468 | X2.280) ( J 040, 1115) Note 2

for under exnity reathod
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Gaeh Point Company
| soted and Gashy
Gunsesy Digrtal Pt (1owg Kowy)
Estertainment o, L1 Compuny Lmicd Oxlirs Fotal
Rownw from exverd antamers 639036 (ST ST 10065385 8 Y8148
Tncr-sogeaent reveme 121,150 13591 T, S50 1247920 Note |
- Sugrrnes aperitting profi (kas) 1,325,732 WTST ) 458 1,260,004
Segiment profil (hes ), met of tax EEYA UL 47347 | 63,624y BE4.618
Scgrent profit (e suludes:
Depeocutinn nod aimonzaiye i 217,542) ¢ T668) | 106, T70) | TILYEY)
Iocome fax o xpemse { 261,961) | I 1,100) 1 A1, 729) | ETE A
Srvestimen| tconie (oaw) Spcomiiad | 94,9533 L400) L3760 | TOASEY Novle 2
for imdvt ey mefbod

Nt 1 The trumsaction Bad boen climinatod m the consiiadated Fnssctal statemerns
Note 20 The inter-seganant imvestanand inooow o lves bard been elimminated
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1h-m«mmmth“mdm«ahrmmmndham
wommssent wih 1hat waed loe the statement of comprebansive inoome, Thirs 7 mo dilferencs betwamn
the prossialeon of segmint opart sind inconte dsternedt aud acordingly. mo nxonelistion i
recpaired W by disglona),

(4 Informotion on poodect and kervies
Detaile are provsded m Nowe 6(25) '
The repoctabie segaemts of the Ciroup sy tusad o At compamies. The reconciliation whh
Note 6(23) operatmg revente & & Follows

S oe codad Devewaber 41, 2000

anma il Pant ol
Dgual Ol Ponin
¥ cfertutipees Hing Kong)
¢ cnpeey | prvopsd by — el
Ov(late snd stibily gammos torom  § TaLes 3 C % NIMSSE % KITIAM
Servioe resemue T ' 1404 833 L1214
Zalex recenae . : NG L3 e
Hevemas srom sored v by ‘ 23313 342 238238

2 TINNW A pSTE RS | ZIVC AT 3 HLAAKIMNE

Vaur etdad Devomber 31, 034

T Theit Foont sad
Dyprtal Ciaels Foom
Fraro ewey Thong Keng)
Ca Las Canpmey Listdad by Toaud
e sndmokile games rovone sl 5 ] MATES 3 I
Servoo reverun R 51 we KIT. M0
Sales reverne ' eI LR L
remus d1om swed vl - 13289 14002 343712
4 1 ey DANY § Z4AIAl $ GGRLMS
(6 Cengraphacal imfoamaiion
Croographacal mliemateon 1o the yeanm coded Decenher 31 2020 and 2019 s w follows
Yowr anded Decamber 31, 2020 ¥ ear ended December 31. 2019
Huvenos Nom-curmem mcsare Heverme Non-asros peseds
Tawas 4 &72000 S JNRSEI § KT 3 3394, 427
Asia 1222941 1039% 6382 85,109

$ 1044080 3 401891 § 9681345 § 3,449,556
(7 Mugoe ety inloomagiig
No simgle customes accoutsts foa more thay 10% of the comalibted apeaating revenne foe i years
endad Deceniler 31, 2020 und 2019,
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V. 2020 Individual Financial Statement of the Company Audited
and Certified by CPAs

e
pwe @i

INUEPENDERT AUTHTORS” KEPORT

o the Hannd of Dicectine st Siuwrebodiss of Crimass Digiin) Emertuinment On., Lad
Upinion

We Ravw wdided the seompeisg porent company omly belanca sbeats of Camenin  Digital
Entesainmes Co, LUl (e “Ciinpum™) v 0 Doconber 31, 2000 qud 2019, and the 1elited parem
ooty vy sulessseas of comprebems v i, OF s i sopeny mnd of cadh Ty for The yest
tien ended, aml antes %o e Traood gasesus, soluding o ey of dpefloe secoauting podieics,
In ow opmian, bised on o wdies end the sulls reports of ofher madSions. ¢ sccompany fng peiet
cempany: otdy Foancial sssemasts presest faitly, o Wl oo respects, e fnancial position of
Cimmrnin Digildl Psecimmment Co. Lad 25 = Docomber 11, D000 snd 209, und its fumeml
perfurnancs ad ibs caeh Daws far e ywars then paded m accordmmre with the Roulations Ouvesmng
e Propsatiiion of Fiisscind Reporty by Soouritves banees™

owvin faw apviinn

W crndusted dor sl i ssondutcs witlh G Repdtions Covenmg Aisfiteng aml Atiestmion of
Finmcisl Senamems by Centelie! Pubiie Acoommants sml geosrdly accepted swiiting starlarits m the
Republic of Chings. Our eespoosihilities under theae standards o urther deiribod 1 the dmilios
respunsdiiliites S e aadlt of (e peeetr conpuun) oy Msescun sirmenits wxtion of o repod We
uré independent of the Company m noocerinase with the Noom wf Pridessiousd Eibecs fon Cartified Public
Accountmt of the Repoblic of Chmm, ood we have fulfilied nur other stlucal sesposmibifities m
and sppropriate 10 provide w hests for mir opanion

Nex wwdit matiors

Key siadis maiters ae Bose mameos sz 30 our peofessicon! judgment, were of mast 8 graficesce m aor
sudit of the peront compep only fmncal setemurs, of e cormt peood. These mptiers wore
sddr=ssed i the contexs of our mulit wf te parem compar: coly {mancial mutcments 1x 8 whole wd.
formmg our opiroun therooe, we do not providy 4 stywiale apmon mm these mution
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Estimite of revenne recogmition af onbine and mubile games naviue

Dt

Refer & Nete 475} loe scoomnting policies on rewwose rocopnitios. Mote 3(2) for e orical
sccomtiieng sstimatcs und sssmptions wd Nate 6(23) for the detasts of nccountng upplied on revenue
recogttion,

he Company s peimnaelly engngsd W providing online s moksde gamn sensces. The wame playvrs
purciass game sored-vakiow cards or value-added to play the grme of exctange Sor virmd e The
Compary recognises receipt of paymeets hir gune siored-value canl powhases m value added by
pluycny ax 'contmes lshalicy, und recognises yevenue aver the prvind of the sevive or the estimaensd
detivery period of e virnal jrspmy whest the gurse docctd-vaoe saeds or siloe-added Is ussd i the
prchuse of service o virtusl e, pespacitvely

The estimution of the virual fiems delivery periesd which 1 Ue same s e sspected wsess’ velulionshig
Muhdmhlmwhmwmmdmmwwmﬂn(mm

hits iEnplemeceal precesses wd coogrols 1o develogs aml peridically coview these estemdes. (iives tha
e Cosrpanyy him oy trasseviimes of grne revenos sod the dolernal of virtued fems snd the esimaion

oF ussers relaticaship period involve massgmment’s subjective indgement, we consider this estimation ol

mﬁmﬁm&-dﬂﬁh_.—m—gﬂmww"-nkjmw.

Hive our sodit addbreweed (e nvitter

We periormed the fedlowing mudlt procedures m the above hey st e

A Asssssal md wested he refevanl iiermad coutrods aver teventue socoguilon fo ondine mml mobik
e e

. Tesied an u sssphe hases the conmmpeinn informunion genesnted i the Company & dars coléecuos:
spstienss dod verified ayime the consmmption repurt provided by the Cantpany 's Accountas.

¢ Testeil um a sumpe basis the vistsmi itene information yestrsed from (he Company s deta oedlection
wsters and venfied egaimd the advance reoeipts s showe a (e trind balunoe stwet provided by the
Campany s necoumant..

D). Testerd on 1 mmpie basss the expected users' relstumship penosts a5 reflevte) m fing duts collection
syaberms, amil coomred with exsscmd conmmprion eed oo the Thmpany ‘s scsosstiug policy,
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timpabrsemt anvesiuent of presbam on vt secounted for uoder equity methnd
Descripting

Refier s Notts 411 ) and (16) for aceommting polkey au impaizmeet isssssmn of irfments wocounled
tor undder equity method, Note 6(6¢) for detsdls of nmpaimment assessment of investments accumstet! for
Untlor oquity seerhod, aad Note 92) for unceaaliny uf secocuting esitisies sod dssumptions @ relaim
to impairment asseremen of mvestments sccousied for under oguiy mstbed.

As of December 31, 3030, the investencurs of Guarmmia Digitsl Envertalsment Co., Lad, n NOWeaews
Sigtwosk Co, Ll and Digicenine Commrny Limiled ars mmsstal and ey e & premiven anslsy oo
pocdwill The Future oo flewas peojociions of the expeciod meoveralyi amunt was estimted Baysl in
mu“ﬁwﬁbmwmw&mhumwmo
aibpective judgemont nod significesn estimmion, and (ke cestt is Sguificant W fhe finateial sasnmns

Thas wee vimshider imyssirmuess gssessmvent of investimly ool Tor jsing sgaty methiod  key nodit
LSS

We performed the following it peavedures relaive 1 de above koy sadic matier:

A Assesend whother the vidintion models adoptad M e Company are reasonabde for the indevay,
envirceunset Jad the valued sssess of the Company;

B Comllamsd whether 1he expecteil futere cash Quws sdapted m e valusshon seodel are m agresttont
with the bedges movided by G cash gunamiing sis

C Amsmsied (he appointed extomsd spprodsen 10 canformity with (e vules uf (juaiifivation. aml
mdependmer, and svalosed e reaenubleness of materisl msumptions, soch sa cxpecied growts
T, operwting grofitmargin v lscoum wmes. by

(1) Reviowing e sppessest method and: calenluron fomuts wed by the mdepomlen appeans
cuper

(2| Comprmng the expecred growth mto, e operming peufst mangth with Meseeal dais
1) Boviewmg the hscovm oo mul campurmg simshier conim om soséilermssees in fhe markes.

[ Coenparing. the tevoversbby vuluo and book value of sach cash genssating wn in order i wssess M
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Remliwabiliny of Sicrmse for puyinsat ohligatiome
Desinpsum

Refer 1o Note 4(11) for accecuning palicy on resfissbdilyy uf Snswse foes puynm abligaons, Nenes
W10 und (141 for detsile of redlimbibity of license foes paymens obfigmives, ol Nowe $(2) for
mammum-muwy ul ficeme locs peyrmens
oiligstines

The papommt abligatives of cottatn gume Boose Uf the Compasy. s o pay game develupers hcense
feess if the revenue reaches j certan mmoum? withen two sears after the sgning of e conmmacs. Asesmem
of the realicnbility of licease fees parmem obligunts wvolves mibjoctive judymme of muhagerment.
with respedt 30 msumptions oo the sty of pume point. Any chEnpes i COONOMIG SIrSmmVIRIKes.
Iihfustesab crvwtrumeets wit (he Cirg's stategy mughs szt (e sealisshiliy of thi pry s ctilignlion
Thus, we soosider (e crabsabiblity of boense fees poymiesn abliganms s 2 Koy audit mattes

Ha ot dossd 1
wmmmum:pmm»mmnmam-

m&uwa—nmwﬁwbmwm-ﬂmm
dwmumwuummammm

1. Revigwing the manthly tudgss achicyemes maie by comglaring e somad yeport of gamr point with
the estinsnad budget wmd Somfemesd whather there 15 2 payment cbfagatsan in (e furars
Ollver mwrtter — Scope of the dwdie

As deschibed m Note S(6), puet of the investmenty scooumesd (e omier e egaily method i based on the
(inmesetn) statesrerey sudited by uther amfioes appomted by s compuiss. We Jid o adii the
finoncsal sabeonents of com vestsnesas accounted for imder the equity mathnd. For (e yoars eoded
Decomber 31, 3020 umd 01V, (he comprebenuve iocame ammuted W NTSBY [R5 teossand unil
NTS HI0STT thunsund, 1espectively, auad fhe fmdusce (of davessmenms acooumsd fr mderequity method
moootes 5 NTST.399, 771 shonstnd and NTSS 238,483 ot 4 of Discetides 51 2020 wnd 2019,
respectively, Those Trmeinl sheletienmy sl MnumWwM 1w
aadited by odber nuihisars whese seporm Mieroen have heess fimmished 1o us and our opsamn expevisal
b, Lwodir 29 it ptsses vl Uve ansermrsts basliuded 1o the Miatiial merimeirs 1elative to these irvestees
s hepsees mmdedy un the andit reporss of the ollver wudisors
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Ieespomsiditizies uf munagemest wail those charged with povernmance for the garent company waly

Management 1x mspuns it Tor fie pesysrssion st foir prmmststn of Hos g comguny anly fnascial
sitements in soovedimse with the Kepadaions Oovorning the Froparstion of isancesd Repocts by
Sevcuritios [wwers md fow sick dmermad comeul s stssoioent detsamases is sstesstry b coable d
(eepantivn of perent company coly fisncwl watsme=e the ane froe from msterinl i semen,
whathet dies to fraad o emor

hp«wﬁghmmuya_nimwuww&mds
Company’s uhility % confinus =4 ¢ gy soscm, Saclommg, w appiicde, mattery adassd W gomg
mwﬂuqh“mnhﬂndmmmmﬂahmhqmdm
g () camguars e 15 eomse oputabbny, 44 has 30 restiste alimesaiive b w do W

MW%“M-I_‘&“OM“MWW

Awditors’ responsibiltties for the wwdit of the pacent company auty fimumenal starenmvnry

Om vigentives Wz 10 obttin reamnsble sssaranze ot whetlies the parcat company ity sl
stmovumnits s & whitle 0% flee frosimaserial niEsasemet, whither i i rsad oF sree. ind 10 iese-m
adtors’ repart that inindes ces opesion. Resswmble assarmion 1w o high lzvel of searnee. hut b ol
guaranoe tis an wndit conducled in accondance with (he genemally sccepled uoditng standards i (e
Repuhlic of D will abwotys detect & ezl mswavemon whes U euals Missuements cin s
from frinisd oc ertor 306 sre cnosdeted msersal 1Y, indiridadlly oris the aggRpma. they vould reascaably
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(Fageensed i thousunds of New Tawun doflies; exoept i aehariviss shdcaed)

| HISTORY AND ORGANISATION
Gumanm Digital Eoeectmnment Co., Ltd (e "Compmy ') was moorpoceted ds a4 company lmmed by
ey sesder the proveiots of e Copasy Fas off B Regudie of Chuna (R O40 The Conguny »
pritanily emprped tn Altwans servtocs of on-Troe gute and sadex oF related merchaumlizes.

Ve pareut vomgpany andy finsesciol seatements veoro authonsed G isaumsio by e Board of Dirodtons o
March 22, 2021

Now stasdarnds. sfcrpuetatiun und siondments sodoesod by the FSC ofiscthve Nom 2020 are =

follirwa
Elfective e Ty
leduremt ol Avcoursing
Newr Stundards, Leterpretations sl Amendimcess Standirds Hoard
Amemdmnis 1o 1AS | asd TAS & Thschsare st ive-defat s of Jaary | 2020
enteral’
Amendmoms 1o TFRS 3, Dethonon of o bovsess January 1, 020
Amendmenty to [FRS 9, 1AS 30 and IIRS 7, ‘Taterest rate bonchmard Jumaey 1, 2020
refurm ,
Amctndenenit bo TFRS 16 "Covid- | hadlated revd comcesanim Mureenty |, 20240 (Noeey

Note: Fardice spplcation froms asaury |, 2020 b slhowed by the S0

The Sove sundards wnd serpretisoss have to gl mgad oo the Company s Nnaisd
comdtion and fmencid perfornianee besed on the Coogany s saatimnen

1) LAexn g nes gsmmen ol o amesdoenn, v [EHSS s sodorsed b toe 55 bue ooi vst adopiad b
e Company

New stamdards. sterprelations and mmcmdmenss embarsed by the ¥8C effective from X121 are =
fallows
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Efiectne duc by

Inteesstionil Accountng
New Stsmordi. (uerprcimims sad Aincodiscess Staadardhs Haand
Amendments to II'RS 4. *Extorsion of the temporary excwgeion fram Junary 1. 2021
apphing IITes @'
Avendmeols 1o [FRS 9 1AS 39, TFRS 7, TFRS 4 and FRK 16, Janwgey | 2021

“Interent Rate Penchmoek Reform— Phase 27

The above samdads snd injonrctaion huae oo spsilmen supadt 0 e Cunpraey s fisinoral
armdfition amt Fusmssial perfimmansce based on the Company s st
€33 IERSS rwevaed by TASE Inst oot vt smliwsed by the FSC

New assdards, micrpeetiticas and muendvens issoed by LASH but nit yot joctuded i the IFRS ay
stubirsed by the FSC ave 3s Lbhiwsy

Elecerve date tn
betecnaomnl Accounnng
 New Sundoards, Imorpretatmns ssd Amcsdnscos Stasdands Board
Amendemots 16 TFRS 3, "Referencs 10 the sonceptual fizmewodd” January 1, 2022
Amendments to TTRS 10 md [AS 28 'Sale or comrbution of assets To be determaned by
betwween an drvetor s Se ssocite or e vemwe Imzrnaional Acconming
Standesds Board
IFRS 17, ‘Hseranee comraits famany 1 2023
Avmendmw s 10 TFRS 17, Toitnce samteacts’ Jamary 1. 2023
Ansendments to LAS 1, *Clasaficatson of habditaes 25 currom or non- Jamwary ). 2023
wrrant’
Amendments to [AS 1, * Dischosare of sccuummy polices’ Jumuary 1, 2023
Anendaens 10 TAS £, “Definftion of socuutaig Sthnss” January 1, 202%
Amendments to 1AS 1. “Property. plart and cooprmere: proceeds Jarary ). 2022
before imendal se’ '
Amendments o JAS 37, Uneroos comeacts oo of Rl o Py 1, 022
Doedract’
Asnuad avprovemms 10 [FRS Staudards 2018 2020 Jamury 1. 2022

The abovi damlaas dod ioflerprittsms have mo dgitices wpad o the Comjrny's Timtdal
somilitem and finam<ial mﬁimhu\(m the Company '« sssersment,

meMﬂmw-hmdhwmmw
ansrereniis ame sadd vk bl Thent poliies have been vommastanily appliod Vo all e periode prosestal,
s dherwine stad.
) Compdrase stateness

The perere snmipany mly fimancial sstamets were prepacal 1 scoosduace with “Nagnldions
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Governing the Preparation of Financial Reports by Securities kssuers”.
(2) Basis of gecpacution

A Except for the follommng flems, the pareat company only fimancisl stacments have been prepared
under the historxcal cost convention:
(a) Fimancisd assets a Comr value through profit or hoss,
(b) Fimancial assgts ot Gor value through other compedbensive income.
(c) Defined bemefit habdlities recognised based on the net amount of pensicn fund assets less

present value of &&limed benefit obligation

B The preparation of financial statements in comformity with Imtematiooal Fisancial Reporting
Standards, International Accounting Standards, IFRIC Interpretations, and SIC Interpretations as
endorsed by the FSC (collectively referred bereim as the “IFRSs™) roquires the use of certain
critical acoounting estimates. [t also requires management 10 exercese its judgement m the process
of applying the Company s accounting polacies. The aress imvolving & igher degree of padgement
or complexity, or arcas where assumpions and estimates are significamt 1o the parent company
caly financial statements are disclosed in Note 5.

(3) Forgign cumenes tramslation

Mems included in the parent company only Fimancial statements of each of the Company are mcasured
using the curency of the primary economic enviromment in which the company operates (the
“Sunctional currency ™), The parent compamy only financsl satements are presented in New Tawan
Dollars, which is the Company s functional and presentation currency.
A. Forewgn cumrency transactions and halaces
() Foreign curmrency tramsactions are tramslated into the functional currency using the exchange
rates prevailing o the dates of the transactions or valuation where sems are remcasured.
Foreign exchange gains and keses resulting from the seatlement of sich transactions are
recognised in profit or loss in the period in which they arise.
(h) Monetary msets and habddities denominated in forcign camencies & the period end are re-
transdated # the exchange rates prevailing # the balance sheat date. Exchange dilTerences
arisang upon re-translatson at the balance sheet date are recognised in profit or loss.

(¢) Noo-mometary assets sad Labehitses denominated m Foreign carrencses held at l'sr value
through profit or koss are re-trimslated ol the exchimge rates prevailmg ol the balance sheet
date; their transhatsom differences are rocognised in profit or loss. Nos-mooctany sssets and
lishilities denominated m foreign correncies beld at Faar value through other compeohensave
income are re-tronslsted ot the exchange rntes prevailing at the balamce sheet date; their
transhatson differences are recognesed in other compeehensive income. However, mom-
monetary wssets and liabalities denommnated in Foreign currencies that are not mesured al Far
valee are travslated wing the historical exchange rates at the dates of the instial transactions.

(d) ANl cther Torcign exchange gaare and losses hased om the mature of those transactions are
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preserted m (e fmteonent of compretensve meome withun “oiber gars and forses
T Tramstatlon 0f foccign opesitbom
() The oporating rosults sed fisamcial posttion of all ibs Comparty ectitaes and associmes el
tuve o leocuenal cooency difievent from the presemation coroecy == suwsinted into e
preseriation carroncy 34 Follows
1 Assens and {sabiiiises for cach halance sheet presented are manalmiod i the chosme exch
rate st the dute of that balesce sheet,
1 Income med Gxpomsey For sah statemient of comprohemave mcarne are Iramshnted 9t xmurage
exchange ntes of tur period: and
i Al resultmg cxchimge iflireaces are recopwscd in othar omprehearmive incnnw,
(W) When the fergign apenition purtinlly &Gwpesed of or sald s s sssociane, exchange differences
that were reuvedal i oy comprehensive movme e proparbionalely reckasified to profis o
Bokh a6 et f the anins of Bows Oo ande Ton adiiton, of U Comprany’ fettmm prateal fnferdst in
the funner forcign associane after Insreg segmficant mflncoce over the fommser forengn associass,
b trassactinnio shoudd be accountod for o dagronsd of ol mterest i these Rwign opcations
(¢) When the fossign opentison partially desposed of or sold s a sulwidery, camulative exchange
dil¥orences tut were seconded s other Sonuchetsiale mcome e proportimascty wanstared
10 fhe moss-comredlimg muterees m thos (oraign operation. e additicn. when e Compuny retains
partzal intorest i the former Soccipn suhadiny ailer losig controd of the former forcign
slmibiary, such frmmmaitinms sbould be aconpted Tor we depeoal of all nlered m i foruign
opeations
4y Chasil N ; -
A Assets that nacet one of the tollowing criteris we clesalied 25 cunent esets, offerwise they we
shassiflod s mon-curent Aty
(M) Awsets arismg From operiting activitics tht are expectod 10 be relised, of are inteoded 0 bo
e or cormmmmad wathin Mee normsl opersting crshe
(b} Assiets beid mmmly for sading purposes:
(0) Assots that e sxpected 0o he realised vl twelve meoatlis froon the balunce shece date;-
(1) Candy mndd cnsh cqumnlents. o hudiog rermosted cade 300d cah equeralanty sml thare that ere
10 be exchmgod or meed 1o settle liabiliios more thum mwelve mooths aftor the balmece shear
dute
B Liahalities thet mievt omuo of she following crteriu ane <daasificd 2 curramt liahiksies: otherwise they
are ussiflad s son curremt Rabilitics .
() Lasbilitaes st ave expected o b semtled withim the el operating evcle
() Lasbalityes arisirg engssdy from tradmg activitses,
00 Lanledtinnes fhaad ate b e et W iBinb 1eedve poonettied froos the Swlanae ahees date:
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) Lasdlitses o which the sepayuent dute sunmnl be extended mncondinmadlly 0 moce thas
twelve el after the Baluncs strett date. Teoms of & Tlability at cousd. af the wrson af'the -
courdurparty, Tesidl o setidormunt by the b 0F aquiity irstesmants o ol wffed s
classufication,

15) Cah egguovaions

Cash oquavadonts refer 16 shoet-teeay, highly Tnpud investovents that are readily comvertible 1 keown
asoonints of ezl 2 which are subjeut W s sssigmifioant risk of chinges ko valeo. Tisae deposits thay
moet e definiihm aovs and ars hedd flor the purpuese of nrsctarg shrt-temn cosly Commnitments in
operations are clussifiod as codh cquavaleats. '

(6) Froanciud seecte at Gor scados tdrvogh e comprehsosivs Ao

A Fumocld ssects a fair valus through other comprehesaive inoome cnmprise cquity securitics
whash v et held for tracing, anil for whach the Crinpsmy has sumde an irrevicable slection ai
inilisl recogninion to recognse changes i fair valee in other cormprehemsive income

B Ow asepulis way pucsone or S48 Bave, st sasess o fuir valine tirosgh uther Sunprehensive
income ure recogmirsed and derecognesed waang rade dase acconnting

G Thes me mltally recogneed @ lar vl ploe trssection eosts, These Husecial sty are
sobwganly comennired and séiled s Fie valie Tha changass i far valise of equigy inyestimens
thed were secomgandd In allier cmmpedhasste saomne s feclmsitiod (b rebmned camws sod ars
ot rectusaifiod 10 profin or Toes flloming e derecogution of fhe inveshitent  Dvcdends ars
yecogned as revenwe wiets the right to recave pavmant is establishod, fiture ceonomic bomofits
assecised with the dividend will Now 1o ehe Company mnd the amount ol he dividend can be
maasurad relinhly,

17 Accounts recsivable

A Awcouess and mores recoivable entgle the Company a legnl oight o roceive comsideration in
exihange Tor srunslarred goods or readerad seryices

I Tho shortterm socnunls recesvable withosd bearing intorest are subscguantly nieassced o mitial
wrvirce gmoent ar (e elfeot of discommting w nemate o).

(%) bnparresd of inanesl sty

For aocoonts recevwable that have a agnificen Fmmcmg compomnt. # sach operimg date, Mie

Covapany revopiss the inipairment [movision foe 12 months expected wredit lesses 1 there has o)

bestt & Mgificmn meccssy i ctalit sal move il cecnnithm o recognises the Impsirment

provision for the lifetime expected oredit Jossen (ECLs) it such credit risk bas wercased since mitil
recopnitson aftor tling o consderstion ol reawmable wnd verifiable Iformstion Mt wlodes

foregastn. O the other lianil for accoses recervable that do oot comam s sigmifiomt (meswmy
cospanses, the Company recognises the impainment proyision for lifetime ECLs.
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1) Derecogmtion of fumeal asscts
The Company deresogaises & nancal assed whes one of the foflowing condilives 15 met:
A The cumtesglud tighiy s cevetne canh Movey fom e el seel expire

I8 The controctal nights 10 cocoive cash Bows Froen the fsmond ssset have been tnmsfemed and
the Camyprany bos trmedened sabwtaatially wll ceds and rewmids of oweseship of the lamsclal
msxl | |

C The commcmual rights to reodve casdh Dows Froam the fnsostal asset have boen wanatomed and.
the Company has wof vetamad coaro) of the financial asset

(10} 1oy ensories

Inventones are statcd ot e lower 0 cost and ot realisable valio. The ariginal costs are the oost 1o

oblates e Ansets, Uist b ditunmined g e wetgfdud-average naethoad The seoaby lem appevach

i used in applymg the lower of cod Jud ot realizahly value Nt runlissihle valu 15 the estimmted

ulkqmluhwdlunywmdhmm&e wmwm«mm

A Solwadishes wy all urtition (vhuling doctired eities) vinteolied by the Compn The
Company cousrols an ety when the Company ix exposed. or bas rights. 10 vaciable retiurs from
its Involventand with the éntay and has the abelity to affeot those f<tunms through 15 pewer oves
the entty

B Devcalised protic (ass) arisig fromm the sransactioss betwoen the Company s sebsidanes have
bean offsit . Avcosmning policres of sulsadisnes wrs cormdone with (he policesss whagtal by the
Gt . \

C T Company's ahare of i situiduanes” poni-soquisation profivs oc losses s recogimed 1 profa
mhmdmdmufqumllimmwmmmammwwmcum
i otheey comprebennve socome, When the Company s sisre of loeses i g sibasliery equals o
excaeds it interent it the subsidlary, clading any other arsecnred recenvables, the Company
contitmes b revogmise Inssos in propontion Lo ifs ewnerdp,

01 chsmpes o shor choklings s sabcidiaries do net result 1 loss of Control (U amsictinn with mom-
conmrolling soerest) Itaosiiony sball be comtdéred ooty Ibsssctions wheh ure
ransactions betweco ownees. The differende betwecn the adjustment in won-controlling smerest
wincd fade b of coomaderaion puld ur recsevid bs recngiised (o equity.

E When the Company losir control of & subsidiary, the Company remessures. mn investmen!
retained in (e Fres dbsadliy ol s Lo watie That Bear value i regarded s Bhe it valee of
inityal recngnitsom of » financrl s or the eodl on intinl recognition of the sswaciale oe i
veutare, Any difticrenve betweos fair vl andd carmying mmuut is focopmised in profil o Joas.
AIl amount: previcusly recognned in ofher compecennivy meorme in relation s the sibsudsary
e reclassifiod vo prafit o boss oo the same basis & would he required if the relutod sssets oc
lahilities weve disposed of . That o when the Congrery loses conteol of & subsidiory, afl gans o
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H

loeses provimedy reongaised 1n ofher compuebensive teonss 1n reivion 10 the subsidiary should
be revlassitiad from euuity to peofie or kiss. (F such gaite or Sosses ould be rechassified 1o profi
or bows when the related assxts or labilies ure disposed of .

Assocettes sme all emities wver which the Compary s sigmuficant influsence bad nce vontrod Iy
goneral, i1 & prossmed ar the msodor s suomilicant milwence, 1T e investor hoids, directly o
rmirectly 20 pereent o tvore of the voting potver of he reeiec. [AVesTnents i wancales #o
acvomnsed for wamg the cquaty sethod and are mdally rseogmod o cost

CThe Campany s shars of mssoonte” pest-acqoitinog profits or losses e recogmsed ip pood it

ar loss, and its share of post-acgmsttion movements m other comprehensive inconie is recogmniced
in nther copprehansive moome. When the Comparn s shure of losses in m associate aquals or
exovnds W imterest i the msocwte, mcodmg wny other tnsicitred receivables, the Conspany
does it recognase Diether oo, alass W Baw enerad sinnury coovirmtive ohigmives o
il Py mctts 00 betualf of fhe assocnne,

When changes iy an assocxase s equity do aot arse (rom prof of loss or aiber comprehessive
incoo of the associte and suchi dumges do oot affect the Campany s ownership percentage uf
the assocste, the Company recogmses clmmge m ownership intervsts i the assocmis m “capainl
PRl ot propostion 0 it ownerhip,

Unresdised g on trarssacTroms Betwein the Company aod 11 seaciaies are dliminasted to the
extent of the Company s tterest i the avocites. Unrestised Lnses e alyd elaminted unles
the transaction provades evidence of se impuannent of the assct transfemed.

In the csse that 20 saocude e new shares mad the Company docs ot subserdbe or acyusnd
new shares propectionately, which results 11 = change m the Company’s ownesship percentage
U U mxvonsabe bot trainiiion vigmbices infleencs om the wesocate, then capital stirpius” sl
“invistmams avcounted Tise under the equity method™ =hall e adwssted Cor o incresss of

destewse ol W share af agquity miterest

K. When the Computy disposss its twestient i mn sssociate and loses significant influsace vver

this assocats, the amounts previonsly recogmined m other comprehenseve mecmos m relating 1o
the sssocine. are reclmssified to profit or loss. un fhe same basis = would be required il the
redev it wate or babilitue were disposed of 1F 1t retamss sigilicant mifloeooy over s essociite,
the mmomts previousdy tecogmmd in oty comprehensive mcotme m rebiiim o the wsnciate
wre vec Bl il 1o pealin o love propestaartely m aecordunse wath e sl oramenioned appriad:

L Pursuant to the “Rubes Uaveeniug the Propaatioo of Fiimncial Suncments by Seeuntics Esucen,”

profit (loss) of the cument penod sed ather comprehenave moome m the parest company oaly

fismncinl dstemants shall egml o I wounl amrbutable W swnees of e goront o the

comofidied Nimmosl domons. Owners’ oquity @ the parent company only inancisl
wuwmwmmcmmemmmm coemalidaad Mnanmial
SIALSN0S.
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(12) Brogeny. plaot and squipmsnt
A, Propenty, plaes snd equipmient are imsstally recondsd al ooutl.

I Subscgnent ootk are tneliudod i fhe st s cartying smscomt i recogineetl 4y 8 separale sl
a5 approprige. ondy when it s proheble thee future coonomie benefies associnted with the itom
will Mo 30 the Connpasy sod the cost ol the e cun be mesnsod eeliably. The covying sswum
af thie repdaicod pant iv derecogmised Al ptsr ropairs and mssemanoe are cbarpal 5o peofil ve
loss durtig the financul period in which they are incarrad

C Latud v owot depeesssteal Othey prapienty. plant auld cquipiment apply cost nedel and are
depeocsated vsing e straightline mathod w allocate their const aver their estimoted wetul lives
bﬂmd-mdpmm-dqwm with a oot that s ségealioant in relation W
The total Goed 0 the Bom et B doprecisted sepamely,

1. The assas residinl values, usedll ives mnd deprovurlion method are svaliated. and adjusied o
appropriste, al cach Gmmcial veur-end B expoctations for the sz nsidoal values md sl
lives differ from previous estimates o the patierms of cosssmpiton of the assets” fnture econanse
herietity embodiod i the assets have dualgod slgificssly, mey Champe b acccunted 10€ & 0
change m estemte undat TAS K Accounting Folictes, Changes in Acconuting Fatimutes md
Evvors”, front Mhe date of the change The eatinmuted weaful lives off property, plam and équipusem

2y s Toblovsy

Builmgs 355 vems
Mandstiery wod cguapreent 26 vears
Oflioe oquiprent 2-3 vears
1 ewchill seect 16 years
Ot gupoiein 304 yeary

(13) Intmngible scssts
A Saltlwae

Cate of oftwmd are stated at cnnt e amortssad under the saraight-iine base mver the estiment
weeful lafe of 1 3 years

B Lowmod loes
Licemce fos for oparing caline game saftware me stated 41 cost =ad amorised bassd wy te.
peniod of the contras of reverd o proponsn of operating revgmie 4fer the ontne games ars
Sauncbed. | acence fees e moostisod over their astamated uselil bves of 2 - 5 yeus

O by utan giie waets

Ober intungibshe smels Wit o Dinite sl Wl metoding Deetse applied m goemes andd
mmnortised charges, sre stad m oot wd amortised under sraight fme busis over thes
wetiensted wdll e of 3 vuaed
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(14) Lessing mrangsoeants (essor) - opornting lonse:

Loese mecme from an operating leme (net of sy mcontives given to the lemea) & récognited m
Pl oe lows i & straighe-Tie Sases ver e feawe torm.

(§5) Lesming mvangemants (essed ) - right-of s scsts Sise lishilitics

A Letes sie recoguised o 4 mghtofene soel ind & weresponding lease linhility o the dme @
which the lemed saxet = availabbe for use by the Group For shor-tern Beases or lesaes of Tone
vﬂnemlnepknﬂsmmog&du.mmndnﬁdﬂ-ﬁ&hﬂiumd&l&o
ferm,

1 Lease hinhiliies imnclude the net prescrs walue of (he icmainme e paymits ol e
covmmencemen Jate, discountod uning the ancremertal hornowmg nilered rare, Leae payvimets
ore fixod pavments less any leane incentives receivable The Groop wibsequantly mearures e
fease Nahilizy at avesonieed oo mng the mtered methed s fecogmises iterdst swpense aver
the lexse turm, The ko Tabiley s remasssisred am! the smount of comstsuremint i recognimd
e adednustt & I HEhbolse et When thers afc gy = the lesse term o lese
pevmenis wnd stch changes do oot anse frmm comtraet modificatons.

€ A the commmancemen date, e nafd o -use mest s stoted m oos and the cont i comprised of
he amorast of S it puessorerment of koo Tabillty, The night-of-use wimet i nasorad
subseguantly ising the ant moded und is dopeesnated o fhe commenmesent dile o (he crhier
oF the end ol the st inefld e ar the o of the hne femm When Ihe fese anlity i
rescminted. the amuumt of remesurontont i recupnised e an udjostmecst 10 the dght.ol e
el

(161 Impanment of poo-{mencinl sessts

% The Company sssessee = anch balance shoot date fhie recovrable amovms of those msets
scoondanoe with TAS 36 “bmpairmcat of assets” where there i an iodicasion that they v impaired.
An mprarmat boss w recpgnised For the ansoomt by which the st s carmying st exoceds:
its recovatable st The recoverable st & the Tager OF an anset s falr vakee Jess woam
W wel) e value s ime Eacoept Yor goodwill, whant e srvamabances or s for tesogeiming
inupairmem loss tor an asset m poor years 0o longes exist or desmmsdy e mpairment Jass s
revursed The tnoresecd catrveng st dus b severval dwedd bot he moes than whial the
deprocised o smonised bistoncal oo woalil heve heen o the impainnem hed ool heen
recognised

3. The reenverahle amosmts of mtangsblc asscty that have ool yet deen avatlible for wee shall by
avahuted peciodiéally Ao tpairmant boss be tecogiisl o e smount by whach the assat's
earTymng smount exeoeds 1ix recoverable moont.

(17) Bomesings

11 rebirs to bosg amd shont-Scem bames borowaed from banks Borrawamgzs mre rocogived immially &
fer valoe. net of rmsaction costs mcarred Dorrowing are subseguently sated af anoarised oot
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any difference benween the procesds (oo of wmssction cosisl and the redempuon value 1
recogressal i firofd or Joss pver the pertiod of Uie boreow (e steing the elfestin e wethod.

(18) Notes mud sooomuts pavabiie

Notes and acvounts payable wre obligations to pay for goods or asrvices that hive heen acquired in
o ordiors conmne ol Boweees From stppliers, Shar-temm notys sod scvonnie payabde which ary
nca-tnterost beuring are sadbseguentty measured m initad imvoice soonnt & the offen of discomming
= immmatenal.

‘w’l] .i I.n o~ll lio

A Gasscinl Balselity b (ercogusised wisen (he oblégatiom under e Subality specified in (e contract
= doschm god or vanculled ar expeiys

120) Emaploves benefes
A Shon-teem omploves beselin
Shont-term seployes bonefiss e svasirad ol e by ounited mwsmnitt of the Semetiis sxpectol
10 b paid in respect of serviee rendered by aaployoes m a period and should be recogimised as
exponse m i peniod whon e smphovees rader servics
H Pensaue
1) TNGined ot ritdion plan
Vot defined oumribegion plim, the comributions are necogmised 45 pension oxpénse wheo they
ure chiw om atr acorual by, Prepainl conribuitions s vevogmsid e on seset 1 the extent of
# cash retind o1 a reduotion in the fanire paymants.
(1) Dietined denelit plan
v Nt ohligntion under a defined henefit plim v defined o the peosent value of s smonm
of pession benefsts M smplogees will recarve wn retiremen fe their services with e
Company oy surtod eviesd ar gpewor priosde The flabiltny revognissd o the hadaney shael
i respet of defined bencdit possion plin s the peesent value of the delined henell
ohligaton o e bakinoe shieet date less the Faur valie of plas ssoats, The et defimed
tevefit obbganon v caloulmod anmislly by mdependen octsaries maing the progected v
sredit povthod. The iate waid to decount ix detormimed by usivg idereel salos of
govermusen bondy (o the balance sheet date}
i Remeasurcmenie artaing o delied henalit plan are ryoognissd m other campratsmsi
income 40 the perted w which they anise and are recordad as retainad carmings
C Tarmintion beuadis
Yomination benefie wre employee benefits provided m exchange for the temnmation of
atployinent v« renill Trom: either the - Compaenys decaton to Lerminate an employee’s
emplaymen hefore the normad retirement dase, oo an emplayee’s devivion 1o avcept an offee of
redundancy howefin iy exchsnge for e weminstion of copplovinen, The Company recogniss
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expense whan t cm oo fooger withdrew an affer of temmation benefits or 3t recogmses refsted
senruitmmy conte whichevar s sstize. Henefiee lilling duc smre than 12 meaths sftisr balance
ot ilats ave deconasicd to thr presesA value
0 Empbovess” compenation und deecton” and super o' pommsseration

Emplovees” compensatiom and . Jwwctions” and a@ervisors. enmmeeation ane recagnisad
experne sl Nabiley, proveded thal e recognition s required ider legal w coostrectave
ohfigation aml Wees atcossy con b ellaNly stimened. Any differeance Ietween the reave
amoumes and the shseguanily sctmal distobused smuns = acooommpd for as chamges iy ontimstes

121) Bgdoves share-brsed pavment

Far the gauity-setiled shure-lased pavmeant srangemens, the mgloves servios received e

masored af the fam vulue of the oquaty instromams gromed af the grani dale. wed are rovogarsad a5

compenation cost over the vesting persodd, with a correspomdany adiustment to equity, The far value

of Ui wquity msteiementy graied shodl reflect the fmpaet of mek seamng comditioms and ore-

vestimg conditions. Compensdnon oot s svect 1o adjwsment based o the wervice conditions (bl

are Lageeted 10 be aeisliod sud the estamatos of the munber of oquity idstmments O 41y expoited

lo ve=t uiwler the nonvmarket vesting conditions m cach baimmce sheet dare. 17Himaataly. tise amoum

of compeseston cost recognised ik based o 1he tanber of equity wwrunents thut cventadlly vest.

(22) incomg Say

A, The sax expamse Tor the period comprises correm wnd deferred s, Tax m recogrised o prodit oo
lows, expept 10 the st s & edates 10 leams reoogmsed s othey comprehessave awame o
itz recogmesed darectly i Syuity, i Wi Swess the tex i (eooginiked fie dibee comptciiensive
MR o SIS

B The current scoose 10k cxpenss ks ealooluted on the busis of the tax liws cpacted of sahstantively
axvrctod i the balancs sheet (e m the coommres whene the Comprery snd iy saberdinnés operate
md gomerste tomble ncoma. Munagement penodically evaluates positions takan m tax retums
with respedt 1o stiathons i acvardames with sppbeable tas repibatioos 18 extahlanhes grovimmis
where appeopriste based o the mmoauts expected th be pasd 10 the tax authorities. An addaiooal
tax i levied wn the unspgeopristod retamed conings and m iecordd & I00ME LAY EXPERe (0
the year the stockholders reselve 10 retam fhe commgs

C Defennd s B vecossised, usioy e baluwe sheet Babulity maelbod. oo tesmpuray Eflsecoces
ey STwoen Th 1ax hases of sascte amd Thilites 3 their carying sourmy in the parsmi
compasy cedy dalance sheet Homever. the deferred Lak is not sccomted toe (f [ nreses from
mitisl rocogpaion of geodwill av of mn st of Labality e o toumactsan other then o Buisinesy
comhination 1hat 4t the time of the samsaction wifects neither gecoonting nor tmable profit o
bise, Dieforned tus 16 provaded i etmperary differences arisany s lsvestiseis i subsidiseiion,
xcege Whare e timing o the reversal of O lomperary diferance s comtrodiod by 1 Company
sead U ke peobabile dat the teenponary differsuce will oot rovense w the loesseeable finture.
Intorad tan i dctermmad sesing tax rates (and bs) i have been omated or sabsgatisily
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concrad by the balance sheat date and are oxpecred 10 apply when the related deferred tax asact
I realment or the deferrod bax Naulity 4 settied

1 Duferred tax astams ave recognesed coly 10 (e extont tha if & prohabie that fiuere 1axable profil
will be uvadlabile agninet whach e Lnmpocary differesces can be titisad. A each halance sheel

£ Curnent imoonmd tooe aesety s Siabilites aex offies and e net amonnt reportad m e hadaos
sheet When taeee 1s 3 Jepally csforocubie nidn 1o af¥sar the eecogased smounts and Sire is 2
TRt Lo satdle anr & ot Paals o realing the donet amd sttle the Babslity mstitanaously,
stforcosdis piahd 10 olTset crrectll lax feicte spamsd Ourrest Lay habilicics sad they are levted w
the same vaxattom suthorivy nn either th sume entty or dilfcrent antitios thal maend to satile on
2 ot basis or reabise the ssset and setile e Gabadiy sisntancousty

T Deferred oo assem are cocogaed only 1 Uhe <xtaot than 16w probalide th Tuses Tavble peoll
will be mvailable mgmest which the tx credits can be wilised.

(23) Shars sapital
N Ondisary sheris are cliscaliod o oguity Incremetal costs dieaatly anibutids 1 e wsug of
new shiamee or shadh opteons aee shawn in eguily aaddmimmdh.‘l‘rwumot
& Where the Company repurchases the Company s oguany share capital (bt hias boon issund. (he
vonmiderstum paod, imectsmbmg auy heeotly wioburobde morvmmental coss (e of musme Tewes ) i
deductod from suity attributsble b the Conpamy s equity bolders. Where saach shares wr¢
sullricguientty rebbancd. she difference between e book vales sl any conplderstvm recived,
net of sy dimastly atfediwetelile ancrametal famction custs and the relalod invomg 1ex offecn
1s mchaded i equity uttrbetablc ts e Coapany s cgats hilidars
124) Divadends
Divudetule ate recoedand m the Coompamy s Bl @atameots i e pedod m which Gy are
approved by ihe Uonspany ‘s shasvholders. Cash divadends arv recorded us ligbalition: siock dividonds
wre recorded s stovk dvidends 1o be distribised and e reclesifiod to oedinary shares on the
elfectve e of pew shares e
(23 R vemme recagnision
A Oaling and seofile gamves revamie
(2) The Coopayy is engaped inouline gamies and mabite phose gumes amd sales of periphesl
proviiscecof thse grmes: Soles are recogmmeit when camrel of the producty e traeforred, that'

i the vusfoimer has control of the product and obluined swwost resadual beonelit. aed there s uo
WISl obdypatsom that cosild ot the caumier acoeptatice o Mg produce.

(h) Reverne & menvmed ot the fair value of the conaderation recvived or reccivable baking into
scoutint! Musiness s retrna, eebulis and disecsses o the sule of goods Inosad on the contrad
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e
(€) The Cotmpany revogreses the collactions of pavments Tor game stocod-vnlne cand purchises
o valisc-added by plas o o comaried atnlsiiog and smartiees e mmusils & revesise over
the expectad isem” relibionsiiap pooiod o the sstunased delivery parsod of the vansl detis
when they are sy used
(1 Thw Compamy recogmecs . accatis poveivahly whan @ soirol of prodedt Bas been
e Baersd ansd has e right 10 coliest pracs withoet comaditiom. The accamie reccivahle s
wssdly ® smar-feorm persod anl dose nol pootun wmpeilicant Tinsmeul component. Fowewr,
for oaime gunes and mohile phone gana, tie Company: collocss the price s ady socs wpot
sabe, wtal pecognises the comncact Vlabsiiny
0 Rovalty mocome
e Compaay conered inns s contra with u susiooser 1o @raim & lioenco of agescy 1o the asomsr
Ciiven the husncs is distanot from ofbcr peonsised poods of services i the contiut, the Compasy
reengitives the 1eveme e Rocncing whion the feeove w Irsstorad 40 3 colmet cither o8 &
el e Time o O Hose Booad o0 e st of the oonce gramted The matire of the Company™s
permise i gramting o livence ix & prmise %o grovide o right e scoess (he Commany s mtgUectwal
peoperty  fhe Company mndersaker activitios Wl wgmificnmtly alfoct the agoncy %o which the
astarnct has nghis. e conomer = affected by the Compiny s activities sod those activities do
ot resull in the tanstier of 4 poodd or & service e e custamer as ey ocoue The royaliies M
recoguised a5 revenme o ¥ stoskskr-ine hasis thrcaighoss (e fioencing penied In cose the
aharemmetionsd condillnm 2re not met. e nune of (he Company s protme w grding o
Beonue 1A promane So provide 4 nght 1o e B Compam ' sgescy suld Mherefves The revame
rovogtined winn ieamderrmp the Foem's 1o 3 clstoemer of # poits o Ivoc. Sooss codlrscts equins
asalovhaed royahy m etchage for a Boase of wyenes The Compamy reonganses e vemse schen
G Sabes o sarviaes

The Compam pooyvdes vomomes, sdennistrative snd markoning seroces. which are eecognised
wvertame baved o) the shitgations seanul e sdantidl cosans specliod m the lued
comtrades. The saks ol sorvices 16 husod on the price stsied i e conlract. When the contiect
commidher atzim ks vartahbe commnbaration. (he Crroege recogrmiscs (he s samvoum i v
highty ihaly to ook roverss or the letsew parmd

The peenaraisos o these paent compumy enly Pl stataments sequiees. masagament e dndkes critiosl
yodocnonts o applyligg the Conpaey s acoomting pelicass and make crdical ssesopeione and Stundss
eomiermng Mg evamms Asaumplions sod cilimates way differ Tont Ow sctusd resulie wod ars
conmnually evalasiod md sl Bxead on historcal oxpenence snd other fctors. Such sssampimons
ant etumates Bave o sigmiicant rish of camisg 5 mmterial adistment 1o the caryaag amounts of sests
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wnd linhilities wethin be newt fnmcial year, and the related information is addrossod belon:
(1) Crisol judgosnis i spehymg M Comgam 3 sonuunng poliss
Revemw sevognilion om & el gross hasly
The Company' determmes whether the matuee of 6 pérformance obligaiion w o provids the speafvd
Yoods o seryices el {Le e Campany o & prmsipal ) or (o srrange for the aher parmy (o pronsde
o poods ar services (3.4, the Company’ & an agent) Boead on e fowactron nwde! s
wanuns sdmzance. The Company & 3 prnopal if it comends & promised good ar sesviee hefore I
trausders O good o service tr & customer. The Company rocoiiises 1evame @ grees amossl of
anwumuhm&dmm&rwﬂwmmmfm
The Campay s wn ngest i it performmace obbgation & t0 sronge tor the provmson of goods s
scrvices by swother parry, The Compesny recopises covdnue ar the ot of any fee or conuteisaion
A0 WHICH W oerpeots bo be silled i eschimngs For atrangiong For the othee party o puod W4 ils goods o
Dbt (haal e Conppasry contrals the sood v serviee Seliee I 1y provided i 3 castiney inddude
e totlowing
A Thee Commponry & presaridy sospomsthile for the provizion of goods o services,
B The Company sssumes lhe mveron 1 Iefrs fromderring it specifiud good or s i & e
cntomer or ater irmmsterrmg costeod of e goods or sviees W the csstomer.
€. The Coomgrry bas diserétiom i esabishing prices ¥or the gocds o sarvres
(2) Cotical wcountusg cstmates s soumplions
A Revonue recagnation
The Compuery recogmeses e codlections of paymenty lor geme stocedyahine eand pordieses o
valuc-ad8ad by players s cootinct Sabwlities, =od motises thise amolms = sevenue Oier he
eapected users” vidationship pericds o thie egimured defivery poriod of The sl items whew
ey are actually used. The Compuny cstmates the defonned ansoest aud delivery peniod based oo
peratimg Iisdory and sther Kiwvwa Sactoen. Given that the Compam his extareive Lt of vinual
1tcoss spread across thousands of users and fhe estmatnn of delivery period for virml soms may
he commples, the Campamy assesses the reasonablonesy of the estmatics periodically. Please refes
fis Note 60235 Lor usee s ormdion.
P Inpctirmisnt seese samment of Ticowee fees
The impairmeas assesssace of licence foes depoads on the Company s sslnective judyonea The
tecaveralile snuseet i detarmined hosal nn Stinssiad mline gane revenne ariving fram sposal
game pourts used hy players and bodget exponditures
C. Impairment fscosnsenl of peeamin of mvesimcuts stoounied tor uadr aguty method
Thie Compram svscmes premmiim on inseienih secommted For meder cquity medbod wmaslly. The
Company assesros the recovemble amowts of m iestrment socoonted for mader Ihe eyuily
nethind Based vu the proast valie of the Coonpesy's dhurs of cxpeaad lutnre cods ows of the
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svwster. and amaliwes the tvasmableness oF relded sewmgtio An snparment foss is

resogniud for the amuunt by which the seet s smrsmg ammmn axcoedy 1is recoverahle symmumnl,
D Realisahility of Beonse fees pavment obiigations

Assessma of the cealsahility of hiconse feer puymsent obligtions invufves sahicctive Judgemen

of o), Wilh respoct 1o asnmapnions on the estamatlion of game pomt. Any cdowges i

ettt circmetances, industnal enviromment sd o imaes due 20 e changs of Group strssgy

o wileet the realasshility of Bws paymuent obligstiom

O DETAILS OF SIGNIFICANT ACCOUN TS
(1) Canh el cmby peppivalents
Decombor 31 2020 Dhcomiber 31, 2019

Catly it fuanad sl petty wisy 5 &% 513
Dimiand dhpoass aT9.070 184983
Cash eguevabents - tawe deposies 2,000 170,099

5 AT 3 355.59¢

A The Campsanry deals with s varcty f Gamamiat swsitiions all with Righ crada quaitty 1o dispors
eradet rede 40 it expecss 0t the probabelily of cowserpenty Selanll s remote.
W The Campany bs me coband ool equinalessy pladgod 1 adlists & collaleral
1) Mesoums rocsvable
Duvrmbar 31, 20007 Diewenshar 31 2014

AQIOINE receanable 5 07942 § 250,11
Lass: Loss dlowmice ( 1) .
17,939 23019
Chveritue secunuhles (shown 4 other
et il Anaeth) | 7,239 243
Lesc: Loss slowasce i 95299y | V243 |
s IV S 201N

A, T axitg anulyvsls of socous tevescable thes were st due il st ipaleed o e fullowe

Decamber 11,2000 Doy 1), 2019
Not past e S 2174 250,193
The shwve apoy mmatyses wive hamed on pawl das date
B s at December 3L 2020, Decamder 51 T0ES snd January 1, 2019, Ihe halanoes of receivabiss
sl ovenfue reecivabits frm comracss with nsomess wmminted 1 $3 e 181 $34K53R8 mnl
SAKLRKL repadtivety,

C The Company does st hold any enflateral. Farthor the Compamy has 1o secoomts recotvable
plodzod i athiers as collateral
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D As sl Decomber 31, 200 sasd 2019, wiflwse 1aking inta account sty oollsecal held or ofber ool
dtmmsmanmumnumwcwﬁln&mwctdwmﬂm-mw
he Compuny ‘s accoumts recolvable weee $217.939 and $290. 193, respectively.

E information relating to evodit rask is provided m Note 12(2)

() Ipveutorss
Decemter 31, 2020
Allowance for
dhumlescenie and
ket value
Cast deolime ook valae
Merchandise mventary $ 330 1S 2437 S 967

Decemtwr 51, 2019
Alwaie fin
absolescence and
mwkal value
Cost decline Baak vahe
Merctmnulne mventory 5 4598 ($ 21271 % 1 4and

Expenses und Losses incared on svensorics for the veur

Y eurs esded Devermher 31,
20120 2019
Cot oF goods sold % 1%y ¢ 750
Lozs on (gaio an reversal of) declios ae naarkes
Vil (Nale) 300 ¢ 14)
s 453 § 745

Noty' The Comipasty 16vprsad Allowance For vbsdoscwncs DCaae simie tmvendorios willy sblivwascs
los ohsolescenye bad been subd during the yese endéd Decomber 312009,

(4} Lrepayrments
December 11, 2020 Decembor 30 2019

Prepuyments 10 supplces s 97210 S 151137
Prepaii) espimas 16,291 19,095
Otheers 682 A82

S 114453 § 170,564
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(Mo

Kt Dscomber 31, 2020 Deceniber 31, 2019

Ky ,
OTC stocks s ™I $ I
Upiatiad, sxon-0VTC anid poo-gmergmy docks ATR024 SCO.86T
I an w2
Valustiom sdipstmsm { 433958 ( 115.410)
$ 10489 S HrARYT

A The Company e dhectod 10 chmmilly mrvestimonds tht are comsidarad 10 he Stratoga: myistments
s financial assets at fair vabse eough othes comprobessive income The luir value of sach
mvestmant s senonmied o $120.445 snd SI6IETT 0 ot Docomber 51 2020 md 2019, respectivaly,

B e the thied quater of 2020, tn Line with the Campany's besines development and resource
silociton plan, the Copypany 20kd G 15% oguity ssierest m NC Tawan Co, 124 2= ur value in
the mooumi of S294 116 which eesulted o 2 conmubitrve gain on dispesal of $271.275 Duc 10 the
lisstamim. of Magune btcrmtosal Co, 134 i the theed guarter of 2019 il the vommpletion of
liguadataon i the thind guatter of 2020, the mmoum tematied back wis 82,331 and the comulatny
Jons on dbiponal was $9,307

C. Azt recogtmed m profit or bess and other compeebonsioe moow in relition 80 the finanaal
assets ot i valae threessh oeher comprebenstvg mcome s |wtad bebow

Yems sl Doventbeer 31
. 3920 2019

Chasge of fas saloe recogmmed 8 cthar

vonmpreheusave loss S 46,9313 (8 16,539,
Cunmufative gain (Joss) reclssfied 1o reamed

sarmpgs Jue to derecaginios s 37,006 (S 36,000)
Dividensd incves rocognised m puafie ar

bres el 22 e of the year 3 - 3 2,436

€. The Comgemy’ boes oo Vissoaral moste ot fan salie Thoongh i comprobicnnw mcumse phédgd
1o others = collateral.
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(6) Invessmonts accoumied foe nnder the squity mtisd
A, Lis of long-serm mvesoiems

Decermber 14, 2000 Dvoomber 312019
Subsidisnes
Ganwesks Foldings §1a. (GH) 000§ TEA643 000§ 684707
Gy s tuvestment Co,,

LAd (Gianuiia Askt) OO0 140,3) 100,00 187,082
“Co.lad (Fundaye) o0 Jals 10000 a80)
Joliveon Digral Technologs Co.

LAk, Sty | 2637 51,337 2510 48,140
Twe Tigers Co, KA Twn Tigers) F1.00 6375 S 6,29
Cash Poird Co, 10 (Clash PFaint s W0 01926 90,00 243430
Tondidand Co, 1ad (Toddnd) 100.00 95 00 (A%
Ants” Power Co_ Lid

(Asts' frorwar) 160,00 5TA40 YO0 00 14,561
Wetuckers o, 148 (Webacheors) 93 3% P 933 Eh|
Catsee New Media Co_ Lid LA [ Nez > A 1280

(Coture New Media)

MadSupr Digital Techoology

U, Lad (MadSua ) .00 L S0 3,280
Coco Dighal Technology Cn,

LAd (Coy (Note 1) = - 100, 00 0.79%
GAMA PAY Co, tad

(GeANMA AY) 67.%0 29294 o780 293,563
Clreo I (Cikeco) 2.8 PR W6 a1
Hean Chot Cor, Lo (Hews Gt 100,00 6619 100 1748
NOWoews Netwiud Co, Lad

INCT W ws ) ™4 e T~ L

(Digcesere ) 67 A% ur [ Ay s
Chuseg Meog S Ji Co., Lid.

{Chuseg Meog ¥t J ) (Nete 2) 3308 31,595 . 19,35 1241

W Vouoe Cubtural Co, 1td
(4 Way Voice) 3X.00 s W0 04
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December 41, 2120 December 31 2119

Crancrship e hip
Nape of sssocwnss imd subsiliaies penoertage  Hanoe  perdeslage  Halainoe
Walkemoedm Co_, 12d,

(W Rl 30,00 19,425 1000 26,431
2.22%.563 1.742.08%
Chyssified as other non-oument
tabilinie . | — 3%
Note 10 Ax ol Decersher 31, 2020, Covo wae ssill winler Diguidation while the capital had been
remuitredd ok

Nite 2 m'(.'mmmn_v anpaains sigmfecamn influence ovar the company as e Comprany hodds oo
seal in the Yoard of Directors and participates in making siratege decisions:
R Subenlinrien
(o) For the witwidmnics' infurmation, pleae rofar w0 Note #3) of the Company's 2020
evarealichatied il it aneres
(b) The Company ngends o contumally soppoet Fundstion: The camy ing smocsts of mvetments
i these vomnpames mnoted To (SI63) wad [S30) ws of Decumber 31, 2020 wod 2019
respestively. Thins, the moounts were roclassified (o other Babdlities (shown ax “other moes
covran! Babalin )
C. Associates
As ol Dacember 31, 3000 sad 2019, 5 corving amounl of the Conpany™s indivaluslly
imusaterial associates ansommied to $55,356 and S37.512, pespectively. The Compasy’s shaee of
the oparming resulls are summarnsed below:

Yoars ended Decenober 11,
220 210
Foss tor the vem ) 10,792 (8 T.440)
Other comprebensive iocame, net of tax = .
Tutal camprehermine loss 3 107723 (S T.366)

D Among mvestces sccounted fur under equaty method foe D vear ended Dodember 31, 2020,
NOWnews, Digicentre wond the indiret absidiornes wnd  asocistes  Gamanma  [agitdl
Entertamument (LK) Co, Led. Gush Posnt (Hosg Koow) Coenpamy lisitsd. Achicve Made
Mntemtionst |40, HoPodt Digital Tectmilogs o, 134, Guengha Cimatia Co., |44, wid Sy
Digital Technology Co, 14d. were accounted for based an their fimancial satemens audsod by s
apponmed mediton

E Amang myessees nocounted for under aquaty method for ihe vwar ended Decomber 31, 2045,
NOWnews, Digreentee wad e milivect  sbmedimres sedd  sssoctates Cmanmin gkl
¥nferismment (ILK.} Co. 18d- Oush Poem (Flong Kaong) Compiy Lamited, Achicve Made
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Internadioeal 1ad. and Halod Ovgital Techwology Co., Lid. were accounted foe basod on their
fimancin] watemcnes podited by ite appointed saditors

r Mmmmmm,nwmmwm-muw whet audiors
anuosied to SEY, LES wad 100,973 for the years gnded Diecombor 31,2000 and 2019, rospectively.
As of December ), 2020 and 2019, (hchﬂn:conheemm-m&&ﬂjwﬂlml
S1228.453 respectively.
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) Lroperty, pla and oqoponen
I itfes R | Uthes Usimunhad
Land Suiklings = _Modiiney = epijewst  enjcowensts oot comstracion Yout

Al pirery | 200N
Comh § LIeeEl 8 AeRTet % WK 8 3598 4 BIAR S Wish 8 65 & L0l sas
Apoumalstod dapeas inhion -1 0512551 KT R« LAy | 14,572y ¢ 22417 =1 FIA636)
S 20681 8 ETHIr § 0Zo6T 5. 1458 § 1155 5 laksd S 166 3 X663219
Al
Opernng vt boolk apmena .
et Iosaory | $ e 3 el s 0T 5 153 1550 % h 800 % 6 % L&65210
ubditizas - #.606 0.17% eI 250 B =2 101L.1M
Dhmpionale - -\ 1) . - . “| I
{eamfar - 160 - 1084 15N (8252 ¢ 20,004) -
(\pracistion charge - 266101 10,481 ( 0342 ( $.847) ¢ 10,436) o 104.307)
Climitng met ook amemn ) ) _ , .
4 31 Dssmmiver A1 S 210041 8 3N S a0 S A0 oM & Mav: € 558 $ Lig)oox
Coni § Lesdl 3 AT R 0T 8 adak S E S SINA % 4895 % XUTALYG
eormulied deprosianon LN P00 | G & L p R — %L — R 3L s (215083

$ 2l0est $ A 8 MGl S 1Sow 8 aMh & NAaN § Es S Leslanad
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o Rasinry |

Jisale

Dpraciaties dharge
Chandng ot ok, amoest
55 4 Decobes 31

M Dascmber 31, 2024
Cor
Aocomubened depraslation

A The Compray's peoperty, plast and equipmmest are mainky wwner-osaupiel.
1L No borrons g vost vas capitalived w psr of propeey. plust and equipomnt

§ 20661 5

Uiffae

| wsnahiodd

Ot

{niteeshal
) 1 otal

4SZURF S 192075 3 3hes3 S 2L S MU S 2 S 28720

S W0Ry MM 3T SATH 14190 - i 190788
$_2i061 % 2008 3 H3ES §  15K90 § j2833 § 49§ 72% 5 2861500
4 06l S O S SRUS S BAN 8 IZE S W 8 7% & L4AR
- 1AL 1187 1495 125 10458 A hasaT

- - L8N n - - -\ LA

. 10414 - - . <L Mt .

o 150 - - 10 . - .

= 339N 99 L9008 ¢ 053 8,736 - WL

3 AIN6) §  ITIGA) S MOeY § 1AM S 106§ ik § 106§ 2465210
§ AMNG61 S RTSS S IPORIE S 35989 S M1 S 39358 & 166§ 2901866
— (L LIZN I SRR AN ST (22487 - (___ 23668

R TS N 0 S T S %7 S [ 166 € 2665210

C. Information nboul the propert: plant and equigenent thl were phediped 6o ofbers 25 colliernl is provided in Note &
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(%) Leastug armmpoments - Jos<g

A The Company loases vacions sssais mclodmg biidings aod besiness vhicles Rentul coerraces
400 typieadly meade for periods of 1 0o & vean, |ose ke are negetitad on an bedyvrlial ey
amt comtam a wids ranpe of differomt terms wnd conditveos. The lease agroamvnts do oot impose
covenants. hut lessed asscts may ot be ased as secunity for borrowimg purposes.

B Shori-iom desset Wil = hessse femm ol 12 monls o ess conaprrse busbding. sod manliifunetion
pedors. For the yese snded Dmbc)l.}(m-n 01Y, prvacnts of heass conmuitusents for
oo feases amonoted 1o $2015 mnd S1.9540 sespectively.

C The warrymg aman of mgin-ol-usy ssats andt the dapresiatinm cmargs are s follows

Db 2 sl 2y

Book valus
Buildeg s #1237 S m
Lond smpooyvements 1063 -
Transporugon sgepenent (Fuasess vidocies ) 191 R
s 4349 S 1,380
Y cars oodod December S1
2020 2019
Degrecndmn e Digrecud b Husgs
Fanldegs s 159 § 135
Land snprovensests 1131 -
0r“wmn 0 m‘“;ﬂu) T u'b
5 15391 S 13,081
D For the vemy emded Dicomber 31, XN sl 2019, the additions To right-of-use assets were
$25.532 wd SLTN sespeciivety
E. Dvforasation os profil e loss i eslation 1o ko contracts = %= (oflms
Y oars coded Dacoibed 31
210 2014
Ttenis aifecting ot o Joss
Interest expense oo lesse Rabikiss s 186 S 271
Fosputins o shom-2arm bease confiracts 5 FTERE 1984

F. Vor the vears endod December 31, 2020 and 2019, the Company » 1061 cash osafbow For lessss
wure $15. 707 and 15230, rempecnively
M) Lonig aangenaeneg
A The Company leses v sosety e luding ablings Rostal comumats e 15paally nhade i

peciods of | and § years Lomwe terms ace megotiated co me mdinvidual basts md contain a wide
range of dificreat tomss and condisions Lo protect the lesenr s owneeship rights on the leased
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sebets, foased ssscts masy not be used s seourity for hatrow g parpeses: o & residud vaboe

pusnites was regwmned.

B Gai arising From opentiing Jease sgrcements 14 e ywars anted Docember 31, 2020 md 2019

ix aw followmy

Rotl eacinc

Years endod Doy 31
2020 09
s 13249 3 50,178

C The manurny anadvsis of the lease paymeens under the operating leases is == {ollows:

2020
2021
222
2023
2024

D) behile mecty

M Mgy |, 2020

Cosit

Accunsdated moatisaiun
Acsunsdated impaureen

SN

Opening opt book smaunt as
o Juwary |

Additsoim

Amort satioa charge

Impoaimocnt boss

Reclmsifications { Node )

Clving et ook ansioed =
o Deosmbar 3

ALRsceniter 31, 2020
Comt

Avcundiied snonisation
Accunmdatod mmpaimsn

Decanber 3. 2020 Dicensher 31, X019

£ - % A3, 732

IRIGT 040

3925 4058

3,928 1,071

37 339

S Ao 540 S 92,143

Oxler
Liveowe foos Sollware  stangible sl Tuotal

b 3 LS s 4,518 3 LS TUEE S T R AT
| E29.720) ¢ 22,542y 190 ( 134, %60)
I 3514 - < (35140
$ 1202 S 9276 3 L342 & 15K910
b 3 1292 s 192% S L34 € 158910
L2558 3o 523 25,184 |L3835,253
| O87.367) ¢ IAS) | 9 122,451
( 10,0193 . ol | 1LYy
. - | X2 0 682

$ Tl S PRI 21350 S NRYL)
S LN S ey s 2600 S LSa7418
[ 672509) ¢ 21,3264 | MOV 693.245)
( 45249y . - 43,245

TS S 2,09 % 202% § BRI

Nase 1L was reclassified 1o other non-corrent sscts
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Ouher

Licence fees Softwwe  mtangible asser Totl

Crl $ K94 S (67T 8 JIRS § 45ETH
Accunwluted smortisgtion 10K, T13) ( 10,664) | L6S9y( 130,036)
Avcrmsabitedd top i | A5 14 -~ -\ 35,140)
s L] S 14013 § Lelo S #1), TN
21
Openiag net baok amnunt as
ot Jowbary | $ 608 & j4ntd 8 LG BO.%00
RUATERNS 14199 35,634 eAL L] 189,731
Amoesaton charge I TR0 ¢ 31,462} | 240 (111,520
Clostng et book ameed
o Devermber 1) $  IR2:2 S 14,37 -3 L3442 8§ ISR%0
Alvesnsher 31 2019
Comt $ s s 413518 $ o £ 34Relo
Accummbited soomimadion | 129.720) ( 12840 2295 | 154.560)
Acsumelated mipamesnm ( 1%.1%0) - = I A%t
$ M g l9‘26 3 L342 § 158910
Thie detsile nf ammertizalion ane s follows.
Y s endod Decembxr 31,
2020 20y
Oparaling costs s GEROT2 $ .0
Sellamyg expeanses 1097 1690
Cenperal and admimstrasive expenses 28 5% 14,55
Basesmch snd devudopment eapenmas 23604 52
3 72381 % 111.521
(10 Other orecutrand gty
Dicanilin 33, 2020 Iecewber 312019
Crvendos posountly Tececvitik s 98,23 3 08,245
Less: Allowzece Tor dowbalid accuunty ll 08.239) | UR.24%)
Refumbble deponsize 11,930 15,563
Oxhers L5 -
s I34d 5 15,56
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(12) Impmameat of non-frsncial Lol

The Commpany recogmisal impairment Sess of SIOTTY and S30.825 for the years soded Decomber
31, 2000 sl 2119, respeetively. Db s se Gl

Vs yonded Decaniber 31
2020 W19
Reonpmed nt Revogimend »
profit_or Jass profit or loss
Impaamont boss -lense fees , 5 e s .
Tpaerment bass-Boowctmems accounied foe
5 wie s J6.K25

A The Company recognised impamment lsss e the license foex m the second quarter of 2020 as
tho recoverabde amount of (he presend vulue of fazwe casl Dows of licensy foes is less thay the
Ay ing gmoont

B T Compay svsossedd reonverable anmumt of mvestanands accoumad lor mmder aguiy mwthod
witgidianies, NOWoews wd Dhgicentre The Conspany test sopanwvent Wy comparing
recontably amost wilh carry s, whestr thmb the overall hook calus of the investmenis
moluhng Goodwill 25 & smgle assor
The Comguny weed salie-dnuse caloulaod by exteroal gppaser 10 be the racororble umount
ut Decomber £1. 2019, becanse the valuc-am use was bower than the caomysng amowm. Whsle the
valio-m yse e highes tan e carmy womud ot Decender 31, 20200, A g nr hee wise
corernad The mam sesemplivns seed m ealoslatang valod ut e are %2 oul below

December 31 2020 December 11, 2019
Cirnwih rade LB S LS :1M.\‘!k
TRscomi ree 13.9% 14.6% 12,65 1R,

T ihditiom, For the premmium «m i estisent secuunted for swimg equily msthod, fhe recavensble
wrnud was caliulsial g ralue-mese N wnpaimment lowve wiae ocomred dus 1o e
vecovershle mmomt is highes then its carryiiy smount. The adopred vadoetnse 1ok it
mmhmmﬂhwmu.ﬂ“m

mewmofwmcnmmwﬂﬂ|mm:u

expectations of market devolopmenn, The svighted avernge grawih rates weed are consistent with
the farecasts inctuded in indusiry repoets. The dicomss tties waad e pre-tax sed reflect specific

ks relatmg b e rodes i nperimg segnieTiie
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(1) Seort-gant borrovwangs
Decomber 312020 Devessdet 31, 2019

Bank horrowings

Credin lew ) Liva el 2,000 )
Intecest Tabé O, 1 10%

(1) Other porsubles
Dcenther 3, 2020 Decamber 11, 2019

I'svable on syuipanent sl adanghles susts (Notg) S 068 5 OB A413
Lmpdovees' competsaation payable 137,872 155,510
Salury and unmual booms paywhis w.5907 90,027
Pxvabk for advertvang 24,863 59,27
Comnusswn puyalic . 50% 20,205
Pavabike o Value-adided tax i 135 solicttion wATS 74,336
Dhrectors’ remumerstyon pasahie 24,155 24,678
Puvable for labor gnd Neallh demrance Roes 11,109 10,052
Otherx 32.99 27197

3 Y38l S £32:294

Nots The poymment comdituoos ad ohligateonm of cormun guse loane me %0 pay geme devdlopen
livense $ees 1f the rovemie reaches a cortmn amoen withan two vears affar the segming of the
cntmet. The Compuny recogmisdd the liconse foes uod pavable oo intangible sseets afler
neossng that 1he payment ofifzgation v bmghly realisabiv.

(V5 y Other curnens tiokvigien
Decenihie 21, 2020 Degembes 112014
Loeg-tarm barrmwmss, corrent posnon S 1oGn 5 L, 000
Oeber cvirent Babifies L0760 3200

s o026 $ 164,200
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(36} Long-tenun bogmwings

Typs of borrwings FEDI)TRTE S ool 3t Colbitarsl  Dsamba 31, 020
Tongdorm hurd
borrowings
Soxecd bovrrings  Boroamp pewd s Massh L 13% 10% Taed ‘ 240,000
20200 Mok 20, 2024 Bushlisgs and
masat w payahl mesthly for st
the fing 1hee yemn siatmg
froom the fimeth o, prmcipal
and misod aie puyalle
yemnzly o 23 metalbmats
Lase: Curean pactom ' LI )
S 1000
of bonow raun jae  Collsasd  Deooahe 31119
Tonp-tores hard
Scomed boremings  Boorowmg paciod s Maech 14N 1.0 Landan! 200,000
2, 008 Narsh M\, 025 Frusdidige and
mlerent fn guyable sunthly fiw e e
the first thyes yoars. startmy
and sorest are gorybiy
weterly an 28 kalivsonts
Lase: Curranl peetnm { G0
5 P ARCE]
(17) Bensions
A DNfioed Tamefit plas

(&) The Company has a detimed banefit pension plas im accordance with the Labor Standards Aq,
wovertag 4 ropudar canplioyoex serviie Yo prinf 1o D endineumes of (he Lahin Pemsion
Actom July 1. 2005 and service years therodflor of employees who chose n sontimue 1o be
sebpect 11 the pofising paechanise cuder the Law. Dnder the definod beaef® panioa plan,
o umils e asried for wath yoar of surviee for the Tk 15 yars mml oo umit for eoch
additsonal vear taevcalier, sabject 10 @ mavomum of 48 unite. Poaston henetits are based an
I nnenbser of Aty acorontdl send Bue verage moouthly: slaries sesd wages ol e last & mondhy
prive to retitament The Company cosanbules monibdy un amoont equid 10 2% of the
emplovess tmiithly saluies s vugos o e svtumucet (Lod deposited with ek of Lawai.
Ve trosto. imder the sme of The s pardent retimamnt fied vommtioe koo, the Company
would sswess the Balunos i the aftrescntiooed Wbor petuhinn Fserve accoant by Decomber
11, wvery yem 11 the sconontt talance » amilficiont 1o pay the pamon ealiadated by 1he
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aforententianed meethod 1 the emplayess expected 10 (uabify 1o retkeemont in the Tollowmy
year: the Compumy will make sentribation for the deficit by et March.

{15) The peassion costy under the defined benefit pension pla of the Cospany for the years ended
December 31, 2020 and 2019 were S687 und $662, respectively.

1) Thee sencunts recogeised o he Balance shaet see as lnllowy

Decerolr 31,3020 Devermitvre 31, 7039

Presint vakas of et heneti obligations (S 77479 (% 67.103)
Fair vulue of plon assots. 67,100 DAL
Net defined bowetit lishility (shvdwe as Otber

(d) Mesensents m et detined bepelt hiabilmies are as follows

Present vakee of Nt defised
defined bometi Tawr vt of  henefit (Bubility)
obdezat s plan mevscts st
Yuar ended Docombr 31 2020
Bakance at Jamuary | S GT.I03) & 63,977 5 31269
Corrent sarvice ool ( 662) « Ho2}
Interest (expere) income { 537 Si2 25)
t hE.302) ol 489 ( 3813}
Rememnomenta:
Retum an pl assets . 200 21020
Chamge m fuoncial wssugtions | AT98 o | 37955
Expenence adjustmems ( 62711 o | 6.271)
( 10.066) 242 ( 7.940)
Perciun fund comebeion - 1254 1,254
Fasd pormion 3 793) 3

T S 7875 8 67,106 (8 10.469)
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Present value of Net defawed
Joteed benetll Fawvalue of  bene(h (linbility)

whhgmings plan ssats LlLE
Yar ended Decemiber 31,2019
Ralnce Al Jannary | " ol 465y 29982 (S 1,483
Crrrend servive cosd { ) .t 0disy
Imerzst {expense) inooime | K76y hol) %)
( §2.787) LT | 2.145)
Rameasuremens
Return oo plan sssets ‘ 2069 2065
Chargge 1 (il assvenpiaony | 2.630) vt 2.036)
Lxpericnce sdiustments { 1,6%0) - ¢ 1.6X1)
| 4,300 2069 2247
Pepsion fimd contribution - 1,266 1266
Baunie Al Docyniber 31 5 alloy s 65977 (S 31265

(e) The Hank of Tuwan was commsssoned 10 munage the Fund of the Company's defined
benelil pension plan in socordamee with the Fund's anmial investmont and utiliation plan
wd the “Regolaioos Lor Revenuos, Expondilures, Sadegumaed and Vribation ol the Lishor
Retiement Famd™ (Artide 6 The scope of ubilisatiom for the Fumd melodes deposit m
dimmestic o Torcign fmmescsal instibilicns, wrvistment in chonmestic: st Foreagn dted, avertie-
comnter, o private placement squity scurities, investment iy domestic or foreig real estate
secornization products. ¢tc.) With regard 10 the utilisation of ke Fand, ity snimnvam sariogs
itz e smmual Sstribatiens oo the final financial stnements shall be o fess than the camimgs
wlninable from the moounts scrued from two-vear Lmme Saposits wilh the mieresd e
offered by local banks, If the esmmmps & e Ui alorenseotioned raes, goverment shall
make pagmest for fhe defieit alter being whnnized by the Regilnor The Cimgtasiy las nn
Vight 10 parmssipate 11 massagiing and opaimy that fuod and bence the Company is wasble 1o
stise o the slassification of plan usseis faiv valod m sccontance with 1AS |9 parsgraph 142
The composgtion of fair value of plan nssets m of Docember 31. 2020 mad 2019 4s given in
e Antual 1abor Rovirement Faand Utilied pin Ropoot annousced By the Sovesmmen.

(11 'The priccepsd actaarial sssongeions used were a5 follows:

Y uary endud Decomber 31

2020 019
TR rute 040" .80
Funeee salary okresses 3 500 - 3.50%

Assiagitomy regadog liee moesality expertenee we sel based o actuarial advics m
sccordance with publiched statistics and experience ™ exch terriory Tor the years eodod
Plecembet 31, 2020 aad 2019
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Becmese the mam uctisif sssanption changed, the presem value of defined benefit
clligation i aflectod. The antyale was w follaws,

Lot 134e Yt aalary moreee
Brovemec .29%  Docrsse U290 laociee 029 Docresse il 29%
Decanba 31 0
Effece on prosens
vabee of defined ‘
tencte obligation 15 1390 8 2405 8 221 $ 218
Decateba 11 3114
Exlect on proeces
vakw of defincd .
bencf obligten 1S, 22061 § 100§ 2006 1§ L

The seusinvity asabyws sbve was based i s sssumprion which changed while the other
cotditime femasn dochanpod In practace. more tha one ssnmpthen may change all 4 vnce
The methed of salyseng sensativiny and the tsethad of calenlating net peasion Babelity in i
Bulunce shect are the same
The mvthochs and typen W sssamptsen uved in preguariog the samsitivits anadymis fwl mil.
chmge Coanparcsd 1 the preyvioss pernod,

() Expectod comtribitsons %o U difinad Benwlsn pesvsony plan of the Conpuny for the yvar ending
Desember 512021 amount fo $1.29%,

B Defiowdd comnreibtuitaon e
() Effectyee fuly 1. 2005, the Cognpany tas esahlished 2 defined contribagion pesssion plan {the
PN Pran™) under the Labor Vzswion Act (the “Act™s covering all egular saplovess will
HOLC. matiomaliy: Vinder the Sow Plan, ihe Company ooty s moothily sr amoost based
on 5% of the srnplyeen’ monthly ssberics and Wages 10 e cnuployecs” indovsdud peosion
aosounts al the Brress of Tabor Invrssec The himefite aceraed are pand monthly o m tomp
e upon rmamatson of enphoy mam. '
(b} The pennion conis wader (e defimed commnbsninn pession plan of the Compmny for the yesr
endod Devember 31, 2020 and 2019 were S1X 364 and $1 5,411, respectively
(1%) Share-bused pavii
A For the voars ceded Decomber 3, 2000 and 2019, the Company s share-based payams,
amenpeaciis was as folbows:
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(auanray

Type of srangemont Ut duie  (mthousands)  period  Vesting conditives

W pressurs stock traedetred
e comployvees of the Company
and sabwaBaries (Note 1)

1™ treusury ok, trasformd
10 sooployecs of 1hie Compaury
i subsidsiries { Note 1)

10 anphoyaes of the Compeary
md wubsadaries (Note 1)

019,529

2019429

020629

granted Comrat
208 NA ‘ \‘emql
ot ilely
18 NA Veurod
areneduiedy
2 NA Vestad
sxencdiately

Nowe 11 For the 9% anl 108 ycassry sock amséermald v cmployess i the Company s
atibsidiariin, the periods of wetust pavenant s trmeler ware from Julv & 2019 50 Al
19, 2019 and from Augeat 1, 2019 50 Angust 7, 2089, respactively,

Noge 2 For the 12% tresanry stack tremderred to ensploxees of the Company and subsidiaries,
the penod of scrusd pavment and transfer weed from Asignst 6. 2020 1o Nisgwest 10, 2020,

aenl From Sephembser 2 2020 1o Septamher 4 2020, raspectively.

B The fair valu of reanry ook transferred 10 emphiyess on Jaue 29, 2020 and May 20. 2120
measured vy thi Black-Sehoder privimg modd . Relevant mformatim o s Fallows:

Typeof

Exarcms
]

Fpocw!
priz  Expazad
wbitii's  option

__smanpessnl  Grami dote. dindollaey)  _ (Notai lise
fmw- MeEN . I

virsderted
of the
Company and
ireidiors
0" ey stk 012329
tasmelzrred tn
coploves of e

Cotirprany and
bailiari

12" weaviey ainck. 620
trnlisred 1o
enmployes of the

Cempany and
5 45

2504

sl

Kuketns  Vaw vabe

whao por i
rale {mr dollars )

iR O ldyar

LI 014 van

0% 0Rlyar
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Note: Expected poice volatitnty raee was cstimatod iy msiog the seack prices of the most recent
peesad with hegtly of thas petrod approcundte ta e Leogth ol the siack, optioes” Sepedtad.
Isfe. 2end the standiard devistoom of retirn om the Mok doning (hes perod

€ Expemscs muurred om share-bused pauvment yumsacDons are down bebaw

!M mq.
20040 2019
Viarnnty-setthal s 45966 § 4011

. The Compeny sonmstiarmed thy weseary stumres to cmplovees of the subsiiianes sl the copital
antpdig camsed by shetre-hased pavescnt weee $1 5,897 and $27,292 foc the vems ended Decaher
31, 2020 and 2019, respestively

(193 Contmon stisch
A As i Decomber 11, 2020, the Company s sullorisad capitsl wis 52,500,000, coossting of 250
nullsn vhires of codmary @ad (niduding 17 millem sheres pescrved i amphinee stk
optiom), and b padd-m capdtal vess SELTSE906 with & par wxlog of STO (m dallas) per share.
Al procecds from shares meacd have beco onllocted.

B Movements i the smmber of she Company s ondmay shares (in thosiatds) snatanding tre a

Gl
2020 2119
Al January | 175493 173,262
Treasesy shezes puschased { 2.241) .
Trewsary sodh tramsiemed Lo ampbavess 2241 2233
Al Docersher 11 175494 175,40
€ Traasesy demes

(%) The Company bus no treanrs shares bocsse Uhey were all mansterrod 1o emplovees a of
Diumibver 1. 2020 aeed 2019

i) Parmant bo the B0 C. Sevumien and Lsciange Act, the mmdber of shares hoopln haok
Presoary share shoakd oot sxceed 107 of 1he mrsiher of the Campuesy s lanad and cetsasmting
whares, and the smmmi bowght hack shomld mot oxoeed the sum of reswinad carmngs, paid- in
capetal in oxcess of par valoe sad realised caprial surplus.

(x) Prarwiant tn fhe ROC Seemrstion sand Exvhasgs Ast, troasury slsues shouhd il b pleciged.
s collateral and 1w notemitled 1o dividénds bofore it is ressned

() Fursuant W Bhe ROL Secnrits sl Exhange Act, trenury shaees il be retwued b the
ampiovece within ree vears from i reacquiniton date wnd shares not reissaed within three
yeor e o b retied

(20) Capriial s
A Parsunnt 1o the R O.C. Company Law, caprtal surpius anong from pasd-m capaial @ oxcess of
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pae value oo sumbee of commonn Mocks md domations can be wsed to cover accuninlated defion-
O e s mesn sbockis okl b Mlasrcteddons i peopritaon o tiskr slues onessiiip, providell
thist e Compamy has w0 sccummilted deficil. Frether. the ILOUC. Securitias md Exchonge Lan
reguenrgs that the oot of captdl serplus e be capalnad mostinecd dhove should not exveed
(0% of the paid-m capital eavh yeur Capital sirplos shondd pet be ssed 10 cover aoccumutated
el untess the legad reserve is msafficiont

B Whin il is tawlved by he sharebmolders at their shanchalders” meetng. logal reserve and whisk
ur part of capatal vesorve seisang from (s Ualloning iems can be used 1o issse new stovks of cish
W shacchoblers in proporton 1o e share owecrshan, provided that the Company b vo
mecumulated defiait
(8) Pail-th capeal mexces o e valie on issuance of Sonmmon sSocks; snd
(b1 Dooatoes

125 Lingpoagtatod 1staiied stoungs

A\ Undes the Oompamy s Artacies of Incoeporation. the current yvesr ' s camings iF ay aliall fiest be
used 1 pray ol tes and olBet prat years vperatae lodses, sen 1% of the remmmens svmm
Wil he set msade as fegad (eserve sl e lapad reserve evunby the tolal capital stock hadance. amd
mypropesid or reverse for spassl nesarve we rogumed by the eparating moeds of e Comguany or
regudations when oeoessan. The remasader, i amy, 10 be retamed oc to be appeopniated shull be
roposed by e Buomd of Directors and 10 he resolvad by e sockiolders ot the sockhcidees”
mesting

I3 The Comprang s divadend policy wdopts comscrvalism gemaiple, wilh compdaration of ihe

Company's profit. fimancal siaotire and fimess developroest plame. AL loast 1% of the.
Conguny s daanbutible cangsgs w of the mnd of the period shiafl be approyetated a5 caly
dadends

C Excepe for covermy occummulutod defic oc issuimg sew socka or cash to sheholders in

propartion 1 therr share owneosisip; s logal resseve shall not bo weed for may ollver parposc:
The use ol legal veserve for the ssaance of stocks or cash bo shaschilders e propoetson 10 their
shiare evmerihip i permilied, providod vl (he divtribastion of 1he rewerve b Tanted 8o the portlon:
i excess of 29% of the Compuaty's pabd-mn corital.

T (o) T sesurdamace will) fhe regelabume, the Compeeny shall st made spocial resre fom he debil
halance on other equity Sams at Use elonce shoot dote before disardnsiing carnings. When
ettt habancs un e cyuity e o reversal subneguently, the revired ot could be
imelislod i tha distribigable comangs

(h) The anscesn provicesty sor sade Ty the Company o spectal veserve om mitied appdicatson of
TFRSs i accordimice with Jin-Cisse-Zhieng-Fa-Zi Latter No. 1010012855, dated Apeil 6, 2012,
shall he revered pripumtinmately when lie relevant ssets arz used, disposed of o reclassified.
alnésginntly
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B On Sy 29, 2009, the dareholders tiring thise nneating tewolved fhe 2008 spropeintions o

H

retained earnings as fodlons:
\sar andod December 31, 20 1%
Dirodend per

. Arvwvuatl s e (m dodiars)
|estal reserve appropristed B 178997 S «
Special reserve sppropriadesd 199.195 .
Canh S0MScoads disbrbented Lo abarebo hlors L2222 42

‘s ] 400414 S 6.2
O hage 37, 2000, the dhmreolders during thew mesthmp vesolved the 2019 approprigtions of

retzined sarmanes as fallows
Yeoar andod Decarshor 31. 2019

Dividend per
i Ao shure (m dofars)
Lagal neserve apprograted S RS 35 -
Reversal of specal reserve ( 2731 -
Cash dnadonds distrbenod 1o charcda blers a4 0% 1)
S WS H01 5 AN
- Ow Marcis 220 2021 the sharsholders daring then miccting resolved the 2020 appeogeiations of
retamed canmengy o Tallows
Year endod Dvoindsr 31, 3020
Aot share (m doflars )
Ll reserae approprated S 1364 5 -
Reversal of special reserve 379.928 .
Cosh dandeiads distrseied 1o dhr et hiors 974 44
S 1195566 § 440

Iofarmmteon shout e approprianons approved by the Boend of Direcoors mnd vesolved by the
dwacholders and appropoations of cmployees” competation ani directors” md suprrvisors”
remmuneration will be postol m the “Macked Obsorvagion Tost Ssstom™ ol the welwile of 1he
Tarwan Stock Exchantie: '

For the safarmation eelstmg 10 coplovess’ conypensanion and dirscton” and supervisoes
remuncration, plesse refer t Note ((28) '
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(22) Oabat oquity foms

2020
Unreatised gam
wr bass on financiad
anvats o Do valne
throogh other
Traedaarn aotguehemne
difleaenves oo Towal
AL Jamuary | s TR S 98,802 45 171L970)
Revnlungion « connpaery - A 4090 46.931)
Revuluaion - subsidierses . 2459 | 2597
Reanlusian transdemed e
retamied carmegs - Company .\ 275,000 1 T30
Curreney teanslathon Sfferences.
« Cutipeeny { Waryy B LIEr
~ Sulmidires ( L175) - 4.175)
At Phcewber 31 s 107.96%3 (3 433.936) (S 551.903)
e
L nrealieed gam
or boos om
financud sssers al fan
valhue through orbier
| raststson W
Billerrnves Tuldl,
At Jamsary s 3,384 3 us.'M} s 199.19%)
Revalumion - coampuary . ! 16,539) ¢ 16.539)
Revutuation - aulbwidisrses . 27444 T84
Revaluation tramlemed e
retamed carmeg - Compary - 36,1080 6,000
Curreney teanslation Gllerences:
= Cotrpanty ( 14,301) - 14,%01)
« Subsidisnes | 184} - LIRY
Al Pcenpber 31 53 73.174) (3 98.502) 15 (7L976)
(23) Oneenting rovewse
Years ended Decomber 31,
2020 201y
Revenme from comtracts with customens AL S Joisls
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A Disaggregation of revesiue hom oomracts with cistomens
The Company deryvas revenwe from the ransdee of g goods and services over tame nd 2t &

poins st e fodlwing Nutor types

Onime amd Dnher
Y e micd ol gaunes Servss pperating
December 31, 2020 venue reveic. resemie Toral
Revessar from et ol
COALOMT COmPncts $ Tl0Levs S !ﬂm 5 K1.931 8§ T423592
Tmting oF eveame recogms .
Al i poutl m Lane £ 6 93s S « & 81921 % T0M3F59
Orver 1ane LMD 140 178 - 192,733
$ 21898 § a0 S 81521 § 74233802
Ontine amld Onlsar
Yowr ended mohile Servwe apeTaiing
Decomber 31, 2019 Funes revenos A Ctlie reseme Total
Ruvermee Iam estermal
CUSTOMEST Contrnets $ 6850323 $ |osdlo § 347K $ 7011514
Fmung of cevenme reeogmion
As 8 pant o tame S L6 S « & 3478 % 66141
Over imoe 243,693 Vo410 - 384, 1003
$ 6850323 § 106410 §  SaTRI S V010,514

B Comrset labslitees

L) The Compuny recogmised dommuuct Bsbilities relaed o the contrmct revenue oo sales
smowting 10 SATAETT, SI28E30 mnd $419,366 us of Decomber 31,2020 and 2019, md
Tnnumry 1. 2019, respectively. The Coumrany 'y contrat labilisios ave emainly deforrod revenu
fromn prmts stored hur vosssad o nteamssmed i e onime gaose oc mobnlo game. and
smortised s revenue over the period of the services or the otimued mselhil period of the

(b} Revenue recegmsed than was included im the comract habilny bakince at the hegumming of the

Voo

Revenve recogmeed that was mcloded m
Ihe comnet habuliry balice o (he
begmneg of he vemr
Revenme from games
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(24) iterest incoms

(PR TER TR

Memal sevenue
hvaiend ineooas
Other mcome

(264 Osfwer Canine sad o

Mot g on fimancsal wesets aned fabibtoes of fan
vahas thenogh pefid or foss
Net correey exohange (b gam
s ) gam i deiprseal oF property, plan sed
oquiprmE
wmend koss 00 nop-Fnspcial asset
Loes on deposal of invstment
L3110

(37} Viganse coss

Intorcst ¢xpensu:
Bank borrowarys

Lesse lialniiny
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Yoms eniled Iecamive 31,
2020 2010
5 230 S 13,991
\'exry emdedd Docember 31
020 WLy
s A2 S 30.178
: 4%
TI.673 11.532
s mMviL S &4 146
Yéwes enid Decerniwee 11
2020 W
S . w2
{ 1.256) 0.5
| " KRS
| 9 4815
=l 16i1)
| 6.R59) ( |1, 44K)
s 15,235 (S 0580 )
¥ &ars eniled Decanmlie 31,
220 019
5 L2 5 12903
156, ray |
3 L7209 S 1257¢




Yents anded Daciabicr 31,

W0 PN
lmphovee benefit expense
Wiges wnd salaries s 97 S S8 %92
Drccton” remmnandion 5684 24073
Bluwo-based paytuco 49,964 5010
Labar amd health mesrmnce e 31052 7300
Pureaon costs 19,053 16,073
Dby persimme] exgniees LI m.12
3 sems 3 s34
Deprecution an proparty, phast and oquipmeres
{mchding right-of-use assees) b ATV N 106,021
Anwortsatlin sepesse s TILA S 111,521

A Acoondiong o the \nwlmmmarmm‘mway.mmﬁtwmmmm

I

Ul ees” compiruat him an dirgetons” cemunerateon of the Coongany. shall be dstrbwesd 3
coplovwes’ coonpeamsation nd directors” romwmerstion. The mlin shall be 100 15% for
csmplovees” compensatmn snd shall ot be higher thoe 2% (or dmeceors” ramsnenttion. Howeyer,
whien thiere 15 silt wecumulesed lesés of e Compamy, it shall reseeve e compensation spount

A advance

For the years stided Devennher 11 2030 sl 2019, ampdosees’ compasation was scorued al
STTRGR mt S130,665, wapatively, while ditecton” and miprarvism remgwratiom Was asoried
m SDL610 and $26,133, respectively The aforemontioned amounts were recogmsed i sakars
SAPCTES

Far e yewr ended IDecerober 31 I0I0, the smployed” ounpensstion  and ditecion”
remunerstim were sstemaled wnd accriied hased a0 the distributebde profi of’ cureent year 25 ol
the enid ol repmting pond. Fiplopeer compossiwn sl deccton’ ramsscaton fir 2020
atnounted to $11K052 sl $23.000, cespectively, ws roastivd #i the moating of Board of Direstomn
The conployees compamsation fint 2020 a6 resetved by the Boand of Dercstors was in agreemam
wlnlh»nmmooguudnﬂwiﬂ)ﬂlmdﬂmmmdthﬂlhuuo‘“mh
disectars’ retmomeration betwoen the amounts sesclved ot the Hoxrl mocting snd the snsconts
recvgmised in the mmamwmwmdh Unpomml«utor 2021

Errployees” compemsation smd diractime and stperveson ot sioo (e 2019 amounted o
$110,665 md 526,000, nopedaruly, m resbved i the mmeeting of e Board of Theoctirs. The
differonce of S153 botweon the amoums réselved ot the Doard meeting and the amuoums
veoopmtsed i the 2019 fuasctal shemsens hod boed adjustid (o the peatit of kdn loe 20020

- Information about tlie ppeopriaticn of coployess” compensation and direcsns remmumeoation by

the Compans s resnlval by the Hosed of Dinactors amil stochhiolders will he postadd = the
"Market Observation Posd Systom”™ al (e wbsite of thy T Siock Fachngs
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129} fosome tax
A Income tax expesse

() Conmpeni o mcome Ly sxgrne
Yeurs anded Decomber 31,
Currem 1ex: 230 2004
Current dax on profit foe the yeas s N3762 $ 20939
Tt ow sdatrinstol wammps 10,804 13,800
Prive vear siusse 15 aver cslssatsm { $994) ¢ 10,13
Total cowrant tax 208,572 /6N
Deferssd bax:
Ongasation sud revessal of tompotary
hf¥erenians { A1.0957) 16381
Votal deferrod tiax L 21057 16451
fecinme Tax exphesee $ 167515 S 26X

(1) Thee imcorme tax velatheg 30 componemie of olher compribiensive movtse & = lollows

Yoars emded Decamber 11,
A0 2019
Remcsuremem of defined bencth
chhgwion 5 1.58%) (3 4489
Curreovy Gamslation ddfernces ( P51 -
3 10919 (3 449
The recone hdhon hehesan accounlimg fecume atid inconme 1% Sagtive:
Y cars ended Deceenbier 31,
020 20119
Tax cabenlased based o profe |
Before taoe s statatory tax rate s K002 S 007
Effect from netes disaliweed by tas
Ieapalne 37425 w2
Fax extmpt income by Tax regnsation ( SR11IN ¢ 2.859)
Ouversgas investmont insooms ol tegapmsed
ar delerred tux Nahiltern { el 0.1
Prinr year income Gix oves esamtog { 2.999) ( 1010
Lax vo mdstrbated camegs 10804 3.8

leniine tax cxperns s 167518 § b Rl

291



C Amounx of dolarned 1% 2exis oc habrlmes & o result of tampocary difforences arc ax Follony
Vo mndad Decomiber 312010

Vonpaeary diforwe
ABowance for mvantiry
vlwolocanc
trpaainent boes om intanphle st
Irngaarman kowy om Fnaocsal wesste
trvestroont bows socouniel foc
under capity method
Compananos oy wmsod kave
Osfaral revanme

Urrealiecsd oxchange Grse

Rovahy pryahie
Currancy watlstan dilfcrano

Beangnted Hecmmestoad in il

Larvanry | poodnt o hsa pomps i Bonme Decanha 31
7 s W s . 4
5628 L3 - 7,957
L97) - - 1LY7]
352 | 1478 - ™24
ECA - . 3908
3,133 | 1T x 200
25 Ae0 1,588 24
M3 0% s 3
- £ . 48,440
. a 9331 9431
0§ 2.087 8 1051 152,373
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Datorvad 10 ansaan:

Tarpyrary $ilffaence
Allowance lor sfos rifuns
Allorwvanes for imemory

ohsokowane
[rrprairmazin s oo sttannbic seck
bt hoss on fimancial ssads
[nvontiment baes 3cooureed for

wuba oquity maod
Compossson for imesod baony
eyt rovomis
Poreion
Rotadty juyabile
Umeltead exchange bovs

Yoar evdad Decambr 11, XY

Rocogutoed o Rocogsieed & otfecr '

Jarmsany | gevshit o oo somprEhs N RemE Dscaanber 31
107 &8 wH s & .
4an it . A7
J03R | 1A - SO
LM - - L
63 | 4311 . 84352
R . . ,\Qs
2515 $3x - 3185
ool | ) ey 624
100 | 1Ly . .
~ 23 - N3
T2 45 1635811 § 45 % EST
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. T anmwunts of dedustibly Teopmrery differences Bl wore not recogmmsd w5 deformid s asss
v s follows;

December 31 2000 Docembsr 35, 019
Dreduizible tempocry defiencnaes s 53,948 § M) 556

The dedoctible temporery differences wise when the Compamy doss nol plan 10 dispose
wihwidiaries tn e foveseaable Tuture. ThiM, U pat ol investinent Sss on dyomain sitbsadianes

was not rocogmased s delerred rax assets.
T As of Decamber 1), 2020, the Company s incoms 1ax retams Srough 2018 have been sswssed
nd approved v the Tax Authorits
(30) Eamsss perahiyg
Yeur endhod Diocamber $1, 204
Woylned mvrage
msmbey of ordimary Farnstys par
s culslanding whare
Acard after e (shares w thoosnds 10 dollar )
Bk . |
ool sstrbutable by vpdinars
shureholden of the compuny ) K725 174474 8 A0
Rikted sqrmngs psy sisce
ol sstrbutable o codimars
sharsbeldon of the company s ETLA5% .
Nossmesd ot arsen o all
ditrne posattial ondinarn
sharon
Emplovess  compansation (o) - Ll%%
Protie pttodrudable W
eedimary shandokdon of S
company il seumed
woervetahots of 3l vty

petcntial srdaury sharex 3 KT2459 109 § 4N
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Near ol Disconbe 51 2010

Weglted aveezge
marnbac of ocdeary Famings per
A shares cutstanding [ P
Aot aflor tay (oo o Hhoosands) U doblars )
Basic sarsangs g shacg |
ol mirbatabl 1 ordnsry
shaschadders of the compatty 5 47 RS 174705 § £
Do canmeys et shars
Proli sttribatabie 30 ooy
sharshedidens of she sonrpamy 5 847 808 .
Asaumes] somucyeamn of 3l)
ditutive poterdiaf oedaar v
shares
Emgloyes’ compensation | Nae) - 2040
Frutit antobetahle jo
omdimary shasstndlos of the
wompany plus assmsiod
soaversion of all Slulve
potoetial ndinary shuces 3 LR 1733 § S

Note: £ftective Jusuary |, 200K, as conployees’ compessation could be dissbuted w the form of
stock the dilired EPS computanon shall mclude those estsmated shares thn would mxcresse
from eraployves” stock compemsstion tssanee in the weightsl-average mmmber of commom
shares qumtanding durmg the sepoatmg period, takoog o scooant he dilitrve =fleets of
stock. compemsanon o potentml conunon shisres: wheress basic 185 sall be calculated
based om the weighted-average munher of common shargs outmsading duning the reponting
period that include the shares of anplovees” stock compessation for the sppropriation of peioe
yoar enmamgs, which have already been resolved at the sharsholders™ mseetmg hiehd in the
reporting period. Simcs captialivnion of smplosves’ compamation o lenger Wiongs 1o
dEatribution of steck dividends (or reteined carnings msd capital resaave capialised ), the
cadculation of bassc EFS and dilated EPS for sl penods presonted sball not be sdjusted
retroactivel v
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(31) Supplepntal Euh Oow sfocmgion

lrvesting sctivathes with pactial cnl ey oseus:

S'mwbe«nﬂr!l.

20X 2019
Acymrsition of propesty. pham st cqupsoen s oLty % - W87
Add Openieg balince of other payables-relited
partics ' ] 15564
Al Opemeg balue of other pavalles 2,98 10,531
Less: Endimg talacoe of other payablkeseralsted
partics ( 281510 113
Fass: Fading Talmsos of ailier pavabies ( 20410 ¢ 23930
Condy povid durmgg e yweor b LA = SN
Yo |
2020 MY
Purchase of imangilile rasets s L8325 8 13973
Add Openmy balines af nthee payables 45,055 2393
Add Openlag hulance of other paseblesrelned
partics ' 6193 >
Less: Foding Talasos of other pavuhkes [ 454,258 4 A5.0R51
Less. Fniling dalessce of withier panubibesvelaed
partics - 6.193)
Cindy perd chiarmg the yest $ PEn2Y3 8 140 M0
Yemrs anded Deoemmber 31,
N 2019
Acquisitiom of mvestueen wocontod for wadal
oty mehod S 139 8 S02.05)
Add Openiog babines of sivestmaent payabie - 104,854
Covhy poidd durmg the year s 163,99 § G2
{32) Chunges by Jiabnlitses fromy firsmetas sctivilies

I scpridance with smesdsenty (0 [AS 7, 'Diselosre itiatie”, movements for e vess cnded
Deceniber 31, 2020 sad 2000 are 2x folbvien

Jamvwy |, 2020

Changoes = canls oy frosn fimanang
wctivitiey t

Changes m cther non-cad tenm

Clalulitics fromm
Long-term finmiing
C Rhewtderm  Torrowings leme R
b mgs (NG1e) labwlaws s
S ASHO S AN000 § 31336 $ 1ok 124
SATAGTI ¢ IR0 ¢ 15,5000 ¢ TURKES )
~ 2517’12 35.732

becrewse i rafuolane iwects
P 31,2020

< N& 333 S 2auim
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Lashvlinsos froms

. Tongstorm N rog
Short-temn  bomowegs Lese sctrvities-
bortonsus (Neee) Hablities gt
Jugsry 1,019 s - § 50000 § 42554 S 1002554
Chigmgger m sesh Mow Fom fimnany _
it GI00 | SEO0M ¢ 13,104} R
“Changas m othor ooo-casl wenmn
Bovrcnss 8 riphl-of-use ety - - L.77% 1,776
Dhocandne 14 2019 £ 000 § A0l % 31,0 % LUK
Nole  Inctuding Somp-turm Lo die wilham ooe year or vee busines oscle
7. RELATED PARTY TRANSAUTIONS
(1) Piment sod whinuie copmrallung party

A e Commpaey ‘s shires are ey held, the Commprany B no ultem e parcst compeury il ufimas

Relmmnship with the Company

Camamun Digal Pinematancst [HK) Co L.
Chrmangs lsternnt ol Foliting |04
Gash Post {Hoeg houg) Compasy L1d (Gash fonn
{Hoag Koogi)
Crash Poss {Japes) Co Lad
Chash Post (Koeesy Cor, L
Cash Poid Co., 11d (Cash Pomt)
Joymobee Lnteainment Co., Lub,
Fumdathon Digtad Enlertamams Co. ML
Gamama Ao Isvestioont Co . Lad. (Gomania Asa)
Jollybay Digial Techolgy Cos Led. (Jallvboy)
Two Tigers Co. Lid
|mdlland Co., 114
Hapud Digital Tewtnology Co. 14, (Haped)
Coco Digsl Technobogy o Ll (Cogos
Clirco, Ine (Clieeu)
Amis' Posser Co, Lad, (Asea" Power)
Cotuee New Media Co., Lad, (Cotre New Meda)
Comenier Cammhésing Co,, L1, (Canstier)
(L‘\N;« PAY Co, Lid (0.\MA ’A\Y]
MadSugr Digral Tectmology Ca. 11d
Autieve Mande Jotgrnatonal Lul
Jaltywer Dagtal Techmology Co,, Lid Oolhewny
Jollywix Digwal Hesness Co Lid
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Nagnes of relasad purties Rebmianship with the Company.
Garunis Drgial Entettammen (Begrrgy Co., 144, Subsidiany
Bean Go! Co,, Lud (Bean Got) -
We Backers Co., Lt (W Backers)
Hyperg Sman Securty Technology Pro f4d.
Bplly Co., 11d
Digicentee Comopany Lanted (Digicenre)
NOWnaws Network Co,, Lid (NOWewwn)
Aones Ino -
Chrsatrg Memg She 1i Co, Ll
Fricone Cosaercsal Production Co,, Lid
Gungho Caesants Co, Limited
Jsdway Digal Tochmology Co,, L1d
Walkernmedin Co. L1d, | Walkermeds )
Mache Pictures Co, Lid. (Macks Pictures) (Note 1)
Store Marais €o ., 1ad, (Maeuss i (Note 2)
Polysh Co.. 144 (Noie 2)
Ciamanis Cheer 1 Foundawn
Warnwin lesomationad Co., Lad

Note 1= The Buidation of Machi Pictures was vompleted in July 2009,

Nofe 2: O March 1, 2020, Marais menged with Polysh Seough x stock swip st o ratio of L3 with
the sherdtioldess who porevicssdy owoad Polysdy Marsm was (he survivieg company and
Polssh wis the dissolved conmmpany aflor s menger. The refrted panty trssessctivns of Macuts
vy dinclionod froas March 1. 2020

QOOOOOOOFOO.D.

;
f
:

‘7‘ ULLLRTSE L ‘.\._..m.
A, 54l .

Y ey saded December 3,

2020 2019
LT TN s e s aR.S10
Ascwecs 46,754 4,541
Other rekned partie 1094 962
s 1% £ 106,513

T abuove pertans 10 collections (rom subssdiaes amd sssccrnes For castomer servaoss and
sdmmistrative services: The lumes and prives of services were negotinted based on differce facto.
There st viowdlor tramesction 10 campane with The collection termm wire similar with thied
partics
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B Other eprrtiog revemes Onhabemg rovalty savome and ressans: from se g mexshandis)

Yeses ended Decomber 51,

2020 219
Sebsidiar v < vEST S 2640
(Mher related partics s 40
s f0.350 S ST686

The above represnts on-lime ganw rovalty solledted from the subesidiurses wd the revemss from
averchamdise sobd 1o sehsidiaries aad dssocsitos Exeept for the prce of merchamibe revetms
whiich is samibar with third pertees. othees bave oo similar masactions to compire with

oot

Y ooy endod Dovernbar 31

N 219
Sybesdiarion $ STHEE9 S X002

The above represints servias vosl md oot of private network sod TDX padd to subwidisaws, e
the temas are m accordamve witle smuninal agrevenemss.

Vears ended December 31
M0 214
Constier $ 105.59% - § 181,947
nhery 175,067 1132
Assoviales. 21,77 11,29
Ui relabod pactios 20,009 29300
3 41,701 S 133845

The above represents pavenints 10 subsedinsss aml assocsates for sdveioonsent. imcroct
heeduadth sorvsce cantoter serviee aml Sansion 16 oiier relited parties, and the terns ree 1

Years ended December 31
2520 2014

Dihier velaed pantes
Cinmas Choer Up FPoundasing $ 3300 $ 29 M0

The Company made dogatsons im support of projects for carfig wnd cospowenng the youth which
had been approved by the Hoard of [hsecton
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£ Kot b i i3

Vaes il Deseniher 31,
J0X) 019

Sulsndinries
Crash Pom 3 9535 § 2808
Antx’ Poaver 5500 8035
Othary 26,954 .89
Avciadien 23 3
Other related partss 313 321
S 42125 § 49,033
Rent revenwe 1s errned (roa e loase of wirebowss aod office to suhsadises and assocsates. The
minounts of rent e modeconbmoe with mnted sgreemdots, Payimnents Tor office rentads e

collestod m abvance m e form of montihly postdstod checks for one vear ormonihly in the farm
uf felegraphic tramsfer, whils paymmats for swaehonse restaly are collected manthiy m the form
of checia. The receivables will offser with paysbile quarierty, The warehause Jease comzact s
froom Damse 6, 2006 10 December 11, 2020, winke the affice beve comtbset w fam May |, 201510
December 31,2024

G Abcons reveivable
Doecapber 51, 2000 - Decombier 512039
Subsidisrues
Gl P L8 155872 S IS0 s
Others RG34 M
Associntes 6253 .
Other refed partsos 1™ 24l
REcRIES 134614
Allownove i doubtful accouts ( 34 30,425
£ X881 8 354191

Acconets recgivablo wre mmnly revemac of onfine game posts, ondine gaooe rovalty revenue and
Latloime sery e

IL Other rocervithles

Dvoenbar 81, 2020 Decamber 31, 2009

Subsidiancs
HaPod s 232 % 16,327
Ciash Poun 5443 27,7
Gash point ([fong Koog) X7 16151
Oxheee 14557 14,489
Assicintes 2435 LT
Other rebed partics 65 i
3 25832 3 115863
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Other receivabies arise mausdy from payvments oo behatt’ of related purtics und s o

I Accosst pavables .
Decenbie 31, 2020 Dewoinker 11, 2019

Subsidisrics s 331327 § w7
Accounss pavale are payables for IDC service foo. chuonel sod rovalty.
1 Othet pavables
Docember 31, 2000 Deverabier 31, 20019

Subsidiaries s ISTM3 S 149926
Amocitos 5351 1846
(hee refated partios 144 1116

3 IGLO3§ % 10888

Oitler paynbles consas) of puschuses of the wlsidiares’ prodiss wWitih aeso&l Ut cashmnets
Theough the Cosupraay & Ssinbesons, ¢xpemsics fraed Iy relutecd pamics o bedailf of Bhe Company
s poryablic to yubsidinrie for alvertising. ot seryice foes sl pirchme of eguipimwnl

K Propeety wanesctions
(2 Acquisiicn of property, plant and equipmses

Y oary ended Deceamber 31,
22 2019
Subsafaries s Aloen S 622
Onhoy relatad prtace AN =
s AL170 S 10,622

Axal Degembier 31, 2024 s 201Y, Se cnpadd smoont win €281 st $113, mpectivedy
1h) Desposal of propery, plam md ogupment

N s ended [ Ncomter 51
i 2019
Sﬁuhns b . 4,762
Axal’ Deeentir 31, 2000 andd 2019, provecds from depiosal of peoperty, g and cguipivent
bove all been recoived
() Agggumsition of imtangiide sets
Yeam eaded Decenbor 31,
2030 2019
Suleadurrios s - 3 15214

Asol Thoemier 31, 3020 mnd 2019, the smpond amsoontt wean 55 mnil $6, 193, respoctivels
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() Acqusitom of fliatscral ssecey
Yoar ended Decembey 11, 2020

N of sharos
(shares m
Apconnts thowusands ) Obgect L onssdortuon
Subsifiuries  Investnsents sccoumtal for Lo loldioy s 31000
nnder exquary method

- 3300 NOWnews 2.9

e 3000 Crircy 30,000

: 400 Bemn Gio' 4,000

Assxciites 8 2700 Crusng Merg She )

Co., 1xd 27,000

' S 16,50

Y ear ended December 31 2019
No. of shures
(shares &1
ALvormis Virasezmidi ) Oyt Comaderimn
Subsiduncs  [nvestments sccoonted fog 1300 Guosia Asia $ 15000
undher equity method

- - 3,300 JoihvBuy 53,000

. - 0 Webackors 7000

. ‘ LO0OO  Cotare Now Media 10.000

) ) 4042 NOW news #0424

: . 20,000 GAMA PAY 120229

- ) A0 Chroo 3,000

y < 9000 Fhemn O 90,000
Assesles : L00 Walkamed 0,000
$__s02653

(¢) Despasal of fmamotal s=scts
Yewm endod Decomber 3], 2020

Ne. of shares
Accosmes ixhares o thowsasds) (8,5 Proceeds
Subsafaries  Investiments scoocmed 22 Cuco s 079
for uesller coputy (Now)
Yene emad Decertier 31, 2019
No, of sharcs
Accomts e o thoosmds ) Oscon Proveads
Associotes  Investmeots scocuned 2000 Machi Patiees & .

for under equiny Note 2)
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Nete 10 As of Decamber 11, 2020, Cuoo v il under lhpnidsfion while the capital hal heen
renniilod Bk
Nty 20 The Higuiddision of Machi Pictungs was comploied i Sy 2014
L Comunmitasn
e endocsoment guarmtos amoants peovided By the Company thromgh credit guarmies aod
letmars of credil for subsidhiartes’ Sorro ings we s (ons

Year anded Decenber 31 2020 Yéwr endid Doecentber 71, 201V
Maxermn Moaxmomn

oustanid g Vsafirvsanitens vutst urding I ndcevemeewe

endorsemamn pnarlee endorvemem ianrece

Susrartey amaoum o o pasrarkes Jmuum o i
durmg the war_theemlofvar dureg i vour  the ond of venr

Nubslidianes
faPed s -8 o 157050 8 s
JoRywiz : . .00 .
Jullsbuy UK 30,000 N .
s J0000 S UL 187080 2
14 N gt LOmpsuascion
Years codod Decatndvy 31
2020 219
Wages and sabiwe 5 116147 § 12895k
Pest-cxoplovmam benedis i 34
Sharc-besod pavemnes 3,7 IR 261
5 148267 S 162573
¥ ELIDOGED ASSTIS
hhe Commans s sscts pledood as collater) sec as oo
Bouk vadsy

F&d‘m Deousber 31 2021 Dax-tunil;n_') Plevise gurpisc
Propocty. plae asd oquapmundt
Land

] LiM6e! 8 2080661 Shant-tom sl bardom
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(2) Commetments
Ihe Comguny commncted the e of cable tmes 11 204 T3, with fontal Steages hesed un miliateon

In nfdion, the Compamy cootracted with several oo-lme game venbors ad will pay rovalty daseld
un wetual weage

10, SICNIMICANT INSASTER LSS
Neome

11 SIONIEICANT EXENTS ARTER THE BMLANCE SHEETDATE
Fleese reder 1o Node A021) (L sgpeopraation of (etaesed cummgs
2 OTIIRS
(1) Capital ek sanagemess
The Campany s principal objectives Wiken saisgsug caprial ars 1o sauntaw an iegriy ceodit ratlng
al w good caputal strecture o sappon spevesmg aod momimn stockholders” equity. b order 1o
1oataimn or sljwt he capital ructies. Mhe Company vy sbjust Sie mmount of dividands paid 20
aharthalders.
(2) Eingacal syereaents
A Flusscind tlisments Iy calegorny
Uhvomsber 51 2081 Ubuvwbes 31, 2018

Proumcial mects al fon vabe
Buotigh oy ompechonen e s
Dhsrsgronion ol ppay st ) (RINLE ] An\g27
Fumstecia! suscts 31 smmetnad cint
Cadk and conlt o alenm s ETR S 355,595
Aoceatste cocen able {imc baleny relatad partion) SIRIN A8, 354
Othar raczmvahlon | awchading relatad pevtion) NS 2
Cmargtas depovits paid 1o AN
5 1086404 § LAY 7RS
!.' '. .m'
Fitmsscral labilges o smrtiood oot
Shiutsen inenm g L] WS § 3500
Noten payabls Lan 1,257
Asccamte g abi (o inding sobatad parmion TSR2%2 09
Othey puvable (obitdg retard part ) 2w HEA6KS
Tosgaonm dovrstings (iechudny oot poetien) TAO.0M0 400,000
Cinatenior &yt foceval s "
5 LomLAa 5 20E802
L Ralnlity: S A5 $ 31326

1 Femnesal rak mmagerment policies
The Company’s eotivities cxpore i 0 & varsety ol fesancal tidbs. ncludmg markes jeh
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Omcliding foreign exchange (s, Infondst raie rik and peioe rivk ), cosdic rish and ligulddy sk,
The Company’s risk msanugement progrem comsiders the offect of ecomomic onvicomment,
compadition snd ket yalue nish. The Company atalhy b e et ik position, okt
appropriate lyuidity position and centers on meamagement of abl e market risks. To reacls the
objestive of rieh, monsgement, the Company ‘s hedged setivities are focusad on the ke vatue
rak und the casle Mlow risk. ' |
€ Segniticon fancial raks and degrees of Nuancial risks
() Murkot risk

I Fach of he atitis In (he Company openites s diftavent countrics a0d s oxposed 1
foruign exchange risk amwing from vanies comency expossres, prinmuarky with zespect tn
the USTL Foreten exchange sk arises Hrom flture copminercinl mamactions, recogmivd
assets ard liabdlitien and met iny cstisenss in foneezn operagines

I Maragement hie sl a4 palicy M oquire group comjranies W mamsge their foivign
exuhange risk aguinst theie fonetional cwrency. To mumnge their forcign exchange sk
Company st the malural hedying »s prmcple. Foroign exchange rek anwes when fulure
commencil tramuctions, récopmseld msets oo Hailics are dsnominated W a corrency
that iy oot the entily ‘s Hoctonad comrendy.

1 The Compatry s businesses fovolve s non-lundioenl cumrency apetstioms. The

 formution oo assets aod lishilnses deoominited in forcign currencies whose values
wosthd be materially wffoeted By the exchmmgs rase fhctumioes s A o1l

Deceinher 31, 20211
Foreign currency
I Pacbange Hook value
(Forewn currency Fusctruisl Ain thousuiuds | rae_ (NTIH
cumIRY)
Findicial
CSDINTD s 7967 AR S 226,901
HKIENTD 8754 3673 A2,153
RMENTD Lo a7 4421
USHNTD R ALY 24,48 263,045
AT o]
Monctary dei
'SDINTD 47 082 28,480 1353947

MEDNID 9842 367 M. 150

305



Devernber 51, 2014

Foccagn cavency ,
amnemd Exochange Baok valoe
(Foragn corrency: Funcbonal (ol Ao Lt ) rule (NTDY
cmrency)
LSDNTD s 1.515 P TS 35220
HKD:NTD 8147 389 31358
RMEENTD (R4 4304 4420
USDINTD 22 %% 29 980 o84, 107
Einsocial labsdtizs
Monetay Bots
JSDINTD ML ALY 20 G 312422
ELRNTD 30d) 33 % 10077

. e total exchunge 2ain, ncludang realessd sod Wweatised aising from segnificant foreigy
exchamge varintion un the monetary Ao held by the Company for the: yeurs endeid
Decdnbver 31, 2026 = 2019 wmomusd 0 (51,256) and STLSE, respectively, Amalysh
W Fweagn verroncy suarket risd arising from sigmificas farecgn ¢ xchange rate Muchations

4 i Tolkows:
Y ended Decentbyr 31, 2020
Seasitovary snahs
Effect an vther

(Forem cunroheyr Fooctionsl. Essetof  Effect on profit  compeehessive

aETeney) STrMLon o Joss _owe
Empneial assts ;

LISDNTD (L s 19 S «

HKDNTTY b 22 1

RMENTD " s
Floatiw ] labodtson

URDNTD 1% 13,498 -
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Y eur soded Decamber 31, 20149

Senstivity snahses
[ifect o other
(Foregn Garency: Fanctional Exent of  ENSa oo profi  conipredising
Sumgney ) “varton or loss o
Finschl
LSEENTD 1™ s 3452 § .
HXDNTD 1% 313 =
AMIENTD 1% 44 -
Pinancinl lisfiies
Monctary teny
USDNTD ™ 3121 -
URUSD 1* (00| .
Prive risk

L The Company’s dgualy securitios, wirich are expused 0 price risk. see tho held firmeial
asscls o fadr valoe through o loss and fnancial ssscts @ e value through ather
cammprebeesive mcome. To mimage #s price nd& aniking from mvestmenss i oyuity
sevuritien; the Comprsry divenuilies s postlalio, Pivenificatm of the portfidin i done
m sccordance with the Tanits set by the Company

I The Compuny's investments (0 cqusy accuriics compre shiaecs by (e dooestic
vompanies. The prives of gquity secunties would change due 10 the shange of the Futuare
value of investee companies Flowever, the Company has 51 stap-loss smois Tor hoss
ssely, therefore, no matorial soarket rsh 1s expocted. B fhe prices of these cqusty
securinges had incrcased ecreased by 1% with all other vanables hesd comstant for The
veurs endid December 31, 2020 and 2019, other comprodiersive noome classilied as
ety svestmrt of fair valise theongh allsr comtpreiomnve oo woold bave
meroused decreased by $1.208 msd $4,638, repestively.

o P i .

L The Company's wterest eate dsk arises from bomowings sued @ vartable jates and
expose the Compasy (o caly flow interost e pisk The inferest rate For short-term
barrowings of the Company are mamly Sosting ete and for lang-term boron gy ars
fived and variahle rates. Deorng the yeurs ended Decomber 31, 2000 and 2019, fhe
Comgany s bomowings a8 vansdle rate ware denomsmsad in N1D

(A1 Devenaher 31 2020 amd 2019, | mterea rates on horrowiags had been 1% lgher lonves
withs all oibar vartables eld constant. atter-tax profil for the years coded Devember 31,
2020 s 2019 wiould bavve besn S14 and ST lower Inghier, respestively, mauly as o sesudl
of fugherTower micrest expenso an floating mie bormwings.
() Credie rick
L Crodil sk refees o the ssk of financial boss to the Company arsing from defaul by fhe
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clionts or counteryumties of fncial ineruments o the conttict obligmions. The mamn
factor ks thet coamterpanias conhd met repay in full the wocoums receivabie Tusad ot the
wreed lermis.

i Aceording to e Clarprsny % cradit pobioy, each local iy n the Cornpumy b respopsible
for mumgiog o walysing the credn risk tor each of their new clieats before slamband
pastoenl ated delivery tarms and conditions arv oflered. Tuserma! tisk congrol aesasses the
credit wuality of the cestoers, 1King @it mcomn |beir fmaneial position, pas
experionce and ofher factors Iodividual sk mits are 5@ bised on sccounting il
adpainsteston sepment rings in sccordance with lamits set by the Board of Dircetors. The
wnibissdion of cradit Timits v regidarty moaitoned. Credil yesk mwinly seoes from cash and
cash syuivalenes ol recotvables generated trom operating sctovity. Ondy baoks and
Fmncitl matitdioess with yptim) credd rafings sre acospied.

i, Ihe Compuany adopes ssssemptions undée [FRS 9 10 maess whather theee has been 4
significant inervise m eredit ok on e strament smes mibal cecogmtion. When the
pavmend 2 past doe 30 days based oo the contrnct tenms. there o u signiticant maremse in
crodit revk oo finencsd ssads smoe mitial recagmom

is. Jen Mise with credin risk wanagzment. peocedure. the defaull oz when the Company
expeits that pay mwet comadt vollected and reclassified a overdue rocenvables.

VT Companss clussd ey catinisr s aocomnts teced vabde sand comtroit aoses b acoondasce
with peodict 1ypes The Compaeny ipplics the simplified spprosch ssing the pravision
frustrix bo estinste expacted ceedit L

vi. The Company wrote off the fimancial ossets, which canmot be reasonably oxpocsed 1o be
recovered, ul%r mblitmg tesarse provabaes Howeser, the Company will continue
executing the recoane grocedies o secure their rights. On December 31, 20200 the
Comgraay hand 1ns serittan-of) Tancial wasds 1 e stif] under cecoatme procediaos

vir. The Company wsis the forecestability to adgast historsenl nnd timely sdformstion 1o assess
the Sehamll possilliey of sccuvets reccivable, Un Dovember 31, 2020 and 2119, (he
proviston nuaws is 35 followy;

Decomber 2, 2020
E.: il omas rate Tietul ook value Loss allowance
Not past due A, s 1538 X i
Up to ¥ days e LYW -
30 60 days Ut 284 .
63 1o 90 Gays i 226 2
9% 1o 120 dass " 353 -
Oner 125 davs 0A5% 20 o

S $iRRe0 S AU
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Devember 31, 2019
Expeocted Toas ralu Tanal book yalue Lo slhowance
1#e

Not pest doe R 2035 § v

Lip to M dinys 0.01% T $

310 60 duyy 'y 1,460

61 16 %) days s 9 -

o1 10 130 dass (1 L34 =

Cver 121 dayy PR TR TVIE 32580 M) 35
b 34807 § ML423

Note  The asbove Boes it mchady overtoe recetvabilos AT e cverdiie recarvablien hisd

viil. Movenuents in relton 10 the Company applywng the simplefied approach (o provide bass
slowance for nocomeits receivabile ( includmg veerdue receivables) ars 25 follves:

20 2019
Accourts Accolees
tesatvahle recnivable
AL Jwiany' | 5 122668 S 133,206
Revorsal of impairmens ki< ( 1% 4.33%)
Writewut! ( ML) -
At December 31 3 28279 $ 128668

Risversal of lissds Dor the yeurs snded December 510 2020 sl 2009, whish wus
rcognined as reversal of expevted crediz Joss arising from customerns” coetrcts amownted
s $18 und 483X respectively.
() Uhguidioy visk

| Cloy Now Forgcmstong b pertommusd u ihe vpertuting waits of ihe Comganry aod sggregiin
by the capital management department Coonpaury troasiry menitors rolling Farccasts of
the Company's liguidty requoretients 10 ssare thal 1 has sullicien Cash 10 et
op:ruhmlun&.

1 Thw tble hetow v the Comgoeny s noo-dertvitive Timmscaal Fobribilies which s prosentod
bused oo the remummg peciod e halance sheet date to the coaract matnriey date und
trwhiavatnted aratirity st hased ot e sty daty
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Sunedevative frsmial habilbic:

1 2555 Hettween | (e
Decamber 31. 2020 Lyew  _md 3 iows 3 yenrs

Shre-vermm bovraw ngs 0258 § I "
Notes payable 12n . -
eoounts pavable 225428 ‘ .
Acvounts payable - relaed parties nuy . .
Other pasables. I v .
Cither payabdles - related partes 162.93% . .
Lease liabilitses 17813 17,150 %310
Lung-temm borrnsemngs .

(mchading currem porton) (6L 50 w420 -

Less limn Hesween | Chver
December 31, 2019 1\ stid 1 ves 1 veuts

Short-term Boamwngs S 5o < S =
Notes payable 1257 . -
Aecoumnts payable 70606 - -
Accous payable - elated parties M7 . =
Other pavablies 232798 . -
Otbwer payables « ralstad parnes 160 BRY - -
s Tiabilies 13,550 15,759 1352
Lot <iemm hosrowings

Cnchadang Ctirreant phoet bon) 164760 242,440 -

L3 Eain yalue sdosusnive

A The different lovels thal e inpets 1o valuation Sechniques are meed Lo messure fair valug of
finvancaad and non-finatcial mstroemnts bove boen defined @ follows

Level 1 Quied posces (mmdjustied) i sctsve: mmkety foe dewtical sssels or lishilines (s the
ennty am pooess at the measurcenent date. A market is regarded 1= active whurs 3
market i whacl sesactions for the ssset oo lidbility take place with sarfisen
fregueney amd yolame W poovide promp infreabon on an ngoss bese The Juir
value of the Coejaes 's invesimem i listed. OTC and emerging stocks i mcluded o
(FU R R

Livel 2: lnputs other thas quotad prices includod within Level 1 thit sre cbecrvahbe o the sest
o Babality, ety disecaly we mdeoctly. The fair vadue of the Cuyngeuny o nvestiotent
Ivtod ek CFTC ssocks of private placsmeul s inclodad in Level T

Favel 3 Unobseralle fmpass B the ssel o Dabilay, The ey valee of the Compeary’s
verimenl m ogueaty’ Inveamment vl baes wtive ket is inehadad mLeval 3

B Finmnaial metruments 0ol messeed o Giir vados
The camyng amouns of cash and cash eguivelenrs, aoses coveryable. apcoums receivable
(ncludineg relaged partics). other receivablos {mcloding retuted parties . guamntee deposits paid.
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ites payable. accounts payibie (ncludiug rebated partiesi mnd other payahles [nctadmy relsted
parties ). lesse Habllitios and praranree deposits revarved appronamane 10 (hew L valies

L The redsted tocmption on Tinscod sed non ool ssarmments mesoeed 8 fur value by
el on Mhe basis of the mibwre, charseteristics sl taskx of The saats and liallithes is as follows

Doxymber 31, 2020 feved | levedZ = leveld _ Towad
Awets '

Revurrieg faw val messsssineats

Finmetal seaits meaniined o Lar

value through other comnprebensive

ncoME - Botecuren

E4uiny socursies S dodo 3 -5 T440 S 130449

Inccmber S1_J05% Laved | level2  Lewel) Tolal
Assets
Rexurneg fuir xabic messyanants
Financud assets mauicad of L

vitluw through other comprohensiye

WCOme - pon-Cunrem ,
Faguity st f e £ TARoE S . § UM 4 ged sy

1 The methods wd sssumphions the Compary used 10 meaane e value are s follows:
(23 The medounems the Compramy wed ket ganted prves 5 thear Fae valoes (it o, Lawel 1)

are fisted helow by charactorintion
Listed (UTC) and
Market guoted poce Closug poice

(h) Fxvepl for finanox) mstrmments with active markvle. e fuir vadoe of other finosal
wstrummeits i mesured by g valuation technagoss or by tefirenie 30 commterparty quates
Moe Gair value of Gausdal mstrunszets toeasined Dy ssing vabustion wclimgees method can
b rabirred (0 cumranl Firie valse of instrumssinte with similas bervms il sharactpnisiics in
substance, discounted cuh flow methiod o othar vatusteon methods, miloding caleolated by
appiving modsd ustsg oreher iofmmation available s the balunce sheet dute.

(¢) For highly complux finamciel sstrintenty. the fair vales 5 mreassred by wsang self-devaloped
valisation model hased oo the valumeon mebod and tochnigee wedely msed within the sums
ndustey e valumics medd s metatly apphied 10 Gervanine nsncal mstnoments, (e
wtrumsants With emieddod dervamivgs or secartived ety Coram nynsts dend in e
valwatson model are not vbservable ot mather, and the Company must make reascenbic
estenaies hiwed on I ssampions. The effoct of seetuenvablo inputs to the valustion of
fismncial medrmnay w proveded m Notes 13 THand |
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(d) The nutpst of yalustion model v am sstimsted valoe and the valution Jeckmngue may not be
abde t0 captwe all redovisst 13100 o the Campany s (inescadl sud mon. fmaacial instraveats,
Therefore. the exiimated vatue derved wing vitlstwn mode! b adjwaed accordingly wah
Mhpnfumle.m&lmkotWr-tmddchmmdmwnhﬁn
oy s msrapement policies sod redevant contiol provedures relading to the salustion
mededs wsed for far value messnremient, mamagoment belarves sdjustmant 1o valustion
secesary i vndes te ressanalily represent the faw value of feancal and ooss-fimanoial
metrsments o 1he parenl company onls halacs shoet 'The mmitle snd pricing ofoensitsn

E For the vears smbed Docomber 31, 2020 and 2019, there Wi o Wasfer betwese Lovel | gl

Lval 2

F. The followiog chart Is the movement of Level 3 for the vears eaded December 31, 2020 amd
2019 '

Eaguity securitey
20N, 2y
Al Jaousy 4 ‘ s E20 R0 L 400,99
Lot rocuggmesaid m other :
coegrehansive moome ( N5 ¢« 11,037y
Disposal during the yes ( 294 110§ -
Al Deseniher 71 s M 8 AEX 934

O Treasury department scpment i 0 charge of valusto provedures for [ar value measurconents
belmy cosegorisod within Lovel 3, which i venty mdependent lu vados of fimuncial
mytrumersts. Such assesamadt W 10 @swre the valsiiion remulis wre reasomable by apptying
mdeposdant mformation 1o make resubts close to currest markot conditions, confiming (he
resspeoe of mbarmution b sdepemdont, netiahle s In Hine with othier rescarces s represnied
as the exervisuble prce, and froquemly colibrating valsation model. wpdanng nposs nsed to the
cllexation podcl and making sy oty pocosaary wlisstincets 1o the faie vadug
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H The fellowmg 1s e qualsmive infurmation of sigmificas anobservahle inpets sl sensitivity
analysis of chamges i synificont soobservable inputs to valumtion model used in Level 3 fair
value mdasareoment:

Fait valus ot Stanitaant Redticoship
Docesber 31 Valuation  sobiorvable  Kange (weldtod  of inputs 10
ik )] rochmigue gt ol Euir valne
Nom-davivatie oy
wislf Ucsds
Uniacd and no § T2 Alarkas Fatenres TESH 4205 Thelagher the
OTC ahares compaable  valoz o (35.87) muhiple the
Clstpamcs - (ponliag higiser the laie
locom: ratio value
el
Dhscound for 25% The Bigher i
ek of (254%) dncourt tin
aarkc@abiliyy bck of
marhctsbibity,
tie lower the
B vl
Faivalus m Sagnificant Hedutiomligp

hcombear 31, Velusten  ssabwcrable  Tlngs {weightad — of mpuis 1o
219 sechuigue  inpwt  wverspe) i value

Som-darivative equity
analriucals
Undsdod ol ey § ARK 234 Nk Price o hink L8R The Bagher e
OV shares copperable  ralio iedtiple (1.88y maktiphe the
cimmpamncs higher the foir
valuy
Falequsc AEES TV Thekagher e
value to 135:89) moltiphs the
Operatiog lilghar the fain
moomse ratio valuw
A
DXscount toe 280, The Ragher e
lack b 1252 discoont fiv
warksabilily bk o’
skt sisdity.
the fowa the

falr vale
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L The Compuny has corefully assessed the vahution modeh and assumplaoes used 50 messee fun
Sahee. Ihnsgvar, e of differemt vahwoom mndels or assumptions sy reswd in difforss
mwastirement. e following & thw oot on profit or kes or oo ofhwr comprehesssvy mamme
Froms Tinancial ssscts catcpoiscd witham Level 3 i the inpets wed 10 valmtion model have

danged.
Dacoriter 3L 2626
Recopemnl m Rocogmuad i otz
protit o Sous cotnprdiamve B e
Favoursbhy,  Dnfavoarasdle  Pooirsbs  Dnfroncsbis
gl Dl change e chasse  desge
Finsscw| woats
Lqeaty ostmerr [limerpwise Mm% s « 8 Ol | 378 a0
valu b
opesating
WO Il
wedliph
Discount (i LM% . N "2 un
ko
Dvcanber 21, 2019
Recogrened Recogoisal b itha
ganitit of don SOTEOREIIING IR
Fovourable  Unfivoursble  Fvomsbls  Unbvoursbls
' gt Clemge  dume — chasge chaegs = clempe
Frimtasal oty
lipiy sevumee Prowtobool 1% $ -5 - % s s 1%
it
Fimvcpwise e . . AT 1.5
VAl b
opatmg
WA Al
edliphs
Doceust for — +1% ' ' 5.889 ¢ 3,88
bk of
markstalley

(4 Sigallhcass suitsins tOOmtug
A Luies 1 others: None
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I, $rovision of endorcements and summmices to othan: Pléase cofor 1o table 1

€ Hakbng of marketabls secuntics 2t the snd af the yoar (not sechuding sbeidisnes. sssacinns
Jomt vermuresy, Fluase refer 1o table 2 '

13 Acyuinitsom o sade of M same socurmy with e scomsedaed oo excoeding S300 willsa w
NPt of the Coempany s pad-us capital: Nems

b Aoquisiton of teal ermte renchee STOO muislion o 21 of paddom capitul or mosee Nome.

I Drisporal of reel entase roochimg SI00 wmillion v 2% of paid-in coprital o more: Nime

O Purchusses ot tles fromn ot 1o rebted pasties teaching S100 midfiom or 20 of pad-in copital of
e Pheows vofir 1 tedde 3

1T Receivahles foomm selstod parmiss reacbing $100 miBnm o 207 of pasd- i sapitsd o st Pleis
reler (o table 3

I Tindiog in derivative instrmocsts mdentaben during the reponing petiods: None
1 ﬁ.ﬁwmym&mhmmmn&:ﬂuqnlhwﬁf

12) ofoamaon oo mssiod
Names, locttions and ather information of imvestec cotnpamees (ot indloding mvestoes i Mainland
Chima || Phew refor 10 e &

A8 dolermsteiin e pncesmess i baldand £hwe
A, Basac idimsatun. Ploase sefer tu tulile 7.
N Segmeficant tramesctime gither dirzcaly or mlieth Misagh & third s, wilh invades

comgunics e e Masfand Arca Nooe

14) Aaor shareholders informmon

Majue sharcholden mdormatse. Phass refer o table £
14 OPERATING SECMENT INFORMATION
Diiscbospre 3 mot respred,
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VI. Impacts of Latest Financial Difficulties Encountered by the
Company and Any of Its Affiliates on the Company’s Financing
Standing, if Any, in the Past Year Up to the Date the Annual
Report Was Printed: None.

VII. Discussion and Analysis of Financial Standing and
Financial Performance and Risks

I. Financial Standing
Unit: NTD thousand

Year| Difference Variation

[tem 2020 2019 Value Ratio (%) ?;Iljzslls

Current assets 4,382,635 4,559,088 (176,453) (3.87)

Real estate, plants, 28454360 2,857,123 (11,687) (0.41)

and equipment

Intangible assets 1,411,663 842,551 569,112 67.55| (Note 2)

Other assets 665,161 1,001,123|  (335,962) (33.56), (Note 3)
Total assets 9,304,895 9,259,885 45,010 0.49

Current liabilities 3,579,602 3,606,079 (26,477) (0.73)

Non-current liabilities 213,562 356,413 (142,851) (40.08) (Note 4)
Total liabilities 3,793,164 3,962,492  (169,328) (4.27)

Capital stock 1,754,936 1,754,936 - -

Additional paid-in 13524711 1291593 60,878 471

capital

Retained earnings 2,429,145 1,836,538 592,607 32.27| (Note 5)

Other equities (551,904) (171,976)|  (379,928) 220.92 (Note 6)

Non-controlling 527,083 586,302  (59,219) (10.10)

interests
Total equity 5,511,731 5,297,393 214,338 4.05

(Note 1) When the increase or decrease has reached 20% and the value involved has reached
NTD 10,000,000.00, it shall be analyzed and explained.

(Note 2) Increase in intangible assets was mainly the result of the increase in dealership.

(Note 3) Decrease in other assets was mainly the result of the disposal of financial assets
measured by the fair value through other comprehensive profits or losses.

(Note 4) Decrease in non-current liabilities was mainly the result of repayment of long-term
borrowings.

(Note 5) Increase in retained earnings was mainly the result of the increase in the net profit of
2020.

(Note 6) Increase in other equities was mainly the result of the adjusted valuation of financial
assets measured by the fair value through other comprehensive profits.
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II. Financial Performance

() Financial Performance Comparative Analysis Table
Unit: NTD thousand

Year Increased Change ratio
Item 2020 2019 (Decreased) %)
Value
Operating income 10,443,042 9,681,345 761,697 7.87
Operating Cost (6,474,304)|  (5,588,187) (886,117) 15.86
Operating gross profit 3,968,738 4,093,158 (124,420) (3.04)
Operating expense (2,831,323)]  (2,833,124) 1,801 (0.06)
Operating loss or profit 1,137,415 1,260,034 (122,619) (9.73)
Non-operating income and (71,868) (81,627) 9,759 (11.96)
expenditure
Pre-tax net profit (loss) 1,065,547 1,178,407 (112,860) (9.58)
(Expenditure) Profit from (283227)  (313,789) 30,562 (9.74)
Income Tax
Net profit of current term 782,320 864,618 (82,298) (9.52)
Other combined profits and| ;9 g4¢) (7.811)  (102,137) 1,307.60
losses
Sum of combined profits 672,372 856,807|  (184,435) (21.53)
(losses) for the current term
Net profit attributable to the
owner of the parent 872,496 887,895 (15,399) (1.73)
company
Net profit attributable to (90,176) 23277 (66,899) 287.41
non-controlling interests
The sum of comprehensive
income attributable to the 759,822 877,316|  (117,494) (13.39)
owner of the parent
company
Total combined profits or
losses attributable to (87,450) (20,509) (66,941) 326.40

non-controlling interests

Note 1: Information on the analysis of decreases or increases in the past two years (when
the operating gross profit has changed by over 20%, the differential analysis table
shall also be produced; when the changes are less than 20%, analysis may be

waived):

1. The increase in other comprehensive losses was mainly the result of the increase

in the unrealized losses of financial assets measured at fair value through other
comprehensive profits or losses

Note 2: Reason for the change to the main scope of operation: There were no major

changes to the Company’s scope of operation and hence no analysis is intended.
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Note 3: Expected sales in the coming year and the rationale and major influential factors
for the expected sales of the Company to keep growing or declining:

2. The operating income of the Company includes the income from gaming
software (online games, mobile service) and that from physical sales. Due to the
fact that the Company did not prepare the financial forecast, there are not
statistics of the sales.

3. Possible impacts on the future financial operations of the Company and the
countermeasures: The Company will continue to add gaming software and the
payment service to its scope of operation for a growth in the operational scale
and to fulfill the profitability goal.

(IT) Analysis table of changes in operating gross profit: The operating gross profit did

not change much so no analysis is intended.
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II1. Cash Flow

Unit: NTD thousand

Net cash flows Net cash flows Remedies in case of cash
Balance of cash at start of from ope ?atlng .assoc1ated with Remaining shortage
activities investments and . Wealth
term . S (Shortage in) cash |Investment
throughout the capital raising lan management
year throughout the year P plan
$2,202,733 $2,333,945 ($2,139,077) $2,397,601 - -

1. Analysis of change in cash flows of the year:
(1) Operating activities: the net cash inflows from normal operating activities.
(2) Investment and fund-raising activities: the net cash outflows meant for acquiring intangible assets,
distributing cash dividends, and repayment of borrowings.
2. Remedies for shortage in cash and liquidity analysis:
(1) This did not happen.

(2) Liquidity analysis: The ratio of current assets to current liabilities was 122.43 %; the liquidity was optimal.
Year Ratio of
Item December 31, 2020 December 31, 2019 increase/decrease
(%)
Cash flow ratio (%) 65.20 24.30 40.90
Cash flow adequacy ratio (%) 30.31 59.79 70.52
Cash re-investment ratio (%) 49.78 6.39 43.39

Information on decreases/increases:

a. Cash flow ratio was the result of the increase in cash in-flows from operating activities for the current
term.

b. Cash flow adequacy ratio was the result of the increase in cash in-flows from operating activities for the
current term.

c. Cash re-investment ratio was the result of the increase in cash in-flows from operating activities for the

current term.

3. Analysis of cash liquidity for the coming year:

Net cash flows Remedies in case of cash
Net cash flows ) .
) associated with o shortage
from operating ) Remaining
Balance of cash o investments and ;
activities . . (Shortage in) Wealth
at start of term capital raising Investment
throughout the cash management
throughout the plan
year plan
year
$2,397,601 $2,200,000 ($1,620,000) $2,977,601 - -

(1) Analysis of change in cash flows of the year:
a  Operating activities: the net cash inflows from normal operating activities.

b Investment activities: the net cash out-flows for long-term investments and for acquiring assets.

(2) Remedies for shortage in cash and liquidity analysis: This did not happen.
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IV. Impacts of Latest Major Capital Expenditure on Financial
Operation: None.
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V. Main Reasons for Profits or Losses of Latest Reinvestment Policy,
Improvement Plan, and Investment Plan for the Coming Year

Reinvestment Analysis Table

Description

Investment amount

Main reasons for profits or

Investment Plan

Item (Note 1) (Note 2) Policy losses Improvement Plan | for th;e(;(;mmg
Gamania Digital . Operations are Depending on
Entertainment (Beijing) USD 35.3 million 004! The operation is yet to supported at the the the
deployment |reach a profitable scale. ot .
Co., Ltd. minimum cost. operation.
Continue to
N introduce new .
Gamania Digital . m Depending on
Entertainment (H.K.) Co., |HKD 25.5 million lobal The operatloqal . prod}l cts and the the
deployment |performance is optimal.  |maximize the .
Ltd. operation.
revenue and
profitability.
FUNdation DIGITAL Diversified | The operation is vet to Operations are Depending on
ENTERTAINMENT Co.  NTD 220 million | """ p Y supported at the  |the the
deployment |reach a profitable scale. oF .
Ltd. minimum cost. operation.
Continue to Dependine on
Jollybuy Digital - Diversified |The operation is yet to optimize operations P g
NTD 480 million L the the
Technology Co. Ltd. deployment |reach a profitable scale.  |and maximize .
operation.
revenue
Continue to Dependine on
Joymobee Entertainment s Diversified |The operation is yet to optimize operations P £
L USD 3.95 million Lk the the
Company Limited deployment |reach a profitable scale.  |and maximize .
operation.
revenue
o . Continue to promote [Depending on
TWO TIGERS CO., LTD. |NTD 6.269 million [*e%ified |Itis yet to reacha the animation the the
deployment |profitable scale. busi .
usiness. operation.
N . Continue to Depending on
Gash Point Co., Ltd. NTD 169 million dleerSlﬁedt Ti?gg;igg?glo timal maximize revenue |the the
eployment P p " |and profitability operation.
. . Continue to Depending on
G.a Sl.l Point (HK) Company HKD 750 thousand [ °°%! The operatloqal . maximize revenue |the the
Limited deployment |performance is optimal. e .
and profitability operation.
. Continue to Depending on
Gash Point Korea Co., Ltd. [NTD 11.662 million (Global It is yet to reach a maximize revenue |the the
deployment |profitable scale. .. .
and profitability operation.
Gash Point (Japan) Co., - Global The operational Con‘gmge to Depending on
JPY 140 million . . maximize revenue |the the
Ltd. deployment |performance is optimal. . .
and profitability operation.
L . . Depending on
Indiland Co., Ltd. NTD 40 million ~ |PYersified |Itis yet to reacha Continueto 1y Nipe
deployment |profitable scale. optimize operations. .
operation.
L . . Depending on
CIIRCO, INC, NTD 199.4 million |P'ersified |Itis yet to reacha Continue to e
deployment |profitable scale. optimize operations. .
operation.
biversified |The operational Continue to Depending on
ANTS' POWER CO., LTD. [NTD 10,000,000.00 | ™" P o maximize revenue |the the
deployment |performance is optimal. - .
and profitability operation.
MADSUGR DIGITAL Diversified [Tt is vet to reach a Operations are Depending on
TECHNOLOGY CO., NTD 45.9 million HVersie Y supported at the the the
deployment |profitable scale. i .
LTD. minimum cost. operation.
o . Continue to Depending on
GAMA PAY CO., LTD. NTD 719.229 Piversified It is yet to reach a maximize revenue |the the
million deployment |profitable scale. . .
and profitability operation.
CONETTER Diversified | Th rational Continue to Depending on
COMARKETING CO.,  [NTD 29.25 million | e t erefggancg < optimal | maximize revenue [the the
LTD. eployment P P " |and profitability operation.
Achieve Made USD 6.953 million [Diversified |It is yet to reach a Operations are Depending on
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International (BVI) deployment |profitable scale. supported at the the the
minimum cost. operation.
COTURE NEW MEDIA . Diversified |It is yet to reach a Continue to Depending on
CO.. LTD NTD 203.5 million - ¢ Iprofitable scale maximize revenue |the the
” ) cployment \p ) and profitability operation.
L . Operations are Depending on
WEBACKERS CO., LTD. |NTD 51.04 million |Ye'sified |Itis yet toreacha supported at the |the the
deployment |profitable scale. o .
minimum cost. operation.
N . Operations are Depending on
BEANGO CO., LTD. NTD 214 million Diversified /It is yet to reach a supported at the the the
deployment |profitable scale. oF .
minimum cost. operation.
. o . Continue to Depending on
HaPod Digital Technology USD 2.2 million Diversified |The operatlor}al . maximize revenue  |the the
Co. Ltd. deployment |performance is optimal. - .
and profitability operation.
DIGICENTRE COMPANY |NTD 302.637  piversified |The operational Comtinie 10 e |pbending on
LIMITED million deployment |performance is optimal. B .
and profitability operation.
N . Operations are Depending on
CHINA POST NTD 1 thousand ~ [versified Itis yet to reach a supported at the the the
deployment |profitable scale. i .
minimum cost. operation.
NOWNEWS NETWORK  |NTD 431.281 Diversified It is yet to reach a ri(;itiﬁ?;etfevenue glzptirédmg on
CO., LTD. million deployment |profitable scale. - .
and profitability operation.

(Note 1): This table only shows reinvestments with actual operations and does not include holding companies that are invested

in.

(Note 2): The cumulative investment value as of December 31, 2020, including direct and indirect investments.
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VI. Analysis and Evaluation of Risk Matters in the Past Year up to
the Date the Annual Report was Printed:

(I) Impacts of Changes in Interest Rate, Exchange Rate, and Inflation on
the Company’s Profits or Losses and Countermeasures in the Future:

1.Impacts of changes in interest rate on the Company’s profits or losses and

countermeasures in the future :

The Central Bank reduced the interest rate for deposits and loans
recently. Due to the fact that interest income and expenditure do not
account for a large ratio in the operating profit and pre-tax net profit of the
Company, however, changes in interest rate do not impact the Company
much. As the Company expands its operating scale, the demand for funds
from banks will be increased. In light of this, the Finance Unit of the
Company evaluates interests rates at respective banks periodically and keep
in close contact with banks in order to get prefferred interest rates for
borrowings and to reduce the impacts of changes in interest rate on the

Company to a minimum.

2.Impacts of changes in exchange rate on the Company’s profits or losses and

countermeasures in the future:

As far as foreign currency assets are concerned, the Financial Unit of
the Company stays in close contact with the foreign exchange department
of each corresponding bank and pays attention to international finance at
all times in order to keep track of the latest changes in exchange rate. Since
loss or profit from exchange does not account for a large ratio in the
operating profit or pre-tax net profit of the Company, changes in exchange

rate do not have material impacts on the loss or profit of the Company.

3.Impacts of inflation on the Company’s profits or losses and countermeasures
in the future:

Current inflation has lead to an increase in expenses on respective
daily consumables. Entertainment-related spending, nevertheless, is a
necessity in life. Meanwhile, the Company has not suffered significant
impacts from inflation in terms of profit or loss according to prior
experiences. As such, inflation has limited impacts on the Company's loss
or profit.

(IT) Policy on engaging in high-risk and high-leverage investments, lending
of funds to others, endorsement and guarantee, and transactions of
derivatives, main profit or loss factors, and countermeasures in the
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future:

1. The Group has had its Operating Procedure for Lending of Funds and
Endorsement/Guarantee and Regulations Governing the Acquisition and
Disposal of Assets, among others, approved through its shareholders’

meeting to govern applicable operations.

2.The Group is not engaged in high-risk and high-leverage investments or

transactions where lending of funds to others and derivatives are involved.

(III)Future research and development plans and R&D expenses expected to
be devoted

In order to keep its competitive advantages in the future, it is expected
that a research and development budget of around NTD 570 million will be
devoted in 2021. In order to keep investing in the development of mobile
games and mobile life Apps and also to answer to the maturing environment
for opening up the third-party payment market to related cloud services now,
the development of cross-platform transaction-related technologies and
electronic payment systems between mobile games and online platforms will

be significantly increased in the future.

(IV) Impacts of important domestic and international policies and regulatory
changes on the Company's financial performance and response
measures:

Currently, respective financial operations of the Group have been handled
in compliance with regulatory requirements. In addition, there are exclusive
legal, financial, and accounting units inside the Group that have carefully
evaluated respective laws and regulations and planned countermeasures in
order to be compliant with regulatory requirements and to reduce their impacts
on the financial operations of the Group. The financial operations of the Group
had not suffered major negative impacts as a result of major changes to policies
and laws domestically and internationally as of the date the Annual Report was
printed.

(V) Impacts of technological and industrial changes on the Company’s
financial operations and countermeasures:

1. Impacts of technological and industrial changes on the Company’s financial

operations and countermeasures

Given the increasing popularity of network broadband and technology

products, the constant breakthroughs in network communication
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technologies, and the constantly changing technological trends, Gamania
makes comprehensive deployment in the hope to become a fully web-based
flagship group that, with its robust gaming capabilities to comprehensive
mobile life applications, takes on challenges and opportunities brought about

by technological changes to satisfy the needs of customers.

2. Corporate information security risk and countermeasures

Corporate information security risks include not only external cyber
attacks but also insufficient internal awareness and knowledge, viral threats
that lead to abnormal or disrupted operations of systems, data alteration and
damage; all of them are operational risk factors. Therefore, to ensure
information security, besides defining that the information security policy
shall be the highest guiding principle based on which applicable information
security management organizations, regulations, and operating procedures
shall be established, the Company has leaders to hold the management to
call for the information security meeting periodically on a yearly basis
where existing information security practice is reflected upon and the
improvement plan is prepared. Information on possible risks facing the
Company in its operation and the countermeasures are provided below.

(1) Insufficient awareness about information security among employees

Since the data, information, and systems processed by employees
directly concern the Company’s operation, any carelessness can be subject to
downloading or infection of malware to undermine the internal information
security of the Company. Besides listing the online information security
training that is prepared by the Company as a required course to take, related
news on the Internet that has to do with information security is collected on
a daily basis and information on the release of internal announcement on
information security and implementation of drills is provided from time to
time regarding information security attacks that pose relatively high risks at
present and the safety protection to reinforce employee awareness about
information security.

(2) Viral threat

Computer viruses can come from websites visited, emails containing
malware, or mobile storage devices, downloading of malware, etc. In light
of this, the Company builds multi-level protection and testing,
comprehensively installs the international well-known anti-virus system, and
imposes centralized monitoring and protection in order to reduce risks of
infections or attacks by malware.

(3) Cyber attack
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Internet hackers impact corporate operations the most directly.
Therefore, besides imposing necessary preventive measures, such as
separating important network segments and access control, firewalls,
intrusion detection and blocking attacks, websites that offer external
connections go through vulnerability and penetration testing
periodically/from time to time. In addition, there are application protection
and information security vulnerability reporting mechanism and repairing.
All are meant to reduce loopholes and chances of attacks to a minimum. In
addition, for malicious cyber attacks, related infringing behaviors and their
impacts will be compiled and penalties will be imposed as required by law.

(4) Operational disruption

Necessary local/remote backup and recovery drills are organized for
important operational services and data of the Company. In case of
unavoidable damage to the main operating system or database or operational
disruption, operation may be reinstated at different location within the

specified timeframe.

(5) Protection of personal data

The Company cleaned up the date of members collected in the early
several years ago and has required that the principle of minimal operation be
applied in the collection of related data and that handling and protective
measures be enforced for each segment in compliance with Personal Data
Protection Act at respective operating units. Information security is ensured
through the masking of confidential and sensitive data, field/database
encryption, and the access control and warning mechanisms and ISO and
PCI certifications are obtained. The legitimacy and rigidity at each node of

the process are authenticated through audits.

(VI) Impacts of changes in the corporate image on the management of
corporate risks and the countermeasures:

The Gamania Group has been maintaining robust operational performance
over the long term, consolidating its core values, perfecting corporate
governance, and devoted to seeking maximum benefits for its shareholders and
its employees. Its corporate image has been good in the nation. The Company
continues with its belief in “exploring infinite possibilities of delight”. Based
on the games it creates to help people stay away from depression and remain
ambitious and hopeful that are full of creativity to move the players, it has

contributed to the long-term developments of the industry. Not only the
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international corporate image that has been boosted, improved competitive
advantages of gaming contents from Taiwan internationally are also a goal.
The Group has its own brand center, customer service, global corporate
marketing, investor relations, employee relations, risk management, internal
control, and the Gamania Cheer Up Foundation to come together so that the
Company can reach new heights on the basis of a good corporate image while
at the same time having respective counter measures in place to eradicate and

to keep any possible crisis under control.

(VII) Expected benefits and possible risks of mergers and acquisitions and
the countermeasures: Not applicable.

(VIII) Expected benefits and possible risks of the expansion of plants and the
countermeasures: Not applicable.

(IX) Risks associated with focused purchases or sales and the
countermeasures:

For major sources of purchases and destinations of sales, refer to the
descriptions provided in the preceding section. They reflect the characteristics
of the gaming industry and phased operational strategies. In the future, goals of
the Group will be adequately diversified reflective of the industrial growth
pattern to decentralize the sources of purchases and destinations of sales and to

hopefully maintain balanced and robust operational achievements.

(X) Impacts and risks of transfer or exchange of stock options in large
quantities by directors, supervisors, or heavyweight shareholders
holding more than 10% of all shares on the Company and the
countermeasures: None.

(XT) Impacts and risks of the change in the management on the Company,
risks, and countermeasures: Not Applicable.

(XIT) Lawsuits and non-lawsuit events. Major lawsuits and non-lawsuits or
administrative disputes with a finalized verdict or ongoing proceedings
that involve the Company, the Company's directors, supervisors,
president, actual person in charge, and shareholders holding more than
10% of all shares, and the associated companies shall be listed. If the
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results are likely to have significant impacts on shareholders' equity or
prices of securities, the facts, target value, and start date of the lawsuit,
main clients involved, and handling status as of the date of the Annual
Report was printed shall be disclosed: None.

(XIITI) Other important risks and response measures: None

VII. Other important matters: None.
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VIII. Special Notes

I. Information of Affiliates

(I) Consolidated Business Report of Affiliated Enterprises
1. Organizational Chart of Affiliates

Gamania Digital Entertainment Co., Ltd.
Reinvestment Framework of March 31, 2021

‘ Gamania Digital Entertainment Co., Ltd.

100% 100% 100% 09.879% 93.08% 51% 100% 51% ‘ 96.37% 67.48% 78.72%
o
NOWNE
: TWC DIGICEN
Gamania FUNdation COTURE 0 WEBACKER Gamania MADSUGR Jollybuy : s
Asia DIGITAL TIGER / D t TRE )
N BEANG i CIIRCO, NEW S Co. SCO.LTD. Holdings DIGITAL Digital COMPAN NETWOR
:rzsall:i‘n (1 %8 EI\Y;[II'I_'EI_{I_'I;‘AN INC. MEDIA o Lid. TECHNOLOG Technolog Y K CO.,
s . INT Co, - '
L, CO., LTD. Y CO.,LTD. y Co., Ltd. LIMITED LTD.
T [ [
100% 100% 100% 100%
100% 519
" " Gamania MADSUGR
100% ClRCO 90% Indiland Intemational DIGITAL DIGICENTR
(Hong Kong) Co., Lid Holdings Ltd. TECHNOLOGY E Hyperg Smart
INC. Gash Point (Hong Kong) Co., COMPANY Security
A . fash Poi LTD. (Hong Kong) Technology Pte.
POST o R LIMITED Lid,
, D% 100% 100% 98.85%
Joymobee
HaPod Y
Achieve " Entertain Gamania
12.05% 100% 100% Made Digital ent Chim
Internationa Technolo Company Holdings
1(BVI) gﬁi"" Limited Lid
= | Gavaray Gash Point Gash P 2m )
CO.. LTD. Korea (Japan) Co., 93.43% -
B Co.,Ltd. Ltd,
59.64% 100%
Jollywiz 100%
9 Digital
0, 100% g
79.98% ’ Technology —
Co, Ld. Gamania
CONETTER Sino
COMARKE Gash Point Holdings Ltd.
TING CO., (HK)
LTD. Company 5 ) 100%
Limited 6.57% 95.83% 100%
S - Gamania Digital
ywiz . Bjolly Gamania Digital Entertainment (HK)
Internationa Cyber Look Digital Entertainment (Beijing) Co., Ltd.
1 (Hong Properties Corporation Co., Ltd. B
Kong) Co., Limited Ld - N
Lid
16.25% 1
0%
4.17% Legion
Technology
(Shanghai)
Co.Ltd.
100%
Jollywiz
Digital
Business Co.,
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2. Profile of respective affiliates

March 31, 2021

Main scope of

Name of affiliate esta?)?itsehed Address Paid-in capital size operatior.l or
production
Gamania Holdings Ltd. 2001.04.13 |4th Floor, Harbour Place, 103 South |USD 46.278 million |Reinvestment, shares
Church Street, George Town, PO held
Box 10240, Grand Cayman
KY1-1002, Cayman Islands.
Gamania International 2001.04.13 |4th Floor, Harbour Place, 103 South [USD 77.281 million |Reinvestment, shares
Holdings Ltd. Church Street, George Town, PO held
Box 10240, Grand Cayman
KY1-1002, Cayman Islands.
Gamania China Holdings |2001.04.13 [P.O. Box 30592SMB, Cayside, 2nd |USD 40.889 million |Reinvestment, shares
Ltd. Floor, Harbour Drive, Grand held
Cayman, Cayman Islands, BWI.
Gamania Digital 2000.06.28 |Unit 302B, 3/F, Tower 1, Harbour HKD 25.5 million Information software
Entertainment (HK) Co., Centre, 1 Hok Cheung Street, Hung service and
Ltd. Hom, Kowloon distribution
Gamania Sino Holdings  |2001.09.18 |[4th Floor, Grand Cayman Capital USD 39.52 million Reinvestment, shares
Ltd. Tower 1, British Cayman Islands held
Gamania Digital 2002.07.02 |Room 612, Block A, Jiahua USD 35.3 million Software development
Entertainment (Beijing) Building, No. 9 Shangdi Third and distribution
Co., Ltd. Street, Haidian District, Beijing
Gamania Asia Investment (2004.06.07 |No. 111, Ruihu Street, Neihu NTD 189 million General investment
Co., Ltd. District, Taipei City
FUNdation DIGITAL 2007.01.24 |No. 111, Ruihu Street, Neihu NTD 3.165 million Magazine and journal
ENTERTAINMENT Co. District, Taipei City publishing
Ltd.
Jollybuy Digital 2009.02.25 |No. 111, Ruihu Street, Neihu NTD 193 million Electronic
Technology Co. Ltd. District, Taipei City information supply
TWO TIGERS CO., LTD. (2010.12.09 |No. 111, Ruihu Street, Neihu NTD 12.292 million |Animation production
District, Taipei City
Joymobee Entertainment ({2010.08.04 |Unit 302B, 3/F, Tower 1, Harbour HKD 30.702 million |Game software design

Company Limited

Centre, 1 Hok Cheung Street, Hung

Hom, Kowloon
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Gash Point Co., Ltd.

Gash Point (HK) Company

Limited

Gash Point Korea Co., Ltd.

Gash Point (Japan) Co.,

Ltd.

Indiland Co., Ltd.

CIIRCO, INC.

CIIRCO (HK) Company

Limited

ANTS' POWER CO., LTD.

COTURE NEW MEDIA
CO,, LTD.

Madsugr Digital
Technology Co., Ltd.

GAMA PAY CO., LTD.

CONETTER
COMARKETING CO.,
LTD.

WEBACKERS CO., LTD.

Jollywiz Digital Business
Co., Ltd.

2011.02.11

2010.12.09

2001.11.16

2013.09.10

2012.05.10

2013.05.20

2017.05.17

2013.12.17

2014.12.24

2014.12.31

2014.11.06

2014.11.18

2014.09.15

2010.03.24

No. 111, Ruihu Street, Neihu
District, Taipei City

Unit 302B, 3/F, Tower 1, Harbour
Centre, 1 Hok Cheung Street, Hung
Hom, Kowloon

SEOUL, KANG-NAM GU,
BONGUNSARO 84 GIL 8, 503

Tri-Seven Roppongi 8F,7-7-7
Roppongi, Minato-KU, Tokyo
106-0032 JAPAN

No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu

District, Taipei City

Unit 302B, 3/F, Tower 1, Harbour
Centre, 1 Hok Cheung Street, Hung
Hom, Kowloon

No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City
No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City

Unit 01.02.06, 19th Floor, No. 500
Yan'an West Road, Changning
District, Shanghai
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NTD 150 million

HKD 750 thousand

KRW 691.340 million

JPY 98 million

NTD 500 thousand

NTD 70 million

USD 1.75 million

NTD 10 million

NTD 14.125 million

NTD 90 million

NTD 800 million

NTD 32.82 million

NTD 4 million

CNY 5 million

Information software
and electronic
information supply
Information software
and electronic
information supply
Information software
and electronic
information supply
Information software
and electronic
information supply

IP product licensing

Information software
service and
distribution
Information software
service and
distribution

Customer service

TV program
production and
general advertising
Information software
service and electronic
information supply

Third-party payment

Information software
service and electronic
information supply

Fund-raising platform

Electronic

information supply




Legion Technology
(Shanghai) Co., Ltd.
Cyber Look Properties

Limited

Jollywiz Digital
Technology Co. Ltd.
Achieve Made

International (BVI)

Jollywiz International

(HK) Co., Limited

HaPod Digital Technology
Co. Ltd.

BEANGO CO., LTD.
CHINA POST
DIGICENTRE
COMPANY LIMITED
Digicentre (HK) Company

Limited

Hyperg Smart Security
Technology Pte. Ltd.

NOWNEWS NETWORK
CO., LTD.

Bjolly Digital Corporation
Ltd.

2008.12.05

2008.02.01

2006.11.30

2006.09.01

2015.06.19

2015.07.09

2016.03.25

1982.12.28

2009.02.24

2017.04.05

2019.04.01

2006.06.08

2017.09.21

Room 3212.3213, No. 325
Tianyaoqiao Road, Shanghai
British Virgin Islands, Totra
Province, Road Town, Blake
Avenue, Haibi Building, P.O. Box
Number 116

3F-3, No. 88, Ruihu Street, Neihu
District, Taipei City

P.O. Box 957, Offshore
Incorporations Centre, Road Town,
Tortola, British Virgin Islands.
Unit 302B, 3/F, Tower 1, Harbour
Centre, 1 Hok Cheung Street, Hung
Hom, Kowloon

Room 302B, 3rd Floor, One Victoria
Harbour Centre, 1 Hok Cheung
Street, Hung Hom, Kowloon

No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City

Unit 302B, 3/F, Tower 1, Harbour
Centre, 1 Hok Cheung Street, Hung
Hom, Kowloon

3 Temasek Avenue #18-22
Centennial Tower Singapore
(039190)

3F, No. 160, Ruihu Street, Neihu
District, Taipei City

No. 111, Ruihu Street, Neihu
District, Taipei City

USD 3.95 million

USD 4.9 million

NTD 255.28 million

USD 176 thousand

USD 5.119 million

USD 2.2 million

NTD 4 million

NTD 5 million

NTD 239.2 million

HKD 300 thousand

USD 1.961 million

NTD 430.85 million

NTD 10.909 million

Electronic
information supply
Reinvestment, shares

held

Electronic
information supply
Reinvestment, shares

held

Electronic

information supply

Information software
service and
distribution
Communication
software

Newspaper publishing

Information software
service
Information software

service

Information software

service

TV program
production and
general advertising
Electronic

information supply

3. Data of common shareholders inferred to have control or to be in a

subordinate relationship: None.
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4. Profile of directors, supervisors, and general managers of individual affiliates:

March 31, 2021

Unit: Thousand shares

Shares held
Name of affiliate Position Name or Representative Number of| Holding |Remarks
shares ratio
Gamania Holdings Ltd. |Chairman |Liu, Po-Yuan - -
Gamania International ~ |Chairman |GH Representative: Liu, Po-Yuan - -
Holdings Ltd. (Note 1)
Gamania China Holdings |Chairman |GIH Representative: Liu, Po-Yuan - -
Ltd. (Note 2)
Gamania Digital Chairman |Liu, Po-Yuan - -
Entertainment Director |Su, Hsin-Hung - -
(Hong Kong) Co., Ltd |Director |Chang, Ya-Ling - -
Director |Wang, Da-Wei - -
Gamania Sino Holdings |Chairman |Liu, Po-Yuan - -
Ltd.
Gamania Digital Director |Liu, Po-Yuan - -
Entertainment (Beijing) |Supervisor|Su, Hsin-Hung - -
Co., Ltd.
Gamania Asia Investment |Chairman |Gamania Digital Entertainment 18,900 | 100.00%
Co., Ltd. Co., Ltd. Representative: Liu,
Po-Yuan
FUNdation DIGITAL Chairman |Gamania Digital Entertainment 317 100.00%
ENTERTAINMENT Co. Co., Ltd. Representative: Liu,
Ltd. Po-Yuan
Jollybuy Digital Chairman |Gamania Digital Entertainment 18,600 96.37%
Technology Co. Ltd. Co., Ltd. Representative: Liu,
Po-Yuan
Director |Gamania Digital Entertainment 18,600 96.37%
Co., Ltd. Representative: Shih,
Kai-Wen
Director |Gamania Digital Entertainment 18,600 96.37%
Co., Ltd. Representative: Wang,
Chi-Huang
Supervisor|Su, Hsin-Hung
Gash Point Co., Ltd. Chairman |Gamania Digital Entertainment 13,500 90.00%
Co., Ltd. Representative: Liu,
Po-Yuan
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Gash Point (Japan) Co.,
Ltd.

Gash Point (HK)
Company Limited

Gash Point Korea Co.,
Ltd.

TWO TIGERS CO.,
LTD.

Joymobee Entertainment
Company Limited

Indiland Co., Ltd.

CIIRCO, INC.

Director

Director

Supervisor
Chairman
Director
Director
Director
Director
Director
Director
Director
Chairman
Director
Supervisor

Chairman

Director

Director

Director

Supervisor
Chairman
Director
Director

Chairman

Chairman

Gamania Digital Entertainment
Co., Ltd. Representative: Su,
Hsin-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Wu, Chang-Hung

Liu, Po-Yuan

Liang, Wei-Chi

Chen, Chin-Hua

Su, Hsin-Hung

Wang, Chi-Huang

Liu, Po-Yuan

Wang, Chi-Huang

Su, Hsin-Hung

Liu, Po-Yuan

Wang, Chi-Huang

Su, Hsin-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: HSIEH
Chunwei

SOFA STUDIO, LTD.
Representative: Kuo, Shou-Cheng
SOFA STUDIO, LTD.
Representative: Liu, Hsin-Yi
Su, Hsin-Hung

Liu, Po-Yuan

Su, Hsin-Hung

Chang, Ya-Ling

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,

Po-Yuan
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13,500

13,500

13

627

627

602

602
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6,991

90.00%

90.00%

0.09%

51.00%

51.00%

49.00%

49.00%

100%

99.87%




CIIRCO (HK) Company
Limited

ANTS' POWER CO.,
LTD.

COTURE NEW MEDIA
CO., LTD.

MADSUGR DIGITAL
TECHNOLOGY CO.,
LTD.

GAMA PAY CO., LTD.

Director

Director

Supervisor

Director

Chairman

Chairman

Director

Director
Supervisor

Chairman

Director

Director

Supervisor

Chairman

Director

Director

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Unfilled

Su, Hsin-Hung

Liu, Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Unfilled

Su, Hsin-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Chang,
Chih-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Su, Hsin-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Gamania Digital Entertainment
Co., Ltd. Representative: Su,
Hsin-Hung
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6,991

1,000

1,315

1,315

4,590

4,590

4,590

47,714

47,714

47,714

99.87%

100%

93.08%

93.08%

51%

51%

51%

59.64%

59.64%

59.64%




CONETTER
COMARKETING CO.,
LTD.

WEBACKERS CO.,
LTD.

Jollywiz Digital Business
Co., Ltd.

Legion Technology
(Shanghai) Co., Ltd.
Cyber Look Properties
Limited

Jollywiz Digital
Technology Co. Ltd.

Director

Director

Director

Director

Supervisor

Chairman

Director

Director

Supervisor

Chairman

Director

Director

Supervisor
Director
Director

Director

Chairman

Gash Point Co., Ltd.
Representative: Liang, Wei-Chi
E.SUN VENTURE CAPITAL
CO., LTD. Representative: Liu,
Mei-Ling

Taiwan FamilyMart Co., Ltd.
Representative: Wu, Sheng-Fu
TAIWAN SECOM CO., LTD.
Representative: Lin, Chien-Han
Wu, Chang-Hung

Gash Point Co., Ltd.
Representative: Liu, Po-Yuan
Gash Point Co., Ltd.

Representative: Wang, Chi-Huang

JSDWAY DIGITAL
TECHNOLOGY CO., LTD.
Representative: Huang, Chun-Jen
Su, Hsin-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Chen
Wei-Kuang

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Su, Hsin-Hung

Shih, Kai-Wen

Shih, Kai-Wen
Shih, Kai-Wen
ACHIEVE MADE

INTERNATIONAL LIMITED

Representative: Liu, Po-Yuan

349

9,643

3,214

3,214

3,214

2,625

2,625

657

374

374

374

25,528

12.05%

4.02%

4.02%

4.02%

79.98%

79.98%

20.02%

93.38%

93.38%

93.38%

100%




Achieve Made
International (BVI)

Jollywiz International
(HK)) Co., Limited
HaPod Digital
Technology Co. Ltd.
BEANGO CO., LTD.

CHINA POST

Director

Director

Director

Director

Supervisor

Director
Director
Director
Director
Director
Director
Director

Director

Chairman

Chairman

Director

Director

ACHIEVE MADE
INTERNATIONAL LIMITED
Representative: Shih, Kai-Wen
ACHIEVE MADE
INTERNATIONAL LIMITED
Representative: Hung, Meng-Ting
ACHIEVE MADE
INTERNATIONAL LIMITED
Representative: Su, Hsin-Hung
ACHIEVE MADE
INTERNATIONAL LIMITED
Representative: Wang, Chi-Huang
ACHIEVE MADE
INTERNATIONAL LIMITED
Representative: Wu, Chang-Hung
Shih, Kai-Wen

Hung, Meng-Ting

Liu, Po-Yuan

Su, Hsin-Hung

Wang, Chi-Huang

Alibaba Taiwan Entrepreneurs
Fund I, L.P.

Shih, Kai-Wen

Liu, Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Asia Investment Co.,
Ltd. Representative: Liu, Po-Yuan
Gamania Asia Investment Co.,
Ltd. Representative: Wang,
Chi-Huang

Gamania Asia Investment Co.,
Ltd. Ltd. Representative: Su,
Hsin-Hung
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25,528

25,528

25,528

25,528

25,528

400

500

500

500

100%

100%

100%

100%

100%

100%

100%

100%

100%




Digicentre (HK)
Company Limited

DIGICENTRE (HK)
COMPANY LIMITED
Hyperg Smart Security
Technology Pte. Ltd.

NOWNEWS
NETWORK CO., LTD.

Supervisor

Chairman

Director

Director

Director

Director

Supervisor
Supervisor

Director
Chairman
Director
Director

Director

Chairman

Director

Director

Director

Gamania Asia Investment Co.,
Ltd. Representative: Wu,
Chang-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Liu,
Po-Yuan

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

Gamania Digital Entertainment
Co., Ltd. Representative: Ting,
Wei-Ming

MERCURIES DATA SYSTEMS
LTD. Representative: Chen,
Wen-Chu

MERCURIES DATA SYSTEMS
LTD. Representative: Chung,
Cheng-Ping

Su, Hsin-Hung

Chen, Hsiang-Chung

Liu, Po-Yuan

Ting, Wei-Ming

Wan, You-Shan

Su, Hsin-Hung

KELVIN KOH KWANG MIN
Gamania Digital Entertainment
Co., Ltd. Representative: Huang,
Chun-Jen

Gamania Digital Entertainment
Co., Ltd. Representative: Su,
Hsin-Hung

Gamania Digital Entertainment
Co., Ltd. Representative: Wang,
Chi-Huang

TAYA Venture Capital
Representative: Chang,
Chih-Hung
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500

16,016

16,016

16,016

6,864

6,864

33,917

33,917

33,917

800

100%

67.48%

67.48%

67.48%

28.70%

28.70%

78.72%

78.72%

78.72%

1.86%




Director [Sinyi Realty Inc. Representative: 4,064 9.43%
Chou, Chuang-Yun
Supervisor|Wu, Chang-Hung - -

Note 1: GH stands for Gamania Holdings Ltd.
Note 2: GIHstands for Gamania International Holdings Ltd.

5. The scope of operation of the Company’s affiliates as a whole is:

The Company’s operation centers a robust game cornerstone that is
extended to the mobile life platform, combing diversified solutions within the
Group, namely games, payment, e-commerce, media, and digital commerce
for a brand new “Gamania” and to realize the vision of a wonderful digital
life.

6. Correlation in the scope of operation among respective affiliates:

Gamania continues to work with international well-known heavyweight
gaming service provider. It introduces games that have been yearned for.
Through the robust localized cultural operation capability, it precisely keeps
track of the needs of players in order to enhance their loyalty and stickiness,
which not only successfully leads its gaming products to become legendary
but also makes optimal durability possible for the products. In addition, the
Gamania Group has its reach covering solutions for e-commerce, payment,
media, and digital commerce. Beanfun! was officially introduced in 2019 in a

proactive effort to deploy a fully web-based corporate ecosystem.
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7. Operational overview of respective affiliates

December 31, 2020

Unit: NTD thousands

Name of affiliate Paid-in | Total assets Total Net worth | Operating | Operating Loss or Earnings
capital size liabilities income profit profit of | per share
current term $)
(After-tax) | (After-tax)

Gamania Digital Entertainment (H.K.) Co. 93,662 483,630 193,913 289,717 977,886 286,582 233,894 9
Gash Point Korea Co., Ltd. 18,251 20,437 625 19,812 5,949 3,548 3,563 26
Gamania Holdings Ltd. 1,318,006 774,575 0 774,575 0 (175) 106,312 2
Gamania International Holdings Ltd. 2,200,967 774,250 0 774,250 0 (173) 106,487 1
Gamania China Holdings Ltd. 1,164,515 299,272 44 299,228 0 (203) 231,723 6
Gamania Digital Entertainment (Beijing) Co.,

- 1,005,344 14,686 31,776 (17,090) 246 (15,463) (2,281) 0
Gamania Sino Holdings Ltd. 1,125,530 (368) 44 (412) 0 (250) (2,531) 0
Gamania Asia Investment Co., Ltd. 189,000 122,992 470 122,522 0 (4,793) (16,738) (@)
FUNdation DIGITAL ENTERTAINMENT Co.

- 3,165 252 614 (362) 0 (38) 17 0
Jollybuy Digital Technology Co. Ltd. 193,000 83,018 29,540 53,478 9,160 (48,157) (47,994) 2)
Joymobee Entertainment Company Limited 112,768 10,839 3,842 6,997 25,187 (176) 16 0
TWO TIGERS CO., LTD. 12,292 12,307 3 12,304 0 (73) (30) 0
Gash Point Co., Ltd. 150,000 1,390,493 1,035,552 354,491 646,217 99,849 90,977 6
Gash Point (HK) Company Limited 2,755 469,807 315,879 153,928 122,778 23,189 28,047 37
Indiland Co., Ltd. 500 197 102 95 0 36) (36) (€))
COCO DIGITAL TECHNOLOGY CO., LTD. 0 0 0 0 0 0 1 0
CIIRCO, INC. 60,000 19,288 8,671 10,617 14 (31,680) (40,314) @)
Gash Point (Japan) Co., Ltd. 27,077 44,140 14,434 29,706 26,306 1,333 970 1,617
ANTS' POWER CO., LTD. 10,000 114,273 56,732 57,541 215,992 29,350 24,029 24.03
WEBACKERS CO., LTD. 4,000 1,157 869 288 0 (129) (119) 0
GAMA PAY CO., LTD. 600,000 402,293 88,508 313,785 1,727|  (125,226)| (123,675) 2)
CONETTER COMARKETING CO., LTD. 32,820 132,180 75,084 57,096 503,213 2,536 954 0
MADSUGR DIGITAL TECHNOLOGY CO.,

LD, 90,000 6,717 595 6,122 0 (180) (322) 0
COTURE NEW MEDIA CO., LTD. 14,125 7,850 617 7,233 7,572 (6,830) (7,157) 5)
Achieve Made International Ltd. 5,002 515,648 360 515,288 0 (1,535)| (123,691) (7
Jollywiz Digital Technology Co. Ltd. 255,280 635,409 228,262 407,147 656,588 8,526 (90,674) “
Cyber Look Properties Limited 139,552 909 0 909 0 (67) (69,541) (14)
Legion Technology (Shanghai) Co., Ltd. 112,496 203,231 111,339 91,892 250,611 19,882 (72,646) (18)
Jollywiz Digital Business Co., Ltd. 21,885 1,311,478| 1,058,908 252,570 1,034,836 4,804 (71,535) (14)
Jollywiz International (HK) Co., Limited 145,793 30,789 228 30,561 13,856 (20,915) (39,291) (€))
HaPod Digital Technology Co. Ltd. 62,656 69,557 41,629 27,928 145,617 1,097 1,909 1
BEANGO CO., LTD. 4,000 6,673 54 6,619 4 (1,169) (1,129) 3)
CIIRCO (HK) Company Limited 49,840 5,303 567 4,736 0 (8,616) (8,615) 5)
Bjolly Digital Corporation Ltd. 10,909 30,480 33,707 (3,227) 38,532 (3,418) (4,058) 4
CHINA POST 5,000 252 1,708 (1,456) 0 (7) 7 0
NOWNEWS NETWORK CO., LTD. 390,850 114,407 58,521 55,886 148,873 (56,938) (58,250) (€9)
Digicentre Company Limited 239,200 512,801 206,615 306,186 653,035 26,379 28,168 1
Digicentre (Hk) Company Limited 1,102 98,064 72,890 25,174 313,786 20,459 15,717 52
Hyperg Smart Security Technology Pte.Ltd. 55,843 61,760 13,681 48,079 24,069 (5,821) (8,167) “4)
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(IT) Consolidated Financial Statement of Affiliates: Refer to Page 133.

(IIT) Affiliation Report: The Company is not an affiliate of another company and

hence it is not applicable.

I1. Private placement securities in the past year up to the date the
Annual Report was printed: None.

II1. Holding or disposal of the Company's shares by its subsidiaries
in the past year up to the date the Annual Report was printed:

None.

IV. Other matters requiring supplementary information: None.

IX. Matters with important impacts on shareholders’ equity or
prices of securities as indicated in Article 36 Paragraph 3
Subparagraph 2 of the Securities Exchange Act in the most
recent year and up to the date the Annual Report was
printed: None.
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